
 

(AGENDA)  (July 30, 2024) 
 

AMADOR COUNTY BOARD OF SUPERVISORS 
COUNTY ADMINISTRATION CENTER  
BOARD OF SUPERVISORS CHAMBERS 

810 Court Street 
Jackson, CA 95642 

 
Public hearing items will commence no sooner than the times listed on the agenda.  Closed Session agenda items may be heard before or after scheduled public hearings, dependent upon progression of the agenda. 
 

TO PARTICIPATE REMOTELY CALL IN USING THE FOLLOWING NUMBER: 
+1-669-900-6833 (alternate phone numbers listed on amadorgov.org) 

Access Code: 758 573 6084# 
YOU MAY ALSO VIEW AND PARTICIPATE IN THE MEETING USING THIS LINK: 

https://zoom.us/j/7585736084 
If all Board Members are present in person, public participation by Zoom is for convenience only. If the 
zoom feed is lost/hacked for any reason, the meeting may nevertheless go forward at the discretion of 
the Chair. The only assurance of live comments being received by the Board is to attend in person. The 
Chair will call the meeting to order and after Board input, will invite the public to comment in person 
and online. 

 
SPECIAL MEETING AGENDA 

DATE:   Tuesday, July 30, 2024 
TIME:   9:00 AM 
LOCATION: COUNTY ADMINISTRATION CENTER  

BOARD OF SUPERVISORS CHAMBERS 
810 Court Street 
Jackson, CA 95642 

 
CLOSED SESSION  **8:30 A.M.** may be called for labor negotiations (pursuant to Government Code 
§54957.6), personnel matters (pursuant to Government Code §54957), real estate negotiations/acquisitions 
(pursuant to Government Code §54956.8), and/or pending or potential litigation (pursuant to Government 
Code §54956.9). 
 
1. CONFERENCE WITH REAL PROPERTY NEGOTIATORS: County Negotiators: Charles T. Iley, 
County Administrative Officer; Jon Hopkins, General Services Director 

1.a. COUNTY NEGOTIATORS: Chuck Iley & Jon Hopkins 
PROPERTY: APN 044-010-116-000 – Hangar #30 Lucas 
                     APN 044-010-116-000 – Hangar #38 MacClanahan 
                     APN 044-010-116-000 – Hangar #44 Todd 
                     APN 044-010-116-000 – Hangar #58 Maiorana 
                     APN 044-010-116-000 – Hangar #60 Klingborg 
                     APN 044-010-116-000 – Hangar #89 Paradis 
                     APN 044-010-116-000 – Hangar #95 Regan 
                     APN 044-010-116-000 – Hangar #98 Kovacevich 
                     APN 044-010-116-000 – Hangar #104 Cornell 
                     APN 044-010-116-000 – Hangar #110 Luy 
                     APN 044-010-116-000 – Hangar #117 Coe 
                     APN 044-010-116-000 – Hangar #155 Richards 

https://zoom.us/j/7585736084
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                     APN 044-010-116-000 – Hangars #166 McKeage 
                     APN 044-010-116-000 – Hangar #167 Catto 
NEGOTIATING PARTIES: Chapman Lucas - No Lease 
                                          Ray MacClanahan - No Lease 
                                          Robert Todd - No Lease 
                                          Anthony Maiorana - No Lease 
                                          Paul Klingborg - Month to month parking permit 
                                          Bob Paradis - No Lease 
                                          Dennis Regan - No Lease 
                                          Nick Kovacevich - Month to month parking permit 
                                          Mark Cornell - No Lease 
                                          Jon Luy - No Lease 
                                          Susanne Coe - Month to month parking permit 
                                          David Richards - Expiring 30-year lease in October 
                                          Aaron McKeage - No Lease 
                                          Sara Catto - No Lease 
UNDER NEGOTIATION: Terms and Conditions  
Suggested Action: Discussion and possible action. It is assumed that whatever direction is 
given, that it 
will apply unilaterally to all similar tenants. 

 
2. CONFERENCE WITH LABOR NEGOTIATORS:  Pursuant to Government Code Section 54957.6. 

2.a. County Negotiators:  Greg Gillott, County Counsel, Chuck Iley, County Administrative 
Officer, Greg Ramirez, IEDA and Lisa Gaebe, Human Resources Director 
Employee Organization:  All Units  
Suggested Action: Discussion and possible action. 
 

