
 

(AGENDA)  (January 9, 2024) 
 

AMADOR COUNTY BOARD OF SUPERVISORS 
COUNTY ADMINISTRATION CENTER  
BOARD OF SUPERVISORS CHAMBERS 

810 Court Street 
Jackson, CA 95642 

 
Public hearing items will commence no sooner than the times listed on the agenda.  Closed Session agenda items may be heard before or after scheduled public hearings, dependent upon progression of the agenda. 
 

TO PARTICIPATE REMOTELY CALL IN USING THE FOLLOWING NUMBER: 
+1-669-900-6833 (alternate phone numbers listed on amadorgov.org) 

Access Code: 758 573 6084# 
YOU MAY ALSO VIEW AND PARTICIPATE IN THE MEETING USING THIS LINK: 

https://zoom.us/j/7585736084 
If all Board Members are present in person, public participation by Zoom is for convenience only. If the 
zoom feed is lost/hacked for any reason, the meeting may nevertheless go forward at the discretion of the 
Chair. The only assurance of live comments being received by the Board is to attend in person. The Chair 
will call the meeting to order and after Board input, will invite the public to comment in person and online. 

 
REGULAR MEETING AGENDA 

DATE:   Tuesday, January 09, 2024 
TIME:   9:00 AM 
LOCATION: COUNTY ADMINISTRATION CENTER  

BOARD OF SUPERVISORS CHAMBERS 
810 Court Street 
Jackson, CA 95642 

 
CLOSED SESSION  **8:30 A.M.** may be called for labor negotiations (pursuant to Government Code 
§54957.6), personnel matters (pursuant to Government Code §54957), real estate negotiations/acquisitions 
(pursuant to Government Code §54956.8), and/or pending or potential litigation (pursuant to Government 
Code §54956.9). 
 
1. CONFERENCE WITH REAL PROPERTY NEGOTIATORS: County Negotiators: Charles T. Iley, 
County Administrative Officer; Jon Hopkins, General Services Director 

1.a. COUNTY NEGOTIATORS: Chuck Iley & Jon Hopkins 
PROPERTY: APN 044-010-116-000 (.5 +/- Acres) 
Portion of Airport Property 
NEGOTIATING PARTIES: Golden Pegasus, LLC 
UNDER NEGOTIATION: Terms and Conditions to Consider for Commercial Hangar 5  
Suggested Action: Discussion and possible action 
 

2. CONFERENCE WITH LABOR NEGOTIATORS:  Pursuant to Government Code Section 54957.6. 

2.a. County Negotiators:  Greg Gillott, County Counsel, Chuck Iley, County Administrative 
Officer,  Greg Ramirez, IEDA and Lisa Gaebe, Human Resources Director 
Employee Organization:  All Units  
Suggested Action: Discussion and possible action. 
 

https://zoom.us/j/7585736084


 

(AGENDA) (January 9, 2024) 
 

3. CONFERENCE WITH COUNTY COUNSEL: ANTICIPATED LITIGATION - {Government 
Code 54956.9(d) (2)} 

3.a. Initiation of Litigation (Section 54956.9(d)(4)). 
One Case  
Suggested Action: Discussion and possible action. 
 

4. CONFIDENTIAL MINUTES:  

4.a. Review and possible approval of the December 19, 2023 Confidential Minutes.  
Suggested Action: Approval. 
 

REGULAR SESSION  **9:00 A.M.**  
 
PLEDGE OF ALLEGIANCE:  
 
PUBLIC MATTERS NOT ON THE AGENDA: Discussion items only, no action to be taken. Any 
person may address the Board at this time upon any subject within the jurisdiction of the Amador County 
Board of Supervisors; however, any matter that requires action may be referred to staff and/or Committee 
for a report and recommendation for possible action at a subsequent Board meeting.  Please note - there is 
a three (3) minute limit per person. 
 
APPROVAL OF AGENDA: Approval of agenda for this date; any and all off-agenda items must be 
approved by the Board (pursuant to §54954.2 of the Government Code.) 
 
APPROVAL OF ITEMS ON THE CONSENT AGENDA:   Items listed on the consent agenda (#8) are 
considered routine and may be enacted by one motion.  Any item may be removed for discussion and 
possible action, and made a part of the regular agenda at the request of a Board member(s). 
 
5. REGULAR AGENDA:  

5.a. Board of Supervisors:  Discussion and possible action relative to the election of the 2024 
Chairman and Vice-Chairman.  
Suggested Action: Pleasure of the Board 

5.b. Board of Supervisors:  Passing of the gavel to the incoming 2024 Chairman of the Board of 
Supervisors and presentation of a plaque honoring outgoing Chairman Jeff Brown.  
Suggested Action: Presentation 

5.c. 2024 Committee Assignments:  Discussion and possible action relative to the 2024 
Committee Assignments for the Board of Supervisors.  
Suggested Action: Pleasure of the Board 
2024_Committee_Assignments.doc 

5.d. Administrative Agency: Amador County impacts due to Proposition 1.  
Suggested Action: Discussion and Possible Action. 
Email from Paul Simmons.pdf 
Proposition 1 Informational CSAC Data.pdf 

5.e. SR 88 Pine Grove Corridor Improvements Project  
Suggested Action: 1. Do nothing at this time and wait to see if additional funds from external 
sources can be committed to the project. A special Board meeting will need to be held prior to 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2366084/2024_Committee_Assignments.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2362301/Email_from_Paul_Simmons.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2363161/Proposition_1_Informational_CSAC_Data.pdf
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January 21, 2024 (a Sunday) to either award the current bid or reject all bids. OR . A) Award 
ITB 23-23 SR 88 Pine Grove Corridor Improvements Project to George Reed, Inc. in an 
amount not to exceed $9,858,426.00 and B) Authorize the Board Chairman to sign the 
construction contract based on the standard sample contract (attached) contingent upon 
County Counsel and the Director of Public Works approval and C) Delegate authority to the 
Public Works Director to accept completion of the work and sign and record a Notice of 
Completion if no liens or stop notices have been served within the thirty (30) day period and 
D) Authorize the Board Chairman to sign the agreement and release of claims upon 
completion of the project and authorize the Public Works Director to release retention and 
final payment to the contractor. OR 3. Reject all bids and direct staff to scale project back to 
fit the current available funding. OR 4. Reject all bids and terminate the project. 
BOS Memo SR 88 Pine Grove Corridor Improvements Project.pdf 
ITB 23-23 Sample Contract.pdf 

5.f. State Route 88 / Pine Grove Improvement Project;  
Amended District 10 Cooperative Agreement 10-0541 A3 
Suggested Action: 1. Approve the Cooperative Agreement in its current form; and 
2. Authorize the Chairman to sign the final version of the agreement (if not substantially 
changed) by wet signature or by e-signature. 
10-0541_A3__HQ_APPR__112023_Clean.doc 
Table 1 - Project Costs and Funding.pdf 
Table 2 - Construction Funding.pdf 
Revised_SR_88_Pine_Grove_Project_Co-op_Agreement_BOS_memo.doc 

5.g. Administrative Agency: Discussion and Possible Action Relative to Amending Section 
2.68.020 of Chapter 2.68, as it Relates to Salaries of Elected Officials.  
Suggested Action: Waive the reading and schedule for adoption on the January 23, 2024 
Consent Agenda. 
Elected_Officials_Ordinance_Amendment-_30yr_longevity_draft.doc 
Elected_Officials_Ordinance_Amendment-_30yr_longevity_final.doc 

5.h. Review and possible approval of the December 19, 2023 Board of Supervisors Meeting 
Minutes.   
Suggested Action: Approval. 
December 19, 2023 DRAFT Minutes.docx 

 
6. CONSENT AGENDA: Items listed on the consent agenda are considered routine and may be enacted 
by one motion. Any item may be removed for discussion and possible action, and made a part of the 
regular agenda at the request of a Board member(s). 

6.a. Budget increase from trust to department 2710 to cover the final invoice for the completion of 
the Vital Records project.  
Suggested Action: Approve 
Memo to BOS Kofile budget transfer.pdf 
BT Trust 101214 to 2710.pdf 
Journal 7700-101214 to 2710_12.13.23.pdf 

6.b. Resolution honoring Tamara Garner on her retirement  
Suggested Action: Approve and sign resolution 
Retirement Resolution Tamara Garner.docx 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2364766/BOS_Memo_SR_88_Pine_Grove_Corridor_Improvements_Project.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2364767/ITB_23-23_Sample_Contract.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365796/10-0541_A3__HQ_APPR__112023_Clean.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2361835/Table_1_-_Project_Costs_and_Funding.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2361836/Table_2_-_Construction_Funding.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365785/Revised_SR_88_Pine_Grove_Project_Co-op_Agreement_BOS_memo.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365740/Elected_Officials_Ordinance_Amendment-_30yr_longevity_draft.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365741/Elected_Officials_Ordinance_Amendment-_30yr_longevity_final.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2355466/December_19__2023_DRAFT_Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2343945/Memo_to_BOS_Kofile_budget_transfer.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2344004/BT_Trust_101214_to_2710.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2344005/Journal_7700-101214_to_2710_12.13.23.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2347695/Retirement_Resolution_Tamara_Garner.pdf
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6.c. Request to Reclassify the Administrative Technician in the Surveying and Engineering 
Department to a Senior Community Development Technician.  
Suggested Action: Approve 
Memo - Reclassification Request Tiesha.doc 

6.d. Resolution Regarding Salaries and Fringe Benefits for Confidential Employees.  It was 
modified to include an additional longevity wage increase for employees completing 25 years 
of service and a 2.5% pay range/pay rate increase to the Administrative Supervisor (SO) - 
Confidential classification.  
Suggested Action: Approve 
Memo_-Confidential_Unit_Resoluton_Revision.doc 
Confidential_Resolution_-_DRAFT_1.9.2024.doc 
Confidential 10.1.2023 4% Amended 1.9.2023.pdf 
Confidential_Resolution_-_FINAL_1.9.2024 (1).doc 

6.e. Resolution Regarding Salaries and Fringe Benefits for Management Employees. It has been 
modified to include an additional longevity wage increase for employees completing 30 years 
of service.   
Suggested Action: Approve 
Memo_-Management_Unit_Resoluton_Revision.doc 
Management_Resolution_DRAFT_1.09.2024.doc 
Management_Resolution_FINAL_1.09.2024 (1).doc 

6.f. Treasurer-Tax Collector:  Adoption of a Resolution approving the Statement of Investment 
Policy of the Amador County Treasurer-Tax Collector.    
Suggested Action: Approval 
Memo IP (23-24).pdf 
Investment Policy 2024.pdf 
RES_24-XXX_Investment_Policy (1).doc 

6.g. Resolution Regarding Salaries and Fringe Benefits for Mid-Management Employees. It has 
been modified to include an additional longevity wage increase for employees completing 30 
years of service.  
Suggested Action: Approve. 
Memo_-Mid-Management_Unit_Resoluton_Revision.doc 
MidMgmt_Resolution_DRAFT_1.09.2024.doc 
MidMgmt_Resolution_FINAL_1.09.2024 (1).doc 

6.h. Surveying Department-request to set the date for a public hearing for a Public Utility 
Easement Abandonment. Said easement is being vacated as part of the request for a 
Certificate of Merger for Brian and Theresa Oertvig. The properties involved in said Merger 
are Lots 284 and 249 of Lake Camanche Village Unit 1 as recorded in Book 3 of Subdivision 
Maps at Page 8. Assessor’s Parcel No.’s 003-190-009 and 003-190-014.   
Suggested Action: Please adopt the Resolution, set the Hearing Date, and send out the 
Notices 
Oertvig ROI abandonment.docx 
003S008.pdf 
003S009.pdf 
003S016.pdf 
003S016_highlighted.pdf 
Before___After_Oertvig.pdf 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2353109/Memo_-_Reclassification_Request_Tiesha.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365617/Memo_-Confidential_Unit_Resoluton_Revision.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365624/Confidential_Resolution_-_DRAFT_1.9.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2353417/Confidential_10.1.2023_4__Amended_1.9.2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365630/Confidential_Resolution_-_FINAL_1.9.2024__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365712/Memo_-Management_Unit_Resoluton_Revision.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365713/Management_Resolution_DRAFT_1.09.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365714/Management_Resolution_FINAL_1.09.2024__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2353697/Memo_IP__23-24_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2353696/Investment_Policy_2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365755/RES_24-XXX_Investment_Policy__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365681/Memo_-Mid-Management_Unit_Resoluton_Revision.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365682/MidMgmt_Resolution_DRAFT_1.09.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365683/MidMgmt_Resolution_FINAL_1.09.2024__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2355561/Oertvig_ROI_abandonment.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365491/003S008.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365492/003S009.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365496/003S016.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365503/003S016_highlighted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365504/Before___After_Oertvig.pdf


 

(AGENDA) (January 9, 2024) 
 

6.i. Building Department:  Agreement to Limit Use of Agricultural Structure for AG234693 - 
Neely  
Suggested Action: Adopt the resolution and authorize the Chairperson to sign the 
"Agreement". 
AG234693_Notorized Agreement.pdf 
AG234693_Resolution.docx 
AG234693_Plot Plan.pdf 

6.j. Amended Classification and Wage Plans/Salary Schedules for the Consolidated Wage Plan, 
County Administrative Officer Wage Plan and the Amador County Deputy District Attorney's 
Classification and Wage Plan.   
Suggested Action: Approve 
Memo-updated_Wage_Plans-Salary_Schedules (1).doc 
CAO 10.01.2023 Amended 1.09.2024.pdf 
Consolidated Salaries 10.1.2023 Amended 1.9.2024.pdf 
ACDDAA 7.01.2023 6.5%  Amended 1.09.2024.pdf 

6.k. Behavioral Health first amendment to agreement with Crestwood Behavioral Health  
Suggested Action: Approve and sign amendment. 
Memo re  Crestwood amendment fy 23-26.pdf 
Crestwood 1st Amendment fy 23-26 signed by Contractor.pdf 
Crestwood Behavioral Executed Agreement fy 21-24.pdf 
Crestwood Exemption Request 12.14.23.pdf 

6.l. Amador Fire Safe Council:  Discussion and possible action relative to approval of the 
Chairman's signature on a letter of support for a grant application the AFSC will be 
submitting in early January 2024. The proposed projects are as follows: 
County-wide Community Wildfire Protection Plan (CWPP).  
Suggested Action: Approval. 
BOS Cover Note_AFSC CWPP.pdf 
BOS_LOS_CWPP__1_.doc 

6.m. Assessor - Assessor Roll Corrections - approval of roll correction values being decreased over 
$150,000   
Suggested Action: Approve 
Seduli.pdf 

6.n. Social Services: Revisions to the MOU required by AB2083 for the Integration of Services 
for Youth in Foster Care  
Suggested Action: Review and approve revisions in the MOU. 
Memo_Revised_AB_2083_MOU_01.2024.doc 
REVISED_Amador_County_AB_2083_MOU_Including_Tribal_Consultation.doc 

 
7. ADJOURNMENT: UNTIL TUESDAY, JANUARY 23, 2024 AT 9:00 A.M. (CLOSED SESSION 
BEGINS AT 8:30 A.M.)  In compliance with the Americans with Disabilities Act, if you are a disabled person and you need a disability-related modification or 
accommodation to participate in this meeting, please contact the Clerk of the Board staff, at (209) 223-6470 or (209) 257-0619 (fax).  Requests must be made as early as possible and 
at least one-full business day before the start of the meeting.  Assisted hearing devices are available in the Board Chambers for public use during all public meetings. Pursuant to 
Government Code 54957.5, all materials relating to an agenda item for an open session of a regular meeting of the Board of Supervisors which are provided to a majority or all of the 
members of the Board by Board members, staff or the public within 72 hours of but prior to the meeting will be available for public inspection, at and after the time of such 
distribution, in the office of the Clerk of the Board of Supervisors, 810 Court Street, Jackson, California 95642, Monday through Friday, between the hours of 8:00 a.m. and 5:00 p.m., 
except for County holidays. Materials distributed to a majority or all of the members of the Board at the meeting will be available for public inspection at the public meeting if 
prepared by the members of the Board or County staff and after the public meeting if prepared by some other person. Availability of materials related to agenda items for public 
inspection does not include materials that are exempt from public disclosure under Government Code sections 6253.5, 6254, 6254.3, 6254.7, 6254.15, 6254.16, or 6254.22. 

 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2356837/AG234693_Notorized_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2356838/AG234693_Resolution.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2356839/AG234693_Plot_Plan.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365807/Memo-updated_Wage_Plans-Salary_Schedules__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2357256/CAO_10.01.2023_Amended_1.09.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2357257/Consolidated_Salaries_10.1.2023_Amended_1.9.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2357258/ACDDAA_7.01.2023_6.5___Amended_1.09.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358670/Memo_re__Crestwood_amendment_fy_23-26.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358671/Crestwood_1st_Amendment_fy_23-26_signed_by_Contractor.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358672/Crestwood_Behavioral_Executed_Agreement_fy_21-24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358673/Crestwood_Exemption_Request_12.14.23.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2359252/BOS_Cover_Note_AFSC_CWPP.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365722/BOS_LOS_CWPP__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2360487/Seduli.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365763/Memo_Revised_AB_2083_MOU_01.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365764/REVISED_Amador_County_AB_2083_MOU_Including_Tribal_Consultation.pdf


Board of Supervisors Agenda Item Report

Submitting Department: General Services Administration 
Meeting Date: January 9, 2024

SUBJECT
COUNTY NEGOTIATORS: Chuck Iley & Jon Hopkins
PROPERTY: APN 044-010-116-000 (.5 +/- Acres)
Portion of Airport Property
NEGOTIATING PARTIES: Golden Pegasus, LLC
UNDER NEGOTIATION: Terms and Conditions to Consider for Commercial Hangar 5

Recommendation:
Discussion and possible action

4/5 vote required:
No

Distribution Instructions:
Jon Hopkins - GSA, Tacy Oneto-Rouen - Auditor

ATTACHMENTS


7



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
County Negotiators:  Greg Gillott, County Counsel, Chuck Iley, County Administrative Officer,  Greg Ramirez, IEDA
and Lisa Gaebe, Human Resources Director
Employee Organization:  All Units

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
N/A

ATTACHMENTS


8



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Initiation of Litigation (Section 54956.9(d)(4)).

One Case

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
County Counsel, File

ATTACHMENTS


9



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Review and possible approval of the December 19, 2023 Confidential Minutes.

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
File

ATTACHMENTS


10



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Board of Supervisors:  Discussion and possible action relative to the election of the 2024 Chairman and Vice-Chairman.

Recommendation:
Pleasure of the Board

4/5 vote required:
No

Distribution Instructions:
Board Clerk

ATTACHMENTS


11



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Board of Supervisors:  Passing of the gavel to the incoming 2024 Chairman of the Board of Supervisors and
presentation of a plaque honoring outgoing Chairman Jeff Brown.

Recommendation:
Presentation

4/5 vote required:
No

Distribution Instructions:
N/A

ATTACHMENTS


12



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
2024 Committee Assignments:  Discussion and possible action relative to the 2024 Committee Assignments for the
Board of Supervisors.

Recommendation:
Pleasure of the Board

4/5 vote required:
No

Distribution Instructions:
N/A

ATTACHMENTS
 2024_Committee_Assignments.doc

13

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2366084/2024_Committee_Assignments.pdf


AMADOR COUNTY BOARD OF SUPERVISORS

2023 COMMITTEE ASSIGNMENTS

The following committees are standing committees.  They serve as advisory committees and the 
recommendations made there from are referred to the full Board for action. 

ADMINISTRATIVE (Chairman & Vice Chairman).................................................…Oneto/CrewBrown/Oneto

             Budget Issues - All Departments
Health and Human Services Issues
Personnel Issues – All Departments

AGRICULTURE AND NATURAL RESOURCES.......................................................................Forster/Oneto
Agriculture Issues
Agriculture Advisory Committee
Mining Issues
Timber Issues
Weights & Measures Issues

LAND USE ...........................................................................................................................................Axe/Forster
Land Use Issues

ECONOMIC & COMMUNITY DEVELOPMENT................................................................... Axe/Crew
Economic Development Issues, including Sierra West Business Park, Mill site development and Carbondale Industrial Park, and 
Wicklow Planning

TRIBAL RELATIONS/BVAC JOINT COMMITTEE .................................................................Forster/Crew

PUBLIC WORKS ......................................................................................................................... Oneto/Crew
Public Works Issues, including Waste Management (Landfill)

WATER / JOINT WATER .............................................................................................…Brown/Axe Oneto

14



**AD HOC COMMITTEE ASSIGNMENTS**
The following committees are Ad Hoc committees created to make recommendations to the full 
Board on a single topic or issue.

2022/2023 Budget Ad Hoc Committee                     Axe/Crew
Self Help Measure for Roads          Oneto/Axe/Brown*
Fire Clearance Standards Ad Hoc Committee                                                            Brown/Oneto
Green Energy Committee     Axe/Brown
Animal Control Ad Hoc Commttee   Forster/Crew

** OTHER APPOINTMENTS **
Administrative Abatement Hearing Board (Chairman of the Board or his designee)….… Oneto/Brown Crew
Airport Committee ………………………………………………………………………………….Axe/Brown
Airport Land Use Commission (ALUC)…………………………………………………………….Axe/Brown
Amador Council of Tourism (ACT)……………………………………………………………………...Forster
Amador County Transportation Commission (ACTC)……………………………………..Crew/Forster/Oneto*
Amador County Recreation Agency (ACRA)……………………………………………....Brown/Axe/Forster*
Amador County Solid Waste Management Regional Agency....…………...…………....…. . Oneto/Axe/Crew*
Amador Fire Protection Authority (AFPA)…………………………………………………………Crew/Oneto*
Amador-Tuolumne Community Action Agency (A-TCAA)……………………………………… .Axe/Brown
Amador Regional Sanitation Authority ARSA)……………………………………………………. Forster/Axe
Amador County Tree Mortality Committee……………………………………………………… Oneto/Brown
Area 12 Agency on Aging………………………………………………………………………….. .Axe/Brown*
Calaveras Amador Mokelumne River Authority……………………………………....…...…. Oneto/Axe/Crew*
California State Association of Counties (CSAC) Board of Director…………………............ .  Forster/Brown*
CSAC Excess Insurance Authority…………………………………………………………Forster/Sarah Duarte*   
Housing, Land Use and Transportation (CSAC) .............................................................................Forster/Brown*
Agricultural & Natural Resources (CSAC) .................................................................................................. Forster/Brown*
Central Sierra Child Support Agency .........................................................................................Brown/Axe/Crew*
Central Sierra Economic Development District (CSEDD) ……………………………………….. Axe/Brown*
Chamber of Commerce………………………………………………………………………….….Crew/Forster*
First 5 Amador Commission (Proposition 10).....................................................................................Forster/Axe*
Commission on Aging ........................................................................................................................ Brown/Axe*
Disaster Council...............................................................................................................Chairman/Vice Chairman
Emergency Medical Care Committee (EMCC) and Mountain Valley Emergency Medical Services
Agency (MVEMSA).......................................................................................................................... Brown/Crew*
Health Benefits Advisory Committee…………………………………………….………...………...Axe/Forster*
Kennedy Mine Foundation .................................................................................................................... Crew/Axe*
Local Agency Formation Commission (LAFCO) ..................................................................... Axe/Crew/Forster*
Local Enforcement Agency Hearing Panel (LEA) ....................................................................................... Crew *
Mental Health Board............................................................................................................................ Axe/Brown*
Mokelumne River Association and Upper Mokelumne Watershed Association............................... Oneto/Crew*
Upper Mokelumne River Watershed Authority (UMRWA)…………………………...………….... Oneto/Crew*
Mother Lode Job Training Agency Governing Board ......................................................................... Axe/Brown*
Mountain Counties Air Basin (MCAB) and Mountain Counties Water Resources…………………Oneto/Brown
National Association of Counties (NACO) .........................................................................................Forster/Axe*
Rural County Representatives of California (RCRC)....................................................................... Oneto/Brown*
Golden State Finance Authority (GSFA)………….……………………………………………….... Oneto/Axe*
Environmental Services Joint Powers Authority (ESJPA)……………………..…….Oneto/Jeff Gardner/Brown*
Regional Traffic Mitigation Oversight Committee............................................................................Forster/Crew*
Sierra Nevada Conservancy Sub Region Board ...............................................................................Oneto/Forster*
Sustainable Groundwater Management Act JPA…………………………………………………...Forster/Oneto
UCCEE Central Sierra Multi County Partnership Advisory Council…………………….. ….. …  Forster/Crew*
USFS MOU Committee…………………………………………………………………………..  Oneto/Brown
Vehicle Abatement Authority……………………………………………………………………….Brown/Axe*

* denotes alternate member
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Administrative Agency: Amador County impacts due to Proposition 1.

Recommendation:
Discussion and Possible Action.

4/5 vote required:
No

Distribution Instructions:
Auditor-Controller, Behavioral Health, Social Services, File

ATTACHMENTS
 Email from Paul Simmons.pdf
 Proposition 1 Informational CSAC Data.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Public Works 
Meeting Date: January 9, 2024

SUBJECT
SR 88 Pine Grove Corridor Improvements Project

Recommendation:
1. Do nothing at this time and wait to see if additional funds from external sources can be committed to the project.
A special Board meeting will need to be held prior to January 21, 2024 (a Sunday) to either award the current bid or
reject all bids.
OR
2. A) Award ITB 23-23 SR 88 Pine Grove Corridor Improvements Project to George Reed, Inc. in an amount
not to exceed $9,858,426.00 and B) Authorize the Board Chairman to sign the construction contract based on the
standard sample contract (attached) contingent upon County Counsel and the Director of Public Works approval and
C) Delegate authority to the Public Works Director to accept completion of the work and sign and record a Notice of
Completion if no liens or stop notices have been served within the thirty (30) day period and D) Authorize the Board
Chairman to sign the agreement and release of claims upon completion of the project and authorize the Public Works
Director to release retention and final payment to the contractor.
OR
3. Reject all bids and direct staff to scale project back to fit the current available funding.
OR
4. Reject all bids and terminate the project.

4/5 vote required:
No

Distribution Instructions:
Normal; Auditor-Controller

ATTACHMENTS
 BOS Memo SR 88 Pine Grove Corridor Improvements Project.pdf
 ITB 23-23 Sample Contract.pdf
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AMADOR COUNTY COMMUNITY DEVELOPMENT AGENCY 
TRANSPORTATION & PUBLIC WORKS 
  

 
                     COUNTY ADMINISTRATION  CENTER •  810 COURT STREET  •  JACKSON, CA 95642-2132 
 

 
PHONE:  (209) 223-6429 

FAX:  (209) 223-6395 
WEBSITE:  www.amadorgov.org 

EMAIL:  PublicWorks@amadorgov.org 
 

 
MEMORANDUM 
 

TO: Board of Supervisors 
  
FROM: Richard Vela, Public Works Director 
  
DATE: January 9, 2024 
  
SUBJECT: SR 88 Pine Grove Corridor Improvements Project 
  
CONTACT: Richard Vela (223-6457) 

 
Overview 
The Amador County Department of Transportation and Public Works has been working on the design of 
roadway improvements along the SR 88 corridor in Pine Grove. The revised Phase A has been developed 
that will provide operational improvements and congestion relief corridor-wide on SR 88 from Ridge Road 
to just past Pine Grove Elementary School in the town of Pine Grove in Amador County, California. The 
primary components of the State Route 88/Pine Grove Improvement Project is as follows: 
 
• Widening SR 88 to provide 8-foot shoulders and 12-foot lanes from Ridge Road to just past Pine 

Grove Elementary School. 
• Relocation of egress from Pine Grove Elementary School onto Pine Grove Volcano Road 
• Signalization of the SR 88/Pine Grove Volcano Road intersection. 
• Providing a new pedestrian crossing near the Pine Grove Town Hall, just east of Irish Town Road. 
• Constructing new sidewalks along SR 88 from Ridge Road to Pine Grove Elementary School. 
• Adding on-street parking near Town Hall. 
• Improving bus stops along SR88. 
 
 
Project Bidding, Project Costs and Funding 
Bids were due on Thursday December 7, 2023 at 1:30 pm for ITB 23-23 SR 88 Pine Grove Corridor 
Improvements Project. Five (5) bids were received, with the low bid of $9,858,426 well above the 
engineer’s estimate of $7,670,296. Using the low bid as a basis, the project costs are estimated to be 
$12,278,003. With current funding at $9,708,179, there is an estimated $2,569,824 shortfall. 
 
