AGENDA TRANSMITTAL FORM

| Regular Agenda
To: Board of Supervisors / W gfnsg?t Agenda
‘ S / ue Slip
M [ | Closed Session

Meeting Date Requested:

From: James Rooney Phone Ext. 454 6/9/15
(Department Head - pleasetype)

Department Head Signature i Da L ;ﬂ‘if*j

¥

AgendaTille: oo jpEp ROLL COFé{ECTIONS

Summary: (Provide detailed summarygfthe purpose of this item; attach additional page if necessary)
REQUEST FOR APPROVAL OF ROLL CORRECTIONS WHICH EXCEED 50% OF THE ORIGINAL VALUE OR A DECREASE OF $150,000 OR

MORE. APN 023-400-050-000, 032-090-020-000 & 033-050-002-000.

Recommendation/Requested Action:

APPROVE
Fiscal impacts (attach budget transfer form if appropriate) Staffing Impacts

Is a 4/5ths vote required? ves [] No [ Contract Attached: ves[] - no[] N/A ]
: Resolution Attached: Yes[ ] No[] N/A ]
- s .
Committee Review? NIA D Ordinance Attached Yes E] N°D N/A D
Name
: Comments:
Committee Recommendation:

Counsel (?(:7

Auditor GSA Director Hé?
CAO &é” Risk Management k {7"’ 5?/?%1”’“

Distribution [nstructions: (Inter-Departmental Only, the requesting Department is responsible for distribution outside County Departments)

Assessor's Offdice: Auditor

FOR CLERK USE ONLY




§10¢/0e/50 - suinoqiuy

. Bis
sled | . Simeubis e __ eimeuBls
. jgsunoy Aiunos i L doypny
SR |
e1eq sy oeq s{eniuy o e e o
1B 4O iadv oo NOILOZHYOD 3NIVA 8 dOYd | Suewwod g
ajeq sfemu| aeg - s , o i ;
1910 JWisy Jddy adng : ‘ )
oo A MOAVIN 62092 | ™S
sleg sjeni| ;
] Josiesddy
. . 896¥6 VO NIEGNAd ]
P ; A NISNVH 8262 Sseippy Buen
d | 127903y G102 ‘02 AeN | aeq oy : - e _
: o ) o sbueysjdn Crge 1z :
O | simonuud _£8 skeq ngxer i LS i Rl mmcéo 1N L} 3009
= , ‘ suondusexy BEO
XOH
L ¢ woid b woid Auadoid |euosiad
sajeq nayljwiold L515/906 )
soinpay
yseuoui 906 | N | AR Seunix
s9jeq Ny L/woly diysisumo wsausul 1GLS | N HIN dd
ansaIg AU L N Buimoin
papuMssy | N o : o . Jreanonng
eQ NIY /WO JUA ; o | K
SOIRQRILoM yionS feved dd %ot N[ | 0 looges o | puey
oyu] jdng , joN o1 dng 19N woug dng ‘snieA MON - enjep oy
8poo Ajigexe Kioystn sniep | N Auowsyioser | Al , ez | aiesy | 1wy
980-¢S0 980-¢G0 000-050-00¥-€20 - , 000-0S0-00%¢20 - : S : 881y : , ¥102 oow-omo;oov.mwo
Vil MmN w1 woid sy Bugeutbiuo 7 jooled 884 adAy 1oy #0M/d B3 Xe | Jusy
—— ; — , e — ; o - ; , v,,S.o.F
WdrL50'e NOLLOFHHUOD 1104 HOSSIASSY 1SS OMOY
S102/02/S HOAviy jo Ajunog ; ;

500-020¢-024SY



mium:m_w

G102/Lg/g0 auwnoquy

\/w

aeq/ , @injeybis ajeq eeg . eamcm_
asunos Auno Joupny ossassy
mw\w\w \Q\\ _ 0 funoy ﬁ\\\“\\ §
/), ,
ajeq sjenu) aleq sieniu da GLI0EO OL vI/L/L
i =] g
1B 40 V43O JOVWYA Jx14 ¥O4 43113 ¥ILSYSIQ | SHeWwWoO g
8yeg sfemu) 9reg S[eniyy ’ ‘
9|0 Jwisy 1ddy adng ,
NTAVAITOH 09622 | S™S
eleq slemu]
1esieiddy
99956 YO ¥IINOId
; , N7 AVQAIIOH 096/ SS24ppYy Buirepy
0 | pawejdwod O WL Ag patesin 7 ANV I0Id Joumo
O} uepet ond uug GLOZ ‘L2 Ae | sjed ory 5 q :
O | sumordug ; skeq ingxey ebueya Idns 4 ATAN sbueyd 1eN _ _ 3000
suondwexs Jeyi0
000'2 000'Z XOH
AHL . ¢ o  woid Auadoid teuosied
s9jeq NIYL/WoL LSLS/90G
: . ‘ sanpiy
Isaiou90s | N drd seinxi4
sejeq niy1/woiy diysioumo 1SeIoL LS 5_ IN _” = HI dd
shiesaig Jequuy | NI Buimoiny
peromsey [N | 925'Ge 526'802 ainpnag
S9Je( NIYL /W01 JUDA ‘ : ‘ F . .
#a nikli e freved ad %or | N || | || eoes 120'6 puer
ojuj jdng L JNoLdng  joNwoiddng 9njeA moN anjep oy
opoyy Allgexet bouw_: us_m>; ‘ >”., Auo ywsy jjoixel | N Z 184 0L 119y
980-250 980-250 '~ 000-020-060-2£0 _ooo.cmo;.cmo;,mmom; S STy v102 000-020-060-2£0
V1 MON Vi1 wold uisy Buneuibuo jeosed 804 odA jioy #0/d JesA xe) sy
v 0 Z ofied $10°0°L
Wdovve:Z NOLLOSNUOD ._._ y owwmww< AR oAbl
51021215 “Hoavav h_o Kunoy