3. CONFERENCE WITH COUNTY COUNSEL: EXISTING LITIGATION - {Government Code 
54956.9(d) 

3.a. Old Golden Oaks v. County of Amador, CA Court of Appeal, 3rd District, Case No. 
C099948.  
Suggested Action: Discussion and possible action. 

 
4. CONFERENCE WITH COUNTY COUNSEL: ANTICIPATED LITIGATION - {Government 
Code 54956.9(d) (2)} 

  4.a. Claim of Terry MacClanahan, Claim No. 24-06  
Suggested Action: Discussion and possible action. 
 

4.b. Claim of Janet Doumat, Claim No. 24-07.  
Suggested Action: Discussion and possible action. 

 
5. CONFERENCE WITH COUNTY COUNSEL: INITIATION OF LITIGATION - 
{GOVERNMENT CODE 54956.9(D) (4)}  

5.a. One Case.  
Suggested Action: Discussion and possible action. 
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6. CONFIDENTIAL MINUTES:  

6.a. Review and possible approval of the July 9, 2024 Confidential Minutes.  
Suggested Action: Approval. 
 

REGULAR SESSION  **9:00 A.M.**  
 
PLEDGE OF ALLEGIANCE:  
 
PUBLIC MATTERS NOT ON THE AGENDA: Discussion items only, no action to be taken. Any 
person may address the Board at this time upon any subject within the jurisdiction of the Amador County 
Board of Supervisors; however, any matter that requires action may be referred to staff and/or Committee 
for a report and recommendation for possible action at a subsequent Board meeting.  Please note - there is 
a three (3) minute limit per person. 
 
APPROVAL OF AGENDA: Approval of agenda for this date; any and all off-agenda items must be 
approved by the Board (pursuant to §54954.2 of the Government Code.) 
 
APPROVAL OF ITEMS ON THE CONSENT AGENDA:   Items listed on the consent agenda are 
considered routine and may be enacted by one motion.  Any item may be removed for discussion and 
possible action, and made a part of the regular agenda at the request of a Board member(s). 
 
7. REGULAR AGENDA:  

7.a. Encroachment Permit Application, Volcano Community Farmers Market  
Suggested Action: 1. Approve or deny the request for an Encroachment Permit for the 
Volcano Community Farmers Market 
2. Approve or deny the request for a waiver of the Encroachment Permit Fee 
3. Provide direction regarding use of County resources for traffic control operations 
BOS Memo Encroachment Permit Volcano Community Farmers Market.pdf 
Application for Encroachment Permit - Volcano Community Farmers Market.pdf 

7.b. Administrative Agency: An Agreement Amending a Joint Exercise of Powers Agreement 
Between the County of Amador, the City of Amador City, the City of Jackson, and the City 
of Sutter Creek for the Purpose of Creating an Agency for Implementing a Regional 
Wastewater Disposal Plan.  
Suggested Action: Discussion and possible action. 
Amended JPA-c1.PDF 
AMENDMENT TO THE JOINT EXERCISE OF POWERS AGREEMENT-c1-c1.docx 
ARSA_ Sample Resolution re Dissolution of ARSA-c1-c1.doc 

7.c. Presentation regarding programs, opportunities and resources offered by Amador College 
Connect.  
Suggested Action: Presentation only, no action requested 
Summary for BOS.docx 
K16 Program Presentation.pptx 
Computer Science Flyer (1).pdf 
THE ECE FLYER.pdf 

7.d. Landfill Compliance Projects: Class III Phase One Dual Extraction Wells Infrastructure 
upgrade  

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2752117/BOS_Memo_Encroachment_Permit_Volcano_Community_Farmers_Market.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2752118/Application_for_Encroachment_Permit_-_Volcano_Community_Farmers_Market.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2728869/Amended_JPA-c1.PDF
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2728870/AMENDMENT_TO_THE_JOINT_EXERCISE_OF_POWERS_AGREEMENT-c1-c1.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2728871/ARSA__Sample_Resolution_re_Dissolution_of_ARSA-c1-c1.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758393/Summary_for_BOS.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758394/K16_Program_Presentation.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758391/Computer_Science_Flyer__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758392/THE_ECE_FLYER.pdf
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Suggested Action: Approve scope of work and budget presented by staff. 
BOS Agenda Packet BVLF Well Upgrades 07.30.24 (1).pdf 

