ORDINANCE NO. 1816
The Board of Supervisors of the County of Amador ordains as follows:
SECTION 1. Section 2.04.090 of Chapter 2.04 of the Amador County Code shall be deleted and
the following revised Section 2.04.090 shall be adopted and substituted in place of the deleted

sub-section:

2.04.090 Salaries and benefits.

A. Salaries. Each supervisor for the county shall receive two thousand seven
hundred ninety-two dollars and twenty-five cents ($2,792.25) per biweekly pay
period as compensation for services required of him/her by law or by virtue of
his/her office for each pay period during which such supervisor holds office.
Such salary shall be prorated for the first and last pay period of his/her term. In
addition, in connection with work during the COVID-19 public health
emergency, each supervisor shall also receive the same one-time $2,000.00
payment as received by Management Unit employees.

B. Longevity Increases. Effective as of December 26, 2021, supervisors,
shall receive longevity wage increases on their base pay when they have
completed five, ten, fifteen, twenty, and twenty five continuous years of regular
and permanent county service. At the completion of each of these benchmark
years (five, ten, fifteen, twenty, and twenty five), the supervisor shall receive the
salary increase enumerated below for the applicable level of completed years of

service:
Completed Base Salary
Years of .
. Adjustment
Service
5 2.500%
10 5.063%
15 7.700%
20 10.390%
25 13.15%
C. Benefits. Each supervisor shall also accrue benefits as set forth in the

most current resolution adopted for management unit employees, with the
exception of vacation, sick leave, unemployment, and SDI benefits; provided,
however, that each supervisor shall receive six days of sick leave credit for each
year of continuous service for which he/she was ¢lected, which credit may be
used only toward Public Employees’ Retirement System (“PERS”) retirement
credit. With respect to participation in PERS, supervisors shall be ¢ligible for
enrollment in the applicable plan, depending on the date the supervisor took
office, and each supervisor shall pay the full “employee” share of their
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respective retirement. If a supervisor elects not to participate in PERS, he/she
may take the county’s share of PERS normal cost (excluding any unfunded
liability payments) in cash.

SECTION 2. This ordinance or a summary thereof shall be published within fifteen days
after the date hereof in a newspaper of general circulation printed and published in the County of
Amador, State of California, and shall become effective sixty (60) days after the date hereof.

The foregoing Ordinance was duly passed and adopted by the Board of Supervisors of the
County of Amador at a regular meeting thereof, held on the 8" day of February 2022, by the
following vote:

AYES: Richard M. Forster, Jeff Brown, Patrick Crew

NOES: Brian Oneto, Frank U. Axe

Pl AMDST s

ABSENT: None
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