G00-0202-0LYSY



G10¢/12/50 suinoqiiuy

oleas , ~2injeubis ‘ sleq " eimjeublg L eeq Eamcm_w
— 7 j E Jopn JOSSOss!
f\w\\&\u /ﬁx\ jesuno) Aunod | B Jipny \&\\\m\\\w Q\%%&\\ 14
seq stenuy : ‘aeq sfeniuj ddy joi : vy : ; ; ¥1/0€/9 O._. pLiLie
- H o1 i .
46 4o e 39VIva 213 404 43NFY HALSYSIQ | SHEwLD g
eleq s{enuj erq sfeniu| :
HBID sy ‘ ; iddy adng : o
N1 AVAITOH 09642 1S
ajeq - sjeniuy
Jasteiddy
99966 VO ¥IINOId :
« ; — , NTAVQITOH 09622 SS2Jppy Bulien
O | pajeidwod Oy Wi Ag pajead TAYAYT 30 Jeumo
O | seperommng GLOZ ‘LZAen | eeq o 5 d ) ,
O | simorduud ; e skeqmgxer | | | SPUMOICNS pGipl- | ebueudieN _ _ 3009
: suondwax3y U0
0002 0002 XOH
niyl ¢ Wioig woi4 Auadold feuosiad
$91B(Q NIYLWOIA 1545/90
: sainyXi4
1sau 905 | N | d/ sein
sajeq niyiwold diysisumo ; 18219} 1§ IS N HW dd
; MBS Jsquit N , Buimoin
peowisey |'N 50962 ovl'vLl amponng
sajeq niyL/woa Jusaz | | feued dd % 01 | N ; : : i ¥816L 1 v8i'sL puet
ojujjdng : ‘ : BN oL a:w JoN uwosgdng. ANeA MON anjeA jioy
8poD Aupgexe . - Aoisienen | A : AU Jwsy jloxer | N , S Z 1%y oLl L 19d
980-260 | | 980-260 000-020-060-2€0 | |  000-020-060-2£0 o ; S i 4AR €102 000-020-060-2€0
VoL MeN L YL wioly ‘ : Jwsy BuijeuiBuo - : {801e4 994 ‘ . . :  adk 10y ‘ #0rd JBIA XB sy
v 0 | obey ; o N : AN
s ‘ , NOLLOZ¥YHOD 110 ¥OSSASSY ‘

; : el b S1TIHSHUOMOY
§102/12/5 : ; YOAVIY jo fjunoy : : 'G00-0Z0E-02HSY



G102/1¢/50 suinogjiug

%)W
v
ajeay \.95 ubig aleq ,msuwcm_m o g y ummumcm_m\\!j
i s R
; ; —
sleg sieniu} sjeq sfeniu) dy : ; YL/0E/O OL LY
8l
Bruo 1edv Ao IOVINYA FI4 HO4 43113 YILSYSIQ | Suewwoo iig
sjeq sfeniy| ajeq sfeniy|
NIBID Juisy i iddy-adng sny
¥a VISNNT0D ¥E122 1S
ajeq setyuy
Jesieiddy
92516 VO dTUANVA
; ay SY18 119 Gyl Ssaippy Buepy
O _| peividwo) on WL kg pejeeld 1SNYL S INNVZNS B ¥ I9H03O NOLSNHOP 18umo
O | 1ene.0nd uud GL0Z ‘L2 Aen | s1eg oy 5 g ,
O | simondund 16 skeq [ngxel SPUBHO KNS ] 86061 sbueyd JeN _ ; _ 3000
suondwaxy Y0
- XOH
nuL ¢ woid } wold Auadoid jeuosiad
s$dje( NIy /ol LSL6/90S
SeINnixiy
1sasowi 905 | N | dnd seiny
“sejeq NIy L/wiold diySIsUMO 1seselul 161 | N | HW dd
mamwm‘.n_ BaEP N Buimossy
pepusey | N | 650'¥9 £40'65Z ainjonns
Se1Ea ML 3uen3 Rlevad dd % 01 | N | , | | €o8'88 €98'89 pue
oyujjdng e ““jeN-01 dng JON Wwoiy azwU anjeA MaN anjea {iod
apog Apligexe), Kiosi enfen- | A Auo ywsy jjosxeL | N Z1% 0LL LLsY.
200-240 200-250 000-¢00-050-¢¢0 ooo-woo-omo-mmo S cIvAR €10¢ 000-200-050-¢€0
vl MmN L wiosq jwsy bugeuibuo j90led 993 adAi joy #9004 JBBA XBL jwsy
¥ 40 ¢ obeg R o I ST
NOY:vZ:Z NOLLOZFHHOD 1108 HOSSASSY SLTTHSHHOMON
G102/12e/s

HOAaviay jo Ajunon

S00-0C0€-0LdSY



§102/12/50 sumoquy

N
.

sjleg , ainjeubig ‘ ajeqd aimeubls 7 &m.o o
p ; jesunos Aunon .§.n:< A & \ w m 1085888y
Th 27
- EREEN
aeq slemuy sleq sientu da .v_‘\w\N_‘ O.r 3‘\ Wi
k]| ’ ’
on 40 e v1/81L/7 JOVINYA Jd14 HOL 43134 YILSYSIQ | Suewwod jig
Sl sfenu| g S| LT R
a0 sy 1ddy Adng e : .
¥a VISANT0D veLLz | SIS
ajeg S[eniv|
Jssieiddy
925¥6 YO ITHANYA
Y SYI8 1D Shy SSAuppy Buley
9_| paeIdwod on ; _>F> Ag pejeaid 1SMYL'S INNYZNS 3 ¥ FOUOID NOLSNHOL Joumo
O | ep97 o uud GLoC L AenN |  aileg oy .
O | simondiug 191 skeq ligxel ebueyd idns vl c6l- sbueygieN _ ; _ 3009
suondwexsy U0
XOH
gL C Wod4 L woidg Rusdold jeuosiad
S93e(] NIYL/WoId 1515/90S
salnXi4
1s2i91U1 906 | N drd seinyi
sejeq Ny Lywold diysiaumo 1sa0lu] 1G4S | N[ HW dd
SAIBSBIY Jaquuly : N1 Buimoin
papousey | N 650'v9 002952 aimponng
£ | . .
SHEA MULIMOL ek Rjeusd dd % 0L | N ; ; || oet'es 0€L'6S puen
ojuj jdng o BN oL dng JoN woi4 dng anjep moN anjeA oy
2poD Anjigexet AosiHaniea | A Auo Jwsy jjosxel | N zZ19y 0Ll 1 1%y
200-250 200-250 000-200-060-€£0 000-200-050-€£0 S FARAN y10T 000-200-0S0-€£0
WVl MaN Vil woid jwsy Bugeuibuo [901ed 984 adA 110y #0rd J1eaA Xel Jusy
¥ J0 p.obed A
WNOP T2 NOLLOIYHOD 4401 HVOSSISSY 1 SRS MOY
$102/12/5 YOAVINY jo Ajuno)

G00-020£-0L4SV



AGENDA TRANSMITTAL FORM ?
egular Agenda
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Agenda Title:

Exemption from State Mandatory Commercial Organics Recycling

Summary: (Provide detailed summary of the purpose of this item; attach additional page if necessary)

As a rural county, Amador County can be exempted from the State's Mandatory Commercial Organics Recycling regulation that
would require food waste to be collected and processed. The attached resolution will affirm our choice to utilize the exemptlon and
therefore not be subject to the requirement.