7.e. Discussion and possible action relative to approval of the Chairman's signature on a letter of 
opposition regarding the significant rent rate increases for residents of the North Shore 
Camanche Mobile Home Park.  
Suggested Action: Approve letter of opposition. 
Mobile Home Rent Appeal.pdf 
07152024 CRPAB re Appeal to Monthly Rent.pdf 

7.f. Review and possible approval of the July 9, 2024 Board of Supervisors Meeting Minutes and 
the July 16, 2024 Special Meeting Minutes.   
Suggested Action: Approval. 
July 9, 2024 DRAFT Minutes.docx 
July 16, 2024 DRAFT Special Meeting Minutes (Autosaved).docx 

 
8. PUBLIC HEARING:  **10:30 A.M.**  

8.a. Consideration of the Planning Commission’s recommendation to approve a proposed Zoning 
Ordinance Amendment (ZOA-24;6-1) which would add “farm breweries” as an allowed use 
in the A-G/Exclusive Agriculture (Williamson Act) zoning district, establish minimum 
planting densities for brewery-related crops, and establish regulations for farm brewery 
ancillary uses that are consistent with the ancillary uses allowed for wineries.  
Suggested Action: Following the public hearing, the Board may approve, deny, or modify the 
proposed amendment.  If the Board moves to approve the amendment, the findings in the staff 
report are recommended for inclusion with motion to approve. 
Staff Report - farm breweries.BOS.docx 
Proposed Farm Brewery Ordinance.07-23-24 BOS.docx 
PC Item packet - Farm Breweries.07-09-24 PC.pdf 

 
9. CONSENT AGENDA: Items listed on the consent agenda are considered routine and may be enacted 
by one motion. Any item may be removed for discussion and possible action, and made a part of the 
regular agenda at the request of a Board member(s). 

9.a. Sheriff's Office Motorola Solutions Agreement for Fiscal Year 2024/2025  
Suggested Action: Approval of Sheriff's Office Motorola Solutions Agreement 
Motorola Solutions Agreement.pdf 

9.b. Public Health requests the approval of Amended Agreement  for CA Public Health 
Workforce Career Ladder Education and Development Program.  
Suggested Action: Public Health requests the approval of Amended Agreement  for CA 
Public Health Workforce Career Ladder Education and Development Program.  This 
Amendment changes the total grant amount from $59,710.00 to $80,720.00. 
2024.07.23 Career Ladder Amended Agreement MEMO SIGNED.pdf 
2024.07.23 Career Ladder Amended Agreement 22-11295A1.pdf 

9.c. Public Health requests Approval of MOU between Amador County Public Health and the 
California Department of Public Health (CDPH) for the California Pathways into Public 
Health Initiative (PATHWAYS) Fellows/ Interns.  
Suggested Action: Public Health requests Approval of MOU between Amador County Public 
Health and the California Department of Public Health (CDPH) for the California Pathways 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2753215/BOS_Agenda_Packet_BVLF_Well_Upgrades_07.30.24__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2754999/Mobile_Home_Rent_Appeal.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2755000/07152024_CRPAB_re_Appeal_to_Monthly_Rent.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743045/July_9__2024_DRAFT_Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2746191/July_16__2024_DRAFT_Special_Meeting_Minutes__Autosaved_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2740128/Staff_Report_-_farm_breweries.BOS.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2740129/Proposed_Farm_Brewery_Ordinance.07-23-24_BOS.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2740130/PC_Item_packet_-_Farm_Breweries.07-09-24_PC.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2729891/Motorola_Solutions_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2730999/2024.07.23_Career_Ladder_Amended_Agreement_MEMO_SIGNED.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2731000/2024.07.23_Career_Ladder_Amended_Agreement_22-11295A1.pdf
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into Public Health Initiative (PATHWAYS) Fellows/ Interns. 
2024.07.23 MOU PATHWAYS FELLOW - MEMO SIGNED.pdf 
2024.07.23 Pathways MOU.pdf 