At its December 19, 2023 meeting, the Board of Supervisors was presented with the results of the project 
bidding and elected to do nothing with regards to awarding the contract and wait to see if additional 
funds from external sources can be committed to the project, with the deadline to award the current bid 
being January 21, 2024 (a Sunday). Staff has reached out to Caltrans District 10 staff regarding the state 
funding the estimated shortfall. At the time of the writing of this document, there has been no word from 
Caltrans regarding this request. The Board did not express an interest in funding the estimated shortfall 
with internal funds (General Fund reserves, future SB1 allocation, etc.). 
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SR 88 Pine Grove Corridor Improvements Project  
January 9, 2024 
Page 2 of 2 
 

Options 
 
The Board has the following options at its disposal: 

• Do nothing at this time and wait to see if additional funds from external sources can be 
committed to the project. A special Board meeting will need to be held prior to January 21, 2024 
(a Sunday) to either award the current bid or reject all bids. 

• Use additional internal funding sources and award the contract to the lowest responsible and 
responsive bidder, George Reed, Inc. 

• Reject all bids and direct staff to scale project back to as to fit the current funding. This would 
result in additional work by the design consultant, Mark Thomas, and review of the revised 
project by Caltrans. Once the reduced scope project has been approved, rebid the project. This 
would result in losing most if not all of the 2024 construction season. 

• Reject all bids and terminating the project. Regarding the current funding for the project, 
$3,613,379 will be lost and $5,935,000 could be ultimately returned to ACTC in 2-5 years for re-
allocation. 

 
For completeness, all options have been listed, although the Board has indicated that awarding the 
contract at this time is not a desired option. 
 
Requested Actions: 
 
One of the following: 

1. Do nothing at this time and wait to see if additional funds from external sources can be 
committed to the project. A special Board meeting will need to be held prior to January 21, 2024 
(a Sunday) to either award the current bid or reject all bids. 

OR 
2. A) Award ITB 23-23 SR 88 Pine Grove Corridor Improvements Project to George Reed, Inc. in an 

amount not to exceed $9,858,426.00 and B) Authorize the Board Chairman to sign the 
construction contract based on the standard sample contract (attached) contingent upon County 
Counsel and the Director of Public Works approval and C) Delegate authority to the Public Works 
Director to accept completion of the work and sign and record a Notice of Completion if no liens 
or stop notices have been served within the thirty (30) day period and D) Authorize the Board 
Chairman to sign the agreement and release of claims upon completion of the project and 
authorize the Public Works Director to release retention and final payment to the contractor. 

OR 
3. Reject all bids and direct staff to scale project back to fit the current available funding. 
OR 
4. Reject all bids and terminate the project. 

 
The Board has indicated that Action 2 is not desired. Again, it is listed for the sake of completeness. 
 

 
Attachments: 
Sample Contract 

37



1 
 

 
SAMPLE CONSTRUCTION CONTRACT 

Bid No. 23-23 
 
THIS CONSTRUCTION CONTRACT (this “Contract”) is made this 19th day of December, 

2023, by and between George Reed, Inc. (“Contractor”), whose place of business is at 140 Empire 
Avenue, Modesto, CA 95354, and the County of Amador, a political subdivision of the State of 
California (“County”). 

 
WHEREAS, County awarded to Contractor the following contract: 

 
Bid No.: 23-23  
Job Title:  State Route 88 / Pine Grove Corridor Improvement Project 
 

NOW THEREFOR, in consideration of the mutual covenants hereinafter set forth, Contractor and 
County agree as follows: 

 
Article 1. The Work 

 
Contractor shall provide, furnish and perform all necessary permitting and support services, 
construction, clean-up, and all other building services of any type, provide and furnish all necessary 
supplies, materials and equipment (except those to be provided by the County, if any) and all 
necessary supervision, labor, and services required for the complete construction and all necessary 
installation, start-up and testing required for the State Route 88 / Pine Grove Corridor Improvement 
Project, as more particularly described in the Contract Documents (hereinafter, the all-inclusive 
obligations of Contractor set forth in this sentence shall be referred to as the “Work”).  

 
Article II. Contract Time 

 
2.1 Contractor shall begin the Work within fifteen (15) calendar days after receipt of a Notice to 

Proceed from County’s Project Manager, and shall diligently prosecute the Work to completion 
in strict accordance with the Contract Documents. 

 
2.2 Contractor shall carry out the Work at all times with the greatest possible dispatch and 

complete the entire Work under this Contract within the working days set forth in the Contract 
Specifications (the “Completion Date”). 

 
2.3 The County and Contractor recognize that time is of the essence of this Contract and that 

County will suffer financial loss in the form of lost revenues, contract administration expenses, 
and other expenses if the Work is not completed within the time specified in paragraph 2.2 
above, plus any extensions allowed in accordance with the Contract Documents. Contractor 
and the County agree that because of the nature of the Work, it would be impractical or 
extremely difficult to fix the amount of actual damages incurred by the County because of a 
delay in completion of the Work. 

 
Accordingly, the County and Contractor agree that Contractor shall pay the County liquidated 
damages in accordance with the Contract Specifications. 
 

2.3 Liquidated damages for delay shall only cover and be in lieu of the actual damages suffered 
by the County as a result of delay referenced above. Liquidated damages shall not cover the 
cost of completion of the Work, damages resulting from defective work, cost of temporary 
replacement facilities, damages suffered by others who then seek to recover their damages 
from the County (for example, delay claims of other contractors or subcontractors), and 
defense costs thereof. 
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Article III. Contract Price 
 

3.1 The County shall pay Contractor for performance of the Work a fixed price in the amount of 
$9,858,426.00 subject to additions and deductions by Change Order as provided in the 
Contract Documents. Such fixed price sum is referred to as “Guaranteed Maximum Price” or 
“G.M.P.” and shall constitute the Contract Price. 

 
3.2 The Contract Price is all inclusive and includes all Work; all federal, state, and local taxes on 

materials and equipment, and labor furnished by Contractor, its subcontractors, 
subconsultants, architects, engineers, and vendors or otherwise arising out of Contractor’s 
performance of the Work, including any increases in any such taxes during the term of this 
Contract; and any duties, fees, and royalties imposed with respect to any materials and 
equipment, labor or services. The taxes covered hereby include (but are not limited to) 
occupational, sales, use, excise, unemployment, FICA, and income taxes, customs, duties, 
and any and all other taxes on any item or service that is part of the Work, whether such taxes 
are normally included in the price of such item or service or are normally stated separately. 
Notwithstanding the foregoing, each party shall bear such state or local inventory, real 
property, personal property or fixtures taxes as may be properly assessed against it by 
applicable taxing authorities. 
 

Article IV. Project Manager and Construction Manager 
 

4.1 The Project Manager/Engineer shall be the County’s Director of Transportation and Public 
Works or his or her designee. The Project Manager/Engineer shall have the authority to stop 
work immediately on the job if hazardous or detrimental conditions are suspected, and shall 
represent the County in all matters pertaining to this Contract except where approval by the 
Board of Supervisors is specifically required. 

 
4.2 The County may assign part of the Project Manager/Engineer’s rights, responsibilities and 

duties to a Construction Manager. Project Manager/Engineer shall inform Contractor of such 
assignment and the extent of Construction Manager’s authority.   
 

Article V. Contractor’s Representations and Warranties 
 

In order to induce the County to enter into this Contract, Contractor makes the following 
representations and warranties: 

 
5.1 Contractor has visited the site and has examined thoroughly and understood the nature and 

extent of the Work, locality, actual conditions, as built conditions, and all local conditions and 
federal, state and local laws and regulations that in any manner may affect cost, progress, 
performance or furnishing of Work or which relate to any aspect of the design and the means, 
methods, techniques, sequences or procedures of construction to be employed by Contractor 
and safety precautions and programs incident thereto. 

 
5.2 Contractor has considered the physical conditions at or contiguous to the site or otherwise 

that may affect the cost, progress, performance or furnishing of the Work, as Contractor 
considers necessary for the performance or furnishing of the Work at the Contract Price, 
within the Contract Time and in accordance with the other terms and conditions of Contract 
Documents, including specifically the provisions of the Contract Specifications. 
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Article VI. Contract Documents 
 

6.1 Contract Documents. The Contract Documents comprise the entire agreement between the 
County and Contractor concerning the Work, and consist of the following, each of which is on 
file in the office of the Amador County Department of Transportation and Public Works. All 
Contract Documents relating to this project are hereby made a part of and incorporated herein 
by reference into this Contract. The Contract Documents include: 

 
a) Invitation to Bid No. 23-23 and Bid from successful bidder; 
b) Construction Contract; 
c) Contract Specifications; 
d) Project Plans; 
e) Escrow Agreement, if any; 
f) Standard Specifications and Standard Plans of the California Department of 

Transportation dated 2022 and as subsequently revised; 
g) Agreement and Release of Any and All Claims: 
h) Contractor, Subcontractor and Subconsultant List; 
i) Notice to Proceed; 
j) Construction Performance Bond; and, 
k) Construction Labor and Material Payment Bond. 

 
6.2 There are no Contract Documents other than those listed above in this Article VI. The 

Contract Documents may only be amended, modified or supplemented as provided in the 
Contract Specifications. In the event of a conflict between the Contract Specifications and the 
Caltrans standard specifications, the Contract Specifications shall prevail. 
 

Article VII. Miscellaneous 
 

7.1 Terms used in this Contract are defined in the Contract Specifications, and will have the 
meaning indicated therein. 

 
7.2 It is understood and agreed that in no instance is any party signing this Contract for or on 

behalf of the County or acting as an employee or representative of the County liable on this 
Contract, or upon any warranty of authority, or otherwise, and it is further understood and 
agreed that liability of the County is limited and confined to such liability as authorized or 
imposed by the Contract Documents or applicable law. 

 
7.3 The successful bidder shall not discriminate against any employee or applicant for 

employment because of race, creed, color, national origin or ancestry, physical handicap, 
mental condition, marital status or sex. The Contractor will comply with Section 1735 of the 
Labor Code and all provisions of Executive Order No 10925 of March 6, 1961, as amended, 
and all rules, regulations and relevant orders of the President’s committee on Equal 
Opportunity created thereby. The Contractor shall also comply with the California Fair 
Employment and Housing Act (Government Code, Section 12900 and following). 

 
7.4 Title to Materials. All material resulting from removal work, except as specified otherwise, shall 

become the property of the Contractor and shall be disposed of in accordance with Federal, 
State and local regulations and the Contract Documents. 

 
7.5 Assignment. This Contract shall not be assigned nor shall any work to be performed herein by 

Contractor or Subcontractor or money due or to become due be assigned without express 
written consent by the Board of Supervisors of Amador County. 

 
7.6 Contractor shall indemnify, defend (upon the request of the County) and hold harmless 

County and County’s agents, board members, elected and appointed officials and officers, 
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employees, volunteers and authorized representatives from any and all losses, liabilities, 
charges, damages, claims, liens, causes of action, awards, judgments, costs, and expenses 
(including, but not limited to, reasonable attorney’s fees of County Counsel and counsel 
retained by County, expert fees, costs and staff time, and investigation costs) of whatever kind 
or nature (collectively “Claims”), that arise out of or are in any way connected with the 
performance of this Contract by Contractor or Contractor’s officers, agents, employees, 
independent contractors, subcontractors, or authorized representatives. Without limiting the 
generality of the foregoing, the same shall include injury, or death to any person or persons, 
damage to any property, regardless of where located, including the property of the County, 
and any workers’ compensation claim or suit arising from or connected with any services 
performed pursuant to this Contract on behalf of Contractor by any person or entity. 

 
7.7 In entering into a public contract or a subcontract to supply goods, services or materials 

pursuant to a public contract, the Contractor or subcontractor offers and agrees to assign to 
the awarding body all rights, title and interest in and to all causes of action it may have under 
Section 4 of the Clayton Act (15 U.S.C. § 15) or under the Cartwright Act, (Chapter 2 
(commencing with Section 16700) of Part 2 of Division 7 of the Business and Professions 
Code), arising from purchases of goods, services or materials pursuant to the public works 
contract or the subcontract. This assignment shall be made and become effective at the time 
the County tenders final payment to the Contractor, without further acknowledgment by the 
parties. 

 
7.8 The Work is a “public work” as defined in the California Labor Code, for which payment of 

prevailing wages is required. Copies of the general prevailing rates of per diem wages for 
each craft, classification, or type of worker needed to execute the Contract, as determined by 
Director of the State of California Department of Industrial Relations, are available on file at 
the County office, and shall be made available to any interested party on request. 

 
7.9 Pursuant to Government Code section 8546.7, the performance of any work under this 

Contract is subject to the examination and audit of the State Auditor at the request of County 
or as part of any audit of County for a period of three years after final payment under the 
Contract. Each party hereto shall retain all records relating to the performance of the Work and 
the administration of the Contract for three-years after final payment hereunder. 

 
7.10 This Contract shall be deemed to have been entered into in the County of Amador, and 

governed in all respects by California law. 
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IN WITNESS WHEREOF the parties to these presents have hereunto set their hands and seals and 
have executed this contract in quadruplicate the day and year first above written. 

 
 

COUNTY OF AMADOR: 
 
 
 
By:  
________________________________ 
        Chairman, Board of Supervisors 
 

CONTRACTOR: 
 
 
 
By:  _________________________________  
 
Title:_________________________________ 
 
Federal I.D. number_____________________ 
 
 

APPROVED AS TO FORM: 
GREGORY GILLOT 
County Counsel of Amador County 
 
 
 
By:  
________________________________ 
 

ATTEST: 
JENNIFER BURNS 
Clerk of the Board of Supervisors 
 
 
 
By:  _________________________________ 
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Board of Supervisors Agenda Item Report

Submitting Department: Public Works 
Meeting Date: January 9, 2024

SUBJECT
State Route 88 / Pine Grove Improvement Project; 
Amended District 10 Cooperative Agreement 10-0541 A3

Recommendation:
1. Approve the Cooperative Agreement in its current form; and
2. Authorize the Chairman to sign the final version of the agreement (if not substantially changed) by wet signature
or by e-signature.

4/5 vote required:
No

Distribution Instructions:
Public Works

ATTACHMENTS
 10-0541_A3__HQ_APPR__112023_Clean.doc
 Table 1 - Project Costs and Funding.pdf
 Table 2 - Construction Funding.pdf
 Revised_SR_88_Pine_Grove_Project_Co-op_Agreement_BOS_memo.doc
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Agreement 10-0541 A3

Project No. 1000000047

EA 0G550

10-AMA-88-21.60/24.60

Project Development Agreement 2017-02-17 (Created November 12, 2023) i

COOPERATIVE AGREEMENT COVER SHEET

Funding Summary Amendment – Funding Summary No. 04

Agreement Amendment No. 03

Work Description

PINE GROVE IMPROVEMENTS, NEAR PINE GROVE, FROM CLIMAX ROAD TO MT ZION 
ROAD TO CONSTRUCT SAFETY AND OPERATIONAL IMPROVEMENTS
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Cover Sheet AGREEMENT 10-0541 A3

Project No. 1000000047

Project Development Agreement 2017-02-17 (Created November 12, 2023) ii

Contact Information

The information provided below indicates the primary contact information for each PARTY to this 
AGREEMENT. PARTIES will notify each other in writing of any personnel or location changes. 
Contact information changes do not require an amendment to this AGREEMENT.

CALTRANS

David Abledu, Project Manager

1976 E. Dr. Martin Luther King Jr. Blvd.

Stockton, CA 95205

Office Phone:  

Mobile Phone: (209) 483-5812

Email: david.abledu@dot.ca.gov

AMADOR COUNTY

Mark Hopkins, Senior Engineer

810 Court Street

Jackson, CA 95642

Office Phone: (209) 223-6248

Email:  mhopkins@amadorgov.org

AMADOR COUNTY TRANSPORTATION COMMISSION

John Gedney, Executive Director

117 Valley View Way

Sutter Creek, CA 95685

Office Phone: (209) 267-2282

Email:  john@actc-amador.org
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Cover Sheet AGREEMENT 10-0541 A3

Project No. 1000000047

Project Development Agreement 2017-02-17 (Created November 12, 2023) iii

Table of Contents 

AMENDMENT No. 03......................................................................................................................... 1
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SPENDING SUMMARY ................................................................................................................ 3
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Invoicing and Payment..................................................................................................................... 5

CONSTRUCTION Support .......................................................Error! Bookmark not defined.

CONSTRUCTION Capital ......................................................................................................... 6

Signatures......................................................................................................................................... 7
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AGREEMENT 10 – 0541 A3

Project No. 1000000047

EA 0G550

10-AMA-88-21.60/24.60

Project Development Agreement 2017-02-17  (Created November 12, 2023) 1 of 8

AMENDMENT NO. 03

FUNDING SUMMARY NO. 04

1. PARTIES, in accordance with the provisions of this AGREEMENT, hereby amend this AGREEMENT by replacing Funding Summary No. 03 in its 
entirety with Funding Summary No. 04.

2. Funding Summary No. 4 revises the Funding and Spending tables by deleting $4,261,000 of Local-Federal RIP- NHS Fund, deleting $553,000 of 
STATE RIP-NHS Fund, and adding $6,001,000 of STATE STIP/RIP Fund, and revising the Funding Party for Local Fund Source from COUNTY to 
ACTC. Total cost increased by $1,187,000.
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FUNDING SUMMARY No. 04 AGREEMENT 10 – 0541 A3

Project No. 1000000047

Project Development Agreement 2017-02-17  (Created November 12, 2023) 2 of 8

FUNDING TABLE v. 2

IMPLEMENTING AGENCY COUNTY

TotalsSource Party Fund Type CONSTRUCTION

STATE CALTRANS SHOPP Minor 1,250,000 1,250,000

STATE ACTC STIP/RIP 6,001,000 6,001,000

LOCAL-
FEDERAL ACTC HIP 40,000 40,000

LOCAL-
FEDERAL ACTC CMAQT 694,000 694,000

LOCAL-
FEDERAL ACTC RSTPT -STP Local 442,000 442,000

LOCAL ACTC
Local – Transportation Funds 

139,000 139,000

LOCAL ACTC
Local – Developer Fees

1,000,000 1,000,000

Totals 9,566,000 9,566,000

TToll Credits applied
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FUNDING SUMMARY No. 04 AGREEMENT 10 – 0541 A3

Project No. 1000000047

Project Development Agreement 2017-02-17  (Created November 12, 2023) 3 of 8

SPENDING SUMMARY

CONSTRUCTION

Fund Type COUNTY Totals

SHOPP Minor 1,250,000 1,250,000

STIP/RIP 6,001,000 6,001,000

HIP 40,000 40,000

CMAQ – Congestion Mitigation 694,000 694,000

RSTP-STP Local 442,000 442,000

Local – Transportation Funds 139,000 139,000

Local - Developer Fees 1,000,000 1,000,000

Totals 9,566,000 9,566,000
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FUNDING SUMMARY No. 04 AGREEMENT 10 – 0541 A3

Project No. 1000000047

Project Development Agreement 2017-02-17 (Created November 12, 2023) 4 of 8

Funding

3. If there are insufficient funds available in this AGREEMENT to place the PROJECT 
right-of-way in a safe and operable condition, the appropriate IMPLEMENTING 
AGENCY will fund these activities until such time as PARTIES amend this 
AGREEMENT.

That IMPLEMENTING AGENCY may request reimbursement for these costs during the 
amendment process.

4. If there are insufficient funds in this AGREEMENT to implement the obligations and 
responsibilities of this AGREEMENT, including the applicable commitments and 
conditions included in the PROJECT environmental documentation, permits, agreements, 
and/or approvals that are in effect at a time that WORK stops, each PARTY accepts 
responsibility to fund their respective WORK until such time as PARTIES amend this 
AGREEMENT.

Each PARTY may request reimbursement for these costs during the amendment process. 

5. The cost of any engineering support performed by CALTRANS includes all direct and 
applicable indirect costs. CALTRANS calculates indirect costs based solely on the type 
of funds used to pay support costs. State and federal funds administered by CALTRANS 
are subject to the current Program Functional Rate. All other funds are subject to the 
current Program Functional Rate and the current Administration Rate. The Program 
Functional Rate and Administration Rate are adjusted periodically.

6. If the WORK is funded with state or federal funds, any PARTY seeking CALTRANS 
reimbursement of indirect costs must submit an indirect cost rate proposal and central 
service cost allocation plan (if any) in accordance with Local Assistance Procedures 
Manual, 2 CFR, Part 200 and Chapter 5.  These documents are to be submitted annually 
to CALTRANS’ Audits and Investigations for review and acceptance prior to 
CALTRANS’ reimbursement of indirect costs.  

7. Travel, per diem, and third-party contract reimbursements for WORK are to be paid from 
the funds in this AGREEMENT only after the contractor performs the work and incurs 
said costs. 
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AGREEMENT 10 – 0541 A3

Project No. 1000000047

Project Development Agreement 2017-02-17  (Created November 12, 2023) 5 of 8

Payments for travel and per diem will not exceed the rates paid rank and file state 
employees under current California Department of Human Resources (CalHR) rules 
current at the effective date of this AGREEMENT. 

If COUNTY invoices for rates in excess of CalHR rates, COUNTY will fund the cost 
difference and reimburse CALTRANS for any overpayment. 

8. In accordance with the CALTRANS Federal-Aid Project Funding Guidelines, PARTIES 
must obtain approval from the Federal Highway Administration prior to any PROJECT 
funding changes that that will change the federal share of funds.

9. Notwithstanding the terms of this AGREEMENT, PARTIES agree to abide by the 
funding guidelines for all contributed funds that are programmed and allocated by the 
CTC.

10. SHOPP funds can only be expended on SHOPP-eligible items and work.

Invoicing and Payment

11. PARTIES will invoice for funds where the SPENDING SUMMARY shows that one 
PARTY provides funds for use by another PARTY.  PARTIES will pay invoices within 
forty-five (45) calendar days of receipt of invoice when not paying with Electronic Funds 
Transfer (EFT).  When paying with EFT, COUNTY will pay invoices within five (5) 
calendar days of receipt of invoice.

12. If COUNTY has received EFT certification from CALTRANS then COUNTY will use 
the EFT mechanism and follow all EFT procedures to pay all invoices issued from 
CALTRANS.

13. When a PARTY is reimbursed for actual cost, invoices will be submitted each month for 
the prior month's expenditures.  After all PROJECT COMPONENT WORK is complete, 
PARTIES will submit a final accounting of all PROJECT COMPONENT costs.  Based 
on the final accounting, PARTIES will invoice or refund as necessary to satisfy the 
financial commitments of this AGREEMENT.

14. If an executed Program Supplement Agreement (PSA) or STIP Planning, Programming, 
and Monitoring Program Fund Transfer Agreement (PPM) exists for this PROJECT then 
COUNTY will abide by the billing and payment conditions detailed for the fund types 
identified in the PSA or PPM.
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15. If CALTRANS reimburses COUNTY for any costs later determined to be unallowable, 
COUNTY will reimburse those funds.

CONSTRUCTION 

16. COUNTY will invoice and CALTRANS and ACTC will reimburse for actual costs
incurred and paid.
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Signatures

PARTIES are authorized to enter into this AGREEMENT and have delegated to the undersigned 
the authority to execute this AGREEMENT on behalf of the respective agencies and hereby 
covenants to have followed all the necessary legal requirements to validly execute this 
AGREEMENT. By signing below, the PARTIES each expressly agree to execute this 
AGREEMENT electronically.

The PARTIES acknowledge that executed copies of this AGREEMENT may be exchanged by 
facsimile or email, and that such copies shall be deemed to be effective as originals.

STATE OF CALIFORNIA
DEPARTMENT OF 
TRANSPORTATION

Dennis T. Agar 
District Director

Verification of funds and authority:

Michelle Ishaya 
Budget Manager

Certified as to financial terms and policies:

Lai Saephan
HQ Accounting Supervisor

AMADOR COUNTY

Chairman of the Board of Supervisors

Attest:

Jennifer Burns 
Clerk of the Board of Supervisors

Approved as to form and procedure:

Gregory Gillott 
County Counsel
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AMADOR COUNTY TRANSPORTATION AUTORITY

Pat Crew
Chairman of the Board

Attest:

Felicia Bridges
Clerk

Approved as to form and procedure:

Mona Ebrahimi
General Counsel
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Component Actual Programmed Total Local State Federal Total 
Environmental 2,275,000$     2,275,000$     1,875,000$     400,000$        2,275,000$     
Plans, Specifications and Estimate 1,410,000$     1,410,000$     1,410,000$     1,410,000$     
Right of Way 3,189,000$     3,189,000$     2,951,000$     238,000$        3,189,000$     
Construction 8,379,000$     8,379,000$     5,953,000$     1,250,000$     1,176,000$     8,379,000$     
Total: 3,685,000$     11,568,000$   15,253,000$   12,189,000$   1,250,000$     1,814,000$     15,253,000$   

Project Costs Funding

SR 88 PINE GROVE IMPROVEMENTS
PROJECT COSTS AND FUNDING

Table 1
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Local State Federal 9/30/2023 Deadline Implications Implications if Project Scrapped*
1 RIP - Nat Hwy System+ 4,814,000$     none Funds revert back to ACTC for reallocation
2 RSTP- STP Local 442,000$        Funds lost Funds lost
4 CMAQ 694,000$        $347,000 ('22-'23) lost $347,000 ('22-'23) lost, $347,000 ('23-'24) reallocated
5 HIP 40,000$          Funds lost Funds lost
6 Developer Fees 1,000,000$     none Funds revert back to ACTC for reallocation
7 RIP - COVID (recinded) n/a n/a
8 Local Trans Funds 139,000$        none Funds revert back to ACTC for reallocation
- SHOPP (Caltrans D10) 1,250,000$     none Funds revert back to Caltrans District 10

5,953,000$     1,250,000$     1,176,000$     
8,379,000$     

*
+

$1,273,000 caryover from unused right of way funds reverts back to State pool.
CO-OP Agreement 10-0541 A2 replaces Local RIP ($4,814,000) with State RIP ($553,000) and Federal RIP ($4,461,000).

Table 2

SR 88 PINE GROVE IMPROVEMENTS
CONSTRUCTION FUNDING

Funding Source

TOTAL:
GRAND TOTAL:
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PHONE:  (209) 223-6429
FAX:  (209) 223-6395

WEBSITE:  www.amadorgov.org
EMAIL:  PublicWorks@amadorgov.org

AMADOR COUNTY COMMUNITY DEVELOPMENT AGENCY

TRANSPORTATION & PUBLIC WORKS
                     COUNTY ADMINISTRATION CENTER •  810 COURT STREET  •  JACKSON, CA 95642-2132

MEMORANDUM

TO: Board of Supervisors
FROM: Richard Vela, Public Works Director

DATE: January 9, 2024

SUBJECT: State Route 88 / Pine Grove Improvement Project;
Amended District 10 Cooperative Agreement 10-0541 A3

CONTACT: Richard Vela (223-6457)

Overview:
The Amador County Department of Transportation and Public Works has been working on the design of roadway 
improvements along the SR 88 corridor in Pine Grove. The revised Phase A has been developed that will provide 
operational improvements and congestion relief corridor-wide on SR 88 from Ridge Road to just past Pine Grove 
Elementary School in the town of Pine Grove in Amador County, California. The primary components of the State Route 
88/Pine Grove Improvement Project is as follows:

 Widening SR 88 to provide 8-foot shoulders and 12-foot lanes from Ridge Road to just past Pine Grove 
Elementary School.

 Relocation of egress from Pine Grove Elementary School onto Pine Grove Volcano Road
 Signalization of the SR 88/Pine Grove Volcano Road intersection.
 Providing a new pedestrian crossing near the Pine Grove Town Hall, just east of Irish Town Road.
 Constructing new sidewalks along SR 88 from Ridge Road to Pine Grove Elementary School.
 Adding on-street parking near Town Hall.
 Improving bus stops along SR88.

Amended Cooperative Agreement 10-0541 A3 seeks to revises the Funding and Spending tables by deleting $4,261,000 
of Local-Federal RIP- NHS Fund, deleting $553,000 of STATE RIP-NHS Fund, and adding $6,001,000 of STATE STIP/RIP 
Fund, and revising the Funding Party for Local Fund Source from COUNTY to ACTC. Total cost increased by $1,187,000.
The Amended Cooperative Agreement 10-0541 A3 obligates current funding for the project. This secures the existing 
funding for the Project. However, it does not handcuff the Board in its decision on the direction for the Project. County
Counsel Greg Gillott has reviewed the agreement.

Table 1 depicts the project costs and associated funding. Table 2 depicts the breakdown of project construction 
funding. This table also shows the implications of a) the end of the Federal fiscal year occurring (September 30, 2023) 
without the project receiving construction obligation and b) the project being scrapped by the County.

Requested Actions:
1. Approve the Cooperative Agreement in its current form; and
2. Authorize the Chairman to sign the final version of the agreement (if not substantially changed) by wet 

signature or by e-signature.

Fiscal Impact:
This work is funded with revenue from the Regional Transportation Improvement Program (RTIP). The Amador County 
Transportation Commission (ACTC) is the Project Sponsor. Funding is currently programmed by ACTC accordingly in the 
RTIP. Amador County (County) is receiving reimbursement for eligible project expenses by invoicing California 
Department of Transportation directly in arrears. The project is included in the adopted Department budget.