Recommendation/Requested Action:
JAuthorize Chair to sign resolution for submission to CalRecycle

Fiscal Impacts (attach budget transfer form if appropriate) Staffing Impacts
None
Is a 4/5ths vote required? vee O 5 Contract Attached: ves[1 No[] = NA[L]
B —— : Resolution Attached: Yes No[] N/ATT]
Commiftee Review? : NA D Ordinance Attached i Yes ['_'_] NoD N/A D

Name Public Works

Committee Recommendation:

Comments:

+Request:Reviewed by:

Chairman Counsel : CC

Auditor j C)‘, GSA Dlrector u@Q ;
- CAQO % Risk Management %/I/ Z g

Distribution Instructions: (Inter-Departmental Only; the requesting: Department is responsible for distribution outside County Departmenits)
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AMADOR COUNTY COMMUNITY DEVELOPMENT AGENCY PHONE: (209) 2236029
WASTE MANAGEMENT & RECYCLING WEBSITE: wwwamadorsorors

EMAIL: PublicWorks@amadorgov.org

COUNTY ADMINISTRATION CENTER ¢« 810 COURT STREET + JACKSON, CA 95642-2132

TO: Board of Supervisors

FROM: Jim McHargue, Director of Solid Waste/Air Pollution Control Officer
DATE: May 28, 2015

RE: Exemption from State Mandatory Commercial Organics Recycling

Assembly Bill 1826 mandates the collection and recycling of organic waste by businesses. The
new Mandatory Commercial Organics Recycling regulation, promulgated by the California
Department Resources, Recovery and Recycling (CalRecycle), requires all businesses in
California that generate a specified amount of organic waste per week must recycle organic
waste materials. In addition, the new regulation requires that jurisdictions implement an
organics recycling program for businesses by January 1, 2016; and implement education,
outreach, and monitoring activities and report annually to CalRecycle.

However, the Rural County Representatives of California, Environmental Services Joint Powers
Authority (RCRC, ESJIPA) was successful in gaining an exemption for small rural counties. The
attached resolution is an affirmation of Amador County’s choice to utilize the exemption and
therefore not be subjected to the Mandatory Commercial Organics Recycling requirement. The
five incorporated cities in Amador County have all authorized similar resolutions for exemption

from the requirements.

One of the primary purposes of the new state organics regulation is to reduce greenhouse gas
generation from food waste buried in landfills. Amador County does not have the food waste
collection and recycling infrastructure or access to food waste processing facilities nearby.
Collection of food waste for recycling would be a significant cost to the rate payers at this time.
Amador County has a franchise waste hauler that provides green waste collection and recycling;
and a privately owned and operated composting and mulching facility that recycles green
waste. This exemption will not impact either of these two operations and they will continue to
provide green waste recycling options to the county.

RECOMMENDED ACTION:
Authorize the attached resolution for submission to CalRecycle.

Attachment
Draft resolution



BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

A RESOLUTION OPTING TO AFFIRM )
AN EXEMPTION FROM THE ) RESOLUTION NO. 15-XXX
REQUIRMENTS OF MANDATORY )
COMMERCIAL ORGANICS RECYCLING)

WHEREAS, Amador County is committed to meeting its solid waste diversion
requirements through program implementation of its Source Reduction and Recycling Element
of its Integrated Waste Management Plan; and,

WHEREAS, Assembly Bill (AB) 1826 (Chesbro, 2014) was signed into law and requires
businesses that generate a specified amount of organic waste per week to arrange for recycling
services for that organic waste in a specified manner beginning April 1, 2016; and,

WHEREAS, AB 1826 requires that jurisdictions implement an organics recycling
program for businesses by January 1, 2016, that includes education, outreach, and monitoring
activities and reporting annually to the Department of Resources Recycling and Recovery
(CalRecycle).

WHEREAS, AB 1826 defines a rural county as a county that has a total population of
less than 70,000 persons and includes a provision that allows the board of supervisors of a rural
county to adopt a resolution exempting the county from the requirements of Section 1, Chapter
12.9 of the Public Resources Code (commencing with Section 42649.8) Recycling of Organic
Waste, based upon findings as to the purpose and need for the exemption; and,

WHEREAS, a business located in a rural jurisdiction that is exempted pursuant to
paragraph (2) of subdivision (a) of Section 42649.82 is not required to recycle organics.

WHEREAS, there are 19 counties in California with populations of less than 70,000
persons, which collectively represent 1.4% of the statewide waste stream; and,

WHEREAS, Amador County has a population of 36,742 persons as of the U.S. Census
Bureau’s most current population estimates; and,

WHEREAS, Amador County does not have the existing infrastructure, composting or
anaerobic facilities, with the capacity to economically handle all the organic waste produced
within the county; and,

WHEREAS, with the amounts of organic waste generated in Amador County and the
distance to accessible processing facilities, it is not economically feasible for the County to
require organics diversion at this time; and,

WHEREAS, with the amounts of organic waste generated in Amador County it is not
currently economically feasible to build sustainable processing facilities necessary to handle all
the organic waste produced within the county; and,

RESOLUTION NO. 15-XXX) (6/9/15)



WHEREAS, Amador County is committed to continue to pursue economically feasible
alternatives for organics management; and,

WHEREAS, Amador County is committed to encourage businesses to reduce and recycle
organics materials; and,

WHEREAS, noting in this resolution is intended to change or impact, in any way, the
green waste collection, transportation, processing, composting, mulching and recycling already
existing and occurring within the County; and,

WHEREAS, CalRecycle determines the state’s progress toward reducing the disposal of
organic waste; and,

WHEREAS, if the statewide disposal of organic waste is not decreased to half of the
level disposed in 2014, on or after January 1, 2020, this exemption shall become inoperative,
unless the department determines that ending rural exemptions will not result in a significant
reduction of the disposal of organic waste.