9.d. Behavioral Health 2nd Amendment to Agreement with BHC Sierra Vista FY 24-25, 25-26, 
26-27 to provide inpatient psychiatric placements   
Suggested Action: Approve and sign 2nd Amendment to Agreement 
Memo to BOS BHC Sierra Vista.pdf 
BHC Sierra Vista 2nd Amendment signed by Contractor.pdf 
BHC Sierra Vista signed agreement FY 18-21.pdf 
BHC Sierra Vista Executed 1st Amendment to agreement fy 21-24.pdf 
BHC Sierra Vista Executed Exemption 3.18.2024.pdf 

9.e. Airport Advisory Committee:  Approval of appointment/reappointments to the subject 
Committee as follows: 
Chris Floyd and Marvin Price as Regular Members-representing District I (reappointment) 
John B. Allen. Jr and Randy Ilich, as Regular Members-representing District II 
(reappointment) 
Jeff VanderMuellen, as a Regular Member-representing District III (new appointment) 
Renee Mikkelsen, as a Regular Member-representing District IV (new appointment) 
Richard Campbell and Jon Luy as Regular Members-representing District V (reappointment) 
*Terms coincide with the term of the Supervisor which the appointee represents.  
Appointment must be renewed if Supervisor is re-elected or a new Supervisor takes Office.*  
Suggested Action: Approve reappointments/appointments. 
Price Airport Advisory Committee App.pdf 
Floyd-Airport Advisory.pdf 
Ilich Airport Advisory Committee.pdf 
Allen Airport Advisory Committee Application.pdf 
VanderMeulen_Airport Advisory.pdf 
Mikkelsen-Airport Advisory.pdf 
Campbell-Airport Advisory.pdf 
Luy-Airport Advisory.pdf 

9.f. General Services Administration: Budget Increase Request for Economic Development to 
accommodate increased funding from the State for the Broadband project.  There are no 
General Funds being utilized here.  
Suggested Action: Approve the attached Budget Increase Request form. 
Budget Increase Request Memo 1120 3.12.24.pdf 
Budget Increase Request 7.23.24.pdf 

9.g. Sheriff’s Office Mid-Management Association (SOMMA) Amendment to Side Letter of 
Agreement B  
Suggested Action: Approve 
Memo SOMMA Side Letter.doc 
Resolution SOMMA for Side Letter 7.23.24.doc 
SOMMA Side Letter of Agreement B.pdf 
SOMMA Side Letter Agreement B_2024_v1.docx 
SOMMA 10.01.2024 3%.pdf 
SOMMA 10.01.2025  3%.pdf 
SOMMA 7.01.2024 5%.pdf 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2731980/2024.07.23_MOU_PATHWAYS_FELLOW_-_MEMO_SIGNED.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2731981/2024.07.23_Pathways_MOU.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2735341/Memo_to_BOS_BHC_Sierra_Vista.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2735342/BHC_Sierra_Vista_2nd_Amendment_signed_by_Contractor.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2735343/BHC_Sierra_Vista_signed_agreement_FY_18-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2735344/BHC_Sierra_Vista_Executed_1st_Amendment_to_agreement_fy_21-24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2735345/BHC_Sierra_Vista_Executed_Exemption_3.18.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2741944/Price_Airport_Advisory_Committee_App.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743797/Floyd-Airport_Advisory.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2741945/Ilich_Airport_Advisory_Committee.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2741946/Allen_Airport_Advisory_Committee_Application.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2750805/VanderMeulen_Airport_Advisory.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2755544/Mikkelsen-Airport_Advisory.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2749357/Campbell-Airport_Advisory.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2755543/Luy-Airport_Advisory.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2741725/Budget_Increase_Request_Memo_1120_3.12.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2741726/Budget_Increase_Request_7.23.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743321/Memo_SOMMA_Side_Letter.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743322/Resolution_SOMMA_for_Side_Letter_7.23.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743323/SOMMA_Side_Letter_of_Agreement_B.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743324/SOMMA_Side_Letter_Agreement_B_2024_v1.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743325/SOMMA_10.01.2024_3_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743326/SOMMA_10.01.2025__3_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743327/SOMMA_7.01.2024_5_.pdf
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9.h. Medical Case Management Registered Nurse pay rate and Fair Labor Standards Act (FLSA) 
designation correction.  
Suggested Action: Approve 
Memo - Medical Case Management Registered Nurse Fix pay rate RN.doc 
Medical Case Management Registered Nurse 6-24.pdf 
SEIU GENERAL UNIT 10.1.2023 Amended 7.23.2024.pdf 