Attachments:
Cooperative Agreement 10-0541 A3
Table 1 - Project Costs and Funding
Table 2 – Construction Funding
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Administrative Agency: Discussion and Possible Action Relative to Amending Section 2.68.020 of Chapter 2.68, as it
Relates to Salaries of Elected Officials.

Recommendation:
Waive the reading and schedule for adoption on the January 23, 2024 Consent Agenda.

4/5 vote required:
No

Distribution Instructions:
County Counsel, Auditor-Controller, Budget Analyst, Human Resources, File

ATTACHMENTS
 Elected_Officials_Ordinance_Amendment-_30yr_longevity_draft.doc
 Elected_Officials_Ordinance_Amendment-_30yr_longevity_final.doc
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ORDINANCE NO. ___________

SALARIES OF ELECTED OFFICERS

The Board of Supervisors of the County of Amador ordains as follows:

SECTION 1.  Section 2.68.020 of Chapter 2.68 Salaries of Elected Officers of the 
Amador County Code shall be deleted and the following amended Section 2.68.020 shall be 
adopted and substituted in place of the deleted section:

2.68.020 Salaries.

The elected officials of the county shall receive as compensation for services required of him/her 
by law or virtue of his/her office salaries in accordance with the table set forth below for each 
month during which the elected official holds the office. Such salaries shall be prorated for the 
first and last pay period of his/her term.

Salaries (Biweekly) 
Effective Date 10/1/2023

Assessor $5,896.88

Auditor $5,896.88

Clerk-Recorder $5,896.88

District Attorney $6,802.83

Sheriff-Coroner $7,052.23

Treasurer-Tax Collector $5,896.88

As a result of an audit conducted by the Public Employees’ Retirement System, wherein it was 
recommended that the intentions of the parties as it relates to longevity and special compensation 
be clarified further, permanent employees shall receive longevity wage increases on their base 
pay when they have completed five, ten, fifteen, twenty, twenty five, and thirty continuous years 
of regular and permanent county service. At the completion of each of these benchmark years 
(five, ten, fifteen, twenty, twenty five, and thirty), the employee shall receive the salary increase 
enumerated below for the applicable level of completed years of service:

Completed Years of 
Service

Base Salary Adjustment

5 2.500%
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Completed Years of 
Service

Base Salary Adjustment

10 5.063%

15 7.700%

20 10.390%

25 13.15%

30 15.65%

The longevity step at 30 years shall be effective as of October 1, 2023.

SECTION 2.  This ordinance or a summary thereof shall be published within fifteen days 
after the date hereof in a newspaper of general circulation printed and published in the County of 
Amador, State of California, and shall become effective thirty (30) days after the date hereof.

The foregoing Ordinance was duly passed and adopted by the Board of Supervisors of the 
County of Amador at a regular meeting thereof, held on the 9thth day of January 2024, by the 
following vote:

AYES: Jeff Brown, Richard M. Forster, Frank Axe, Patrick Crew, and Brian 
Oneto 

NOES: None 

                                                        
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California

                                                                     
Deputy
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ORDINANCE NO. ___________

SALARIES OF ELECTED OFFICERS

The Board of Supervisors of the County of Amador ordains as follows:

SECTION 1.  Section 2.68.020 of Chapter 2.68 Salaries of Elected Officers of the 
Amador County Code shall be deleted and the following amended Section 2.68.020 shall be 
adopted and substituted in place of the deleted section:

2.68.020 Salaries.

The elected officials of the county shall receive as compensation for services required of him/her 
by law or virtue of his/her office salaries in accordance with the table set forth below for each 
month during which the elected official holds the office. Such salaries shall be prorated for the 
first and last pay period of his/her term.

Salaries (Biweekly) 
Effective Date 10/1/2023

Assessor $5,896.88

Auditor $5,896.88

Clerk-Recorder $5,896.88

District Attorney $6,802.83

Sheriff-Coroner $7,052.23

Treasurer-Tax Collector $5,896.88

As a result of an audit conducted by the Public Employees’ Retirement System, wherein it was 
recommended that the intentions of the parties as it relates to longevity and special compensation 
be clarified further, permanent employees shall receive longevity wage increases on their base 
pay when they have completed five, ten, fifteen, twenty, twenty five, and thirty continuous years 
of regular and permanent county service. At the completion of each of these benchmark years 
(five, ten, fifteen, twenty, twenty five, and thirty), the employee shall receive the salary increase 
enumerated below for the applicable level of completed years of service:

Completed Years of 
Service

Base Salary Adjustment

5 2.500%
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Completed Years of 
Service

Base Salary Adjustment

10 5.063%

15 7.700%

20 10.390%

25 13.15%

30 15.65%

The longevity step at 30 years shall be effective as of October 1, 2023.

SECTION 2.  This ordinance or a summary thereof shall be published within fifteen days 
after the date hereof in a newspaper of general circulation printed and published in the County of 
Amador, State of California, and shall become effective thirty (30) days after the date hereof.

The foregoing Ordinance was duly passed and adopted by the Board of Supervisors of the 
County of Amador at a regular meeting thereof, held on the 9thth day of January 2024, by the 
following vote:

AYES: Jeff Brown, Richard M. Forster, Frank Axe, Patrick Crew, and Brian 
Oneto 

NOES: None 

                                                        
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California

                                                                     
Deputy
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Review and possible approval of the December 19, 2023 Board of Supervisors Meeting Minutes. 

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
File

ATTACHMENTS
 December 19, 2023 DRAFT Minutes.docx

64

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2355466/December_19__2023_DRAFT_Minutes.pdf


December 19, 2023-DRAFT MINUTES 1

Amador County Board of Supervisors
ACTION MINUTES

REGULAR MEETING

DATE: Tuesday, December 19, 2023
TIME: 9:00 a.m.
LOCATION: County Administration Center, 810 Court Street, Jackson, 

California 

The Board of Supervisors of the County of Amador met at the County Administration Center, 810 
Court Street, Jackson, California, on the above date pursuant to adjournment, and the following 
proceedings were had, to wit:

Present on Roll Call:

Jeff Brown, District III – Chairman
Brian Oneto, District V –Vice-Chairman
Frank U. Axe, District IV
Patrick Crew, District I
Richard M. Forster, District II 

Staff: Charles T. Iley, County Administrative Officer
Gregory Gillott, County Counsel
Jennifer Burns, Clerk of the Board

Absent: None

NOTE: These minutes remain in Draft form until approved by Minute Order at the next regular meeting of 
the Board of Supervisors. Any packets prepared by County Staff are hereby incorporated into these minutes 
by reference as though set forth in full.  Any staff report, recommended findings, mitigation measures, 
conditions, or recommendations which are referred to by Board members in their decisions which are 
contained in the staff reports are part of these minutes by reference only.  Any written material, petitions, 
packets, or comments received at the hearing also become a part of these minutes by reference.
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CLOSED SESSION may be called for labor negotiations (pursuant to Government Code 
§54957.6), personnel matters (pursuant to Government Code §54957), real estate 
negotiations/acquisitions (pursuant to Government Code §54956.8), and/or pending or potential 
litigation (pursuant to Government Code §54956.9). At 8:30 a.m., the Board convened into 
closed session.

CONFERENCE WITH LABOR NEGOTIATORS: Pursuant to Government Code Section 
54957.6.

County Negotiators:  Glenn Spitzer, Deputy County Counsel, Greg Ramirez, IEDA, Lisa Gaebe, 
Human Resources Director Employee Organization: SEIU Local 2015
Suggested Action: Discussion and possible action.

ACTION: Direction given to staff.

Confidential Minutes: Review and possible approval of the December 5, 2023 Confidential 
Minutes.

ACTION:  Direction given pursuant to the following motion. 

MOTION: It was moved by Supervisor Forster, seconded by Supervisor Axe and 
unanimously carried to approve the December 5, 2023 Confidential Minutes as presented.

PLEDGE OF ALLEGIANCE: Chairman Brown led the Board and the public in the Pledge of 
Allegiance.

PUBLIC MATTERS NOT ON THE AGENDA: Discussion items only, no action to be taken.  
Any person may address the Board at this time upon any subject within the jurisdiction of the 
Amador County Board of Supervisors; however, any matter that requires action may be referred 
to staff and/or Committee for a report and recommendation for possible action at a subsequent 
Board meeting.  Please note - there is a three (3) minute limit per person.

Trash Pickup:  Bill May, District II resident, advised the Tribe has ignored the County’s request 
for trash pickup along Jackson Valley Road. He urged the Board to instruct County Counsel to 
contact the Tribe’s Legal Counsel and seek compliance. In addition he requested the Board 
reconsider the Dark Sky Ordinance. 

Visit Amador:  Ms. Tracey Berkner, Visit Amador, took this time to provide a brief update on 
the efforts of Visit Amador as a destination marketing organization.  Ms. Berkner stated Visit 
Amador recently sought the advice of a non-profit consultant and developed a plan to boost 
marketing of Amador County.  Ms. Berkner noted through the process the executive board 
administrative expenses were decreased and further reduced expenses by eliminating office 
space. Visit Amador currently shares space with Amado Vintners Association in Plymouth.  She 
continued by noting Visit Amador has been working with the Chamber of Commerce and 
Amador Vintners Association in hopes of streamlining efforts and working as a team to increase 
tourism and community support. Ms. Berkner advised Visit Amador meetings are held on the 
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third Thursday of every month and Hotel Sutter.  Meetings begin at 9:00 a.m., with marketing 
discussions between 9:30 and 10:30 a.m. She concluded her comments by thanking the Board for 
their ongoing support of tourism in Amador County.  

AGENDA:  Approval of agenda for this date; any and all off-agenda items must be approved by 
the Board (pursuant to §54954.2 of the Government Code.)

ACTION:    Direction given pursuant to the following motion.

MOTION:  It was moved by Supervisor Forster, seconded by Supervisor Crew and carried   
unanimously to approve the agenda as presented.

CONSENT AGENDA: Items listed on the consent agenda are considered routine and may be 
enacted by one motion.  Any item may be removed for discussion and possible action, and made a 
part of the regular agenda at the request of a Board member(s).

At this time, Chairman Brown allowed time for public comment on the consent agenda.  There were 
no public comments.

Supervisor Oneto stated he would like to recuse himself from the following item (5.m.) to avoid any 
perceived conflict of interest issues.  

Item 5.m.-County of Amador Agreement with Buena Vista Biomass Power, LLC.  

County Counsel advised since the item is on the Consent Agenda and no discussion will be had, it 
will not be necessary for Supervisor Oneto to leave the room. 

The following actions resulted:

ACTION #1:   Direction given pursuant to the following motion.

MOTION #1: It was moved by Supervisor Forster, seconded by Supervisor Oneto
and carried unanimously to approve the consent agenda with Item 5.m. being removed.

ACTION #2:      Direction given pursuant to the following motion. 

MOTION #2:    It was moved by Supervisor Axe, seconded by Supervisor Forster and 
unanimously carried to approve Item 5.m. County of Amador Agreement with Buena Vista 
Biomass Power, LLC.
Ayes:      Supervisors Axe, Forster, Brown and Crew
Noes:       None 
Recused: Supervisor Oneto
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REGULAR AGENDA

Homeless Persons’ Memorial Day: Discussion and possible action relative to adoption 
and presentation of a Resolution recognizing December 21, 2023 as National Homeless Persons’ 
Day.

Mr. Tyx Pulskamp, addressed the Board and stated he is currently working with Operation 
Care as they conclude their Homeless Outreach Program and is he is also representing a newly 
formed non-profit known as Small Changes for Big which was formed in the summer of 2023.  Ms. 
Trixxie Smith, representing Cal Voices and Sierra Wind Wellness and Recovery Center, spoke 
briefly about the upcoming vigil and her experiences with outreach to unhoused individuals.  Mr. 
Pulskamp and Ms. Smith encouraged those present to attend the vigil on Thursday; December 21st

at 5:30 p.m. at Petkovich Park if possible.  

Chairman opened the discussion to the public at this time.  The following individual wished 
to speak.

Mr. Russ Parker, District II resident

ACTION:   Direction given pursuant to the following motion.

MOTION:  It was moved by Supervisor Axe, seconded by Supervisor Forster and 
carried to adopt the following Resolution in recognition of National Homeless Persons’ 
Memorial Day.  
Ayes:  Supervisors Axe, Forster, Brown and Crew
Noes:  Supervisor Oneto
*Supervisor Oneto clarified his opposing vote by stating while he recognizes the plight of the 
homeless community he takes issue with the language in the proposed resolution that indicates 
shelter is a fundamental right.*  

RESOLUTION NO. 23-174

Resolution in recognition of National Homeless Persons’ Memorial Day

Administrative Agency: Request by Advenco, LLC for a declaration of public 
convenience in regards to their pending Department of Alcoholic Beverage Control (ABC) 
application to sell alcoholic beverages at the Pardee Marina General Store.  This declaration is 
required because the number of licenses in the census tract exceeds the current number allowable. 

Discussion ensued with the following action being taken.

ACTION:   Direction given pursuant to the following motion.
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MOTION:  It was moved by Supervisor Forster, seconded by Supervisor Crew and 
unanimously carried to declare a public convenience or necessity and direct staff to indicate 
such to the ABC Board. 

Administrative Agency: Discussion and possible action relative to a request for funding 
for improvements to Plymouth Veterans Park by Jim Wise, with the Plymouth Rotary.  

In summary, the funds would be given to the City of Plymouth from the Veterans Fund 
upon proposed agreement is executed.  No General Funds will be utilized.   Within thirty days of the 
date of the agreement the County shall transfer to the City of Plymouth $161,711.68.   

Discussion ensued with the following action being taken. 

ACTION: Direction given pursuant to the following motion. 

MOTION: It was moved by Supervisor Crew, seconded by Supervisor Oneto and 
unanimously carried to transfer $161,711.68 from the District V Veterans Memorial Hall fund 
to be utilized for the Veterans Park project upon receipt of a fully executed agreement. 

Administrative Agency: Discussion and possible action relative to a proposed Resolution 
of Intention to establish regulations for future for future wineries, tasting rooms, and event locations 
in the A/Agricultural and R1A/Single-family Residential zoning districts, and in future enrollments 
into the AG/Exclusive Agricultural (Williamson Act) zoning district. 

Mr. Chuck Beatty, Planning Director, addressed the Board and summarized the staff report 
relative to this matter as though set forth in full. Mr. Beatty stated the first step toward a County-
initiated change to the zoning code is adoption of a Resolution of Intention detailing the nature of 
the potential amendment.  The matter would then be forwarded to staff and the Planning Commission 
to discuss possible text amendments, and ultimately presented to the Board for action.   

Chairman Brown opened the discussion to the public at this time.  The following 
individuals wished to speak.

 Russ Parker, District II
 Mr. Craig Baracco, Executive Director, Foothill Conservancy
 Ms. Jamie Lubenko, District V resident (via ZOOM)

Discussion ensued and the following action was taken.

ACTION:  Direction given pursuant to the following motion. 

MOTION:  It was moved by Supervisor Forster, seconded by Supervisor Axe and
unanimously carried unanimously to adopt the following Resolution of Intention to amend 
Title 19 (Zoning) of the Amador County Code to consider adopting regulations for new 
wineries, tasting rooms and event use areas in the Ag/Exclusive Agriculture, A/Agricultural, 
and R1A/Single Family Residential Zoning Districts. 

69



December 19, 2023-DRAFT MINUTES 6

Public Works Agency:  Discussion and possible action relative to the SR 88 Pine Grove 
Corridor Improvements Project.

Mr. Richard Vela, Public Works Director, addressed the Board and summarized the staff 
report relative to this item which is incorporated into these minutes as though set forth in full.  In 
summary, he stated bids for the Project were due on December 7, 2023.  Five bids were received 
and the results of the bidding are as follows:

 George Reed,                   $9,858,426.00
 Teichert Construction      $11,325,000.00
 Martin Brothers               $14,451,852.00
 Granite Construction       $14,775,266.70
 Stimpel-Wiebelhaus        $17,835,848.00
 Engineer’s Estimate         $7,670,296.00

The lowest bid received is over twenty-eight and one half percent (28.53%0 higher than 
the Engineer’s Estimate.  The Engineer’s Estimate is less than all the received bids.  The lowest 
bid received is from the apparent low bidder George Reed, Inc.  Because the Engineer’s Estimate 
is below all bids, the Department analyzed and evaluated all bids received for the project.  The 
Department is having the Design Engineer review its Engineer’s Estimate to find any anomalies.  

The following are the options the Board may consider at this time:

 Do nothing at this time and wait to see if additional funds from external sources 
can be committed to the project.  However, the deadline to award the current bid is 
January 21, 2024.

 Use additional internal funding sources and award the contract to the lowest 
responsible and responsive bidder, George Reed, Inc.

 Reject all bids and direct staff to scale project back to as to fit the current funding.  
This would result in additional work by the design consultant, Mark Thomas, and 
review of the revised project by Caltrans.  Once the reduced scope project has been 
approved, rebid the project.  This would result in losing most if not all of the 2024 
construction season.

 Reject all bids and terminating the project.  Regarding the current funding for the 
project, $3,613,379 will be lost and $5,935,000 will be returned to ACTC for re-
allocation.

Mr. Vela stated the following are the requested actions the Board may consider:

1. Do nothing at this time and wait to see if additional funds from external 
sources can be committed to the project, which the deadline to award the 
current bid being January 21, 2024; OR

2. Award ITB 23-23 SR 88 Pine Grove Corridor Improvements Project to 
George Reed, Inc. in an amount not to exceed $9,858,426.00; and
 Authorize the Board Chairman to sign the construction contract 

based on the standard sample contract contingent upon County 
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Counsel and the Director of Public Works approval; and
 Delegate authority to the Public Works Director to accept 

completion of the work and sign and record a Notice of Completion 
if no liens or stop notices have been served within the thirty (30) day 
period; and

 Authorize the Board Chairman to sign the agreement and release of 
claims upon completion of the project and authorize the Public 
Works Director to release retention and final payment to the 
contractor; OR

3. Reject all bids and direct staff to scale project back to fit the current 
available funding; OR 

4. Reject all bids and terminate the project. 

      Lengthy discussion ensued with the following individuals providing input.

 Mr. John Gedney, ACTC Executive Director, 
 Matt Brogan, Design Engineer, Mark Thomas, Engineering
 Jake Weir, Project Engineer, Mark Thomas Engineering
 Ms. Lynda Burman, District V resident
 Ms. Jan Houghton, District IV resident
 Mr. Logan Carnell, District IV resident
 Ms. Katherine Evatt, District IV resident (via ZOOM)

The following action was taken.

ACTION #1:     Direction given pursuant to the following motion. 

MOTION #1:  It was moved by Supervisor Crew, seconded by Supervisor Oneto to 
reject all bids and terminate the project in the spirit of fiscal responsibility.
Ayes:  Supervisors Crew and Oneto
Noes:  Supervisors Brown, Axe and Forster
*Motion failed for lack of majority vote**

ACTION #2:    Direction given pursuant to the following motion. 

MOTION #2:   It was moved by Forster, seconded by Supervisor Axe and carried to 
work with Cal Trans over next month to try and find alternate funding sources, if that is not 
successful schedule a Special Board Meeting prior to January 21, 2024 to reject bids and 
request a scaled back project be presented. 
Ayes:  Supervisors Forster, Axe and Brown
Noes:  Supervisors Oneto and Crew
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PUBLIC HEARINGS:  **10:30 A.M.**

Community Facilities District 2006-1 (Annexation #15):  Discussion and possible action 
relative to a public hearing to consider:

1.  Adoption of a Resolution determining to submit question of annexation territory to 
Community Facilities District 2006-1 (Fire Protection Services), County of Amador, State of 
California to the landowners in the territory proposed for Amador, State of California, to the 
landowners in the territory proposed for annexation (Annexation #15); and
2.  Adoption of a Resolution declaring the results of the special election to annex certain territory 
to Community Facilities District 2006-1 (Fire Protection Services), Count of Amador, State of 
California (Annexation #15). 

Ms. Lynn Gruber, Koppel and Gruber Public Finance and Consultant for the County, 
addressed the Board and summarized this matter.

Chairman Brown opened the Public Hearing at this time.  Hearing no comment the 
following action resulted. 

ACTION #1:    Public Hearing closed pursuant to the following motion.

MOTION #1:   It was moved by Supervisor Forster, seconded by Supervisor Crew
and unanimously carried to close the Public Hearing. 

Discussion ensued with the following action being taken.

ACTION #2:  Direction given pursuant to the following motion. 

MOTION #2:  It was moved by Supervisor Oneto, seconded by Supervisor Crew and 
unanimously carried to adopt the following Resolution determining to submit the question 
of annexing territory to Community Facilities District No. 2006-1 (Fire Protection Services), 
County of Amador, state of California, to the landowners in the territory proposed for 
annexation (Annexation #15)

RESOLUTION NO. 23-176

Resolution determining to submit the question of annexing territory to Community 
Facilities District No. 2006-1 (Fire Protection Services), County of Amador, state of 
California, to the Landowners in the Territory Proposed for Annexation (Annexation #15)

At this time, Chairman Brown directed Ms. Jennifer Burns, Clerk of the Board to 
conduct the election.

Ms. Jennifer Burns, Clerk of the Board stated all ballots have been received and deemed 
the election to be closed.  At this time, she counted and tallied the ballots which resulted in 2,408 
affirmative votes cast. 
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Discussion ensued with the following action being taken. 

ACTION #3:    Direction given pursuant to the following motion. 

MOTION #3:   It was moved by Supervisor Crew, seconded by Supervisor Axe and 
unanimously carried to adopt the following Resolution declaring the results of the Special 
Election to annex certain territory to Community Facilities District No. 2006-1 (Fire 
Protection Services), County of Amador, State of California (Annexation #15)

RESOLUTION NO. 23-177

Resolution declaring the results of the Special Election to annex certain territory to 
Community Facilities District No. 2006-1 (Fire Protection Services), County of Amador, 
State of California (Annexation #15)

General Services Administration:  Discussion and possible action relative to a public 
hearing to consider the Capital Facility Annual Disclosure Review with Annual CCI Adjustment.

Ms. Karen Warburton, General Services Budget Analyst, addressed the Board and 
summarized the staff report relative to this matter which is hereby incorporated into these minutes 
as though set forth in full. 

Chairman Brown opened the Public Hearing at this time.  Hearing none, the following 
actions were taken. 

Discussion ensued with the following action being taken.

ACTION #1:      Public Hearing closed pursuant to the following motion. 

ACTION #2:   It was moved by Supervisor Axe, seconded by Supervisor Crew, and 
unanimously carried to close the Public Hearing.

MOTION #1:     Direction given pursuant to the following motion. 

MOTION #2:  It was moved by Supervisor Forster, seconded by Supervisor Axe and 
unanimously carried to approve the following resolution to accept the 2022/23 Annual 
Disclosure and Review increasing the CFF by the 2.5% CCI effective January 1, 2024.
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Minutes: Review and possible approval of the December 5, 2023 Board of Supervisors 
Meeting Minutes.

ACTION:    Direction given pursuant to the following motion. 

MOTION:  It was moved by Supervisor Forster, seconded by Supervisor Axe and
carried unanimously to approve the December 5, 2023 Board of Supervisors Meeting Minutes
with minor edits.

ADJOURNMENT: Until Tuesday, December 19, 2023 at 8:30 a.m.

                              _______________________________________
Jeffrey Brown, Chairman, Board of Supervisors

ATTEST:

________________________________
JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County, 
California
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December 19, 2023 CONSENT MINUTES

5.a. Declaring Local State of Emergency in Amador County Due to Pervasive Tree Mortality.

ACTION: Approved-Resolution No. 23-179

5.b. Agricultural Advisory Committee: Approval of the re-appointments of David Bassett to fill 
the seat of District I, John Gonsalves as alternate, Dan Port to fill the seat of District II, John 
Allen, Jr. to fill the seat of District IV, and Mark Bennett as the alternate serving as District V 
on the Planning Commission effective December 2023 through December 2026.

ACTION: Approved

5.c. Building Department-Limited Density Owner-Built Rural Dwelling  / LD234373- ONO

ACTION: Approved-Resolution No. 23-180

5.d. Resolution of Off Highway Motor Vehicle Agreement 

ACTION: Approved-Resolution No. 23-182

5.e. Budget Transfer from Contingencies to the Promotions Department to support the Film 
Commission in FY 23/24 per Board decision on December 5, 2023.

ACTION: Approved

5.f. Treasurer/Tax Collector: Resolution declaring unclaimed monies held in the County 
Treasury to be the property of the County of Amador and transferring said unclaimed amounts 
to the County General Fund.

ACTION: Approved-Resolution No. 23-181

5.g. Public Health Department:  Approve the addition of a Public Health Program Coordinator 
position and the Budget Transfer Request to allocate the funding of the previously approved 
Future of Public Health Grant.  This grant will fund this position and equipment for community 
events.

ACTION: Approved

5.h. Assessor Roll Corrections - approval of roll correction for P19 base year value transfer being 
decreased over $150,000.

ACTION: Approved

5.i. Building Department: Agreement to limit use of Agricultural Structure for AG234657 -
ALDEA
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ACTION: Approved-Resolution No. 23-183

5.j. Resolution Approving Authorized Officials for Grant Funding through the Federal 
Department of Homeland Security.

ACTION: Approved-Resolution No. 23-184

5.k. General Services Administration ITB 23-28 Amador County Sheriff’s Office Second Floor 
Carpet Replacement

ACTION: Approved

5.l. General Services Administration - F-86F Sabre Standard Renewal Loan Agreement

ACTION: Approved

5.m. County of Amador Agreement with Buena Vista Biomass Power, LLC.

ACTION: Approved

5.n. General Services Agency:  Custodian II Status Change from Part-time to Full-Time

ACTION: Approved

5.o. Amador Fire Safe Council:  Discussion and possible action relative to approval of the 
Chairman's signature on letters of support for two grant applications the AFSC will be submitting 
in early January 2024. The proposed projects are as follows:

Ohio Hill Fuel Break Project (22-WP-AEU-57497816)

Volcano Hills Fuel Break Project (22-WP-AEU-57498028)

ACTION: Approved

5.p. 23-21 Amador County Main Street Drytown Improvements

Resolution of Acceptance

Final Agreement and Release of Claims

Consolidated Engineering, Inc.

ACTION: Approved-Resolution No. 23-185

5.q. Public Health - Approval of CMS Plan.

ACTION: Approved

5.r. Request to Advertise ITB 23-30, Carbondale Road Bridge Replacement Project Over Willow 
Creek - Bids to be Received on February 8, 2024

ACTION: Approved
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Board of Supervisors Agenda Item Report

Submitting Department: Clerk-Recorder 
Meeting Date: January 9, 2024

SUBJECT
Budget increase from trust to department 2710 to cover the final invoice for the completion of the Vital Records
project.

Recommendation:
Approve

4/5 vote required:
Yes

Distribution Instructions:
Clerk-Recorder, Original to Auditor, Budget Analyst

ATTACHMENTS
 Memo to BOS Kofile budget transfer.pdf
 BT Trust 101214 to 2710.pdf
 Journal 7700-101214 to 2710_12.13.23.pdf
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AMADOR COUNTY CLERK/RECORDER & REGISTRAR OF VOTERS 
              
KIMBERLY L. GRADY 
810 Court Street 
Jackson, California 95642-2132 
Phone (209) 223-6468 
Fax (209) 223-6204 
 
 

Memo 
 
 
To: Board of Supervisors 
 
From: Kim Grady, Clerk/Recorder 
 
Date: December 15, 2023 
 
Re: Budget Transfer 
 
 
 
 
The purpose of this item is to obtain Board of Supervisor’s approval to transfer money from our 
Vital Statistics Trust Fund into our budget to pay an invoice to Kofile.   
 
The invoice is for the completion of a project for our vital records.  The records and indexes 
from 1915 through 2005 have been restored and preserved.  Shelving to house the restore 
books was also purchased and both digital images and microfilm of every vital record have 
been created. 
 