THEREFORE, BE IT RESOLVED that the Board of Supervisors of Amador County
hereby chooses to exempt the County from the requirements of SECTION 1, Chapter 12.9 of the
Public Resources Code (commencing with Section 42649.8) Recycling of Organic Waste.

BE IT FURTHER RESOLVED that the Board of Supervisors reserves the right to
rescind this resolution at any time prior to the sunset date of January 1, 2020.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the
County of Amador at a regular meeting thereof, held on the XX day of June 2015, by the
following vote:

AYES:

NOES:

ABSENT:

Chairman, Board of Supervisors
ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

Deputy

RESOLUTION NO. [5-XXX) (6/9/15)
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: Blue Slip-
Date: 06/02/2015 Closed Session
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Agenda Title:  galaries and Fringe Benefits for Management Employees

July 1, 2015f

Employees may work a 36 hour work week

Summary (Provide detailed summary of the purpose of this item;. attach additional page if necessary)

Effective July 1,:2015 all employees are being offered the option of a reduced work schedule (vol untar y-reduction of
hours) of 156.6 hours per month. Previous employee elections will remain in effect unless otherwise requested prior to

Employees may work 72 hours evety two weeks (40 hours one weel\ and 32 hours the next week).
Employee s seniority, benefits and leave accruals Wl“ not be affected

o
Recommendation/Requested Action:
| Adopt Resolution

Fiscal Impacts (attach budget transfer form if appropriate) k

Staffing Impacts

s a 4/5ths vote required?

~Resolution Attached:

+r “ =0 @ S
- | Committee Review? ‘ . N/A D
Name k‘ k :

-Committee Recommendation:

Comments:
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Ordinance Attached

‘ ;Chalrman
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION RELATIVE TO )
SALARIES AND FRINGE BENEFITS )
FOR MANAGEMENT EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following change:

RESOLUTION NO. 15-xxx

e Effective July 1, 2015 all employees are being offered the option of a reduced work schedule
(voluntary reduction of hours) of 156.6 hours per month. Previous employee elections will remain in

effect unless otherwise requested prior to July 1, 2015.
o Employees may work a 36 hour work week

o Employees may work 72 hours every two weeks (40 hours one week and 32 hours the next

week).

o Employee’s seniority, benefits and leave accruals will not be affected

oEmployees who elect to take the reduced workweek must remain on the reduced workweek

until June 30, 2016

Classifications Monthly Voluntary Reduction
Salaries of Hours
(156.6 per mo.)
Agricultural Commissioner $8,101 $7,291
* Agricultural Commissioner/Air Pollution Control Officer $9,001 $8,101
County Surveyor/Chief Deputy Registrar of Voters $7,952 $7,157
Community Development Director $9,935 $8,942
County Counsel $11,576 $10,418
Director of Solid Waste/Air Pollution Control Officer $8.602 $7,742
District Attorney, Chief Assistant $11,012 $9,911
General Services Administration Director $9,577 $8.619
Health and Human Services Director $11.446 $10,301
Human Resources Director $8.858 $7,972
Information Technology Director $9,163 $8,247
Probation Officer, Chief $11,446 $10,301
Public Services Director $7,037 $6,333
Undershdiff $11,446 $10,301
Veterans Services Officer $5,759 $5,183

* If Air Pollution Control Officer Classification is assigned to the Agricultural Commissioner, the pay will reflecta 10%

increase (see Agricultural Commissioner/Air Pollution Control Officer)

(RESOLUTION NO. 15-xxx) t




TERMS AND CONDITIONS

L.

Employees herein serve at the pleasure of the Board of Supervisors with the exception of the Chief
Probation Officer, who is appointed and removed by the presiding judge; the County Counsel, who is
appointed by the Board of Supervisors to a four-year term; and the Undersheriff, whose tenure is
discussed in paragraph 3.B below. These employees shall adhere to all policies and procedures
applicable to other County management employees.

Personnel covered by this resolution are required to devote the appropriate amount of time at their
place of work, either in the office or at other sites, necessary to complete the responsibilities and duties
of their positions.

Voluntary Reduced Work Schedule: Effective July 1, 2015, employees have the option to continue
their voluntary reduced work schedule of 156.6 hours per month, request a voluntary reduced work
schedule of 156.6 hours or rescind their previous request for a voluntary reduced work schedule.
Employee’s seniority, benefits and leave accruals will not be affected.

Personnel covered by this resolution are required to devote the appropriate amount of time at their
place of work, either in the office or at other sites, necessary to complete the responsibilities and duties
of their positions.

The following terms and conditions apply only to the position of Undersheriff:
A. The salary shall be equal to or above the salary established for the position of Captain.

B. The Undersheriff’s employment shall begin upon his/her effective date of appointment and
shall terminate upon the appointing Sheriff’s leaving office for any reason and a new Sheriff
taking office. The Undersheriff’s position shall automatically terminate without notice or
hearing upon the appointing Sheriff’s leaving office and his/her successor taking office. Any
Undersheriff whose employment terminates as a result of the appointing Sheriff’s leaving
office shall have bumping rights to any position in the Sheriff’s Office, including the highest
position which was previously held before becoming the Undersheriff at the appropriate step
based upon the duration of the Undersheriff’s length of County employment in all positions
within the Sheriff’s Office.

C. The Undersheriff shall be required at the time of his/her appointment to have all of the
professional qualifications of the Sheriff.

D. The Undersheriff shall act as the Chief Deputy of the Sheriff and as the Executive Officer of
the Sheriff’s Office working under the direction and control of the Sheriff.

E. The Undersheriff shall be an at-will employee serving at the pleasure of the Sheriff. He/She
shall adhere to all policies and procedures applicable to other County management employees
and if, in the opinion of the Board of Supervisors, the Undersheriff violates any said policy
and/or procedure creating the probability of substantial County liability and the Sheriff fails to
impose appropriate discipline on the Undersheriff, the Board of Supervisors may discipline
the Undersheriff up to, and including, termination of the Undersheriff without notice or
hearing. The Board of Supervisors shall not have the right to discipline the Undersheriff for
any other reason.

6. The following terms and conditions apply only to the position of Chief Probation Officer:

A. The salary shall be equal to the current established salary and any future adjustments to the
salary for the position of the Undersheriff.