9.i. Class A Commercial Driver's License Program Side Letter of Agreement for the Department 
of Transportation and Public Works Road Crew employees.  
Suggested Action: Approve 
Memo - Class A Drivers License Program.doc 
Class A CDL Program.docx 
Amador_County_SEIU_SL_Agmt_Class_A_Program_2024_.docx 

9.j. Deputy Sheriff's Association (DSA) Amendment to Side Letter of Agreement B  
Suggested Action: Approve 
Memo DSA Side Letter.doc 
Resolution DSA for Side Letter 7.23.24.doc 
DSA Side Letter Agreement 2024_B_v1.docx 
DSA 7.01.2024 5% Amended 7.23.2024.pdf 
DSA 10.01.2025 3%.pdf 
DSA 10.1.2024 3%.pdf 
DSASideLetter.pdf 

9.k. Public Health Nurse Status Change from Part-time to Full-time   
Suggested Action: Approve 
Memo - PHN Status Change PT to FT.doc 
BOS_Memo_Part-Time PHN  to Full-time 7.24.pdf 

9.l. General Services Administration: ITB 24-11 Dig Outs Project  
Suggested Action: 1) Award Invitation to Bid ITB 24-11 2024 Dig-Outs Project to George 
Reed, Inc., in an amount not to exceed $241,249.00 and; 2) Authorize the Board Chairman to 
sign the construction contract based upon the standard sample contract (attached) contingent 
upon County Counsel and the Transportation and Public Works Director’s approval and; 3) 
Delegate authority to the Transportation and Public Works Director to accept completion of 
the work and sign and record a Notice of Completion if no liens or stop notices have been 
served within the thirty (30) day period and; 4) Authorize the Board Chairman to sign the 
agreement and release of claims upon completion of the project and authorize the 
Transportation and Public Works Director to release retention and final payment to the 
contractor. 
ITB 24-11 BOS Memo 7.15.24.pdf 
ITB 24-11 Bid Receipt Log 7.11.24.pdf 
ITB 24-11 Bid Evaluation Sheet.pdf 
ITB 24-11 Bid Estimate Summary Sheet RV.pdf 
ITB 24-11 Dept. Evaluation Memo.pdf 
ITB 24-11 Sample Const. Contract.pdf 

9.m. Risk Management: Workplace Violence Prevention Plan  
Suggested Action: Approve the Workplace Violence Prevention Plan as required by Labor 
Code Section 6401.7. 
BOS memo WVPP.pdf 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743390/Memo_-_Medical_Case_Management_Registered_Nurse_Fix_pay_rate_RN.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743391/Medical_Case_Management_Registered_Nurse_6-24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2743392/SEIU_GENERAL_UNIT_10.1.2023_Amended_7.23.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744574/Memo_-_Class_A_Drivers_License_Program.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744575/Class_A_CDL_Program.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744576/Amador_County_SEIU_SL_Agmt_Class_A_Program_2024_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744611/Memo_DSA_Side_Letter.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744612/Resolution_DSA_for_Side_Letter_7.23.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744613/DSA_Side_Letter_Agreement_2024_B_v1.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744615/DSA_7.01.2024_5__Amended_7.23.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744616/DSA_10.01.2025_3_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744617/DSA_10.1.2024_3_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744774/DSASideLetter.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744662/Memo_-_PHN_Status_Change_PT_to_FT.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2744663/BOS_Memo_Part-Time_PHN__to_Full-time_7.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2750999/ITB_24-11_BOS_Memo_7.15.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2751000/ITB_24-11_Bid_Receipt_Log_7.11.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2751001/ITB_24-11_Bid_Evaluation_Sheet.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2751002/ITB_24-11_Bid_Estimate_Summary_Sheet_RV.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2751003/ITB_24-11_Dept._Evaluation_Memo.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2751004/ITB_24-11_Sample_Const._Contract.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2751953/BOS_memo_WVPP.pdf
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DRAFT WPV-Plan-General-Industry.pdf 