This project took longer than expected. I was unsure of the completion date so it was not 
included in our current budget.  
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DATE:

REQUESTED BY: DEPARTMENT:

APPROVED BY:

ADMINISTRATIVE OFFICER: Date:

ADMINISTRATIVE COMMITTEE: Date:

BOARD OF SUPERVISORS: Date:

AUDITOR/CONTROLLER: Date: Journal No.:

ACCOUNT # INCREASE $ DECREASE $ INCREASE $ DECREASE $

REASON FOR THE REQUEST:

BUDGET TRANSFER:
TRANSFERS BETWEEN OBJECTS: SALARIES & BENEFITS TO SERVICES & SUPPLIES - COUNTY ADMINISTRATOR APPROVAL

TRANSFERS WITHIN OBJECTS: OFFICE EXPENSE TO TRAVEL - COUNTY ADMINISTRATOR APPROVAL

FIXED ASSETS:

BUDGET INCREASE:
TOTAL DOLLARS BUDGET INCREASE - BOARD OF SUPERVISORS APPROVAL 

OR (CHECK ONLY ONE)

COUNTY ADMINISTRATOR APPROVAL - UNLESS NON BUDGETED FUNDS ARE REQUIRED, THEN 
BOARD OF SUPERVISORS APPROVAL

BUDGET TRANSFER REQUEST

BUDGET INCREASE REQUEST

BUDGET APPROPRIATIONS
REVENUE #DEPARTMENT # FUND/DEPT #

REVENUE APPROPRIATIONS:
IF REVENUE IS BEING TRANSFERRED FROM A DIFFERENT FUND OR A TRUST FUND, IN ADDITION TO THIS FORM, A
JOURNAL IS NEEDED TO EXECUTE THE TRANSFER

REVENUE APPROPRIATIONS

Revised 7/25/2019
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DATE: JE NO:

BY:

DESCRIPTION DEPT/FUND ACCOUNT DEBIT CREDIT FUND CASH ACCOUNT

Transfer from Vital Records Trust Fund 7700 58214                   91,761.20 31100 101214
to cover invoice for the preservation of 
vital certificates & indexes

2710 46675               91,761.20 11000 101110

DEBIT CREDIT

12/13/2023
COUNTY OF AMADOR STANDARD JOURNAL ENTRY

JACKSON, CALIFORNIA AUDITOR-CONTROLLER'S OFFICE

BATCH 

APPROPRIATION LEDGER GENERAL LEDGER

91,761.20                       

91,761.20                  
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Board of Supervisors Agenda Item Report

Submitting Department: Behavioral Health 
Meeting Date: January 9, 2024

SUBJECT
Resolution honoring Tamara Garner on her retirement

Recommendation:
Approve and sign resolution

4/5 vote required:
No

Distribution Instructions:
Please return signed resolution to Karen Vaughn/Behavioral Health

ATTACHMENTS
 Retirement Resolution Tamara Garner.docx
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION RECOGNIZING AND 
HONORING TAMARA GARNER
UPON HER RETIREMENT
FROM AMADOR COUNTY 
WITH 14 YEARS OF SERVICE

)
) RESOLUTION NO. 24-
)
)

WHEREAS, Tamara began her career with Amador County as a Crisis Coordinator in the Behavioral         
Health Department on March of 2009; and

WHEREAS, Tamara was took the position of Clinician I in 2012; and

WHEREAS, on August 16th 2012 Tamara became a licensed Marriage and Family Therapist took on the     
position of Clinician II; and

WHEREAS, Tamara is a local artist and started clinical Art Therapy in 2014: and

WHEREAS, Tamara promoted to Clinician III in 2018; and 

WHEREAS, Tamara has been married for 43 years; and

WHEREAS, Tamara has two sons and two daughter in laws; and

WHEREAS, Tamara has 6 grandchildren ages 5 to 14; and

WHEREAS, Tamara will be able to spend more time painting, teaching paint and sip nights, traveling 
and enjoying family; and

WHEREAS, Tamara worked for 14 years for Amador County Behavioral Health.

THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board does hereby recognize and congratulate Tamara Gardner for her dedication to 
the Behavioral Health Department and the citizens of Amador County.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 
Amador on the consent agenda, at a regular meeting thereof, held on the ____________, by the following vote:

AYES:

NOES:
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ABSENT:

Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS Clerk of the 
Board of Supervisors, Amador County,
California

(RESOLUTION NO. 24-xxx)
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: January 9, 2024

SUBJECT
Request to Reclassify the Administrative Technician in the Surveying and Engineering Department to a Senior
Community Development Technician.

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, Surveying and Public Works

ATTACHMENTS
 Memo - Reclassification Request Tiesha.doc
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: December 19, 2023

SUBJECT: Agenda Item for January 9, 2024 Board Consent Agenda 
Surveying Department – Reclassification of Administrative Technician to Senior 
Community Development Technician

The Public Works Agency Director and County Surveyor have submitted a request to reclassify Tiesha 
Adams, Administrative Technician (Range 2141 Step A $25.99 – Step E $31.59) to a Senior 
Community Development Technician (Range 2565 Step A $30.23 – Step E $36.74).  This request is 
due to a change in responsibilities requiring her to act in the capacity of an office manager and 
provide more independent administrative and technical support. .  Employees who are reclassified will 
be placed at the step and pay rate which is the same or closest to but no lower than their current 
step and pay rate per the Service Employees International Union MOU section 25.3.  

Please approve the requested reclassification.  If the request is not approved, the employee will not 
be able to provide the services required and will be working out of class.
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: January 9, 2024

SUBJECT
Resolution Regarding Salaries and Fringe Benefits for Confidential Employees.  It was modified to include an additional
longevity wage increase for employees completing 25 years of service and a 2.5% pay range/pay rate increase to the
Administrative Supervisor (SO) - Confidential classification.

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, Angie Creach - Confidential Representative, 

ATTACHMENTS
 Memo_-Confidential_Unit_Resoluton_Revision.doc
 Confidential_Resolution_-_DRAFT_1.9.2024.doc
 Confidential 10.1.2023 4% Amended 1.9.2023.pdf
 Confidential_Resolution_-_FINAL_1.9.2024 (1).doc
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: December 21, 2023

SUBJECT: Agenda Item for January 9, 2024 Board Consent Agenda
Resolution Regarding Salaries and Fringe Benefits for Confidential Employees

The Resolution Regarding Salaries and Fringe Benefits for Confidential Employees has been 
amended to include the following:

 Effective 10/01/2023 Confidential Employees completing 25 years of service shall 
receive a longevity wage increase adjustment to their base salary of 12.890%. 

 Effective 12/10/2023 the Administrative Supervisor (SO) – Confidential shall receive 
a 2.5% pay range/pay rate increase.  The pay range/pay rate will change from 
Range 2175 Step A $26.33 - Step E $32.00 to Range 2241 Step A $26.99 - Step E 
$32.81

If the Board does not approve the amended Resolution, the current resolution will not 
reflect the negotiated changes.
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(RESOLUTION NO. 24-xxx) 1   

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION REGARDING )                    RESOLUTION NO. 24-xxx
SALARIES AND FRINGE BENEFITS )
FOR CONFIDENTIAL EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to address the following:

 Effective 10/01/2023 Confidential Employees completing 25 years of service shall receive a longevity 
wage increase adjustment to their base salary of 12.890%. 

 Effective 12/10/2023 the Administrative Supervisor (SO) – Confidential shall receive a 2.5% pay 
range/pay rate increase.  The pay range/pay rate will change from Range 2175 Step A $26.33 - Step E 
$32.00 to Range 2241 Step A $26.99 - Step E $32.81

TERMS AND CONDITIONS

1. Employees herein identified serve at the pleasure of their respective Agency/Department Head or 
Elected Official, with the concurrence of the CAO.  However, in the event of a proposed action that 
could result in demotion, reduction in hours, loss of pay, or termination, the concurrence of the Board 
of Supervisors shall be required if either the department head or the employee requests same.  Such 
request(s) shall be made in writing within seven (7) working days of written notice of the proposed 
action.

2. Confidential employees are covered by the Fair Labor Standards Act (FLSA) as it relates to wages, 
overtime (based upon hours worked in excess of a regularly scheduled 8-hour workday or 40 hours 
per week), record keeping, and equal pay standards, with the exception of the following 
classifications:

A. Budget Analyst
B. Deputy County Counsel I
C. Deputy County Counsel II
D. Deputy County Counsel III
E. Risk Analyst
F. Payroll Manager

3. The exempt employees listed in #2 above are required to devote the appropriate amount of time at 
their place of work, either in the office or at other sites, necessary to complete the responsibilities and 
duties of their positions.  Exempt employees are not eligible for overtime.

4. Confidential employees are eligible for, and will receive, step increases under the same terms and
conditions as the County’s General Unit bargaining group.

5. Effective May 1, 2019, the Senior Administrative Analyst position assigned to the General Services 
Agency will receive a 7% stipend due to additional duties for one particular assignment in GSA
related to the Economic & Development Program.

6. The salaries reflected above include a five percent (5%) differential above the County’s General Unit 
bargaining group for confidential status.

Effective September 1, 2019, the County is changing from processing payroll monthly to bi-weekly.
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(RESOLUTION NO. 24-xxx) 2   

Current Classification and Wage Plan and listed as Appendix A

BENEFIT PACKAGE

7. Longevity:

A. Effective retroactive to October 1, 2017, longevity pay will be granted to all members of 
this unit for 10, 15, and 20 years in 2.5% increments under the same terms and conditions 
as the County’s General Unit bargaining Group 

B. Employees shall receive longevity wage increases on their base pay when they have 
completed: five (5), ten (10), fifteen (15), twenty (20), and twenty five (25) (effective 
October 1st, 2023), years of years of regular and permanent County employment. At the 
completion of each of the benchmark years (i.e., 5, 10, 15, 20, 25 years), the employee 
shall receive the salary increase enumerated below for the applicable level of completed 
years of service:

Completed Years
of Service

Base Salary
Adjustment

5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*

25 (eff. 10/1/2023) 12.890%*
*These amounts do not “stack” or “combine”. Any special compensation shall be 
calculated on the combined rate of base pay PLUS longevity for employees eligible and 
so situated.

8. Voluntary Reduced Work Schedule:  Employees have the option to continue their voluntary 
reduced work schedule of 36 hours per week or 72 hours bi-weekly, request a voluntary reduced work 
schedule of 36 hours per week or 72 hours bi-weekly, or rescind their previous request for a voluntary 
reduced work schedule.  Employee’s seniority, benefits and leave accruals will not be affected.  
Employees have the option of working a 36 hour work week or work 72 hours every two weeks (40 
hours one week and 32 hours the next week).  Employees do not need to submit a request each year to 
continue their reduced work schedule.  If an employee elects to take the reduced workweek, they shall 
remain on the reduced workweek until the beginning of the following fiscal year.  The County 
reserves the right to rescind the reduced workweek at any time.

9. Retirement Program:  Employees herein shall receive the same Public Employees’ Retirement 
System program offered to the County’s General bargaining group, as such program may be amended 
from time to time.  The Employer Paid Member Contribution (EPMC) shall be as follows:  

A.     Effective October 1, 2011, the EPMC shall be 1% for all Classic employees in this unit.  

B.     Effective January 1, 2013 all employees hired as new employees according to PERS  
                             regulations shall pay one-half of normal cost as determined by CalPERS.

C.     Effective July 1, 2016 all Classic employees shall pay the full seven percent (7%) of the    
                            EPMC

10. Health Insurance: Employees herein shall be eligible for the same group health insurance programs 
provided to the County’s General Unit Bargaining Group. 

A. The premium cost share will be 87.5% paid by the employer and 12.5%% paid by the 
employee for plan years after 2017.
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B. For full-time confidential employees, a cash payment per pay period of $215.12 shall 
be paid to all confidential employees in lieu of major medical insurance other than the 
County’s, after proof of other major medical insurance has been obtained.  The County 
shall retain the remainder of the premium it otherwise would have paid to that 
employee.  If the employee waives all benefits except life insurance, the cash total per 
pay period is $233.58.  Part-time Confidential employees are entitled to a pro-rated 
cash payment in lieu of major medical insurance, subject to the same terms and 
conditions as listed above.

11. Sick Leave: Employees herein shall accrue sick leave at the same rate as the County’s General Unit 
bargaining group as follows:

A. Regular full-time and regular part-time employees shall earn and accrue paid sick leave 
in regular increments of 3.6923 hours each pay period for every eighty (80) hours worked 
up to a maximum of 96 hours per year.  

B. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in 
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of 96 hours per year.  

C. Unused sick leave shall accrue from year to year.

D. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours 
may, upon request of the employee, be paid in cash for one-half of the number of accrued 
sick leave hours up to a maximum payoff of 500 hours, with the balance of unused sick 
leave going toward PERS service credit.

12. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with the 
following provisions (all other terms and conditions shall be the same as the County’s General Unit 
bargaining group):

A. Years 1-9: For the first through the ninth continuous years of service, vacation leave 
shall be earned and accrued at the rate of 4.9230 hours in regular increments each pay 
period for every eighty (80) hours worked up to a maximum of 128 hours per year . 
Employees on a voluntary reduced work schedule, vacation leave shall be earned and 
accrued in regular increments of 4.9230 each pay period for every 72 hours worked up to 
a maximum of 128 hours per year.

B. Years 10 Plus: For the tenth and succeeding continuous years of service, vacation leave 
shall be earned and accrued at the rate of 6.4615 hours in regular increments each pay 
period for every eighty (80) hours worked up to a maximum of 168 hours per year. 
Employees on a voluntary reduced work schedule, vacation leave shall be earned and 
accrued  at the rate of 6.4615 in regular increments each pay period for every seventy-two 
(72)  hours worked up to a maximum of 168 hours per year. 

C. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.  
Accrual of vacation leave shall cease when the maximum amount of vacation leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s accrued vacation leave is below the maximum allowed 
accrual.  

D. Employees in this unit may elect to be paid off in cash (up to 40 hours only); provided,
however, that the criteria outlined in Amador County #2-230 has been met.
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13. Holiday Leave: Confidential employees will receive the same paid holiday leave as the County’s 
General Unit bargaining group.  Employees taking the voluntary reduced work schedule, will be paid 
eight (8) hours of holiday pay.  Any difference in the number of hours used on that holiday can be 
taken from vacation and/or CTO leave.  If vacation and/or CTO are not available, employees will be 
docked the difference in pay.

14. Administrative Leave: Exempt professional classifications (i.e. Deputy County Counsel I, II and III) 
shall earn and accrue Administrative Leave in regular increments of 1.5384 hours each pay period for 
every eighty (80) hours worked  up to a maximum of forty (40) hours per year.  For employees on a 
voluntary reduced work schedule they shall earn and accrue paid Administrative Leave in regular 
increments of 1.5384 hours paid sick leave each pay period for every seventy-two (72) hours worked 
up to a maximum of forty (40 )hours per year.  

A. An eligible employee may accrue Administrative leave up to a maximum amount equal 
to twice their current annual Administrative accrual rate (i.e., 10 days).  Accrual of 
Administrative leave shall cease when the maximum amount of Administrative leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s accrued Administrative leave is below the maximum 
allowed accrual.

B. Eligible employees must pass their probationary period before leave can be utilized.
C. The probationary period for Administrative employees, for purposes of Administrative 

leave benefits, shall be twelve (12) months.

D. Part-time employees will have the leave pro-rated based on the number of hours worked.

E. An eligible employee who separates from County employment will not be paid in cash 
for any unused Administrative leave.  However, if an employee transfers to another unit 
that has no Administrative leave, the employee will be paid off in cash.

15. Miscellaneous Stipends: Sheriff’s Office employees in the Confidential Unit will receive will    
receive a monthly stipend of $40.00 ($18.46 per pay period) for the care, maintenance and 
replacement of required work attire.  Initial clothing is purchased by Sheriff’s Department.

16. Bar Dues:  The County shall pay for employees the cost of the State Bar Association dues necessary 
for the employee to practice law in California.  The County shall pay for the minimum cost of the 
dues only (referred to on State Bar Membership Statement as membership fees) and shall not pay for 
any additional options such as CDCBA, CSCHS, lobbying, etc.

The County shall make the payment each year on or before the annual renewal due date specified by   
the State Bar for an employee who has been employed as an Amador County Deputy County 
Counsel as of January 1 of the year for which the dues are paid.   The employee shall provide their 
invoice to the Auditor’s Office one month before the due date of each year to ensure his/her dues 
will be paid before the due date. 

17. Deferred Compensation Annuity Program: Every regular employee may enroll in a Deferred 
Compensation Annuity Program offered by a carrier through the County, in accordance with the 
enrollment provisions established by the carrier.  For contributions to such a program, the employee 
shall utilize monthly payroll deductions, which shall be authorized, in writing, by the employee at 
least thirty (30) days prior to the first deduction.  At its sole discretion, the County may change 
Deferred Compensation Plans.    The County will contribute $23.08 per pay period (based on 26 pay 
periods per year) up to $600.00 annually to the section 457 deferred compensation account of each 
employee who contributes at least $23.08 dollars per pay period (based on 26 pay periods per year) 
to their deferred compensation.  In the years where there is an additional pay period (27 pay periods), 
the County will contribute $22.22 per pay period up to $600 annually to the section 457 deferred 
compensation account of each employee who contributes at least $22.22 per pay period up to $600 
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annually.  However, if the employee ceases such contributions, the county match will no longer 
apply.

18. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost      
reimbursement to non-smoking Confidential employees who participate in an organized fitness 
program or organized weight-reduction program.

INTERNSHIP PROGRAM

On March 28, 2023, the Board of Supervisors adopted the Use of Interns Policy #2-244, which authorized 
County departments to hire interns as temporary employees.  All placements are contingent upon 
departmental budget appropriations and County Administrative Officer approval of such requests for 
temporary help.

Internships are temporary positions within this Unit.  They are designed to provide job training.  No intern 
may work more than 999 hours per fiscal year.  Interns do not receive seniority, vacation, sick leave, 
holiday pay, health benefits, or any other type of benefits or incentives unless required under state and 
federal law.  Duties will vary widely based on the training assignment and department needs.

No interns may be paid in excess of state minimum wage per hour, with the exception of legislative or 
legal interns. 

EFFECTIVE DATE

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 
Amador at a regular meeting thereof, held on the 9th day of January, 2024 by the following vote:

AYES: Brian Oneto, Patrick Crew, Richard M. Forster, Frank Axe
and Jeff Brown

NOES: None 

                                                                
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California

Deputy
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Range Classification Step A Step B Step C Step D Step E
2561 Accountant I - Confidential 30.19 31.70 33.28 34.95 36.70
2241 *Administrative Supervisor (SO) - Confidential 26.99 28.34 29.76 31.24 32.81
2698 Clerk Of the Board 31.56 33.14 34.79 36.53 38.36
1541 Deputy Board Clerk I 19.99 20.99 22.04 23.14 24.30
1743 Deputy Board Clerk II 22.01 23.11 24.27 25.48 26.75
2019 Deputy Board Clerk III 24.77 26.01 27.31 28.67 30.11
3034 Executive Legal Assistant 34.92 36.67 38.50 40.42 42.45
2674 Human Resource Specialist 31.32 32.89 34.53 36.26 38.07
2217 Human Resource Technician 26.75 28.09 29.49 30.97 32.51
2793 Paralegal (CC) 32.51 34.14 35.84 37.63 39.52
2235 Payroll Specialist I 26.93 28.28 29.69 31.17 32.73
2616 Payroll Specialist II 30.74 32.28 33.89 35.59 37.36
2308 Records and Volunteer Administrator 27.66 29.04 30.50 32.02 33.62
1437 Records Management Assistant 18.95 19.90 20.89 21.94 23.03
3034 Senior Administrative Analyst 34.92 36.67 38.50 40.42 42.45

Range Classification Step A Step B Step C Step D Step E
3872 Budget Analyst 43.30 45.47 47.74 50.13 52.63
4258 Dep County Counsel I 47.16 49.52 51.99 54.59 57.32
4730 Dep County Counsel II 51.88 54.47 57.20 60.06 63.06
5246 Dep County Counsel III 57.04 59.89 62.89 66.03 69.33
3230 Payroll Manager 36.88 38.72 40.66 42.69 44.83
3278 Risk Analyst 37.36 39.23 41.19 43.25 45.41

APPENDIX A
CONFIDENTIAL UNIT CLASSIFICATION AND WAGE PLAN

4% INCREASE - EFFECTIVE 10/01/2023 
(Amended as of 1/9/2024)

Pay ranges for nonexempt classifications are as set forth below:

Pay ranges for exempt classifications are as set forth below:

* Effective 12/10/2023
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION REGARDING )                    RESOLUTION NO. 24-xxx
SALARIES AND FRINGE BENEFITS )
FOR CONFIDENTIAL EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to address the following:

 Effective 10/01/2023 Confidential Employees completing 25 years of service shall receive a longevity 
wage increase adjustment to their base salary of 12.890%. 

 Effective 12/10/2023 the Administrative Supervisor (SO) – Confidential shall receive a 2.5% pay 
range/pay rate increase.  The pay range/pay rate will change from Range 2175 Step A $26.33 - Step E 
$32.00 to Range 2241 Step A $26.99 - Step E $32.81

TERMS AND CONDITIONS

1. Employees herein identified serve at the pleasure of their respective Agency/Department Head or 
Elected Official, with the concurrence of the CAO.  However, in the event of a proposed action that 
could result in demotion, reduction in hours, loss of pay, or termination, the concurrence of the Board 
of Supervisors shall be required if either the department head or the employee requests same.  Such 
request(s) shall be made in writing within seven (7) working days of written notice of the proposed 
action.

2. Confidential employees are covered by the Fair Labor Standards Act (FLSA) as it relates to wages, 
overtime (based upon hours worked in excess of a regularly scheduled 8-hour workday or 40 hours 
per week), record keeping, and equal pay standards, with the exception of the following 
classifications:

A. Budget Analyst
B. Deputy County Counsel I
C. Deputy County Counsel II
D. Deputy County Counsel III
E. Risk Analyst
F. Payroll Manager

3. The exempt employees listed in #2 above are required to devote the appropriate amount of time at 
their place of work, either in the office or at other sites, necessary to complete the responsibilities and 
duties of their positions.  Exempt employees are not eligible for overtime.

4. Confidential employees are eligible for, and will receive, step increases under the same terms and
conditions as the County’s General Unit bargaining group.

5. Effective May 1, 2019, the Senior Administrative Analyst position assigned to the General Services 
Agency will receive a 7% stipend due to additional duties for one particular assignment in GSA 
related to the Economic & Development Program.

6. The salaries reflected above include a five percent (5%) differential above the County’s General Unit 
bargaining group for confidential status.

Effective September 1, 2019, the County is changing from processing payroll monthly to bi-weekly.
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Current Classification and Wage Plan and listed as Appendix A

BENEFIT PACKAGE

7. Longevity:

A. Effective retroactive to October 1, 2017, longevity pay will be granted to all members of 
this unit for 10, 15, and 20 years in 2.5% increments under the same terms and conditions 
as the County’s General Unit bargaining Group 

B. Employees shall receive longevity wage increases on their base pay when they have 
completed: five (5), ten (10), fifteen (15), twenty (20), and twenty five (25) (effective 
October 1st, 2023), years of years of regular and permanent County employment. At the 
completion of each of the benchmark years (i.e., 5, 10, 15, 20, 25 years), the employee 
shall receive the salary increase enumerated below for the applicable level of completed 
years of service:

Completed Years
of Service

Base Salary
Adjustment

5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*

25 (eff. 10/1/2023) 12.890%*
*These amounts do not “stack” or “combine”. Any special compensation shall be 
calculated on the combined rate of base pay PLUS longevity for employees eligible and 
so situated.

8. Voluntary Reduced Work Schedule:  Employees have the option to continue their voluntary 
reduced work schedule of 36 hours per week or 72 hours bi-weekly, request a voluntary reduced work 
schedule of 36 hours per week or 72 hours bi-weekly, or rescind their previous request for a voluntary 
reduced work schedule.  Employee’s seniority, benefits and leave accruals will not be affected.  
Employees have the option of working a 36 hour work week or work 72 hours every two weeks (40 
hours one week and 32 hours the next week).  Employees do not need to submit a request each year to 
continue their reduced work schedule.  If an employee elects to take the reduced workweek, they shall 
remain on the reduced workweek until the beginning of the following fiscal year.  The County 
reserves the right to rescind the reduced workweek at any time.

9. Retirement Program:  Employees herein shall receive the same Public Employees’ Retirement 
System program offered to the County’s General bargaining group, as such program may be amended 
from time to time.  The Employer Paid Member Contribution (EPMC) shall be as follows:  

A.     Effective October 1, 2011, the EPMC shall be 1% for all Classic employees in this unit.  

B.     Effective January 1, 2013 all employees hired as new employees according to PERS  
                             regulations shall pay one-half of normal cost as determined by CalPERS.

C.     Effective July 1, 2016 all Classic employees shall pay the full seven percent (7%) of the    
                            EPMC

10. Health Insurance: Employees herein shall be eligible for the same group health insurance programs 
provided to the County’s General Unit Bargaining Group.

A. The premium cost share will be 87.5% paid by the employer and 12.5%% paid by the 
employee for plan years after 2017.
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B. For full-time confidential employees, a cash payment per pay period of $215.12 shall 
be paid to all confidential employees in lieu of major medical insurance other than the 
County’s, after proof of other major medical insurance has been obtained.  The County 
shall retain the remainder of the premium it otherwise would have paid to that 
employee.  If the employee waives all benefits except life insurance, the cash total per 
pay period is $233.58.  Part-time Confidential employees are entitled to a pro-rated 
cash payment in lieu of major medical insurance, subject to the same terms and 
conditions as listed above.

11. Sick Leave: Employees herein shall accrue sick leave at the same rate as the County’s General Unit 
bargaining group as follows:

A. Regular full-time and regular part-time employees shall earn and accrue paid sick leave 
in regular increments of 3.6923 hours each pay period for every eighty (80) hours worked 
up to a maximum of 96 hours per year.  

B. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in 
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of 96 hours per year.  

C. Unused sick leave shall accrue from year to year.

D. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours 
may, upon request of the employee, be paid in cash for one-half of the number of accrued 
sick leave hours up to a maximum payoff of 500 hours, with the balance of unused sick 
leave going toward PERS service credit.

12. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with the 
following provisions (all other terms and conditions shall be the same as the County’s General Unit 
bargaining group):

A. Years 1-9: For the first through the ninth continuous years of service, vacation leave 
shall be earned and accrued at the rate of 4.9230 hours in regular increments each pay 
period for every eighty (80) hours worked up to a maximum of 128 hours per year . 
Employees on a voluntary reduced work schedule, vacation leave shall be earned and 
accrued in regular increments of 4.9230 each pay period for every 72 hours worked up to 
a maximum of 128 hours per year.

B. Years 10 Plus: For the tenth and succeeding continuous years of service, vacation leave 
shall be earned and accrued at the rate of 6.4615 hours in regular increments each pay 
period for every eighty (80) hours worked up to a maximum of 168 hours per year. 
Employees on a voluntary reduced work schedule, vacation leave shall be earned and 
accrued  at the rate of 6.4615 in regular increments each pay period for every seventy-two 
(72)  hours worked up to a maximum of 168 hours per year. 

C. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.  
Accrual of vacation leave shall cease when the maximum amount of vacation leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s accrued vacation leave is below the maximum allowed 
accrual.  

D. Employees in this unit may elect to be paid off in cash (up to 40 hours only); provided, 
however, that the criteria outlined in Amador County #2-230 has been met.
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13. Holiday Leave: Confidential employees will receive the same paid holiday leave as the County’s 
General Unit bargaining group.  Employees taking the voluntary reduced work schedule, will be paid 
eight (8) hours of holiday pay.  Any difference in the number of hours used on that holiday can be 
taken from vacation and/or CTO leave.  If vacation and/or CTO are not available, employees will be 
docked the difference in pay.

14. Administrative Leave: Exempt professional classifications (i.e. Deputy County Counsel I, II and III) 
shall earn and accrue Administrative Leave in regular increments of 1.5384 hours each pay period for 
every eighty (80) hours worked  up to a maximum of forty (40) hours per year.  For employees on a 
voluntary reduced work schedule they shall earn and accrue paid Administrative Leave in regular 
increments of 1.5384 hours paid sick leave each pay period for every seventy-two (72) hours worked 
up to a maximum of forty (40 )hours per year.  

A. An eligible employee may accrue Administrative leave up to a maximum amount equal 
to twice their current annual Administrative accrual rate (i.e., 10 days).  Accrual of 
Administrative leave shall cease when the maximum amount of Administrative leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s accrued Administrative leave is below the maximum 
allowed accrual.

B. Eligible employees must pass their probationary period before leave can be utilized.
C. The probationary period for Administrative employees, for purposes of Administrative 

leave benefits, shall be twelve (12) months.

D. Part-time employees will have the leave pro-rated based on the number of hours worked.

E. An eligible employee who separates from County employment will not be paid in cash 
for any unused Administrative leave.  However, if an employee transfers to another unit 
that has no Administrative leave, the employee will be paid off in cash.

15. Miscellaneous Stipends: Sheriff’s Office employees in the Confidential Unit will receive will    
receive a monthly stipend of $40.00 ($18.46 per pay period) for the care, maintenance and 
replacement of required work attire.  Initial clothing is purchased by Sheriff’s Department.

16. Bar Dues:  The County shall pay for employees the cost of the State Bar Association dues necessary 
for the employee to practice law in California.  The County shall pay for the minimum cost of the 
dues only (referred to on State Bar Membership Statement as membership fees) and shall not pay for 
any additional options such as CDCBA, CSCHS, lobbying, etc.