(RESOLUTION NO. 15-xxx) 2



BENEFIT PACKAGE

7. Retirement Program: Employees herein shall receive the same Public Employees’ Retirement
System program offered through the County (Local Safety Members for Undersheriff and Chief
Probation Officer, Local Prosecutors for Chief Assistant District Attorney, and Local Miscellaneous
Members for all other unit members), as such programs may be amended from time to time. The
Employer Paid Member Contribution (EPMC) shall be as follows:

A.  The EPMC shall be 1% for all employees except for the Undersheriff, the Chief Probation
Officer, and the Chief Assistant District Attorney. Forthose employees, the EPMC shall be
3%.

B.  Effective July 1, 2014, the EPMC for members of the Board of Supervisors shall be 4%
(Board Members will be paying 3% of their CalPERS Member Contributions) and effective
July 1, 2015 EPMC shall be 1% (Board Members will be paying an additional 3% of their
CalPERS Member Contributions, for a total CalPERS Member Contribution by Board
Members of 6%).

C.  Effective January 1, 2013 all employees hired as new employees according to PERS
regulations shall pay one-half of the normal cost as determined by CalPERS.

D.  The reduction in EPMC listed above shall not apply to other employees whose benefits are
the equivalent of those provided to Management members, such as the County
Administrative Officer, or to elected officials, unless specifically adopted by contract or
resolution dated after the effective date of this Resolution.

8. Health Insurance: Employees herein shall be eligible for the same group health insurance programs
provided to the County’s General Unit bargaining group except for the Undersheriff and the Chief
Probation Officer, who shall be eligible for the same group health insurance programs provided to the
County’s law enforcement bargaining units.

A. The County will pay the cost of health, vision, dental, and life insurance for all Management
employees and their dependent.

B. A cash payment of $506.82 per month shall be paid to all Management employees in lieu of
major medical insurance benefits, provided, however, that employee must have on file with
the Auditor an affidavit confirming that other major medical insurance has been obtained.

C. Management employees retiring from County service shall be granted the right to continue
participation in the group health insurance programs provided for active Management
employees, to the extent said insurance programs allow, at the retired employee’s expense.

9. Sick Leave: Employees herein shall accrue eight (8) hours paid leave of absence for illness or injury
to the employee or the employee’s minor children for every 174 hours of service, which accrual shall
be credited monthly. For employees on a voluntary reduced work schedule of 156.6 hours per month
they will accrue 8 hours sick leave per month.

A. Unused sick leave shall accrue from year to year.
B.  Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours
may, upon request of the employee, be paid in cash for one-half of the number of accrued

sick leave hours up to a maximum payoff of 500 hours, with the balance of unused sick
leave going toward PERS service credit.
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10. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with the
following provisions (all other terms and conditions shall be the same as the County’s General
bargaining group):

A. Vacation leave shall be earned and accrued at the rate of sixteen (16) hours of vacation leave
for every 174 hours of service. For employees on a voluntary reduced work schedule 0 156.6
hours per month, they will accrue sixteen (16) hours of vacation for every 156.6 hours
worked.

B. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.
Accrual of vacation leave shall cease when the maximum amount of vacation leave allowed
has accrued and been unused by the employee, but shall recommence when the unused
balance of an employee’s vacation leave is below the maximum allowed accrual.

C. Anemployee may elect to be paid off in cash (up to 40 hours only); provided, however, that
the criteria outlined in the Amador County Policies and Procedures Manual (#2-230) has been
met.

11. Holiday Leave: Management employees will receive the same paid holiday leave as the County’s
General Unit bargaining group with the exception of the Undersheriff, Chief Probation Officer and
Chief Assistant District Attorney. For employees taking the voluntary reduced work schedule of 156.6
hours per month, they will be paid eight (8) hours of holiday pay. Any difference in the number of
hours used on that holiday can be taken from vacation leave. If vacation leave is not available,
employees will be docked the difference in pay

12. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost
reimbursement to non-smoking Management employees who participate in an organized fitness
program or organized weight-reduction program.

EFFECTIVE DATE

13. Effective Date. The effective date of changes for this Resolution shall be July 1, 2015.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of Amador at
a regular meeting thereof, held on the 9" day of June, 2015 by the following vote:

AYES: Brian Oneto, John Plasse, Richard M. Forster, Louis D. Boitano,
and Lynn Morgan

NOES:
ABSENT:

Chairman, Board of Supervisors
ATTEST:
JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

Deputy
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION RELATIVE TO SALARIES AND FRINGE ) RESOLUTION NO. 15-xxx
BENEFITS FOR MID-MANAGEMENT EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following change:

o Effective July 1, 2015 all employees are being offered the option of a reduced work schedule
(voluntary reduction of hours) of 156.6 hours per month. Previous employee elections will remain in
effect unless otherwise requested prior to July 1, 2015.

o Employees may work a 36 hour work week

o Employees may work 72 hours every two weeks (40 hours one week and 32 hours the next
week).

o Employee’s seniority, benefits and leave accruals will not be affected

o Employees who elect to take the reduced workweek must remain on the reduced workweek
until June 30, 2016

Classifications Monthly Voluntary Reduction of
Salaries Hours
(156.6 per mo.)
Animal Control Director $6,856 $6,170
Assistant Assessor $6,826 $6,143
Assistant Auditor-Controller $7,729 $6,956
Assistant County Counsel (vacant) $10,410 $9,369
Chief Building Official (vacant) $6,995 $6,296
Chief Deputy Clerk/Recorder Local Registrar of Births & Deaths $7,952 $7,157
Chief Deputy Treasurer/Tax Collector $5,972 $5,375
County Librarian $7,743 $6,969
Deputy Director of Behavioral Health
(Fiscal and Administrative Services) $7.,425 $6,683
Deputy Director of General Services Administration (vacant) $8,618 $7,756
Deputy Director of Public Works Projects (vacant) $8.286 $7,457
Deputy Director of Social Services (Finance/Facilities/Administration)
(vacant) $7,425 $6,683
Deputy Director of Social Services (Social Services Agency Programs)
(vacant) $7,520 $6,768
Director of Environmental Health $7,882 $7,094
Health Services Director {vacant) $9,478 $8,530
GSA County Government Support Services Director (vacant) $8,001 $7,201
OES Coordinator (vacant) $5,754 $5,179
Planning Director $8,655 $7,790
Public Works Maintenance Superintendent (vacant) $7,254 $6,529
Psychiatrist (vacant) $19,013 $17,112
Social Services Director (vacant) $9,822 $8,840
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TERMS AND CONDITIONS

1. Employees herein identified serve at the pleasure of their respective Agency/Department Head or
Elected Official, with the concurrence of the CAO. However, in the event of a proposed action that could
result in demotion, reduction in hours, loss of pay, or termination, the concurrence of the Board of Supervisors
shall be required if either the department head or the employee requests same. Such request(s) shall be made
in writing within seven (7) working days of written notice of the proposed action.