9.n. Seventh Amendment to the Contract for Medical Services for Inmates of Amador County 
Adult Detention Facility.  
Suggested Action: Approval. 
CFMG.pdf 

9.o. Probation Officers' Side Letter of Agreement   
Suggested Action: Approve 
Memo POA Side Letter.doc 
Resolution POA for Side Letter 7.23.24.doc 
Amador_County_POA_SL_Agmt_Contract_Amend_Ext_2024_v1.docx 
POA 10.01.2024 3% Amended 7.30.2024.pdf 
POA 10.01.2025 3% Amended 7.30.2024.pdf 
POA 7.01.2024 5%.pdf 

9.p. Consolidated salary schedule  
Suggested Action: Approve 
Memo-updated Consolidated Salary Schedule.doc 
Consolidated Salaries 10.1.2023 Amended 7.30.2024.pdf 

9.q. Surveying Department-request to set the date for a public hearing for a Public Utility 
Easement Abandonment as requested by Lynn McAuliffe, Kevin Silliman, and Bryan Saleen 
in relation to a Boundary Line Adjustment. The properties involved in said BLA and 
abandonment are located in Pioneer at South Chaparral Court. Assessor’s Parcel No.’s 032-
380-018 and 032-120-049.  
Suggested Action: Please adopt the Resolution, set the Public Hearing Date, and send out the 
Notices 
001S069.pdf 
001S073.pdf 
057M043.pdf 
001S068.pdf 
2024-002 ROI Abandonment PUE.docx 
2024-002notice for posting abandonment.docx 
highlighted Assessor maps.pdf 

9.r. Social Services: 1st Amendment to Family Urgent Response Services (FURS) Contract  
Suggested Action: Review and approve 1st Amendment to ensure continued, necessary 
services to community members.  
1st Amendment - Contract End 06.30.25.doc 

 
10.ADJOURNMENT: UNTIL TUESDAY, AUGUST 13, 2024 AT 9:00 A.M. (CLOSED SESSION 
BEGINS AT 8:30 A.M.)  In compliance with the Americans with Disabilities Act, if you are a disabled person and you need a disability-related 
modification or accommodation to participate in this meeting, please contact the Clerk of the Board staff, at (209) 223-6470 or (209) 257-0619 (fax).  Requests 
must be made as early as possible and at least one-full business day before the start of the meeting.  Assisted hearing devices are available in the Board 
Chambers for public use during all public meetings.  Pursuant to Government Code 54957.5, all materials relating to an agenda item for an open session of a 
regular meeting of the Board of Supervisors which are provided to a majority or all of the members of the Board by Board members, staff or the public within 
72 hours of but prior to the meeting will be available for public inspection, at and after the time of such distribution, in the office of the Clerk of the Board of 
Supervisors, 810 Court Street, Jackson, California 95642, Monday through Friday, between the hours of 8:00 a.m. and 5:00 p.m., except for County holidays. 
Materials distributed to a majority or all of the members of the Board at the meeting will be available for public inspection at the public meeting if prepared by 
the members of the Board or County staff and after the public meeting if prepared by some other person. Availability of materials related to agenda items for 
public inspection does not include materials that are exempt from public disclosure under Government Code sections 6253.5, 6254, 6254.3, 6254.7, 6254.15, 
6254.16, or 6254.22. 
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758281/001S069.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758282/001S073.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758283/057M043.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758284/001S068.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758285/2024-002_ROI_Abandonment_PUE.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758286/2024-002notice_for_posting_abandonment.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758287/highlighted_Assessor_maps.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2759516/1st_Amendment_-_Contract_End_06.30.25.pdf


Board of Supervisors Agenda Item Report

Submitting Department: General Services Administration 
Meeting Date: July 30, 2024