The County shall make the payment each year on or before the annual renewal due date specified by   
the State Bar for an employee who has been employed as an Amador County Deputy County 
Counsel as of January 1 of the year for which the dues are paid.   The employee shall provide their 
invoice to the Auditor’s Office one month before the due date of each year to ensure his/her dues 
will be paid before the due date. 

17. Deferred Compensation Annuity Program: Every regular employee may enroll in a Deferred 
Compensation Annuity Program offered by a carrier through the County, in accordance with the 
enrollment provisions established by the carrier.  For contributions to such a program, the employee 
shall utilize monthly payroll deductions, which shall be authorized, in writing, by the employee at 
least thirty (30) days prior to the first deduction.  At its sole discretion, the County may change 
Deferred Compensation Plans.    The County will contribute $23.08 per pay period (based on 26 pay 
periods per year) up to $600.00 annually to the section 457 deferred compensation account of each 
employee who contributes at least $23.08 dollars per pay period (based on 26 pay periods per year) 
to their deferred compensation.  In the years where there is an additional pay period (27 pay periods), 
the County will contribute $22.22 per pay period up to $600 annually to the section 457 deferred 
compensation account of each employee who contributes at least $22.22 per pay period up to $600 
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annually.  However, if the employee ceases such contributions, the county match will no longer 
apply.

18. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost      
reimbursement to non-smoking Confidential employees who participate in an organized fitness 
program or organized weight-reduction program.

INTERNSHIP PROGRAM

On March 28, 2023, the Board of Supervisors adopted the Use of Interns Policy #2-244, which authorized 
County departments to hire interns as temporary employees.  All placements are contingent upon 
departmental budget appropriations and County Administrative Officer approval of such requests for 
temporary help.

Internships are temporary positions within this Unit.  They are designed to provide job training.  No intern 
may work more than 999 hours per fiscal year.  Interns do not receive seniority, vacation, sick leave, 
holiday pay, health benefits, or any other type of benefits or incentives unless required under state and 
federal law.  Duties will vary widely based on the training assignment and department needs.

No interns may be paid in excess of state minimum wage per hour, with the exception of legislative or 
legal interns. 

EFFECTIVE DATE

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 
Amador at a regular meeting thereof, held on the 9th day of January, 2024 by the following vote:

AYES: Brian Oneto, Patrick Crew, Richard M. Forster, Frank Axe
and Jeff Brown

NOES: None 

                                                                
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California

Deputy
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: January 9, 2024

SUBJECT
Resolution Regarding Salaries and Fringe Benefits for Management Employees. It has been modified to include an
additional longevity wage increase for employees completing 30 years of service. 

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, Jon Hopkins & Mark Bonini - Management Representatives

ATTACHMENTS
 Memo_-Management_Unit_Resoluton_Revision.doc
 Management_Resolution_DRAFT_1.09.2024.doc
 Management_Resolution_FINAL_1.09.2024 (1).doc
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: December 21, 2023

SUBJECT: Agenda Item for January 9, 2024 Board Consent Agenda
Resolution Regarding Salaries and Fringe Benefits for Management Employees

The Resolution Regarding Salaries and Fringe Benefits for Management Employees has 
been amended to include the following:

 Effective 10/01/2023 Management Employees completing 30 years of service shall 
receive a longevity wage increase adjustment to their base salary of 15.650%. 

If the Board does not approve the amended Resolution, the current resolution will not 
reflect the negotiated changes.
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION RELATIVE TO ) RESOLUTION NO. 24-xxx
SALARIES AND FRINGE BENEFITS ) 
FOR MANAGEMENT EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following changes:  

 Effective 10/01/2023 Management Employees completing 30 years of service shall receive a longevity 
wage increase adjustment to their base salary of 15.650%. 

TERMS AND CONDITIONS

1. Employees herein serve at the pleasure of the Board of Supervisors with the exception of the Chief 
Assistant District Attorney, who serves at the pleasure of the District Attorney; Chief Probation 
Officer, who is appointed and removed by the presiding judge; the County Counsel, who is 
appointed by the Board of Supervisors to a four-year term; and the Undersheriff, whose tenure is 
discussed in paragraph 3.B below.  These employees shall adhere to all policies and procedures 
applicable to other County management employees.

2. Personnel covered by this resolution are required to devote the appropriate amount of time at their 
place of work, either in the office or at other sites, necessary to complete the responsibilities and 
duties of their positions.

3. The following terms and conditions apply only to the position of Undersheriff:

A. The salary shall be equal to or above the salary established for the position of Captain.

B. The Undersheriff shall be eligible to receive all education, POST, and longevity 
incentives that are afforded to the Sheriff’s Office Mid-Management Unit as well as all 
uniform allowances that are afforded to the Sheriff’s Office Mid-Management Unit.

C. The Undersheriff’s employment shall begin upon his/her effective date of appointment 
and shall terminate upon the appointing Sheriff’s leaving office for any reason and a new 
Sheriff taking office.  The Undersheriff’s position shall automatically terminate without 
notice or hearing upon the appointing Sheriff’s leaving office and his/her successor 
taking office.  Any Undersheriff whose employment terminates as a result of the 
appointing Sheriff’s leaving office shall have bumping rights to any position in the 
Sheriff’s Office, including the highest position which was previously held before 
becoming the Undersheriff at the appropriate step based upon the duration of the 
Undersheriff’s length of County employment in all positions within the Sheriff’s Office.

D. The Undersheriff shall be required at the time of his/her appointment to have all of the 
professional qualifications of the Sheriff.

E. The Undersheriff shall act as the Chief Deputy of the Sheriff and as the Executive Officer 
of the Sheriff’s Office working under the direction and control of the Sheriff.

F. The Undersheriff shall be an at-will employee serving at the pleasure of the Sheriff.  
He/She shall adhere to all policies and procedures applicable to other County 
management employees and if, in the opinion of the Board of Supervisors, the 
Undersheriff violates any said policy and/or procedure creating the probability of 
substantial County liability and the Sheriff fails to impose appropriate discipline on the 
Undersheriff, the Board of Supervisors may discipline the Undersheriff up to, and 
including, termination of the Undersheriff without notice or hearing.  The Board of 
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Supervisors shall not have the right to discipline the Undersheriff for any other reason.

Classification and Wage Plan as listed as Appendix A

BENEFIT PACKAGE

4. Longevity:

A. Employees shall receive longevity wage increases on their base pay when they have 
completed: five (5), ten (10), fifteen (15), twenty (20), twenty-five (25), thirty (30) years 
of regular and permanent County employment. At the completion of each of the 
benchmark years (i.e., 5, 10, 15, 20, 25, 30 years), the employee shall receive the salary 
increase enumerated below for the applicable level of completed years of service:

Completed Years
of Service

Base Salary
Adjustment

5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*
25 13.15%*
30 15.650%*

* These amounts do not “stack” or “combine”. Any special compensation shall be 
calculated on the combined rate of base pay PLUS longevity for employees eligible and 
so situated.

5. Voluntary Reduced Work Schedule:  Employees have the option to continue their voluntary 
reduced work schedule of 36 hours per week or 72 hours bi-weekly, request a voluntary reduced 
work schedule of 36 hours per week or 72 hours bi-weekly or rescind their previous request for a 
voluntary reduced work schedule.  Employee’s seniority, benefits and leave accruals will not be 
affected.  Employees do not need to submit a request each year to continue their reduced work 
schedule.  If an employee elects to take the reduced workweek, they shall remain on the reduced 
workweek until the beginning of the following fiscal year.  The County reserves the right to 
rescind the reduced workweek at any time.

6. Retirement Program:  Employees herein shall receive the same Public Employees’ Retirement 
System program offered through the County (Local Safety Members for Undersheriff and Chief 
Probation Officer, Local Prosecutors for Chief Assistant District Attorney, and Local 
Miscellaneous Members for all other unit members), as such programs may be amended from time 
to time.  The Employer Paid Member Contribution (EPMC) shall be as follows:  

A. Effective October 1, 2011, the EPMC shall be 1% for all employees except for the 
Undersheriff, the Chief Probation Officer, and the Chief Assistant District Attorney.  
For those employees, the EPMC shall be 3%.

B. Effective July 1, 2014, the EPMC for members of the Board of Supervisors shall be 4% 
(Board Members will be paying 3% of their CalPERS Member Contributions) and 
effective July 1, 2015 EPMC shall be 1% (Board Members will be paying an additional 
3% of their CalPERS Member Contributions, for a total CalPERS Member 
Contribution by Board Members of 6%).

C. Effective January 1, 2013 all employees hired as new employees according to PERS 
regulations shall pay one-half of the normal cost as determined by CalPERS.

D. Effective July 1, 2016 all Classic employees shall pay seven percent (7%) of the 
EPMC.  This means all Classic employees will be paying their full 7% of their EPMC
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except for the Undersheriff, the Chief Probation Officer, and the Chief Assistant 
District Attorney.  These employees will be paying 7% of their EPMC and the County 
will be paying 2% of their EPMC.

E. The reduction in EPMC listed above shall not apply to other employees whose benefits 
are the equivalent to those provided to Management members, such as the County 
Administrative Officer, or to elected officials, unless specifically adopted by contract or 
resolution dated after the effective date of this Resolution.

7. Health Insurance: Employees herein shall be eligible for the same group health insurance 
programs provided to the County’s General Unit bargaining group except for the Undersheriff and 
the Chief Probation Officer, who shall be eligible for the same group health insurance programs 
provided to the County’s law enforcement bargaining units.  .

A. Effective January 1, 2017, all employees will contribute 2.5% of the total cost of the 
insurance premiums towards their insurance premiums and the County will be 
contributing 97.5 % of their insurance premiums

B. A cash payment of $233.92 per pay period shall be paid to all Management employees in 
lieu of major medical insurance benefits after proof of other major medical insurance has 
been obtained. 

C. Management employees retiring from County service shall be granted the right to 
continue participation in the group health insurance programs provided for active 
Management employees, to the extent said insurance programs allow, at the retired
employee’s expense.

8. Sick Leave: Employees herein shall accrue paid leave of absence for illness or injury to the 
employee or the employee’s minor children.

A. Employees shall earn and accrue paid sick leave in regular increments of 3.6923 hours 
each pay period for every eighty (80) hours worked  up to a maximum of 96 hours per 
year.  

B. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in 
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of 96 hours per year.  

A. Unused sick leave shall accrue from year to year.

B. Upon retirement only, an employee who has accrued a minimum of 500 sick leave 
hours may, upon request of the employee, be paid in cash for one-half of the number of 
accrued sick leave hours up to a maximum payoff of 500 hours, with the balance of 
unused sick leave going toward PERS service credit.

9. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with 
the following provisions (all other terms and conditions shall be the same as the County’s General 
bargaining group):

A. Vacation leave shall be earned and accrued at a rate of 7.3846 hours in regular 
increments each pay period for every eighty (80) hours worked up to a maximum of 192 
hours per year.  Employees on a voluntary reduced work schedule, vacation leave shall be 
earned and accrued at the rate of 7.3846 hours in regular increments each pay period for 
every seventy-two (72) hours worked up to a maximum of 192 hours

B. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.  
Accrual of vacation leave shall cease when the maximum amount of vacation leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s vacation leave is below the maximum allowed accrual.  

C. An employee may elect to be paid off in cash (up to 40 hours only); provided, however, 
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that the criteria outlined in the Amador County Policies and Procedures Manual (#2-230) 
has been met.

10. Holiday Leave: Management employees will receive the same paid holiday leave as the County’s 
General Unit bargaining group with the exception of the Undersheriff, Chief Probation Officer and 
Chief Assistant District Attorney. For employees taking the voluntary reduced work schedule of
36 hours per week or 72 hours bi-weekly, they will be paid eight (8) hours of holiday pay.  Any 
difference in the number of hours used on that holiday can be taken from vacation leave.  If 
vacation leave is not available, employees will be docked the difference in pay   

11. Management/Administrative Leave:  Management employees shall earn and accrue 
Management/Administrative Leave in regular increments of 1.5384 hours each pay period for 
every eighty (80) hours worked up to a maximum of forty (40) hours per year.  For employees on a 
voluntary reduced work schedule they shall earn and accrue paid Management/Administrative 
Leave in regular increments of 1.5384 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of forty (40) hours per year subject to the following 
conditions:

A. An employee may accrue Management/Administrative leave up to a maximum amount 
equal to twice their current annual Management/Administrative accrual rate. 

B. Part-time Management/Administrative employees shall receive five (5) pro-rated days of 
leave each year based on the number of hours they work.  

C. An employee shall not be eligible to utilize his/her Management/Administrative leave 
until after completion of six (6) continuous months of employment with the County.  

12. Deferred Compensation Annuity Program:  Every regular employee may enroll in a Deferred 
Compensation Annuity Program offered by a carrier through the County, in accordance with the 
enrollment provisions established by the carrier.  For contributions to such a program, the 
employee shall utilize monthly payroll deductions, which shall be authorized, in writing, by the 
employee at least thirty (30) days prior to the first deduction.  At its sole discretion, the County 
may change Deferred Compensation Plans.  .  The County will contribute their matching and/or 
discretionary $23.08 per pay period (based on 26 pay periods per year) up to $600.00 annually to a 
401 (a)  Plan account of each employee who contributes at least $23.08 dollars per pay period 
(based on 26 pay periods per year) to their deferred compensation.  In the years where there is an 
additional pay period (27 pay periods), the County will contribute $22.22 per pay period up to 
$600 annually to the section 457 deferred compensation account of each employee who 
contributes at least $22.22 per pay period up to $600 annually. However, if the employee ceases 
such contributions, the county match will no longer apply.

13. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost 
reimbursement to Management employees who participate in an organized fitness program or 
organized weight-reduction program.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 
Amador at a regular meeting thereof, held on the 9th day of January, 2024 by the following vote:

AYES: Brian Oneto, Patrick Crew, Richard M. Forster, Frank Axe
and Jeff Brown

NOES:
ABSENT:

                                                                
Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California
              

104



(RESOLUTION NO. 24-xxx) 5   

                                                 
Deputy
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION RELATIVE TO ) RESOLUTION NO. 24-xxx
SALARIES AND FRINGE BENEFITS ) 
FOR MANAGEMENT EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following changes:  

 Effective 10/01/2023 Management Employees completing 30 years of service shall receive a longevity 
wage increase adjustment to their base salary of 15.650%. 

TERMS AND CONDITIONS

1. Employees herein serve at the pleasure of the Board of Supervisors with the exception of the Chief 
Assistant District Attorney, who serves at the pleasure of the District Attorney; Chief Probation 
Officer, who is appointed and removed by the presiding judge; the County Counsel, who is 
appointed by the Board of Supervisors to a four-year term; and the Undersheriff, whose tenure is 
discussed in paragraph 3.B below.  These employees shall adhere to all policies and procedures 
applicable to other County management employees.

2. Personnel covered by this resolution are required to devote the appropriate amount of time at their 
place of work, either in the office or at other sites, necessary to complete the responsibilities and 
duties of their positions.

3. The following terms and conditions apply only to the position of Undersheriff:

A. The salary shall be equal to or above the salary established for the position of Captain.

B. The Undersheriff shall be eligible to receive all education, POST, and longevity 
incentives that are afforded to the Sheriff’s Office Mid-Management Unit as well as all 
uniform allowances that are afforded to the Sheriff’s Office Mid-Management Unit.

C. The Undersheriff’s employment shall begin upon his/her effective date of appointment 
and shall terminate upon the appointing Sheriff’s leaving office for any reason and a new 
Sheriff taking office.  The Undersheriff’s position shall automatically terminate without 
notice or hearing upon the appointing Sheriff’s leaving office and his/her successor 
taking office.  Any Undersheriff whose employment terminates as a result of the 
appointing Sheriff’s leaving office shall have bumping rights to any position in the 
Sheriff’s Office, including the highest position which was previously held before 
becoming the Undersheriff at the appropriate step based upon the duration of the 
Undersheriff’s length of County employment in all positions within the Sheriff’s Office.

D. The Undersheriff shall be required at the time of his/her appointment to have all of the 
professional qualifications of the Sheriff.

E. The Undersheriff shall act as the Chief Deputy of the Sheriff and as the Executive Officer 
of the Sheriff’s Office working under the direction and control of the Sheriff.

F. The Undersheriff shall be an at-will employee serving at the pleasure of the Sheriff.  
He/She shall adhere to all policies and procedures applicable to other County 
management employees and if, in the opinion of the Board of Supervisors, the 
Undersheriff violates any said policy and/or procedure creating the probability of 
substantial County liability and the Sheriff fails to impose appropriate discipline on the 
Undersheriff, the Board of Supervisors may discipline the Undersheriff up to, and 
including, termination of the Undersheriff without notice or hearing.  The Board of 
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Supervisors shall not have the right to discipline the Undersheriff for any other reason.

Classification and Wage Plan as listed as Appendix A

BENEFIT PACKAGE

4. Longevity:

A. Employees shall receive longevity wage increases on their base pay when they have 
completed: five (5), ten (10), fifteen (15), twenty (20), twenty-five (25), thirty (30) years 
of regular and permanent County employment. At the completion of each of the 
benchmark years (i.e., 5, 10, 15, 20, 25, 30 years), the employee shall receive the salary 
increase enumerated below for the applicable level of completed years of service:

Completed Years
of Service

Base Salary
Adjustment

5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*
25 13.15%*
30 15.650%*

* These amounts do not “stack” or “combine”. Any special compensation shall be 
calculated on the combined rate of base pay PLUS longevity for employees eligible and 
so situated.

5. Voluntary Reduced Work Schedule:  Employees have the option to continue their voluntary 
reduced work schedule of 36 hours per week or 72 hours bi-weekly, request a voluntary reduced 
work schedule of 36 hours per week or 72 hours bi-weekly or rescind their previous request for a 
voluntary reduced work schedule.  Employee’s seniority, benefits and leave accruals will not be 
affected.  Employees do not need to submit a request each year to continue their reduced work 
schedule.  If an employee elects to take the reduced workweek, they shall remain on the reduced 
workweek until the beginning of the following fiscal year.  The County reserves the right to 
rescind the reduced workweek at any time.

6. Retirement Program:  Employees herein shall receive the same Public Employees’ Retirement 
System program offered through the County (Local Safety Members for Undersheriff and Chief 
Probation Officer, Local Prosecutors for Chief Assistant District Attorney, and Local 
Miscellaneous Members for all other unit members), as such programs may be amended from time 
to time.  The Employer Paid Member Contribution (EPMC) shall be as follows:  

A. Effective October 1, 2011, the EPMC shall be 1% for all employees except for the 
Undersheriff, the Chief Probation Officer, and the Chief Assistant District Attorney.  
For those employees, the EPMC shall be 3%.

B. Effective July 1, 2014, the EPMC for members of the Board of Supervisors shall be 4% 
(Board Members will be paying 3% of their CalPERS Member Contributions) and 
effective July 1, 2015 EPMC shall be 1% (Board Members will be paying an additional 
3% of their CalPERS Member Contributions, for a total CalPERS Member 
Contribution by Board Members of 6%).

C. Effective January 1, 2013 all employees hired as new employees according to PERS 
regulations shall pay one-half of the normal cost as determined by CalPERS.

D. Effective July 1, 2016 all Classic employees shall pay seven percent (7%) of the 
EPMC.  This means all Classic employees will be paying their full 7% of their EPMC
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except for the Undersheriff, the Chief Probation Officer, and the Chief Assistant 
District Attorney.  These employees will be paying 7% of their EPMC and the County 
will be paying 2% of their EPMC.

E. The reduction in EPMC listed above shall not apply to other employees whose benefits 
are the equivalent to those provided to Management members, such as the County 
Administrative Officer, or to elected officials, unless specifically adopted by contract or 
resolution dated after the effective date of this Resolution.

7. Health Insurance: Employees herein shall be eligible for the same group health insurance 
programs provided to the County’s General Unit bargaining group except for the Undersheriff and 
the Chief Probation Officer, who shall be eligible for the same group health insurance programs 
provided to the County’s law enforcement bargaining units.  .

A. Effective January 1, 2017, all employees will contribute 2.5% of the total cost of the 
insurance premiums towards their insurance premiums and the County will be 
contributing 97.5 % of their insurance premiums

B. A cash payment of $233.92 per pay period shall be paid to all Management employees in 
lieu of major medical insurance benefits after proof of other major medical insurance has 
been obtained. 

C. Management employees retiring from County service shall be granted the right to 
continue participation in the group health insurance programs provided for active 
Management employees, to the extent said insurance programs allow, at the retired
employee’s expense.

8. Sick Leave: Employees herein shall accrue paid leave of absence for illness or injury to the 
employee or the employee’s minor children.

A. Employees shall earn and accrue paid sick leave in regular increments of 3.6923 hours 
each pay period for every eighty (80) hours worked  up to a maximum of 96 hours per 
year.  

B. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in 
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of 96 hours per year.  

A. Unused sick leave shall accrue from year to year.

B. Upon retirement only, an employee who has accrued a minimum of 500 sick leave 
hours may, upon request of the employee, be paid in cash for one-half of the number of 
accrued sick leave hours up to a maximum payoff of 500 hours, with the balance of 
unused sick leave going toward PERS service credit.

9. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with 
the following provisions (all other terms and conditions shall be the same as the County’s General 
bargaining group):

A. Vacation leave shall be earned and accrued at a rate of 7.3846 hours in regular 
increments each pay period for every eighty (80) hours worked up to a maximum of 192 
hours per year.  Employees on a voluntary reduced work schedule, vacation leave shall be 
earned and accrued at the rate of 7.3846 hours in regular increments each pay period for 
every seventy-two (72) hours worked up to a maximum of 192 hours

B. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.  
Accrual of vacation leave shall cease when the maximum amount of vacation leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s vacation leave is below the maximum allowed accrual.  

C. An employee may elect to be paid off in cash (up to 40 hours only); provided, however, 
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that the criteria outlined in the Amador County Policies and Procedures Manual (#2-230) 
has been met.

10. Holiday Leave: Management employees will receive the same paid holiday leave as the County’s 
General Unit bargaining group with the exception of the Undersheriff, Chief Probation Officer and 
Chief Assistant District Attorney. For employees taking the voluntary reduced work schedule of
36 hours per week or 72 hours bi-weekly, they will be paid eight (8) hours of holiday pay.  Any 
difference in the number of hours used on that holiday can be taken from vacation leave.  If 
vacation leave is not available, employees will be docked the difference in pay   

11. Management/Administrative Leave:  Management employees shall earn and accrue 
Management/Administrative Leave in regular increments of 1.5384 hours each pay period for 
every eighty (80) hours worked up to a maximum of forty (40) hours per year.  For employees on a 
voluntary reduced work schedule they shall earn and accrue paid Management/Administrative 
Leave in regular increments of 1.5384 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of forty (40) hours per year subject to the following 
conditions:

A. An employee may accrue Management/Administrative leave up to a maximum amount 
equal to twice their current annual Management/Administrative accrual rate. 

B. Part-time Management/Administrative employees shall receive five (5) pro-rated days of 
leave each year based on the number of hours they work.  

C. An employee shall not be eligible to utilize his/her Management/Administrative leave 
until after completion of six (6) continuous months of employment with the County.  

12. Deferred Compensation Annuity Program:  Every regular employee may enroll in a Deferred 
Compensation Annuity Program offered by a carrier through the County, in accordance with the 
enrollment provisions established by the carrier.  For contributions to such a program, the 
employee shall utilize monthly payroll deductions, which shall be authorized, in writing, by the 
employee at least thirty (30) days prior to the first deduction.  At its sole discretion, the County 
may change Deferred Compensation Plans.  .  The County will contribute their matching and/or 
discretionary $23.08 per pay period (based on 26 pay periods per year) up to $600.00 annually to a 
401 (a)  Plan account of each employee who contributes at least $23.08 dollars per pay period 
(based on 26 pay periods per year) to their deferred compensation.  In the years where there is an 
additional pay period (27 pay periods), the County will contribute $22.22 per pay period up to 
$600 annually to the section 457 deferred compensation account of each employee who 
contributes at least $22.22 per pay period up to $600 annually. However, if the employee ceases 
such contributions, the county match will no longer apply.

13. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost 
reimbursement to Management employees who participate in an organized fitness program or 
organized weight-reduction program.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 
Amador at a regular meeting thereof, held on the 9th day of January, 2024 by the following vote:

AYES: Brian Oneto, Patrick Crew, Richard M. Forster, Frank Axe
and Jeff Brown

NOES:
ABSENT:

                                                                
Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California
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Deputy
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Treasurer-Tax Collector:  Adoption of a Resolution approving the Statement of Investment Policy of the Amador
County Treasurer-Tax Collector.  

Recommendation:
Approval

4/5 vote required:
No

Distribution Instructions:
Liz Nelson, Tax Collector

ATTACHMENTS
 Memo IP (23-24).pdf
 Investment Policy 2024.pdf
 RES_24-XXX_Investment_Policy (1).doc
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2353696/Investment_Policy_2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365755/RES_24-XXX_Investment_Policy__1_.pdf
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(RESOLUTION NO. 24-xxx) (01/09/24)

BEFORE THE BOARD OF SUPERVISORS OF THE 
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:                              
   
RESOLUTION APPROVING STATEMENT        )
OF INVESTMENT POLICY OF THE AMADOR ) RESOLUTION NO. 24-xxx
COUNTY TREASURER-TAX COLLECTOR       )

BE IT HEREBY RESOLVED by the Board of Supervisors of the County of Amador, 
State of California,that said Board does hereby approve the Statement of Investment Policy of 
the Amador County Treasurer-Tax Collector, as set forth in the Attachment hereto.     
                                         

The foregoing resolution was duly passed and adopted by the Board of Supervisors in the 
County of Amador at a regular meeting thereof, held on the 9th day of January, 2024, by the 
following vote:

AYES:
NOES:  
ABSENT:

______________________________________
Jeffrey Brown, Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California

______________________________
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: January 9, 2024

SUBJECT
Resolution Regarding Salaries and Fringe Benefits for Mid-Management Employees. It has been modified to include an
additional longevity wage increase for employees completing 30 years of service.

Recommendation:
Approve.

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, and Evan Jacobs - Mid-Management Representative

ATTACHMENTS
 Memo_-Mid-Management_Unit_Resoluton_Revision.doc
 MidMgmt_Resolution_DRAFT_1.09.2024.doc
 MidMgmt_Resolution_FINAL_1.09.2024 (1).doc
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: December 27, 2023

SUBJECT: Agenda Item for January 9, 2024 Board Consent Agenda
Resolution Regarding Salaries and Fringe Benefits for Mid-Management
Employees

The Resolution Regarding Salaries and Fringe Benefits for Mid-Management Employees has 
been amended to include the following:

 Effective 10/01/2023 Mid-Management Employees completing 30 years of service 
shall receive a longevity wage increase adjustment to their base salary of 15.650%. 

If the Board does not approve the amended Resolution, the current resolution will not 
reflect the negotiated changes.
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION REGARDING ) RESOLUTION NO. 24-xxx
SALARIES AND FRINGE BENEFITS ) 
FOR MID-MANAGEMENT EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following changes:

 Effective 10/01/2023 Mid-Management Employees completing 30 years of service shall receive a 
longevity wage increase adjustment to their base salary of 15.650%. 

TERMS AND CONDITIONS

1. Employees herein identified serve at the pleasure of their respective Agency/Department Head or 
Elected Official, with the concurrence of the CAO.  However, in the event of a proposed action that could 
result in demotion, reduction in hours, loss of pay, or termination, the concurrence of the Board of 
Supervisors shall be required if either the department head or the employee submits a request.  Such 
request(s) shall be made in writing within seven (7) working days of written notice of the proposed action.

2. Personnel covered by this resolution are required to devote the appropriate amount of time at their 
place of work, either in the office or at other sites, necessary to complete the responsibilities and duties of 
their positions.

3. Mid-Management employees are exempt from the Fair Labor Standards Act (FLSA) as it relates 
to wages and overtime requirements.  Exempt employees are not eligible for overtime

Classification and Wage Plan and listed as Appendix A

BENEFIT PACKAGE

4. Longevity:

A. Employees shall receive longevity wage increases on their base pay when they have 
completed: five (5) ten (10), fifteen (15), twenty (20) years, twenty-five (25), and thirty (30)
years of regular and permanent County employment. At the completion of each of the 
benchmark years (i.e., 5, 10, 15, 20, 25,30 years), the employees shall receive the salary 
increase enumerated below for the applicable level of completed years of service:

Completed Years
of Service

Base Salary
Adjustment

5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*
25 13.15%*
30 15.650%*

*These amounts do not “stack” or “combine”. Any special compensation shall be calculated on 
the combined rate of base pay PLUS longevity for employees eligible and so situated.