2. Personnel covered by this resolution are required to devote the appropriate amount of time at their
place of work, either in the office or at other sites, necessary to complete the responsibilities and duties of their
positions.

3. With the exception of the OES Coordinator, Mid-Management employees are exempt from the Fair
Labor Standards Act (FLSA) as it relates to wages and overtime requirements. Exempt employees are not
eligible for overtime. The OES Coordinator is covered by the FLSA as it relates to wages, overtime, record
keeping, and equal pay standards.

BENEFIT PACKAGE

4, Yoluntary Reduced Work Schedule: Effective July 1,2015, employees have the option to continue
their voluntary reduced work schedule of 156.6 hours per month, request a voluntary reduced work schedule of
156.6 hours or rescind their previous request for a voluntary reduced work schedule. Employee’s seniority,
benefits and leave accruals will not be affected.

5. Retirement Program: Employees herein shall receive the same Public Employees’ Retirement
System program offered to the County’s General bargaining group; as such program may be amended from
time to time. The Employer Paid Member Contribution (EPMC) shall be as follows:

A.  The EPMC shall be 1% for all Classic employees in this unit.

B.  Effective January 1, 2013 all employees hired as new employees according to PERS
regulations shall pay one-half of normal cost as determined by CalPERS.

6. Health Insurance: Employees herein shall be eligible for the same group health insurance programs
provided to the County’s General Unit bargaining group.

A.  Mid-Management employees retiring from County service shall be granted the right to
continue participation in the group health insurance programs provided for active Mid-
Management employees, to the extent said insurance programs allow, at the retired
employee’s expense.

B.  For full-time Mid-Management employees, a cash payment of $466.10 shall be paid to all
Mid-Management employees in lieu of major medical insurance other than the County’s,
after proof of other major medical insurance has been obtained. The County shall retain the
remainder of the premium it otherwise would have paid to that employee. Ifthe employee
waives all benefits except life insurance, the cash total is $506.10.

7. Sick Leave: Employees herein shall accrue sick leave at the same rate as the County’s General Unit
bargaining group as follows:
(RESOLUTION NO. 15-xxx) 2



A. Regular full-time and regular part-time employees shall earn and accrue paid sick leave in
regular increments each pay period of employment up to a maximum of 96 hours per year.

B. For employees on a voluntary reduced work schedule of 156.6 hours per month, they will
accrue 8 hours sick leave per month up to a maximum of 96 hours per year.

C. Unused sick leave shall accrue from year to year.

D. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours may,
upon request of the employee, be paid in cash for one-half of the number of accrued sick
leave hours up to a maximum payoff of 500 hours, with the balance of unused sick leave
going toward PERS service credit.

8. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with the
following provisions (All other terms and conditions shall be the same as the County’s General bargaining

group):

A.  Years 1-9: For the first through the ninth continuous years of service, vacation leave shall
be earned and accrued at the rate of eight (8) hours of vacation leave for every 130.5 hours
of service, which accrual shall be credited monthly. For employees on a voluntary reduced
work schedule of 156.6 hours per month, they will accrue eight (8) hours of vacation leave
for every 117.45 hours of service, which accrual will be credited monthly.

B.  Years 10 Plus: For the tenth and succeeding continuous years of service, vacation leave
shall be earned and accrued at the rate of eight (8) hours of vacation leave for every 99.43
hours of service, which accrual shall be credited monthly. For employees on a voluntary
reduced work schedule of 156.6 hours per month, they will accrue eight (8) hours of
vacation leave for every 89.49 hours of service, which accrual shall be credited monthly.

C. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.
Accrual of vacation leave shall cease when the maximum amount of vacation leave allowed
has accrued and been unused by the employee, but shall recommence when the unused
balance of an employee’s accrued vacation leave is below the maximum allowed accrual.

D.  Anemployee may elect to be paid off in cash (up to 40 hours only); provided, however, that
the criteria outlined in the Amador County Policies and Procedures Manual (Policy #2-230)
has been met. An employee may elect to be paid off once a year at the end of the calendar
year or at the end of the fiscal year.

9. Holiday Leave: Mid-Management employees will receive the same paid holiday leave as the County’s
General bargaining group. For employees taking the voluntary reduced work schedule of 156.6 hours per
month, they will be paid eight (8) hours of holiday pay. Any difference in the number of hours used on that
holiday can be taken from vacation leave. If vacation leave is not available, employees will be docked the
difference in pay.

10. Professional Leave: Mid-Management Classifications listed below shall accrue up to five (5) days of
professional leave each calendar year at the rate of 8 hours of professional leave for every 417.6 hours of
service, credited monthly. For employees on a voluntary reduced work schedule of 156.6 hours per month,
they will accrue up to five (5) days of professional leave each calendar year at a rate of 8 hours of professional
leave for every 375.84 hours of service, credited monthly, subject to the following conditions:

A.  Anemployee may accrue professional leave up to a maximum amount equal to twice their
current annual professional accrual rate. Accrual of professional leave shall cease when the
maximum amount of professional leave allowed has accrued and been unused by the
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employee, but shall recommence when the unused balance of an employee’s accrued
professional leave is below the maximum allowed accrual.

B.  Part-time employees will have the leave pro-rated based on the numbers of hours worked.

C. Ifaneligible employee separates from County employment, said employee will not be paid
in cash for any unused professional leave. However, if an eligible employee moves to
another County employment classification which has no professional leave, said employee
will be paid off in cash.

D.  Anemployee is required to have such leave approved by their agency/department head.

E. An employee must prepare written documentation supporting their professional
development leave and its relationship to their position.

F.  This leave is not intended to preclude the normal assignment of training or professional
development hours required by the position and compensated as a normal part of expected
functions.