SUBJECT
COUNTY NEGOTIATORS: Chuck Iley & Jon Hopkins
PROPERTY: APN 044-010-116-000 – Hangar #30 Lucas
                     APN 044-010-116-000 – Hangar #38 MacClanahan
                     APN 044-010-116-000 – Hangar #44 Todd
                     APN 044-010-116-000 – Hangar #58 Maiorana
                     APN 044-010-116-000 – Hangar #60 Klingborg
                     APN 044-010-116-000 – Hangar #89 Paradis
                     APN 044-010-116-000 – Hangar #95 Regan
                     APN 044-010-116-000 – Hangar #98 Kovacevich
                     APN 044-010-116-000 – Hangar #104 Cornell
                     APN 044-010-116-000 – Hangar #110 Luy
                     APN 044-010-116-000 – Hangar #117 Coe
                     APN 044-010-116-000 – Hangar #155 Richards
                     APN 044-010-116-000 – Hangars #166 McKeage
                     APN 044-010-116-000 – Hangar #167 Catto
NEGOTIATING PARTIES: Chapman Lucas - No Lease
                                          Ray MacClanahan - No Lease
                                          Robert Todd - No Lease
                                          Anthony Maiorana - No Lease
                                          Paul Klingborg - Month to month parking permit
                                          Bob Paradis - No Lease
                                          Dennis Regan - No Lease
                                          Nick Kovacevich - Month to month parking permit
                                          Mark Cornell - No Lease
                                          Jon Luy - No Lease
                                          Susanne Coe - Month to month parking permit
                                          David Richards - Expiring 30-year lease in October
                                          Aaron McKeage - No Lease
                                          Sara Catto - No Lease
UNDER NEGOTIATION: Terms and Conditions

Recommendation:
Discussion and possible action. It is assumed that whatever direction is given, that it
will apply unilaterally to all similar tenants.

4/5 vote required:
No

Distribution Instructions:
Jon Hopkins, Dave Sheppard, Tacy Rouen

ATTACHMENTS
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
County Negotiators:  Greg Gillott, County Counsel, Chuck Iley, County Administrative Officer,  Greg Ramirez, IEDA
and Lisa Gaebe, Human Resources Director
Employee Organization:  All Units

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
N/A

ATTACHMENTS
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Old Golden Oaks v. County of Amador, CA Court of Appeal, 3rd District, Case No. C099948.

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
County Counsel, File

ATTACHMENTS
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Claim of Terry MacClanahan, Claim No. 24-06

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
County Counsel, File

ATTACHMENTS
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Claim of Janet Doumat, Claim No. 24-07.

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
County Counsel, File

ATTACHMENTS
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
One Case.

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
County Counsel, File

ATTACHMENTS
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Review and possible approval of the July 9, 2024 Confidential Minutes.

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
File

ATTACHMENTS
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Board of Supervisors Agenda Item Report

Submitting Department: Public Works 
Meeting Date: July 30, 2024

SUBJECT
Encroachment Permit Application, Volcano Community Farmers Market

Recommendation:
1. Approve or deny the request for an Encroachment Permit for the Volcano Community Farmers Market
2. Approve or deny the request for a waiver of the Encroachment Permit Fee
3. Provide direction regarding use of County resources for traffic control operations

4/5 vote required:
No

Distribution Instructions:
normal

ATTACHMENTS
 BOS Memo Encroachment Permit Volcano Community Farmers Market.pdf
 Application for Encroachment Permit - Volcano Community Farmers Market.pdf
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AMADOR COUNTY COMMUNITY DEVELOPMENT AGENCY 
TRANSPORTATION & PUBLIC WORKS 
  

 
                     COUNTY ADMINISTRATION  CENTER •  810 COURT STREET  •  JACKSON, CA 95642-2132 
 

 
PHONE:  (209) 223-6429 

FAX:  (209) 223-6395 
WEBSITE:  www.amadorgov.org 

EMAIL:  PublicWorks@amadorgov.org 
 

MEMORANDUM 
 

TO: Board of Supervisors 
  
FROM: Richard Vela, Director of Transportation and Public Works 
  
DATE: July 30, 2024 
  
SUBJECT: Encroachment Permit Application, Volcano Community Farmers Market 
  
CONTACT: Richard Vela (223-6457) 

 
Overview 
The Department has received an Application for Encroachment Permit from the Amador Farmers Market 
(AFM) for the Volcano Community Farmers Market. The request is to close half of Consolation Street and 
all of Main Street from 10:00 am to 3:00 pm to allow local vendors to sell locally farmed and produced 
products. The farmers market would occur on the third Sunday of each month from August through 
December of this year. The closures would be of Main Street between National Street and Consolation 
Street and half of Consolation Street between Charleston Road and Jerome Street. A detour would be in 
place to direct traffic through Volcano. Manned traffic control would be in place on Consolation Street to 
direct traffic through the one-lane section to accommodate traffic coming from and going to Charleston 
Road.  The attached application material provides detail of the proposed road closures and traffic control. 
 
