ORDINANCE NO. 1639
ORDINANCE AMENDING SUPERVISORS’ SALARIES
The Board of Supervisors of the ounty of Amador ordains as follows.
Section 1. Section 2.04.090 of the Amador County Code is hereby repealed.
Section 2. Section 2.04.090 is hereby added to the Amador County Code as follows.

€2.04.090 Salaries and benefits.

A. Effective July 1, 2005, each supervisor for the county shall receive as compensation
for services required of him/her by law or by virtue of his/her office the sum of two thousand
nine hundred eighty-nine dollars and thirty cents for each month during which such supervisor
holds office. Such salary shall be prorated for the first and last month of his/her term. The
supervisor serving as chair shall be compensated an additional three hundred dollars for each
month during which he/she serves as chair, and the supervisor serving as vice chair shall be
compensated an additional two hundred dollars each month during which he/she serves as vice
chair.

B. Effective July 1, 2006, each supervisor for the county shall receive as compensation
for services required of him/her by law or by virtue of his/her office the sum equal to twenty-
five percent of the Amador County superior court judge's monthly pay in effect on June 30,
2006, for each month during which such supervisor holds office. Each year thereafter, the
board of supervisors' annual rate of compensation shall be adjusted on July 1st without further
direction to the auditor-controller or personnel department. The annual rate of adjustment shall
equal twenty-five percent of the Amador County superior court judge's salary in effect on July
1st of the same year. No additional compensation will be paid to the supervisor serving as
chair or to the supervisor serving as vice chair effective July 1, 2006.

C. Effective July 1, 2007, each Supervisor for the County shall receive as
compensation for services required of him/her by law or by virtue of his/her office the sum
equal to thirty (30) percent of the Amador County Superior Court Judge’s monthly pay in
effect on June 30, 2007 for each month during which such Supervisor holds office. Such
salary shall be prorated for the first and last month of his/her term. No additional
compensation will be paid to the Supervisor serving as Chair or to the Supervisor serving as
Vice Chair effective July 1, 2007.

D. Effective July 1, 2008, each Supervisor for the County shall receive as
compensation for services required of him/her by law or by virtue of his/her office the sum
equal to thirty-five (35) percent of the Amador County Superior Court Judge’s monthly pay in
effect on June 30, 2008 for each month during which such Supervisor holds office. Such
salary shall be prorated for the first and last month of his/her term. No additional compensation
will be paid to the Supervisor serving as Chair or to the Supervisor serving as Vice Chair
effective July 1, 2008.

E. Effective July 1, 2009, each Supervisor for the County shall receive as
compensation for services required of him/her by law or by virtue of his/her office the sum
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equal to forty (40) percent of the Amador County Superior Court Judge’s monthly pay in effect
on June 30, 2009 for each month during which such Supervisor holds office. Such salary shall
be prorated for the first and last month of his/her term. Each year thereafter, the Board of
Supervisors’ annual rate of compensation shall be adjusted on July 1* without further direction
to the Auditor-Controller or Personnel Department. The annual rate of adjustment shall equal
forty (40) percent of the Amador County Superior Court Judge’s salary in effect on July 1% of
the same year. No additional compensation will be paid to the Supervisor serving as Chair or to
the Supervisor serving as Vice Chair effective July 1, 2009.

F. Each Supervisor shall accrue benefits as set forth in the most current resolution
adopted for Management Unit employees, with the exception of vacation, sick leave,
unemployment, and SDI benefits, provided, however, that each Supervisor shall receive six (6)
days of sick leave credit for each year of continuous service for which they were elected, which
credit may be used only toward PERS retirement credit. If a Supervisor elects not to
participate in PERS, he/she may take the County’s share of PERS in cash.”

Section 2. In all other respects, the Amador County Code remains unamended and in
full force and effect.

Section 3. This ordinance or a summary thereof shall be published in the manner
prescribed in Government Code section 25123.5 and shall become effective sixty (60) days
after the date of adoption.

The foregoing ordinance was duly passed and adopted by the Board of Supervisors of
the County of Amador at a regular meeting thereof, held on the 24th day of January 2006, by
the following vote:

AYES: Richard P. Vinson, Rich F. Escamilla, and Richard M. Forster
NOES: None
ABSENT: Louis D. Boitano, District IV

VACANT:

“ Chérrman Board of Supervisors

ATTEST:

MARDELL ANDERSON, Clerk of the
Board of Supervisors, Amador County,
California
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