G.  Eligible Classifications: Assistant County Counsel, Health Services Director and Deputy
Director of Public Works Projects

H.  The purpose for this Professional Leave shall be to provide additional time for eligible
employees to continue education as required to maintain necessary professional
development levels.

11. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost
reimbursement to non-smoking Mid-Management employees who participate in an organized fitness program
or organized weight-reduction program.

EFFECTIVE DATE

Effective Date. The effective date of changes for this Resolution shall be July 1, 2015.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of
Amador at a regular meeting thereof, held on the 9th day of June, 2015 by the following vote:

AYES: Brian Oneto, John Plasse, Richard M. Forster, Louis D. Boitano,
and Lynn Morgan

NOES: None

ABSENT: None

Chairman, Board of Supervisors
ATTEST:
JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

Deputy
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION REGARDING ) RESOLUTION NO. 15-xxx
SALARIES AND FRINGE BENEFITS )
FOR CONFIDENTIAL EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following change:

o [Effective July 1, 2015 all employees are being offered the option of a reduced work
schedule (voluntary reduction of hours) of 156.6 hours per month. Previous
employee elections will remain in effect unless otherwise requested prior to July 1,
2015.

o  Employees may work a 36 hour work week

o  Employees may work 72 hours every two weeks (40 hours one week and
32 hours the next week).

o  Employee’s seniority, benefits and leave accruals will not be affected

o Employees who elect to take the reduced workweek must remain on the
reduced workweek until June 30, 2016

Pay ranges for non-exempt classifications are as set forth below:

Range Classification StepA | StepB | StepC | StepD | StepE 10 yr 15 yr 20 yr
1077 Administrative Assistant I 15.35 16.11 16.92 17.77 18.65 19.12 19.60 20.09
1861 Administrative Legal Secretary 2319 | 24.34 25.56 26.84 28.18 28.89 29.61 30.35
1675 Administrative Supervisor (SO) 21.33 | 22.40 23.52 24.69 25.93 26.58 27.24 27.92
2136 Clerk Of the Board 25.94 | 27.23 28.59 30.02 31.52 32.31 33.12 33.95
1185 Deputy Board Clerk | 16.43 17.25 18.11 19.02 19.97 20.47 20.98 21.50
1351 Deputy Board Clerk |1 18.09 18.99 19.94 20.94 21.98 22.53 23.10 23.68
1578 Deputy Board Clerk 1l 20.36 | 21.38 22.45 23.57 24.75 25.37 26.00 26.65
1582 Finance Technician (DA) 2040 | 21.42 22.50 23.62 24.80 25.42 26.06 26.71
1741 Human Resource Technician 21.99 23.09 24.24 25.46 26.73 27.40 28.08 28.78
2214 Paralegal (CC) 26.72 | 28.05 29.46 30.93 32.48 33.29 34.12 34.97
1755 Payroll Specialist | 2213 | 23.24 24.40 25.62 26.90 27.57 28.26 28.97
2068 Payroll Specialist |1 25.26 | 26.52 27.84 29.24 30.70 31.47 32.25 33.06
2116 Human Resource Specialist 25.74 | 27.03 28.38 29.80 31.29 32.07 32.87 33.69
1705 Records Manager 2163 | 22.71 23.85 25.04 26.29 26.95 27.62 28.31
2412 Senior Administrative Analyst 28.70 | 30.14 31.64 33.22 34.89 35.76 36.65 37.57

Pay ranges for exempt classifications are as set forth below:

Step

Range Classification A StepB | StepC | StepD | StepE 10 yr 15 yr 20 yr

3418 Deputy County Counsel | 38.76 | 40.70 42.73 4487 47.11 48.29 49.50 50.74

3806 Deputy County Counsel It 42.64 | 44.77 47.01 49.36 51.83 53.12 54.45 55.81

4230 Deputy County Counsel 1l 46.88 | 49.22 51.69 54.27 56.98 58.41 59.87 61.36

Human Resource Administrative/

2955 Risk Manager 3413 | 35.84 37.63 39.51 41.49 42.52 43.59 44.68

2092 Executive Assistant 25.50 | 26.78 28.12 29.52 31.00 31.77 32.57 33.38

2868 Budget Analyst 33.26 | 34.92 36.67 38.50 40.43 41.44 42.47 43.54
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TERMS AND CONDITIONS

L. Employees herein identified serve at the pleasure of their respective Agency/Department Head or
Elected Official, with the concurrence of the CAO. However, in the event of a proposed action that could
result in demotion, reduction in hours, loss of pay, or termination, the concurrence of the Board of
Supervisors shall be required if either the department head or the employee requests same. Such
request(s) shall be made in writing within seven (7) working days of written notice of the proposed action.

2. Confidential employees are covered by the Fair Labor Standards Act (FLSA) as it relates to
wages, overtime (based upon hours worked in excess of a regularly scheduled 8-hour workday or 40
hours per week), record keeping, and equal pay standards, with the exception of the following
classifications:

Budget Analyst

Deputy County Counsel [

Deputy County Counsel I

Deputy County Counsel I11

Executive Assistant

Human Resource Administrative/Risk Manager

mmoOwe

3. The exempt employees listed in #2 above are required to devote the appropriate amount of time at
their place of work, either in the office or at other sites, necessary to complete the responsibilities and
duties of their positions. Exempt employees are not eligible for overtime.

4. Confidential employees are eligible for, and will receive, step increases under the same terms and
conditions as the County’s General Unit bargaining group.

5. Longevity pay will be granted to all members of this unit for 10, 15, and 20 years of service under
the same terms and conditions as the County’s General Unit bargaining group.

6. The salaries reflected above include a five percent (5%) differential above the County’s General
Unit bargaining group for confidential status.

BENEFIT PACKAGE

7. Voluntary Reduced Work Schedule: Effective July 1, 2015, employees have the option to
continue their voluntary reduced work schedule of 156.6 hours per month, request a voluntary reduced
work schedule of 156.6 hours or rescind their previous request for a voluntary reduced work schedule.
Employee’s seniority, benefits and leave accruals will not be affected.

8. Retirement Program: Employees herein shall receive the same Public Employees’ Retirement
System program offered to the County’s General bargaining group, as such program may be amended
from time to time. The Employer Paid Member Contribution (EPMC) shall be as follows:

A.  The EPMC shall be 1% for all Classic employees in this unit.

B.  Effective January 1, 2013 all employees hired as new employees according to PERS
regulations shall pay one-half of normal cost as determined by CalPERS.
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9. Health Insurance: Employees herein shall be eligible for the same group health insurance
programs provided to the County’s General Unit bargaining group.