5. Voluntary Reduced Work Schedule:  Employees have the option to continue their voluntary 
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reduced work schedule of 36 hours per or 72 hours bi-weekly, request a voluntary reduced work schedule 
of 36 hours per week or 72 hours bi-weekly or rescind their previous request for a voluntary reduced work 
schedule.  Employee’s seniority, benefits and leave accruals will not be affected. Employees have the 
option of working a 36 hour work week or a work 72 hours every two weeks (40 hours one week and 32 
hours the next week). Employees who elect to take the reduced workweek do not need to submit a request 
each year to continue their reduced work schedule.  If an employee elects to take the reduced workweek,
they shall remain on the reduced workweek until the beginning of the following fiscal year.  The County 
reserves the right to rescind the reduced workweek at any time.

6. Retirement Program:  Employees herein shall receive the same Public Employees’ Retirement 
System program offered to the County’s General bargaining group; as such program may be amended 
from time to time.  The Employer Paid Member Contribution (EPMC) shall be as follows:  

A. Effective October 1, 2011, the EPMC shall be 1% for all Classic employees in this unit.  

B. Effective January 1, 2013 all employees hired as new employees according to PERS 
regulations shall pay one-half of normal cost as determined by CalPERS.

C. Effective July 1, 2016 all Classic employees shall pay the full seven percent (7%) of the 
EPMC for PERS Miscellaneous employees or their full nine percent (9%) for PERS 
Safety/Local Prosecutor employees of the EPMC.

7. Health Insurance:  Employees herein shall be eligible for the same group health insurance 
programs provided to the County’s General Unit bargaining group except for the Program Manager –
Special Prosecutions Unit.  This employee shall be eligible for the same group health plans provided to 
employees in the Amador County Deputy District Attorneys Association (ACDDAA).

A. The premium cost share will be 87.5% paid by the employer and 12.5% paid by the 
employee for all employees except the Program Manager-Special Prosecutions Unit.  
This employee will receive the same cost share the ACDDAA employees receive.

B. Mid-Management employees retiring from County service shall be granted the right to 
continue participation in the group health insurance programs provided for active Mid-
Management employees, to the extent said insurance programs allow, at the retired 
employee’s expense.

C. For full-time Mid-Management employees, a cash payment per pay period of $215.12 
shall be paid to all Mid-Management employees in lieu of major medical insurance 
other than the County’s, after proof of other major medical insurance has been 
obtained. The County shall retain the remainder of the premium it otherwise would 
have paid to that employee.  If the employee waives all benefits except life insurance, 
the cash total is $233.58 per pay period.  Part-time Mid-Management employees are 
entitled to a pro-rated cash payment in lieu of major medical insurance, subject to the 
same terms and conditions as listed above.  .  If the employee waives all benefits, 
except life insurance the cash total is $253.05 per pay period.

8. Sick Leave: Employees herein shall accrue sick leave at the same rate as the County’s General 
Unit bargaining group as follows:

A. Regular full-time and regular part-time employees shall earn and accrue paid sick leave 
in regular increments of 3.6923 hours each pay period for every eighty (80) hours worked  
up to a maximum of 96 hours per year.  
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B. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in 
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of 96 hours per year.  

C. Unused sick leave shall accrue from year to year.

D. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours 
shall have the cash value for one-half of the number of accrued sick leave hours up to a 
maximum payoff of 500 hours contributed to the Retirement Health Savings (RHS) plan 
for Mid-Management.

In the event that a retired employee dies, leaving a balance in their RHS account and 
there is no eligible spouse or dependent, the funds are forfeited.  Forfeited funds shall be 
distributed equally among the accounts of other retired employees within the Mid-
Management unit who have RHS accounts at the time of forfeiture.

9. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with 
the following provisions (All other terms and conditions shall be the same as the County’s 
General bargaining group):

A. Vacation leave shall be earned and accrued at a rate of of 6.4615 hours in regular 
increments each pay period for every eighty (80) hours worked up to a maximum of 168 
hours per year. Employees on a voluntary reduced work schedule, vacation leave shall be 
earned and accrued  at the rate of 6.4615 hours in regular increments each pay period for 
every seventy-two (72)  hours worked up to a maximum of 168 hours per year.

B. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.  
Accrual of vacation leave shall cease when the maximum amount of vacation leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s accrued vacation leave is below the maximum allowed 
accrual.  

C. An employee may elect to be paid off in cash (up to 40 hours only); provided, however, 
that the criteria outlined in the Amador County Policies and Procedures Manual (Policy 
#2-230) has been met.  An employee may elect to be paid off once a year at the end of the 
calendar year or at the end of the fiscal year.

10. Holiday Leave: Mid-Management employees will receive the same paid holiday leave as the 
County’s General bargaining group.  For employees taking the voluntary reduced work schedule, they
will be paid eight (8) hours of holiday pay.  Any difference in the number of hours used on that holiday 
can be taken from vacation leave.  If vacation leave is not available, employees will be docked the 
difference in pay.

11. Management/Administrative Leave: Mid-Management employees shall earn and accrue 
Management/Administrative Leave in regular increments of 1.5384 hours each pay period for every 
eighty (80) hours worked  up to a maximum of forty (40) hours per year.  For employees on a voluntary 
reduced work schedule they shall earn and accrue paid Management/Administrative Leave in regular 
increments of 1.5384 hours paid sick leave each pay period for every seventy-two (72) hours worked up 
to a maximum of forty (40 )hours per year subject to the following conditions:

A. An employee may accrue Management/Administrative leave up to a maximum amount equal 
to twice their current annual Management/Administrative accrual rate. 

B. Part-time Management/Administrative employees shall receive five (5) pro-rated days of 
leave each year based on the number of hours they work.  

C. An employee shall not be eligible to utilize his/her Management/Administrative leave until 
after completion of six (6) continuous months of employment with the County.  
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12. Deferred Compensation Annuity Program:  Every regular employee may enroll in a Deferred 
Compensation Annuity Program offered by a carrier through the County, in accordance with the 
enrollment provisions established by the carrier.  For contributions to such a program, the employee shall 
utilize monthly payroll deductions, which shall be authorized, in writing, by the employee at least thirty 
(30) days prior to the first deduction.  At its sole discretion, the County may change Deferred 
Compensation Plans.    The County will contribute their matching and/or discretionary $23.08 per pay 
period (based on 26 pay periods) up to $600.00 annually to a 401 (a) Plan account of each employee who 
contributes at least $23.08 dollars per pay period (based on 26 pay periods per year) to their deferred 
compensation.  In the years where there is an additional pay period (27 pay periods), the County will 
contribute $22.22 per pay period up to $600 annually to the section 457 deferred compensation account of 
each employee who contributes at least $22.22 per pay period up to $600 annually.  However, if the 
employee ceases such contributions, the county match will no longer apply.

13. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year 
cost reimbursement to non-smoking Mid-Management employees who participate in an organized fitness 
program or organized weight-reduction program.

EFFECTIVE DATE

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County 
of Amador at a regular meeting thereof, held on the 9th day of January, 2024 by the following vote:

AYES: Brian Oneto, Patrick Crew, Richard M. Forster, Jeff Brown, and Frank 
Axe

NOES: None 

ABSENT: None

Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California

Deputy
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(RESOLUTION NO. 24-xxx) 1

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION REGARDING ) RESOLUTION NO. 24-xxx
SALARIES AND FRINGE BENEFITS ) 
FOR MID-MANAGEMENT EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following changes:

 Effective 10/01/2023 Mid-Management Employees completing 30 years of service shall receive a 
longevity wage increase adjustment to their base salary of 15.650%. 

TERMS AND CONDITIONS

1. Employees herein identified serve at the pleasure of their respective Agency/Department Head or 
Elected Official, with the concurrence of the CAO.  However, in the event of a proposed action that could 
result in demotion, reduction in hours, loss of pay, or termination, the concurrence of the Board of 
Supervisors shall be required if either the department head or the employee submits a request.  Such 
request(s) shall be made in writing within seven (7) working days of written notice of the proposed action.

2. Personnel covered by this resolution are required to devote the appropriate amount of time at their 
place of work, either in the office or at other sites, necessary to complete the responsibilities and duties of 
their positions.

3. Mid-Management employees are exempt from the Fair Labor Standards Act (FLSA) as it relates 
to wages and overtime requirements.  Exempt employees are not eligible for overtime

Classification and Wage Plan and listed as Appendix A

BENEFIT PACKAGE

4. Longevity:

A. Employees shall receive longevity wage increases on their base pay when they have 
completed: five (5) ten (10), fifteen (15), twenty (20) years, twenty-five (25), and thirty (30)
years of regular and permanent County employment. At the completion of each of the 
benchmark years (i.e., 5, 10, 15, 20, 25,30 years), the employees shall receive the salary 
increase enumerated below for the applicable level of completed years of service:

Completed Years
of Service

Base Salary
Adjustment

5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*
25 13.15%*
30 15.650%*

*These amounts do not “stack” or “combine”. Any special compensation shall be calculated on 
the combined rate of base pay PLUS longevity for employees eligible and so situated.

5. Voluntary Reduced Work Schedule:  Employees have the option to continue their voluntary 
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reduced work schedule of 36 hours per or 72 hours bi-weekly, request a voluntary reduced work schedule 
of 36 hours per week or 72 hours bi-weekly or rescind their previous request for a voluntary reduced work 
schedule.  Employee’s seniority, benefits and leave accruals will not be affected. Employees have the 
option of working a 36 hour work week or a work 72 hours every two weeks (40 hours one week and 32 
hours the next week). Employees who elect to take the reduced workweek do not need to submit a request 
each year to continue their reduced work schedule.  If an employee elects to take the reduced workweek,
they shall remain on the reduced workweek until the beginning of the following fiscal year.  The County 
reserves the right to rescind the reduced workweek at any time.

6. Retirement Program:  Employees herein shall receive the same Public Employees’ Retirement 
System program offered to the County’s General bargaining group; as such program may be amended 
from time to time.  The Employer Paid Member Contribution (EPMC) shall be as follows:  

A. Effective October 1, 2011, the EPMC shall be 1% for all Classic employees in this unit.  

B. Effective January 1, 2013 all employees hired as new employees according to PERS 
regulations shall pay one-half of normal cost as determined by CalPERS.

C. Effective July 1, 2016 all Classic employees shall pay the full seven percent (7%) of the 
EPMC for PERS Miscellaneous employees or their full nine percent (9%) for PERS 
Safety/Local Prosecutor employees of the EPMC.

7. Health Insurance:  Employees herein shall be eligible for the same group health insurance 
programs provided to the County’s General Unit bargaining group except for the Program Manager –
Special Prosecutions Unit.  This employee shall be eligible for the same group health plans provided to 
employees in the Amador County Deputy District Attorneys Association (ACDDAA).

A. The premium cost share will be 87.5% paid by the employer and 12.5% paid by the 
employee for all employees except the Program Manager-Special Prosecutions Unit.  
This employee will receive the same cost share the ACDDAA employees receive.

B. Mid-Management employees retiring from County service shall be granted the right to 
continue participation in the group health insurance programs provided for active Mid-
Management employees, to the extent said insurance programs allow, at the retired 
employee’s expense.

C. For full-time Mid-Management employees, a cash payment per pay period of $215.12 
shall be paid to all Mid-Management employees in lieu of major medical insurance 
other than the County’s, after proof of other major medical insurance has been 
obtained.  The County shall retain the remainder of the premium it otherwise would 
have paid to that employee.  If the employee waives all benefits except life insurance, 
the cash total is $233.58 per pay period.  Part-time Mid-Management employees are 
entitled to a pro-rated cash payment in lieu of major medical insurance, subject to the 
same terms and conditions as listed above.  .  If the employee waives all benefits, 
except life insurance the cash total is $253.05 per pay period.

8. Sick Leave: Employees herein shall accrue sick leave at the same rate as the County’s General 
Unit bargaining group as follows:

A. Regular full-time and regular part-time employees shall earn and accrue paid sick leave 
in regular increments of 3.6923 hours each pay period for every eighty (80) hours worked  
up to a maximum of 96 hours per year.  
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B. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in 
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of 96 hours per year.  

C. Unused sick leave shall accrue from year to year.

D. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours 
shall have the cash value for one-half of the number of accrued sick leave hours up to a 
maximum payoff of 500 hours contributed to the Retirement Health Savings (RHS) plan 
for Mid-Management.

In the event that a retired employee dies, leaving a balance in their RHS account and 
there is no eligible spouse or dependent, the funds are forfeited.  Forfeited funds shall be 
distributed equally among the accounts of other retired employees within the Mid-
Management unit who have RHS accounts at the time of forfeiture.

9. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with 
the following provisions (All other terms and conditions shall be the same as the County’s 
General bargaining group):

A. Vacation leave shall be earned and accrued at a rate of of 6.4615 hours in regular 
increments each pay period for every eighty (80) hours worked up to a maximum of 168 
hours per year. Employees on a voluntary reduced work schedule, vacation leave shall be 
earned and accrued  at the rate of 6.4615 hours in regular increments each pay period for 
every seventy-two (72)  hours worked up to a maximum of 168 hours per year.

B. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.  
Accrual of vacation leave shall cease when the maximum amount of vacation leave 
allowed has accrued and been unused by the employee, but shall recommence when the 
unused balance of an employee’s accrued vacation leave is below the maximum allowed 
accrual.  

C. An employee may elect to be paid off in cash (up to 40 hours only); provided, however, 
that the criteria outlined in the Amador County Policies and Procedures Manual (Policy 
#2-230) has been met.  An employee may elect to be paid off once a year at the end of the 
calendar year or at the end of the fiscal year.

10. Holiday Leave: Mid-Management employees will receive the same paid holiday leave as the 
County’s General bargaining group.  For employees taking the voluntary reduced work schedule, they
will be paid eight (8) hours of holiday pay.  Any difference in the number of hours used on that holiday 
can be taken from vacation leave.  If vacation leave is not available, employees will be docked the 
difference in pay.

11. Management/Administrative Leave: Mid-Management employees shall earn and accrue 
Management/Administrative Leave in regular increments of 1.5384 hours each pay period for every 
eighty (80) hours worked  up to a maximum of forty (40) hours per year.  For employees on a voluntary 
reduced work schedule they shall earn and accrue paid Management/Administrative Leave in regular 
increments of 1.5384 hours paid sick leave each pay period for every seventy-two (72) hours worked up 
to a maximum of forty (40 )hours per year subject to the following conditions:

A. An employee may accrue Management/Administrative leave up to a maximum amount equal 
to twice their current annual Management/Administrative accrual rate. 

B. Part-time Management/Administrative employees shall receive five (5) pro-rated days of
leave each year based on the number of hours they work.  

C. An employee shall not be eligible to utilize his/her Management/Administrative leave until 
after completion of six (6) continuous months of employment with the County.  
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12. Deferred Compensation Annuity Program:  Every regular employee may enroll in a Deferred 
Compensation Annuity Program offered by a carrier through the County, in accordance with the 
enrollment provisions established by the carrier.  For contributions to such a program, the employee shall 
utilize monthly payroll deductions, which shall be authorized, in writing, by the employee at least thirty 
(30) days prior to the first deduction.  At its sole discretion, the County may change Deferred 
Compensation Plans.    The County will contribute their matching and/or discretionary $23.08 per pay 
period (based on 26 pay periods) up to $600.00 annually to a 401 (a) Plan account of each employee who 
contributes at least $23.08 dollars per pay period (based on 26 pay periods per year) to their deferred 
compensation.  In the years where there is an additional pay period (27 pay periods), the County will 
contribute $22.22 per pay period up to $600 annually to the section 457 deferred compensation account of 
each employee who contributes at least $22.22 per pay period up to $600 annually.  However, if the 
employee ceases such contributions, the county match will no longer apply.

13. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year 
cost reimbursement to non-smoking Mid-Management employees who participate in an organized fitness 
program or organized weight-reduction program.

EFFECTIVE DATE

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County 
of Amador at a regular meeting thereof, held on the 9th day of January, 2024 by the following vote:

AYES: Brian Oneto, Patrick Crew, Richard M. Forster, Jeff Brown, and Frank 
Axe

NOES: None 

ABSENT: None

Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California

Deputy
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Board of Supervisors Agenda Item Report

Submitting Department: Surveyor 
Meeting Date: January 9, 2024

SUBJECT
Surveying Department-request to set the date for a public hearing for a Public Utility Easement Abandonment. Said
easement is being vacated as part of the request for a Certificate of Merger for Brian and Theresa Oertvig. The
properties involved in said Merger are Lots 284 and 249 of Lake Camanche Village Unit 1 as recorded in Book 3 of
Subdivision Maps at Page 8. Assessor’s Parcel No.’s 003-190-009 and 003-190-014. 

Recommendation:
Please adopt the Resolution, set the Hearing Date, and send out the Notices

4/5 vote required:
No

Distribution Instructions:
Surveying - one copy of resolution

ATTACHMENTS
 Oertvig ROI abandonment.docx
 003S008.pdf
 003S009.pdf
 003S016.pdf
 003S016_highlighted.pdf
 Before___After_Oertvig.pdf
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Requested by:
BOARD OF SUPERVISORS
When recorded return to:
SURVEYING & ENGINEERING

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION OF INTENTION TO VACATE A RESOLUTION NO.
PUBLIC UTILITY EASEMENT FOR BRIAN AND
THERESA OERTVIG

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board hereby declares its intention to direct the County Surveyor to execute 
(vacate) by notice and public hearing for the abandonment of a public utility easement (see Exhibit 
“B”).

BE IT FURTHER RESOLVED that said vacation is proceeding pursuant to Chapter 4 
(commencing with Article 2 Procedure [8335-8336]) of Part 3 of Division 9 of the Streets and 
Highway Code; and

BE IT FURTHER RESOLVED that a public hearing to consider said vacation will be held 
at the County Administration Center, 810 Court Street, Jackson, California on January 23, 2024, 
at 10:30 a.m. or as soon thereafter as the matter may be heard, at which time any and all interested 
persons may come and be heard thereon.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the 
County of Amador at a regular meeting thereof held on the 9th of January, 2024, by the following 
vote:

AYES:
NOES:
ABSENT:

______________________________
Jeffrey Brown, Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, 
Clerk of the Board of Supervisors, 
Amador County, California

_______________________
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Board of Supervisors Agenda Item Report

Submitting Department: Building 
Meeting Date: January 9, 2024

SUBJECT
Building Department:  Agreement to Limit Use of Agricultural Structure for AG234693 - Neely

Recommendation:
Adopt the resolution and authorize the Chairperson to sign the "Agreement".

4/5 vote required:
No

Distribution Instructions:
Building Department

ATTACHMENTS
 AG234693_Notorized Agreement.pdf
 AG234693_Resolution.docx
 AG234693_Plot Plan.pdf
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(Resolution No. xx-xxx) (01/09/2024)

Recording requested by:
BOARD OF SUPERVISORS

When recorded send to:
BUILDING DEPARTMENT
____________________________________________________________________________________________

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION AUTHORIZING RECORDATION OF )
AGREEMENT TO LIMIT USES OF AGRICULTURAL ) RESOLUTION NO. 23-xxxx
STRUCTURE – William S. Neely Jr. and Jenny Neely )

)

WHEREAS William S. Neely Jr. and Jenny Neely (“Owner”) desires to construct an agricultural 
structure on his/her/their Property and have applied for an Agricultural Building Permit Exemption; and

WHEREAS, Owner has applied for an Agricultural Exemption and has complied satisfactorily with 
all other conditions of the Application for the Permit; and

WHEREAS, an Agreement to limit uses of the agricultural structure for AG234693 is required by 
Amador County Code Chapter 15.04.040 and was authorized by the Board of Supervisors at their January 
9th, 2024 meeting; and

WHEREAS, Owner understands and agrees that the exempted agricultural structure can only be 
used as provided in said Amador County Code Chapter 15.04.040 and that any violation of the conditions 
under which the Agricultural Building Permits was granted may void the exemption.

THEREFORE, BE IT HEREBY RESOLVED by the Board of Supervisors of the County of 
Amador that said Board does hereby approve the Agreement to limit uses of an exempt agricultural 
structure for Building Permit Number AG234693 by and between the County of Amador and William S. 
Neely Jr. and Jenny Neely on the terms and conditions contained therein as it relates to Building Permit 
Number AG234693.

BE IT FURTHER RESOLVED that the Chairman of said Board is hereby authorized to sign and 
execute said Agreement on behalf of the County of Amador.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County 
of Amador at a regular meeting thereof, held on the January 9th, 2024 by the following vote:
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(Resolution No. xx-xxxx) (01/09/2024)

AYES:

NOES:

ABSENT:
  

      Jeffrey Brown
Chair, Board of Supervisors 

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County, California

By:                                                    
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: January 9, 2024

SUBJECT
Amended Classification and Wage Plans/Salary Schedules for the Consolidated Wage Plan, County Administrative
Officer Wage Plan and the Amador County Deputy District Attorney's Classification and Wage Plan. 

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, District Attorney and Steven Conklin - ACDDAA Representative.

ATTACHMENTS
 Memo-updated_Wage_Plans-Salary_Schedules (1).doc
 CAO 10.01.2023 Amended 1.09.2024.pdf
 Consolidated Salaries 10.1.2023 Amended 1.9.2024.pdf
 ACDDAA 7.01.2023 6.5%  Amended 1.09.2024.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: December 29, 2023

SUBJECT: Agenda Item for January 9, 2024 Board Consent Agenda
Classification and Wage Plans/Salary Schedules

The following classification and wage plans/salary schedules have been amended to reflect the 
following changes:

Consolidated Wage Plan:

 Administrative Supervisor (SO) - Confidential – Pay range/pay rate Increase of 2.5% 
effective December 10, 2023.  This will bring the position’s pay rate up to industry 
standard and prevent a compaction issue with those classifications this position 
supervises. 

 County Administrative Officer (CAO) – Pay rate increase effective October 1, 2023 per 
the terms of the Agreement between the County and the County Administrative Officer 

 Program Manager Special Prosecutions Unit – Remove the bargaining unit/association 
designation of 012 – Amador County Deputy District Attorneys Association (ACDDAA) for 
the Program Manager Special Prosecutions Unit position.  The position should only be 
designated as 042 - Mid-Management.  This change is effective January 9, 2024

ACDDAA Classification and Wage Plan:

 Program Manager Special Prosecutions Unit – Remove the Program Manager Special 
Prosecutions Unit position from the ACDDAA Associations list of classifications.  This 
position should only be designated as  Mid-Management effective January 9, 2024

County Administrative Officer Wage Plan:

 County Administrative Officer – Pay rate increase per the terms of the Agreement 
between the County and the County Administrative Officer effective October 1, 2023

If the Board does not approve the changes to the ACDDAA Classification and Wage Plan and 
the CAO Wage Plan they will not reflect the negotiated and agreed to terms.  As required by 
CalPERS, if the Board does not approve the Consolidated Wage Plan we will not be complying 
with California Code of Regulations Section 570.5.
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Classification
Hourly Rate Bi-weekly Rate

County Administrative Officer $100.49 $8,039.20

APPENDIX A
COUNTY ADMINISTRATIVE OFFICER WAGE PLAN

Effective 10/01/2023
Amended (1/9/2024)

*5% base salary shall be adjusted to an amount equivalent to 5% more than the salary received plus 
longevity by any employee that reports directly to the CAO
 (adjustment based on General Services Administration Director classification) 
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          Bargaining Unit Title                     Bargaining Unit Code
SEIU Local 1021 01
Sheriff's Office Association 02
CAO 03
Management 04
Elected 05
SEIU Local 1021-Professional 011
Deputy District Attorney 012
Deputy Sheriff's Association 021
Sheriff's Mid Management 022
Probation 025
Confidential 041
Mid Management 042

All pay is effective 10/1/2023  (amended 1/09/2024)
* Effective 7/01/2023

** Effective 12/10/2023

All classifications are paid hourly unless preceeded by $ sign or exempt. 
These classification are paid based on an 80 hour bi-weekly pay schedule 

Range Unit Classification Step A Step B Step C Step D Step E FLSA
2052 01 4-H Program Coordinator 25.10 26.36 27.67 29.06 30.51 C
2418 01 Accountant I 28.76 30.20 31.71 33.29 34.96 C
2561 041 Accountant I - Confidential 30.19 31.70 33.28 34.95 36.70 C
2704 01 Accountant II 31.62 33.20 34.86 36.60 38.43 C
1186 01 Administrative Asst I 16.44 17.26 18.13 19.03 19.98 C
1348 01 Administrative Asst II 18.06 18.96 19.91 20.91 21.95 C
1529 01 Administrative Asst II-Translator 19.87 20.86 21.91 23.00 24.15 C
1529 01 Administrative Asst, Sr 19.87 20.86 21.91 23.00 24.15 C
2268 01 Administrative Legal Secretary 27.26 28.62 30.05 31.56 33.13 C
1904 01 Administrative Secretary 23.62 24.80 26.04 27.34 28.71 C
2050 01 Administrative Supervisor 25.08 26.33 27.65 29.03 30.48 C
2241 041 **Administrative Supervisor (SO) - Confidential 26.99 28.34 29.76 31.24 32.81 C
2141 01 Administrative Technician 25.99 27.29 28.65 30.09 31.59 C
N/A 04 Agricultural Commissioner $56.65/hr E
1932 01 Agriculture & Standards Insp I 23.90 25.10 26.35 27.67 29.05 C
2261 01 Agriculture & Standards Insp II 27.19 28.55 29.98 31.48 33.05 C
2670 01 Agriculture & Standards Insp III 31.28 32.84 34.49 36.21 38.02 C
1284 01 Agriculture Technician 17.42 18.29 19.21 20.17 21.17 C
1460 01 Agriculture Technician/GIS Asst 19.18 20.14 21.15 22.20 23.31 C
N/A 04 Air Pollution Control Officer $51.90/hr E
2397 01 Air Pollution Inspector I 28.55 29.98 31.48 33.05 34.70 C
2827 01 Air Pollution Inspector II 32.85 34.49 36.22 38.03 39.93 C

