APPENDIX B

SHERIFF'S OFFICE MID-MANAGEMENT
CLASSIFICATIONS AND WAGES

3% Wage

Effective 10/1/2024
(Amended 10/08/2024)

Range Classification Step A | StepB | StepC | StepD | StepE | FLSA
SAFETY POSITIONS
6193 [Captain 66.51 69.84 73.33 76.99 80.84 E
5265 |Chief Deputy Probation Officer* 57.23 60.09 63.10 66.25 69.56 E
5875 |Correctional Captain 63.33 66.50 69.82 73.31 76.98 E
4375 [Correctional Lieutenant 48.33 50.75 53.28 55.95 58.75 E
6193 |D A Investigator, Chief (Advanced) 66.51 69.84 73.33 76.99 80.84 E
5874 |D A Investigator, Supervising 63.32 66.49 69.81 73.30 76.97 E
5875 |Lieutenant 63.33 66.50 69.82 73.31 76.98 E
4880 [Senior District Attorney Investigator 53.38 56.05 58.85 61.79 64.88 C
4298 [Sheriff's Sergeant (Intermediate) 47.56 49.94 52.43 55.06 57.81 C
4539 [Sheriff's Sergeant (Advanced) 49.97 52.47 55.09 57.85 60.74 C
MISCELLANEOUS POSITIONS

4474 [Emergency Services Program Manager 49.32 51.79 54.38 57.09 59.95 C
4474 |Sheriff's Office Program Manager 49.32 51.79 54.38 57.09 59.95 C

No Holiday will be advanced to the following positions:

Captain

Correctional Lieutenant

D A Investigator, Chief (Advanced)

D A investigator, Supervising

Chief Deputy Probation Officer

Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-

keeping, and child labor standards for employees who are covered by the act and are not exempt from

specific provisions.

Under FLSA column

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours

worked pursuant to the FLSA. I I I I I

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or

compenslatory time off (CTO) for hours worked purstjant to th?f FLSA.

*8/16/2017 Pay and title change for this position. Previously Deputy Chief Probation Officer