For full-time confidential employees, a cash payment of $466.10 shall be paid to all
confidential employees in lieu of major medical insurance other than the County’s, after
proof of other major medical insurance has been obtained. The County shall retain the
remainder of the premium it otherwise would have paid to that employee. If the
employee waives all benefits except life insurance, the cash total is $506.08. Part-time
Confidential employees are entitled to a pro-rated cash payment in licu of major medical
insurance, subject to the same terms and conditions as listed above.

10. Sick Leave: Employees herein shall accrue sick leave at the same rate as the County’s General
Unit bargaining group as follows:

A. Regular full-time and regular part-time employees shall earn and accrue paid sick leave
in regular increments each pay period of employment up to a maximum of 96 hours per
year.

B. For employees on a voluntary reduced work schedule of 156.6 hours per month, they will

accrue 8 hours sick leave per month up to a maximum of 96 hours per year
C. Unused sick leave shall accrue from year to year.

D. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours
may, upon request of the employee, be paid in cash for one-half of the number of accrued
sick leave hours up to a maximum payoff of 500 hours, with the balance of unused sick
leave going toward PERS service credit.

11. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with
the following provisions (all other terms and conditions shall be the same as the County’s General Unit
bargaining group):

A. Years 1-9: For the first through the ninth continuous years of service, vacation leave
shall be earned and accrued at the rate of eight (8) hours of vacation leave for every 130.5 hours
of service, which accrual shall be credited monthly. For employees on a voluntary reduced work
schedule of 156.6 hours, they will accrue eight (8) hours of vacation leave for every 117.45 hours
of service, which accrual will be credited monthly.

B. Years 10 Plus: For the tenth and succeeding continuous years of service, vacation leave
shall be earned and accrued at the rate of eight (8) hours of vacation leave for every 99.43 hours
of service, which accrual shall be credited monthly. For employees on a voluntary reduced work
schedule of 156.6 hours per month, they will accrue eight (8) hours of vacation leave for every
89.49 hours of service, which accrual shall be credited monthly.

C. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.
Accrual of vacation leave shall cease when the maximum amount of vacation leave allowed has
accrued and been unused by the employee, but shall recommence when the unused balance of an
employee’s accrued vacation leave is below the maximum allowed accrual.

D. Employees in this unit may elect to be paid off in cash (up to 40 hours only); provided,
however, that the criteria outlined in Amador County #2-230 has been met.
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12. Holiday Leave: Confidential employees will receive the same paid holiday leave as the County’s
General Unit bargaining group. For employees taking the voluntary reduced work schedule of 156.6
hours per month, they will be paid eight (8) hours of holiday pay. Any difference in the number of hours
used on that holiday can be taken from vacation and/or CTO leave. If vacation and/or CTO are not
available, employees will be docked the difference in pay.

13. Professional Leave: Exempt professional classifications (i.e. Deputy County Counsel I, II and
I1I) shall accrue up to five (5) days of professional leave each calendar year at the rate of 8 hours of
professional leave for every 417.6 hours of service, credited monthly. . For employees on a voluntary
reduced work schedule of 156.6 hours, they will accrue up to five (5) days of professional leave each
calendar year at a rate of 8 hours of professional leave for every 375.84 hours of service, credited
monthly, subject to the following conditions:

A. An eligible employee may accrue professional leave up to a maximum amount equal to
twice their current annual professional accrual rate (i.e., 10 days). Accrual of
professional leave shall cease when the maximum amount of professional leave allowed
has accrued and been unused by the employee, but shall recommence when the unused
balance of an employee’s accrued professional leave is below the maximum allowed

accrual.
B. Eligible employees must pass their probationary period before leave can be utilized.
C. The probationary period for professional employees, for purposes of professional leave

benefits, shall be twelve (12) months.
D. Part-time employees will have the leave pro-rated based on the number of hours worked.

E. An eligible employee who separates from County employment will not be paid in cash
for any unused professional leave. However, if an employee transfers to another unit that
has no professional leave, the employee will be paid off in cash.

F. An employee is required to have such leave approved by their agency/department head.

G. An employee must prepare written documentation supporting their professional
development leave and its relations to their position.

H. This leave is not intended to preclude the normal assignment of training or professional
development hours required by the position and compensated as a normal part of
expected functions.

14. Bar Dues: The County shall pay for employees the cost of the State Bar Association dues
necessary for the employee to practice law in California. The County shall pay for the minimum cost of
the dues only (referred to on State Bar Membership Statement as membership fees) and shall not pay for
any additional options such as CDCBA, CSCHS, lobbying, etc.

The County shall make the payment each year on or before the annual renewal due date specified by the
State Bar for an employee who has been employed as an Amador County Deputy County Counsel at least
on January 1 of the year for which the dues are paid. The employee shall provide their invoice to the
Auditor’s Office one month before the due date of each year to ensure his/her dues will be paid before the
due date.
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15. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year
cost reimbursement to non-smoking Confidential employees who participate in an organized fitness
program or organized weight-reduction program.

INTERNSHIP PROGRAM

On July 29, 2003, the Board of Supervisors adopted the Use of Interns Policy #2-244 which authorized
County departments to hire interns as temporary employees. All placements are contingent upon
departmental budget appropriations and County Administrative Officer approval of such requests for
temporary help.

Internships are temporary positions within this Unit. They are designed to provide job training. No intern
may work more than 999 hours per fiscal year. Interns do not receive seniority, vacation, sick leave,
holiday pay, health benefits, or any other type of benefits or incentives. Duties will vary widely based on
the training assignment and department needs.

No interns may be paid in excess of $12.00 per hour, with the exception of legislative or legal interns.

EFFECTIVE DATE

Effective Date. The effective date of changes for this Resolution shall be July 1, 2015.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County
of Amador at a regular meeting thereof, held on the 9th day of June, 2015, by the following vote:

AYES: Brian Oneto, John Plasse, Richard M. Forster, Louis D. Boitano,
and Lynn Morgan

NOES: None

Chairman, Board of Supervisors
ATTEST:
JENNIFER BURNS, Clerk of the

Board of Supervisors, Amador County,
California

Deputy
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