2271 01 Air Pollution Technician 27.29 28.65 30.09 31.59 33.17 C

1186 01 Airport Assistant 16.44 17.26 18.13 19.03 19.98 C
3458 01 Airport Manager 39.16 41.12 43.17 45.33 47.60 E
1352 01 Animal Care Technician I 18.10 19.01 19.96 20.95 22.00 C
1676 01 Animal Care Technician II 21.34 22.41 23.53 24.70 25.94 C
N/A 042 Animal Control Director $47.95/hr E
1480 01 Animal Control Office Coord 19.38 20.35 21.37 22.43 23.56 C
1480 01 Animal Control Officer I 19.38 20.35 21.37 22.43 23.56 C
1676 01 Animal Control Officer II 21.34 22.41 23.53 24.70 25.94 C
1996 01 Animal Control Officer III 24.54 25.77 27.06 28.41 29.83 C
2194 01 Appraiser I 26.52 27.85 29.24 30.70 32.24 C
2738 01 Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1186 01 Archives Assistant 16.44 17.26 18.13 19.03 19.98 C
1813 01 Archivist 22.71 23.85 25.04 26.29 27.60 C
N/A 05 Assessor $73.71/hr E
N/A 042 Assistant Assessor $47.74/hr E
N/A 042 Assistant Auditor-Controller $54.05/hr E
N/A 042 Assistant County Counsel $72.79/hr E
2862 01 Assistant in Civil Engineering I 33.20 34.86 36.60 38.43 40.35 C
3194 01 Assistant in Civil Engineering II 36.52 38.35 40.26 42.28 44.39 C
3742 01 Associate Civil Engineer 42.00 44.10 46.31 48.62 51.05 E
N/A 05 Auditor $73.71/hr E
2167 01 Auditor-Appraiser I 26.25 27.56 28.94 30.39 31.91 C
2738 01 Auditor-Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1855 01 Behavioral Health Aide 23.13 24.29 25.50 26.78 28.11 C
2919 011 Behavioral Health Care Clinician I 33.77 35.46 37.23 39.09 41.05 **
3257 011 Behavioral Health Care Clinician II 37.15 39.01 40.96 43.01 45.16 **
3630 011 Behavioral Health Care Clinician III 40.88 42.92 45.07 47.32 49.69 **
2090 01 Behavioral Health Care Counselor I 25.48 26.75 28.09 29.50 30.97 C
2343 01 Behavioral Health Care Counselor II 28.01 29.41 30.88 32.43 34.05 C
2919 011 Behavioral Health Care Nurse I 33.77 35.46 37.23 39.09 41.05 **
3257 011 Behavioral Health Care Nurse II 37.15 39.01 40.96 43.01 45.16 **
3628 011 Behavioral Health Care Nurse III 40.86 42.90 45.05 47.30 49.67 **
2787 01 Behavioral Health Care Supv (A/D) 32.45 34.07 35.78 37.56 39.44 E
N/A 04 Behavioral Health Director $68.69/hr E
2787 011 Behavioral Health Rehabilitation Specialist 32.45 34.07 35.78 37.56 39.44 E
4046 011 BHC Prog Mgr (Clinical Services) 45.04 47.29 49.66 52.14 54.75 E
3935 011 BHC Prog Mgr (Community Services) 43.93 46.13 48.43 50.85 53.40 E
2460 01 Bldg Code Compliance Ofc/CEA 29.18 30.64 32.17 33.78 35.47 C
N/A 05 Board Supervisor $34.91/hr E
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2280 01 Bridge & Sign Maint Spec 27.38 28.75 30.19 31.70 33.28 C
3872 041 Budget Analyst 43.30 45.47 47.74 50.13 52.63 E
N/A 042 Budget Director $60.25/hr E
2302 01 Building Inspector I 27.60 28.98 30.43 31.95 33.55 C
2581 01 Building Inspector II 30.39 31.91 33.50 35.18 36.94 C
2884 01 Building Inspector III 33.42 35.09 36.85 38.69 40.62 C
3151 01 Building Inspector Supervisor 36.09 37.89 39.79 41.78 43.87 C
1749 01 Building Maint Worker I 22.07 23.17 24.33 25.55 26.83 C
1968 01 Building Maint Worker II 24.26 25.47 26.75 28.08 29.49 C
2211 01 Building Maint Worker III 26.69 28.02 29.43 30.90 32.44 C
2042 01 Building Permit Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 01 Building Permit Technician II 27.50 28.88 30.32 31.83 33.43 C
1813 01 Cadastral Drafting Technician I 22.71 23.85 25.04 26.29 27.59 C
2130 01 Cadastral Drafting Technician II 25.88 27.17 28.53 29.96 31.46 C
5692 022 Captain 61.50 64.58 67.80 71.19 74.75 E
N/A 042 Chief  Deputy Registrar of Voters $46.25/hr E
N/A 042 Chief Building Officia $62.74/hr E
N/A 042 Chief Deputy Clerk/Recorder $46.25/hr E
4834 022 Chief Deputy Probation Officer 52.92 55.57 58.34 61.26 64.32 E
N/A 042 Chief Deputy Treasurer/Tax Collector $41.76/hr E
2698 041 Clerk Of the Board $31.56 33.14 34.79 36.53 38.36 C
N/A 05 Clerk-Recorder $73.71/hr E
2749 01 Code Enforcement Officer 32.07 33.67 35.36 37.13 38.98 C
2555 01 Communications Systems Tech 30.13 31.64 33.22 34.88 36.62 C
2565 01 Community Development Senior Technician 30.23 31.74 33.33 35.00 36.74 C
2042 01 Community Development Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 01 Community Development Technician II 27.50 28.88 30.32 31.83 33.43 C
2677 01 Compliance Officer 31.35 32.92 34.56 36.29 38.11 C
1945 01 Compliance Specialist 24.03 25.23 26.49 27.82 29.21 C 
2090 01 Construction Worker 25.48 26.75 28.09 29.50 30.97 C
2343 01 Construction Worker, Sr 28.01 29.41 30.88 32.43 34.05 C
3468 021 Corporal 39.26 41.22 43.28 45.45 47.72 C
1549 02 Correction Assistant 20.07 21.07 22.13 23.23 24.40 C
5398 022 Correctional Captain 58.56 61.49 64.56 67.79 71.18 E
2634 02 Correctional Corporal 30.92 32.47 34.09 35.79 37.58 C

4010 022 Correctional Lieutenant 44.68 46.91 49.26 51.72 54.31 E
2218 02 Correctional Officer I 26.76 28.10 29.50 30.98 32.53 C
2511 02 Correctional Officer II 29.69 31.17 32.73 34.37 36.09 C
3001 02 Correctional Sergeant 34.59 36.32 38.14 40.04 42.04 C
N/A 03 County Administrative Officer $100.49/hr E

N/A 04 County Counsel $80.95/hr E
N/A 04 County Librarian $54.14/hr E
N/A 042 County Surveyor (Full-time) $50.90/hr E
N/A 042 County Surveyor (Part-time) $50.90/hr E
2815 021 Crime Analyst 32.73 34.37 36.08 37.89 39.78 C
2919 011 Crisis Services Coordinator I 33.77 35.46 37.23 39.09 41.05 C
3257 011 Crisis Services Coordinator II 37.15 39.01 40.96 43.01 45.16 C
2756 011 Crisis Services Counselor 32.14 33.75 35.43 37.21 39.07 C
1164 01 Custodian I 16.22 17.03 17.88 18.78 19.72 C
1327 01 Custodian II 17.85 18.74 19.68 20.66 21.70 C
5692 022 D A Investigator, Chief (Advanced) 61.50 64.57 67.80 71.19 74.75 E
5397 022 D A Investigator, Supervising 58.55 61.48 64.55 67.78 71.17 E
3726 021 D.A. Investigator I (Advanced) 41.84 43.93 46.13 48.44 50.86 C
3341 021 D.A. Investigator I (Basic) 37.99 39.89 41.88 43.98 46.18 C
3529 021 D.A. Investigator I (Intermediate) 39.87 41.86 43.96 46.15 48.46 C
4162 021 D.A. Investigator II (Advanced) 46.20 48.51 50.94 53.48 56.16 C
3362 021 D.A. Investigator II (Basic) 38.21 40.12 42.13 44.23 46.44 C
3939 021 D.A. Investigator II (Intermediate) 43.97 46.17 48.48 50.90 53.45 C
4258 041 Dep County Counsel I 47.16 49.52 51.99 54.59 57.32 E
4730 041 Dep County Counsel II 51.88 54.47 57.20 60.06 63.06 E
5246 041 Dep County Counsel III 57.04 59.89 62.89 66.03 69.33 E
2170 01 DepPublic Cons/Guardian Admin I 26.28 27.59 28.97 30.42 31.94 C
N/A 042 Deputy Ag Commissioner/Sealer of Weights and Measures $45.03/hr E
1541 041 Deputy Board Clerk I 19.99 20.99 22.04 23.14 24.30 C
1743 041 Deputy Board Clerk II 22.01 23.11 24.27 25.48 26.75 C
2019 041 Deputy Board Clerk III 24.77 26.01 27.31 28.67 30.11 C
N/A 042 Deputy Director of Behavioral Health (Fiscal and Administrative Services) $51.92/hr E
N/A 042 Deputy Director of Social Services (Finance/Facilities/Administration) $51.92/hr E
N/A 042 Deputy Director of Social Services (Social Services Agency Programs) $52.59/hr E
3847 012 *Deputy District Attorney I 43.05 45.20 47.46 49.84 52.33 E
4270 012 *Deputy District Attorney II 47.28 49.64 52.13 54.73 57.47 E
4750 012 *Deputy District Attorney III 52.08 54.68 57.42 60.29 63.30 E
5262 012 *Deputy District Attorney IV 57.20 60.06 63.06 66.22 69.53 E
2172 025 Deputy Probation Officer I 26.30 27.62 29.00 30.45 31.97 C
2724 025 Deputy Probation Officer II 31.82 33.41 35.08 36.84 38.68 C
3182 025 Deputy Probation Officer III 36.40 38.22 40.13 42.14 44.24 C
2564 01 Deputy Public Cons/Guardian Admin II 30.22 31.73 33.32 34.98 36.73 C
3146 021 Deputy Sheriff (Advanced) 36.04 37.84 39.73 41.72 43.81 C
2815 021 Deputy Sheriff (Basic) 32.73 34.37 36.08 37.89 39.78 C
2977 021 Deputy Sheriff (Intermediate) 34.35 36.07 37.87 39.76 41.75 C
2487 021 Deputy Sheriff-Trainee 29.45 30.92 32.47 34.09 35.80 C
3194 01 Deputy Surveyor/ Deputy Registrar of Voters 36.52 38.35 40.26 42.28 44.39 C
N/A 042 Director of Environmental Health $62.73/hr E
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N/A 04 Director of Solid Waste Programs $62.73/hr E

N/A 04 Director of Transportation and Public Works $72.94/hr E
3022 01 Director of Victim Witness Assistance Bureau 34.80 36.54 38.37 40.29 42.30 E
2046 02 Dispatcher (Training) 25.04 26.29 27.61 28.99 30.44 C
2551 02 Dispatcher- Lead 30.09 31.59 33.17 34.83 36.57 C
2269 02 Dispatcher-EMD 27.27 28.63 30.07 31.57 33.15 C
2858 02 Dispatcher-Supervising 33.16 34.82 36.56 38.39 40.31 C
N/A 05 District Attorney $85.04/hr E
N/A 04 District Attorney, Chief Assistant $80.04/hr E
2825 01 Elections Supervisor 32.83 34.47 36.20 38.00 39.91 C
1186 01 Elections Support Worker 16.44 17.26 18.13 19.03 19.98 C
1698 01 Elections Technician 21.56 22.64 23.77 24.96 26.21 C
3496 01 Eligibility Program Manager 39.54 41.52 43.59 45.77 48.06 E
1255 01 Eligibility Screener 17.13 17.99 18.89 19.83 20.82 C
2447 01 Eligibility Supervisor 29.05 30.50 32.03 33.63 35.31 C
1426 01 Eligibility Worker I 18.84 19.78 20.77 21.81 22.90 C
1613 01 Eligibility Worker II 20.71 21.75 22.83 23.97 25.17 C
1825 01 Eligibility Worker III 22.83 23.97 25.17 26.43 27.75 C
1822 01 Eligibility Worker II-Translator 22.80 23.94 25.14 26.39 27.71 C
4102 022 Emergency Services Program Manager 45.60 47.88 50.27 52.79 55.43 C
2672 01 Employment & Training Supervisor 31.30 32.87 34.51 36.23 38.05   C  
1869 01 Employment & Training Worker I 23.27 24.43 25.66 26.94 28.28 C
2101 01 Employment & Training Worker II 25.59 26.87 28.21 29.62 31.10 C
2356 01 Employment & Training Worker III 28.14 29.55 31.02 32.58 34.20 C
2377 01 Engineering Technician 28.35 29.77 31.26 32.82 34.46 C
2403 01 Environmental Health Specialist I 28.61 30.04 31.54 33.12 34.78 C
2833 01 Environmental Health Specialist II 32.91 34.56 36.28 38.10 40.00 C
3165 01 Environmental Health Specialist III 36.23 38.04 39.94 41.94 44.04 C
1769 01 Environmental Health Technician I 22.27 23.38 24.55 25.78 27.07 C
1991 01 Environmental Health Technician II 24.49 25.71 27.00 28.35 29.77 C
2541 01 Executive Assistant 29.99 31.49 33.06 34.72 36.45 C

3034 041 Executive Legal Assistant 34.92 36.67 38.50 40.42 42.45 C
3725 01 Facilities & Projects Manager 41.83 43.92 46.12 48.42 50.84 E
2246 01 Facilities & Projects Specialist 27.04 28.39 29.81 31.30 32.87 C
2787 01 Facilities Supervisor 32.45 34.07 35.78 37.56 39.44 E
2677 01 Finance & Admin Supervisor 31.35 32.92 34.56 36.29 38.11 C
1344 01 Finance Asst I 18.02 18.92 19.87 20.86 21.90 C
1524 01 Finance Asst II 19.82 20.81 21.85 22.94 24.09 C
1722 01 Finance Asst Sr 21.80 22.89 24.03 25.24 26.50 C
1941 01 Finance Technician 23.99 25.19 26.45 27.77 29.16 C
3021 01 Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
N/A 04 General Services Administration Director $82.52/hr E
1186 01 General Services Aide 16.44 17.26 18.13 19.03 19.98 C
3725 01 Geographic Inform Sys Coor 41.83 43.92 46.12 48.42 50.84 C
2030 01 Geographic Inform Sys Tech I 24.88 26.12 27.43 28.80 30.24 C
2304 01 Geographic Inform Sys Tech II 27.62 29.00 30.45 31.97 33.57 C
N/A 04 Health and Human Services Director $80.04/hr E
3022 011 Health Educator I 34.80 36.54 38.37 40.29 42.30 E
3196 011 Health Educator II 36.54 38.37 40.29 42.30 44.41 E
N/A 04 Health Officer (Full-time) $82.74/hr E
N/A 04 Health Officer (Part-time) $82.74\/hr E
2361 01 Heavy Equipment Mechanic 28.19 29.60 31.08 32.63 34.27 C

3109 01 Housing Services Program Manager 35.67 37.45 39.33 41.29 43.36 E
2674 041 Human Resource Specialist 31.32 32.89 34.53 36.26 38.07 C

2217 041 Human Resource Technician 26.75 28.09 29.49 30.97 32.51 C
N/A 04 Human Resources Director $61.94/hr E
3165 01 Information Systems Analyst 36.23 38.04 39.94 41.94 44.04 C
2556 01 Information Systems Specialist 30.14 31.65 33.23 34.89 36.64 C
2006 01 Information Systems Tech I 24.64 25.87 27.17 28.52 29.95 C
2283 01 Information Systems Tech II 27.41 28.78 30.22 31.73 33.32 C
N/A 04 Information Technology Director $64.07/hr E
2348 01 Learning Center Coordinator 28.06 29.46 30.94 32.48 34.11 C
2677 01 Legal Assistant 31.35 32.92 34.56 36.29 38.11 C
2677 01 Legal Office Supervisor 31.35 32.92 34.56 36.29 38.11 C
1797 01 Legal Secretary I 22.55 23.68 24.86 26.10 27.41 C
2021 01 Legal Secretary II 24.79 26.03 27.33 28.70 30.13 C
2268 01 Legal Secretary, Sr 27.26 28.62 30.05 31.56 33.13 C
1386 01 Library Assistant 18.44 19.36 20.33 21.35 22.41 C
1386 01 Library Literacy Program Assistant 18.44 19.36 20.33 21.35 22.41 C
1477 01 Library Literacy Program Assistant - Bilingual 19.35 20.32 21.33 22.40 23.52 C
1663 01 Library Literacy Program Coord 21.21 22.27 23.38 24.55 25.78 C
1570 01 Library Technician 20.28 21.29 22.36 23.48 24.65 C
2497 01 Library Supervisor 29.55 31.03 32.58 34.21 35.92 C
2919 011 Licensed Vocational Nurse 33.77 35.46 37.23 39.09 41.05 C
5398 022 Lieutenant 58.56 61.49 64.56 67.79 71.18 E
1268 01 Mail and Warehouse Specialist 17.26 18.12 19.03 19.98 20.98 C
1186 01 Mail Clerk 16.44 17.26 18.13 19.03 19.98 C
1528 01 Medical Assistant 19.86 20.85 21.90 22.99 24.14 C
1528 01 Medical/Psychiatric Records Clerk 19.86 20.85 21.90 22.99 24.14 C
2919 01 Mental Health Intern 33.77 35.46 37.23 39.09 41.05 C
3023 011 MHSA Programs Coordinator 34.81 36.55 38.38 40.30 42.31 **
1460 01 Mosquito & Vector Control Tech 19.18 20.14 21.15 22.20 23.31 C
1186 01 Museum Asst 16.44 17.26 18.13 19.03 19.98 C
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1812 01 Museum Curator 22.70 23.84 25.03 26.28 27.59 C
3813 011 Nurse Practitioner 42.71 44.85 47.09 49.44 51.91 E
3257 01 Occupational Therapist 37.15 39.01 40.96 43.01 45.16 C
2126 01 Outreach Specialist 25.83 27.12 28.48 29.90 31.40 C
1892 01 Outreach Technician 23.50 24.68 25.91 27.20 28.56 C
2793 041 Paralegal (CC) 32.51 34.14 35.84 37.63 39.52 C
3230 041 Payroll Manager 36.88 38.72 40.66 42.69 44.83 E
2235 041 Payroll Specialist I 26.93 28.28 29.69 31.17 32.73 C
2616 041 Payroll Specialist II 30.74 32.28 33.89 35.59 37.36 C
1968 011 Peer Support Specialist I 24.26 25.47 26.75 28.08 29.49 C
2211 011 Peer Support Specialist II 26.69 28.02 29.43 30.90 32.44 C
1968 01 Personal Services Coordinator 24.26 25.47 26.75 28.08 29.49 C
3812 01 Physical Therapist 42.70 44.84 47.08 49.43 51.90 C
2357 01 Planner I 28.15 29.56 31.04 32.59 34.22 C
2671 01 Planner II 31.29 32.85 34.50 36.22 38.03 C
3017 01 Planner III 34.75 36.49 38.31 40.23 42.24 C
N/A 042 Planning Director $62.73/hr E
1767 01 Planning Technician I 22.25 23.36 24.53 25.76 27.05 C
1989 01 Planning Technician II 24.47 25.69 26.98 28.33 29.74 C
2581 01 Plans Examiner I 30.39 31.91 33.50 35.18 36.94 C
2884 01 Plans Examiner II 33.42 35.09 36.85 38.69 40.62 C
2106 01 Power Equip Mechanic I 25.64 26.92 28.27 29.68 31.17 C
2499 01 Power Equip Mechanic II 29.57 31.05 32.60 34.23 35.94 C
2794 01 Power Equip Mechanic II-Fabrication 32.52 34.15 35.85 37.65 39.53 C
2956 01 Power Equipment Mechanic-Lead $34.14 35.85 37.64 39.52 41.50 C
1164 01 Print Shop Assistant I 16.22 17.03 17.88 18.78 19.72 C
1324 01 Print Shop Assistant II 17.82 18.71 19.65 20.63 21.66 C
2115 01 Printer 25.73 27.02 28.37 29.79 31.27 C
1647 025 Probation Aide 21.05 22.10 23.21 24.37 25.59 C

N/A 04 Probation Officer, Chief $80.04/hr E
3544 025 Probation Unit Supervisor 40.02 42.02 44.12 46.33 48.64 C

6683 042 Program Manager-Special Prosecutions Unit $74.26/hr. E
3021 01 Property Tax and Accounting Analyst 34.79 36.53 38.36 40.27 42.29 C
2269 02 Property/Evidence Technician 27.27 28.63 30.07 31.57 33.15 C
N/A 042 Psychiatrist $195.08/hr E
N/A 042 Psychiatrist-Drug Medical Stipend $220.65/hr E
3342 01 Public Conservator/Guardian/Administrator 38.00 39.90 41.90 43.99 46.19 E
N/A 04 Public Health Director $68.69/hr E
3628 011 Public Health Nurse I 40.86 42.90 45.05 47.30 49.67 E
4037 011 Public Health Nurse II 44.95 47.20 49.56 52.04 54.64 E
4710 011 Public Health Nurse Supv 51.68 54.26 56.98 59.83 62.82 E
2844 011 Public Health Program Coordinator 33.02 34.67 36.40 38.22 40.14 E
3927 011 Public Health Program Manager  43.85 46.04 48.34 50.76 53.30 E
3927 011 Public Health Program Manager - Grants Management 43.85 46.04 48.34 50.76 53.30 E
N/A 04 Public Services Director $50.19/hr E

2292 01 Public Works Inspector 27.50 28.88 30.32 31.83 33.43 C
2565 01 Public Works Lead Inspector 30.23 31.74 33.33 35.00 36.74 C
2280 01 Public Works Maint Lead Worker 27.38 28.75 30.19 31.70 33.28 C
2870 01 Public Works Maint Supervisor 33.28 34.94 36.69 38.53 40.45 C
1597 01 Public Works Maint Worker I 20.55 21.58 22.66 23.79 24.98 C
1805 01 Public Works Maint Worker II 22.63 23.76 24.95 26.20 27.51 C
2030 01 Public Works Maint Worker III 24.88 26.12 27.43 28.80 30.24 C
N/A 042 Public Works Maintenance Superintendent $50.73/hr E

3193 01 Public Works Project Engineer 36.51 38.34 40.25 42.26 44.38 C
3559 01 Public Works Sr Project Manager 40.17 42.18 44.29 46.50 48.83 C
3376 01 Public Works Surveyor 38.34 40.26 42.27 44.38 46.60 C
1722 01 Purchasing Assistant I 21.80 22.89 24.03 25.24 26.50 C
1940 01 Purchasing Assistant II 23.98 25.18 26.44 27.76 29.15 C
2180 01 Purchasing Assistant III 26.38 27.70 29.08 30.54 32.07 C
3264 01 Purchasing Manager 37.22 39.08 41.04 43.09 45.24 C
1419 01 Recorder Clerk I 18.77 19.71 20.69 21.73 22.82 C
1605 01 Recorder Clerk II 20.63 21.66 22.74 23.88 25.08 C
2677 01 Recorder Clerk Supervisor 31.35 32.92 34.56 36.29 38.11 C
1813 01 Recorder Clerk, Sr 22.71 23.85 25.04 26.29 27.60 C
2308 041 Records and Volunteer Administrator 27.66 29.04 30.50 32.02 33.62 C
1437 041 Records Management Assistant 18.95 19.90 20.89 21.94 23.03 C
3075 011 Registered Nurse (Health) 35.33 37.10 38.95 40.90 42.94 E
3278 041 Risk Analyst 37.36 39.23 41.19 43.25 45.41 E
1688 01 Secretary 21.46 22.53 23.66 24.84 26.08 C
3034 041 Senior Administrative Analyst 34.92 36.67 38.50 40.42 42.45 C
2565 01 Senior Building Maintenance Worker 30.23 31.74 33.33 35.00 36.74 C
4162 01 Senior Civil Engineer 46.20 48.51 50.94 53.48 56.16 C
2671 01 Senior Engineering Technician 31.29 32.85 34.50 36.22 38.03 C
N/A 05 Sheriff-Coroner $88.15/hr E
1904 01 Sheriff's Executive Secretary 23.62 24.80 26.04 27.34 28.71 C
3021 01 Sheriff's Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
4102 022 Sheriff's Office Program Manager 45.60 47.88 50.27 52.79 55.43 C
2511 02 Sheriff's Security Officer 29.69 31.17 32.73 34.37 36.09 C
4162 022 Sheriff's Sergeant (Advanced) 46.20 48.51 50.94 53.48 56.16 C
3939 022 Sheriff's Sergeant (Intermediate) 43.97 46.17 48.48 50.90 53.45 C
1554 01 Sheriff's Services Asst 20.12 21.13 22.18 23.29 24.46 C
1832 01 Sheriff's Services Technician 22.90 24.05 25.25 26.51 27.84 C
1528 01 Social Service Aide 19.86 20.85 21.90 22.99 24.14 C
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2181 01 Social Services Administrative Supervisor 26.39 27.71 29.09 30.55 32.08 C
N/A 04 Social Services Director $68.69/hr E
2705 01 Social Services Finance Supervisor 31.63 33.21 34.87 36.62 38.45 C
3935 01 Social Services Program Manager 43.93 46.13 48.43 50.85 53.40 E
2100 01 Social Worker I 25.58 26.86 28.20 29.61 31.09 C
2361 01 Social Worker II 28.19 29.60 31.08 32.63 34.27 C
2636 01 Social Worker III 30.94 32.49 34.11 35.82 37.61 C
2905 01 Social Worker IV 33.63 35.31 37.08 38.93 40.88 C
2819 01 Social Worker Supervisor I 32.77 34.41 36.13 37.94 39.83 C
3825 01 Solid Waste Program Manager 42.83 44.97 47.22 49.58 52.06 E
1945 01 Solid Waste Program Specialist 24.03 25.23 26.49 27.82 29.21 C
2621 01 Solid Waste Technician 30.79 32.33 33.95 35.64 37.43 C
2387 01 Staff Service Analyst I 28.45 29.87 31.37 32.93 34.58 C
2672 01 Staff Service Analyst II 31.30 32.87 34.51 36.23 38.05 C
N/A 042 Support Services Director $55.94/hr E
2535 01 Systems Support Analyst 29.93 31.43 33.00 34.65 36.38 C
1899 02 Transportation Officer 23.57 24.75 25.99 27.29 28.65 C
1311 01 Transportation Officer 17.69 18.57 19.50 20.48 21.50 C
N/A 05 Treasurer-Tax Collector $73.71/hr E
2127 01 Treasury Technician 25.86 27.14 28.50 29.92 31.42 C
N/A 04 Undersheriff $80.04/hr E
3257 011 Utilization & Quality Management Coordinator I 37.15 39.01 40.96 43.01 45.16 **
3629 011 Utilzation & Quality Management Coordinator II 40.87 42.91 45.06 47.31 49.68 **
N/A 04 Veterans Services Officer $40.28/hr E
1769 01 Victim/Witness Advocate 22.27 23.38 24.55 25.78 27.07 C
3347 01 Web Programmer/Developer 38.05 39.95 41.95 44.05 46.25 C
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Range Classification Step A Step B Step C Step D Step E FLSA
3847 Deputy District Attorney I $43.05 $45.20 $47.46 $49.84 $52.33 E
4270 Deputy District Attorney II $47.28 $49.64 $52.13 $54.73 $57.47 E
4750 Deputy District Attorney III $52.08 $54.68 $57.42 $60.29 $63.30 E
5262 Deputy District Attorney IV $57.20 $60.06 $63.06 $66.22 $69.53 E
5262 Program Manager-Special Prosecutions Unit $57.20 $60.06 $63.06 $66.22 $69.53 E

Effective 7/01/2023   (Amended 1/9/2024)

APPENDIX B
ACDDAA EMPLOYEES

CLASSIFICATIONS AND WAGES
ACDDAA EMPLOYEES

6.5% Increase 
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Board of Supervisors Agenda Item Report

Submitting Department: Behavioral Health 
Meeting Date: January 9, 2024

SUBJECT
Behavioral Health first amendment to agreement with Crestwood Behavioral Health

Recommendation:
Approve and sign amendment.

4/5 vote required:
No

Distribution Instructions:
Please return 2 signed copies to Karen Vaughn/Behavioral Health

ATTACHMENTS
 Memo re  Crestwood amendment fy 23-26.pdf
 Crestwood 1st Amendment fy 23-26 signed by Contractor.pdf
 Crestwood Behavioral Executed Agreement fy 21-24.pdf
 Crestwood Exemption Request 12.14.23.pdf

170

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358670/Memo_re__Crestwood_amendment_fy_23-26.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358671/Crestwood_1st_Amendment_fy_23-26_signed_by_Contractor.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358672/Crestwood_Behavioral_Executed_Agreement_fy_21-24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2358673/Crestwood_Exemption_Request_12.14.23.pdf


171



172



173



174



175



176



177



178



179



180



181



182



183



184



185



186



187



188



189



190



191



192



193



194



195



196



197



198



199



200



201



202



203



204



205



206



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: January 9, 2024

SUBJECT
Amador Fire Safe Council:  Discussion and possible action relative to approval of the Chairman's signature on a letter of
support for a grant application the AFSC will be submitting in early January 2024. The proposed projects are as
follows:
County-wide Community Wildfire Protection Plan (CWPP).

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
AFSC, File

ATTACHMENTS
 BOS Cover Note_AFSC CWPP.pdf
 BOS_LOS_CWPP__1_.doc
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DATE: January 9, 2024 
TO:  Amador Board of Supervisors 
FROM: Amador Fire Safe Council 
SUBJECT: Letter of Support for Grant Application 
 
The Amador Fire Safe Council (AFSC) is requesting a letter of support for a planning grant 
application we will be submitted in early January.  Attached is the draft letter of support for your 
consideration. Following is a brief summary of the project: 

Developing the county-wide Community Wildfire Protection Plan (CWPP) 

A Community Wildfire Protection Plan (CWPP) is a crucial document for community planning 
as well as receiving grant funding. The Amador Fire Safe Council will work with fire-mitigation 
groups, stakeholders, and community members to develop/update the CWPP with funding from 
the Calfire Wildfire Protection Planning grant solicitation.  

What is a Community Wildfire Protection Plan (CWPP): 

(1) Collaboration: A CWPP must be collaboratively developed by local and state government 
representatives, in consultation with federal agencies and other interested parties.  

(2) Prioritized Fuel Reduction: A CWPP must identify and prioritize areas for hazardous fuel 
reduction treatments and recommend the types and methods of treatment that will protect one or 
more at-risk communities and essential infrastructure. 

 (3) Treatment of Structural Ignitability: A CWPP must recommend measures that homeowners 
and communities can take to reduce the ignitability of structures throughout the area addressed 
by the plan. 

 
Thanks so much for consideration of our request. 
 
 
 
 
 

Amador Fire Safe Council 
PO Box 1055, Pine Grove, CA 95665 

www.AmadorFireSafe.org 
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BOS Letterhead

January 2nd, 2024

Ms. Amanda Watson
Coordinator
Amador Fire Safe Council
PO Box 1055
Pine Grove, California 95665

Re: 23-WP-AEU 59180688 Amador County Wildfire Protection Plan Project

Dear Ms. Watson:

The County of Amador is pleased to voice its support for the Wildfire Fire Prevention Planning
Grant the Amador Fire Safe Council (AFSC) is pursuing.  We understand that grant funds will be 
used to update the Amador County Wildfire Protection Plan (CWPP). A well prepared and 
thoughtful CWPP is critical to future coordinated fire prevention planning in Amador County. 
The current CWPP is out of date and needs updating. This funding will provide the AFSC with 
the resources needed to plan and develop a CWPP that represents the needs county-wide.
Amador County will continue to work closely with the Amador Fire Safe Council as this 
document is updated. 

This grant will provide the funds to inspire truly grassroots efforts throughout the county.  The 
AFSC has been working with local communities and partners on county-wide planning of 
projects and this same effort will be brought to the CWPP development process. 

Good luck with your pursuit of this grant.  Please keep us advised as to the progress on this 
important planning effort.

Sincerely,

Brian Oneto, Chair
Amador County Board of Supervisors
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Board of Supervisors Agenda Item Report

Submitting Department: Assessor 
Meeting Date: January 9, 2024

SUBJECT
Assessor - Assessor Roll Corrections - approval of roll correction values being decreased over $150,000 

Recommendation:
Approve

4/5 vote required:
Yes

Distribution Instructions:
Assessor  Auditor

ATTACHMENTS
 Seduli.pdf
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County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.001

1/2/2024

 4:41:06PM

Page 1 of 4

PO BOX 1689

SUTTER CREEK CA 95685-1689

Supl Info

N 10 % PP Penalty

Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only75.54R&T 1

052-086052-086040-010-003-502A0476 2021 040-010-003-502 040-010-003-502

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

TMCreated By

Jan 2, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Change in Ownership Value AdjustmentBill 

Comments

Situs

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

SEDULI SUTTER OPERATIONS CORP

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 780,000 21,030,000

Supl Change-20,250,000

I

tmilbourne 211



County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.001

1/2/2024

 4:41:06PM

Page 2 of 4

PO BOX 1689

SUTTER CREEK CA 95685-1689

Supl Info

N 10 % PP Penalty

Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only75.54R&T 1

052-086052-086040-010-003-502A0477 2022 040-010-003-502 040-010-003-502

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

tmCreated By

Jan 2, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Change in Ownership Value AdjustmentBill 

Comments

Situs

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

SEDULI SUTTER OPERATIONS CORP

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 795,600 21,450,600

Supl Change-20,655,000

I
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County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.001

1/2/2024

 4:41:06PM

Page 3 of 4

PO BOX 1689

SUTTER CREEK CA 95685-1689

Supl Info

N 10 % PP Penalty

000Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only75.54R&T 1

052-086052-086040-010-003-502A0478 2023 040-010-003-502 040-010-003-502

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

TMCreated By

Jan 2, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Change in Ownership Value AdjustmentBill 

Comments

Situs

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

SEDULI SUTTER OPERATIONS CORP

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 811,512 21,879,612

Supl Change-21,068,100

S
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County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.001

1/2/2024

 4:41:06PM

Page 4 of 4

PO BOX 1689

SUTTER CREEK CA 95685-1689

Supl Info

N 10 % PP Penalty

000Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only75.54R&T 1

052-086052-086040-010-003-502A0475 2020 990-046-681-000 040-010-003-502

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

TMCreated By

Jan 2, 2024R/C Date

TaxBill Days  296

ThruFrom 1

506/5151 From/Thru Dates 

Jun 30, 21Sep 8, 20

Ownership From/Thru Dates

Sep 8, 2020

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Change in Ownership Value AdjustmentBill 

Comments

Situs

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

SEDULI SUTTER OPERATIONS CORP

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sep 08, 2020

Sup From Net Sup To Net

 21,030,000  780,000 780,000 21,030,000

Supl Change -20,250,000-20,250,000

C
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Board of Supervisors Agenda Item Report

Submitting Department: Social Services 
Meeting Date: January 9, 2024

SUBJECT
Social Services: Revisions to the MOU required by AB2083 for the Integration of Services for Youth in Foster Care

Recommendation:
Review and approve revisions in the MOU.

4/5 vote required:
No

Distribution Instructions:
Emma Brettle

ATTACHMENTS
 Memo_Revised_AB_2083_MOU_01.2024.doc
 REVISED_Amador_County_AB_2083_MOU_Including_Tribal_Consultation.doc

215

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365763/Memo_Revised_AB_2083_MOU_01.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2365764/REVISED_Amador_County_AB_2083_MOU_Including_Tribal_Consultation.pdf


DEPARTMENT OF SOCIAL SERVICES
10877 Conductor Blvd. Sutter Creek, CA 95685 209-223-6550

Date: January 2, 2024

To: Amador County Board of Supervisors

From: Anne Watts, Director, Amador County Department of Social Services

Re: Revisions to the Memorandum of Understanding Required by AB 2083 for the Integration 
of Services for Youth in Foster Care

The California Legislature has identified the need for a System of Care approach for serving foster 
youth who have experienced severe trauma and who interact with multiple systems and programs,
including child welfare or probation, public education, county behavioral health, and local regional 
centers. Navigating these various systems can be challenging for foster youth and their families.  

AB 2083 required that each County develop and implement a Memorandum of Understanding
(MOU) outlining the roles and responsibilities of the various local entities that serve children and 
youth in foster care who have experienced severe trauma and establishing an Interagency 
Leadership Team. Amador County’s MOU was created in partnership with the Amador County 
Department of Social Services, Behavioral Health Department, and Juvenile Probation along with 
the Amador County Unified School District, the Amador County Office of Education, the Amador 
County Superior Court, and the Valley Mountain Regional Center. The goal of the MOU is to 
address systemic barriers to the traditional provision of interagency services. The MOU supports the 
structure and processes of each partner agency and provides a framework that guides the operations, 
activities, decisions, and direction of each of the partner agency employees regarding children, 
youth, and family programming. The Amador County Board of Supervisors approved the original
MOU on April 27, 2021.

AB 153 requires that each county establish a process through tribal consultation with the federally 
recognized Tribes to engage and coordinate regarding the ongoing implementation of the MOU 
required by AB 2083. The MOU has been revised to include this process. Additions to the MOU are 
in red in the attached document. The Interagency Leadership Team is committed to engaging with 
local Tribes to maximize access to culturally appropriate services and placements. 

RECOMMENDATION:  It is recommended that the Board of Supervisors approve the revised 
Amador County System of Care for Children and Youth Memorandum of Understanding (AB 
2083). 
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Amador County, California

System of Care for Children and Youth

Memorandum of Understanding

(AB 2083)

Purpose

The goal of this Memorandum of Understanding (MOU), pursuant to Assembly Bill 2083, is to 
address systemic barriers to the traditional provision of interagency services. AB 2083 requires 
each county in the state of California to develop and to implement an MOU outlining the roles 
and responsibilities of the various local entities that serve children and youth in foster care who 
have experienced severe trauma.  

Amador County’s Interagency Leadership Team (ILT), defined below, is responsible for 
ensuring systems partners’ programs and policies reflect a coordinated, integrated, and effective 
delivery of services for children and families.  The ILT will provide guidance, advice, and input 
to a broad range of programs for children and families, as requested by public and private 
agencies. The ILT will fully support the structure and processes contained in this MOU and will 
provide the framework that will guide each agency’s operations, and the activities, decisions and 
direction of each of their employees regarding programs and services.  

Vision and Mission

Vision: All children, adults, and families in Amador County will be self-sufficient in keeping 
themselves, their children and their families SAFE, HEALTHY, AT HOME, IN SCHOOL OR 
EMPLOYED, OUT OF TROUBLE, AND ECONOMICALLY STABLE.

Mission: The Interagency Leadership Team shall ensure all public programs for children and 
families will provide services in an integrated, comprehensive, culturally responsive, and 
evidence-based/best practice manner, regardless of the agency door by which children and 
families enter.  

Part One: INTERAGENCY LEADERSHIP TEAM (ILT)

A. The Interagency Leadership Team (ILT) serves as the governing and coordinating body 
of this collaborative and includes leaders from programs and departments that interact 
with children in the community.  The ILT will work together as a governing body to 
ensure that coordinated, timely, and trauma-informed services as provided to children and 
youth in foster care who have experienced severe trauma.  The ILT establishes and 
oversees the execution of the MOU.

B. The ILT is comprised of the following departments/agencies, which enter into this 
agreement:

Amador County Superior Court (Court)

Amador County Behavioral Health Department (BHD)
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Amador County Unified School District (ACUSD)

Amador County Office of Education (ACOE)

Amador County Probation Department (Probation)

Amador County Department of Social Services (DSS)

Foothill Indian Education Alliance, Inc.

Valley Mountain Regional Center (VMRC)

The Parties agree to have at least one representative participate as a member of the ILT.

C. All members of the ILT commit to involving their managers, supervisors, and line staff in
carrying out and complying with this MOU, including but not limited to overall 
coordinating of services, sharing of information, providing feedback on current processes 
and procedures, and assisting in updating the MOU as needed. 

D. Term: This Agreement shall remain in full force and effective the date of execution 
through December 31, 2024. 

E. Meetings: The ILT will meet quarterly to review and to update the MOU to ensure it 
continues to align with the Agreement’s vision and mission, to engage in solution finding
discussions, to support reform and development efforts of all Party agencies, to maximize 
resources, to identify and to address service gaps, and to share decision-making and 
responsibility.  Additionally, the ILT agrees to meet if/when any member identifies a 
need to do so. Meetings may be held virtually or at an agreed upon location. All ILT 
members are welcome to add items, including the need for Tribal coordination and/or 
consultation on a program, policy, or project, to meeting agendas.

F. ILT decisions will be made by consensus.  However, if consensus cannot be reached, 
decisions may be made by a simple majority vote of the ILT members present, with each 
ILT agency having one vote.  

G. Annually, the ILT will select one member who will act as Chairperson who will be 
responsible for coordinating and scheduling meetings (including Tribal consultations), 
securing the meeting venue, recording minutes, distributing minutes to the ILT members, 
and following up on the status of action items in between meetings. The Chairperson will 
be responsible for recording decisions during the meetings and identifying responsible 
parties for following through on those decisions.

H. One ILT member will be selected to be the Tribal Liaison. The Tribal Liaison is 
designated to act as the ILT’s representative in matters pertaining to this MOU. The 
Tribal Liaison shall be responsible for ensuring that the system of care programs are 
engaging with Tribes consistent with this MOU. 

I. Tribal Consultation: The ILT is committed to engaging and coordinating with Amador 
County’s Tribes in the ongoing implementation of this MOU. The ILT will consult with 
Tribes before taking any action related to program or policy development, to the greatest 
extent practicable and permitted by law. Consultation will begin at the earliest possible 
phases of a project or program planning and continue through each phase of development 
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and implementation. This meaningful collaboration will recognize and respect diverse 
tribal customs and traditions. 
a. Outreach: The ILT shall consult with Tribes and make relevant information available 

at the earliest possible time and allow a reasonable opportunity for Tribes to respond 
and substantively engage in planning.

b. Initiating Consultation: Tribes may initiate consultation with the ILT by contacting 
the Tribal Liaison. The ILT may initiate consultation by reaching out to the ILT 
Tribal Representative. Consultation may occur at a regularly scheduled ILT meeting 
or at another date and time agreed upon. 

c. Consultations: Means of consultation include but are not limited to one or more of the 
following as appropriate to the subject of the consultation: mailings, e-mail, 
teleconference, face to face meetings, roundtables, other regular or special ILT 
meetings. The ILT will communicate and collaborate with Tribes in a manner that is 
timely and respectful. 

d. Timely Notice: The ILT recognizes that Tribes have their own internal processes to 
negotiate. Contact with Tribes shall be initiated as early and as promptly as possible 
to provide ample time for Tribes to have substantive input. In the event of an 
emergency, such as a state of emergency declared by the Governor, the ILT Liaison 
will contact the Tribal Representative as soon as possible and provide a summary of 
the actions and potential impacts.

e. Funding: To the extent that ILTs have funding allocated to support Tribal 
consultation, any such funding may be accessible to Tribes who engage in 
consultation to support their travel, time, and other costs related to the consultation 
process. ILTs should include funding availability, if any, in the notice of consultation. 

J. At least annually, the ILT shall invite members of the Interagency Placement Committee
(IPC) to join an ILT meeting to provide updates on processes, challenges, and successes.

K. Other community providers may be invited to meetings upon agreement of the ILT to 
report on program issues, progress, barriers, and outcomes. 

Part Two: INTEGRATED CORE PRACTICE MODEL (ICPM) 

The ICPM articulates the shared values, core components, and standards of practice reflecting 
current research that demonstrates how collaborative and integrated family services work best in 
meeting the complex needs of children, youth, non-minor dependents, and families involved with 
state and county agencies. The ICPM shall be incorporated into every aspect of this Agreement. 

The ICPM provides evidence-informed practices and principles in support of effective 
child/youth and family engagement. The ICPM includes listening authentically, expressing
understanding, cultural humility and empathy, using solution-focused questions to understand 
better the strengths and needs of each family, and looking for and using opportunities to honor 
each family’s voice. This includes discussions of culture and inquiry into the family’s tribal 
affiliation.
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A. All Parties to this Agreement will:

1. Become familiar with the ICPM framework and will adopt the values, principles, and 
practices of the ICPM.

2. Utilize the standards of the ICPM in committing timely, effective, and collaborative 
services to children, youth, and families.

3. Promote and provide services which are outcome focused, family centered, strength-
based, culturally proficient, evidence informed, comprehensive, and integrated to the 
extent possible by a single service plan and which encourage families to use their own 
resources to resolve problems. 

4. Commit to training all Parties’ staff and appropriate contracted partners in the ICPM 
framework.

5. Arrange for initial and on-going training to include staff from all Parties to build 
interagency rapport and collaboration.

B. All Parties will include the following language in contracts with appropriate partners:

The Integrated Core Practice Model is a statewide effort that sets practices and principles 
for children/youth served by both the child welfare and the mental health system that promotes a 
set of values, principles, and practices that is meant to be shared by all who support 
children/youth and families involved in the child welfare system, including, but not limited to 
education, probation, regional centers, drug and alcohol services, and other health and human
services agencies or legal systems with which the child/youth is involved.  Contractor will 
collaborate and communicate with partner agencies utilizing the values of Integrated Court 
Practice Model Practice Behaviors, attached and herein incorporated as Attachment 1.

Part Three: INFORMATION AND DATA SHARING

A. All Parties agree, to the fullest extent allowed by law, to share necessary and relevant 
client specific information in order to conduct treatment, coordinate care, and ensure the 
highest quality care is available to youth.  The ILT prioritizes information sharing 
between the Parties so that delays in service delivery are minimized.

B. AB 2083 provides that:
1. Members of the ILT may disclose and exchange information with one another that 

may be designated as confidential under state law if the member of the team having 
that information reasonably believes it is generally relevant to the identification, 
reduction, or elimination of barriers to services for, or to placement of, children and 
youth in foster care or to improve provision of those services or those placements.

2. Members of the ILT who receive disclosed or exchanged information/documents 
shall destroy or return that information/document once the purpose for which it was 
disclosed or exchanged is satisfied. Any information or document disclosed or 
exchanged shall be confidential and shall not be open to public inspection, unless the 
information or writing is aggregated and de-identified in a manner that prevents the 
identification of an individual who is a subject of that information or writing. Any 
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discussion concerning the disclosed or exchanged information or writing during a 
team meeting shall be confidential and shall not be open to public inspection.

C. Members of the Interagency Placement Committee (IPC), child multi-disciplinary team
(MDT), or Child and Family team (CFT) that is convened for the purpose of 
implementing the provisions of this MOU shall comply with applicable statutory 
confidentiality provisions for that committee or team. 

D. Parties will adopt confidentiality standards consistent with and authorized by California 
Welfare and Institutions Code (WIC) Section 18986.46 and WIC 10850 consistent with 
its integrated family-centered approach.

E. The Amador County Exchange of Information form will be utilized across all partner 
agencies.

F. Parties will coordinate data collection, data exchange and filing of documents, including 
electronic filing between courts, social services agencies, and other key partners and track 
data that permits them to measure performance.  

Part Four: SCREENING, ASSESSMENT, AND ENTRY TO CARE

A. All Parties follow their own distinct processes and tools to determine eligibility for their
agency’s services. 

B. All Parties’ leadership teams shall: 
1. Be aware of and understand the existing screening, assessment, and entry to care 

procedures of other partners serving youth.
2. Assure that each of these screening systems coordinate with each other, share client 

information cooperatively to help facilitate assessment and entry to care or to 
expedite eligibility into the system.

3. Agree to ensure that necessary and legal timelines for services are met and to 
proactively prevent delays in determination of client eligibility for and access to 
services.

4. Make efforts to reduce the number of meetings for the child/youth and family to assist 
in service planning, and the parties agree to conduct joint meetings whenever feasible.

5. Share family, relative, and non-related extended family member information with 
appropriate releases to support familial connections and potential placement options.

6. Provide an in-service training to all ILT members and stakeholders regarding the 
screening, assessment, and entry to care eligibility requirements and criteria for each 
agency. All Parties will attend. 

7. Initiate referrals for mental health assessments for children/youth without an 
identified mental health assessment or treatment plan.

C. The Child and Adolescent Needs and Strengths  (CANS) tool will be utilized as part of 
the Child and Family Team (CFT) meeting process to assist in determining services 
and/or placement of children/youth in the lowest possible level of care. In addition to 
CANS, all Parties will continue to utilize assessment tools deemed appropriate and 
beneficial to their agency.

Part Five: CHILD AND FAMILY TEAMING (CFT)
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Services for children and families are most effective when delivered in the context of a single, 
integrated team that includes the child or youth, his or her family, natural and community 
supports, and professionals. The Child and Family Team (CFT) process is key to supporting the 
well-being of children, youth, and families served by public agencies and their partners. It is 
based on the belief that children, youth, and families have the capacity to resolve their problems 
if given sufficient support and resources to help them do so.

The process begins when a child/youth enters foster care, and a child welfare social worker or 
juvenile probation officer engages with the child/youth and his or her family and then uses a 
variety of strategies to identify other team members, the child or youth’s strengths, the child, 
youth, and family’s concerns, and a plan to help achieve positive outcomes for safety,
permanency, and well-being. This strengths-based approach to practice recognizes that families 
are experts in their own lives, and they can achieve success when they have an active role in 
creating and implementing solutions.

A. The agency with legal jurisdiction will convene, facilitate, and document the CFT 
meetings to provide a single, unified teaming process for all youth in care.  

B. A CFT meeting shall be conducted by the placing agency as soon as possible, but no 
more than 30 days from the child/youth’s entry into care to address case planning for the 
youth while in placement.  Reconvening of the CFT will occur every 6 months thereafter, 
upon changes to the child’s needs or circumstances, and whenever requested until exit 
from care.

C. Potential attendees at CFT meetings may include: child/youth, family, identified family 
support persons, CFT facilitator, social worker, probation officer, mental health clinician, 
Valley Mountain Regional Center staff, education representatives, foster family agency 
staff, resource parents, Short Term Residential Therapeutic Program (STRTP) staff, 
Court Appointed Special Advocates, Tribal partners, alcohol and drug services 
counselors, and Welfare to Work staff.  

D. When the child/youth has or may have a developmental disability, Valley Mountain 
Regional Center will participate in the CFT meeting.

E. Parties to this agreement who attend CFT meetings will actively participate to maximize 
planning, resources, quality and timeliness of services, and child/youth/family 
engagement.  

Part Six: INTERAGENCY PLACEMENT COMMITTEE (IPC)

The Interagency Placement Committee (IPC) is a multi-agency, multi-disciplinary team that 
supports children and youth, including Non-Minor Dependents (NMD), with significant 
behavioral, emotional, medical and/or developmental needs through a collaborative review 
process whereby a child/youth/NMD’s treatment and placement needs are determined.  The IPC 
reviews available assessments/evaluations, treatment information, and other relevant information 
related to the child/youth/NMD’s history and needs.   The primary purpose of the IPC is to 
review and to approve the initial and continued treatment of youth in an STRTP consistent with 
state law.  Placement of any child/youth into an STRTP must be approved by an IPC that has 
considered the recommendation of the Child and Family Team.  The IPC assessment shall 
determine or confirm whether the child/youth/NMD meets medical necessity criteria for Medi-
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Cal specialty mental health services and/or the youth’s individual behavior or treatment needs 
can only be met by the level of care provided in an STRTP, and not a lower level of care. 

A. The Amador County Children’s Multi-Disciplinary Team serves as the IPC. The MDT 
meets weekly and is available to serve in its IPC capacity each week as needed.  

B. At a minimum, members of the MDT include representatives from: 

Amador County Alcohol and Drug Services

Amador County Child Protective Services

Amador County Juvenile Probation

Amador County Office of Education and/or Amador County Unified School District

Amador County Mental Health 

Amador Tuolumne Community Action Agency

Nexus Youth and Family Services

Sierra Child and Family Services 

Valley Mountain Regional Center, when the child/youth has or may have a 
developmental disability.

Tribal Representative, when applicable

C. The IPC will select a member who will facilitate the meeting agenda as well as 
communication between the Parties outside of the scheduled meetings.  

D. Each participant in the IPC will be responsible for bringing information to the IPC 
meeting related to the child/youth/NMD’s history, records, assessments, evaluations, and 
needs known to the member’s agency and will actively participate in the IPC discussion 
and recommendation.  All participants shall review and consider all material and 
information received. 

E. The IPC will:
1. Review requests for out of home placement, including level of care and services, 

considering all options for the child/youth and recommending the lowest level of care 
that is appropriate to meet the needs of the child/youth.

2. Identify supports for the child/youth and families when the child/youth is between 
placements.

3. Determine the appropriate therapeutic treatment for the child/youth.
4. Monitor all children/youth in STRTP placements to support their transition upon 

completion of treatment in the STRTP.

F. Make recommendations, in writing, for the lowest level of care appropriate for the 
child/youth. If the recommendation for out of home placement is made, the placing 
agency will utilize the lowest level of care possible to not exceed the recommended level 
of care proposed by the IPC.
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G. The IPC agrees to be responsive with support, resources, and strategies as solutions to 
placement are explored. The IPC is solution focused and agrees to proactively help the 
placement agency to locate appropriate placements in a timely manner.

H. IPC recommendations will be made in writing, signed by each participating agency 
designee, and will be provided to the placement agency.

I. The IPC will advise the ILT of any issues, concerns, practices, technical assistance or 
other support needs that will enable the IPC to meet its mandates and to ensure trauma-
informed services to children, youth, and families.

J. Dispute resolution process: The staff member in disagreement with an IPC 
recommendation will complete a brief written statement outlining his/her concerns and 
suggested recommendation and will provide it to his/her supervisor and/or manager.  If 
after discussion the concern remains, the supervisor/manager shall provide the written 
statement, and any other relevant information, to the IPC for review and consideration. 
The IPC will convene, virtually or in-person, within two business days of receiving the 
request. If the IPC decides to modify its recommendation, it shall do so in writing, 
providing the new recommendation to the placing agency within 24 hours of its decision. 
If the IPC decides to not change its recommendation, the IPC shall, within 24 hours of its 
decision, provide the Director of Social Services or Chief Probation Officer, whichever is 
applicable, with a copy of the staff person’s written statement, any supporting 
information, and the IPC’s recommendation.  The Director or Chief Probation Officer 
will provide the written documents to the ILT for review and discussion.  The ILT shall 
convene, virtually or in-person, within two business days of receipt of the IPC 
recommendation. This discussion will not include judicial officers.  The decision of the 
ILT will be made by consensus vote.  If consensus cannot be reached, the decision will be 
made by a simple majority vote of the members present.  The ILT decision will be final. 
It is expected that all staff will accept and follow the decision as their recommendation to 
the court.  

Part Seven: ALIGNMENT AND COORDINATION OF SERVICES

A. All Parties agree to work collaboratively to engage and to surround the child and family 
with needed services, resources, and supports while avoiding duplication of services and 
minimizing confusion felt by families. The ICPM, ILT, CFT, and IPC play important 
roles in the process of coordinating services that are fully inclusive of multiple partners. 

B. All parties shall follow the guiding principles of alignment and coordination of services, 
including:
1. Identification of the specific needs and strengths of the child/youth and their family.
2. Identification of services and community supports that the child/youth and their 

family require to address the challenges they face as a result of their needs.
3. Identification of which partner agency, or agencies, can provide these services and 

community supports to address the needs of the child/youth and their family.
4. Development of a care plan that considers the child/youth and family’s voice and 

choice and provides them with realistic supports to address their needs in a timely and 
appropriate manner.
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C. All parties will commit to on-going mutual training to assist with alignment and 
coordination efforts.

D. ILT members will review the availability, policies and procedures, practices, and 
effectiveness of the services available in the community to increase alignment and will 
maintain a compilation of educational, health, mental health, and child welfare program 
options available.

Part Eight: STAFF RECRUITMENT, TRAINING, AND COACHING

A. All Parties agree to recruit, establish, support, coach, and maintain highly trained and 
competent staff teams.

B. All Parties agree to cross train staff of partner agencies, when appropriate, to allow for 
training consistency and ICPM fidelity in line with the Mission and Vision of this 
Agreement.

C. All Parties commit to training staff on trauma-informed care and collaborative work 
across county agencies to improve outcomes for children, youth, and families.  This 
includes that ILT members will support the work and vision of Resilient Amador. 

D. All Parties commit to training staff from other partner agencies on their processes, 
eligibility requirements, and service availability. Whenever feasible, new staff from 
participating agencies will be trained together to allow for consistency and team building 
between agencies. It is important that partner agencies have an understanding of each 
other’s services in order to be able to participate effectively in Child and Family Team, 
Individualized Education Plan, School Attendance Review Board, Interagency Placement 
Committee, Intensive Care Coordination, and Children’s Multi-Disciplinary Team 
meetings. 

E. Each Agency shall provide coaching to staff to help with the transfer of learning to 
practice and the continuation of skill building. 

Part Nine: FINANCIAL RESOURCE MANAGEMENT

A. All Parties will pay for services to support the child/youth and their family who are 
eligible for services in their system.

B. All Parties commit to leverage resources of each eligible child/youth to increase 
appropriate and timely care and services to meet the unique needs of the child/youth and 
their family.

C. All Parties commit to informing all other Parties of federal, state, local, and private 
resources known to that agency that are available to the child/youth and their family, and 
to families in general.  This includes cross training on financial statutes and regulations to 
reduce antiquated processes and misinterpreted statutes and regulations. 

D. All Parties agree to reinvest any fiscal savings, as permitted, into identified gaps in 
services, or early intervention, prevention, and wraparound programs, in order to avoid, if 
possible, the out of home placement of children and youth.

E. The Parties will communicate with one another to avoid duplication of services and 
payment. 
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Part Ten: DISPUTE RESOLUTION PROCESS

A. All Parties agree to resolve disputes at the lowest staffing level possible. Disputes shall 
first be reviewed by applicable Party supervisors. If resolution cannot be made at the 
supervisor level, disputes shall proceed up the chain of command within the applicable 
agencies, ending with the ILT, until resolution occurs.  If resolution cannot be made by 
the ILT after all potential resources have been exhausted, the ILT shall request the State 
Children and Youth System of Care Technical Assistance team to assist in recommending 
a resolution. 

B. ILT decisions will be made by consensus.  However, if consensus cannot be reached, 
decisions may be made by a simple majority vote of the ILT members, with each ILT 
agency having one vote.  

C. Parties will attempt in good faith to resolve any dispute or disagreement arising out of 
this MOU and will focus on the shared vision, values, and practices of this MOU when 
working to resolve differences. 

Part Eleven: RESOURCE FAMILIES AND THERAPEUTIC FOSTER CARE SERVICES

A. All Parties shall practice collaborative efforts to recruit, train, and support Resource 
Families, including Intensive Service Foster Care (ISFC) and Therapeutic Foster Care 
(TFC) certified caregivers, in order to foster safe, stable, permanent, and healthy out of 
home placement when necessary.

B. All Parties agree to have on-going communication with Resource Families regarding 
service availability, the needs of the children/youth placed in their care, and training 
opportunities.  

C. In line with the ICPM, all Parties agree to support Resource Families by listening 
authentically, expressing understanding, cultural humility and empathy, using solution-
focused questions to understand the strengths and needs of the family, and looking for 
and using opportunities to honor each family’s voice.

D. All Parties will support Resource Families in the delivery of high quality, trauma-
informed care to children and youth. 

THIS MEMORANDUM OF UNDERSTANDING HAS BEEN APPROVED AND 
EXECUTED ON _________________________________.

_________________________ ____________________

Presiding Judge Date
Amador County Superior Court

_________________________ ____________________

Director Date
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Amador County Behavioral Health

_________________________ ____________________

Superintendent of Schools Date
Amador County Unified School District

_________________________ ____________________

Superintendent of Schools Date
Amador County Office of Education

_________________________ ____________________

Chief Probation Officer Date
Amador County Probation Department

_________________________ ____________________

Director Date
Amador County Dept. of Social Services

_________________________ ____________________

Director Date
Foothill Indian Education Alliance, Inc.

_________________________ ____________________

Executive Director Date
Valley Mountain Regional Center
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