The applicant is requesting permission to use signage and barricades provided by the Department to 
facilitate their traffic control operation. The Department has done this with only one event, the annual 
Cannonball Run Car Show and Independence Day Parade in Volcano sponsored by the Volcano 
Community Association. This practice has been in place for many years. However, it is not the preferred 
practice for the Department and it is not recommended to expand the practice, especially for a 
reoccurring monthly event. The Department suggests that Volcano Community Farmers Market work with 
the Volcano Community Association and purchase the necessary traffic control items and keep them in 
Volcano to use for the various events that may occur in the community. 
 
The applicant is requesting a waiver of the Encroachment Permit Fee ($625).  Typically, when the 
Department considers special event encroachment applications, if the applicant is a non-profit 
organization the fee is typically waived. In this case, the applicant, AFM, is not a non-profit organization. 
 
Because the encroachment permit application is for a multiple date event, Chief Administrative Officer 
Chuck Iley recommended the Board of Supervisors approved or deny issuance of the encroachment 
permit. The Board of Supervisors is also asked to act on the fee waiver request.  
  
Requested Actions: 

1. Approve or deny the request for an Encroachment Permit for the Volcano Community Farmers 
Market 

2. Approve or deny the request for a waiver of the Encroachment Permit Fee 
3. Provide direction regarding use of County resources for traffic control operations 

 
Fiscal Impact 
Loss of revenue if fee is waived, monthly expenditures if County traffic control resources are used. 

Attachments: Application for Encroachment Permit, Volcano Community Farmers Market 19
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Volcano Community Farmers Market

P.O. Box 109, Volcano, CA 95689

Mr. Richard Vela
Director of Public Works
County of Amador
810 Court St.
Jackson, CA 95642

15 July 2024
Dear Mr. Vela,
Attached is an Encroachment Permit for the Volcano Community Farmers Market in Volcano, CA. 
The nature of the permit is to close half of Consolation Street and all of Main Street from 10:00 a.m. to
3:00 p.m. allowing local vendors to sell locally farmed and produced products. The Volcano
Community Farmers Market will host a Farmers Market in Volcano every third Sunday for the months
of July, August, September, October, November and December (July 21, August 18, September 15
October 20, November 17 and December 15.) The Encroachment Permit is requesting a closure of
Main St. between National St. and Consolation St. and half closure of Consolation St between
Charleston St. and Jermome St. Detour signs will be used to direct vehicles to:

● Rams Horn Grade - Detour signs will be at Main St., Jerome St., and Consolation St.
● Pine Grove - Volcano Road - Detour signs will be placed at Consolation St., National St., and

Main St.
● Charleston St - Detour Signs will be placed at Consolation St., Jerome St., National St., and

Main St.

Four removable barricades will be used to close Main St and Consolation St. Two full barricades will
be used to close Main St. One barricade will be placed at Main St. and National Street, the second at
Main St. and Consolation St. Two half barricades will be used to close the south half of Consolation
St. One half barricade will be placed at Consolation St. and Charleston while the second half
barricade will be placed at Consolation St and Jerome St. The center- line on Consolation will have
cones that will prevent vehicle access the south lane of Consolation St., therefore allowing safe
access to vendors for pedestrians. All barricades are removable allowing emergency vehicles to
pass through, if necessary. Traffic may present an issue on the North side of Consolation St. due to
one-way traffic traveling up and down Charleston St.. As a result, we will provide volunteer traffic
control at Consolation St. and Charleston St. as well as Jerome St. and Consolation St. to direct traffic
coming down Charleston St. and traffic going up Charleston St. We believe our plan for placing
barricades, detours and cones will keep traffic moving through town during the short portion of time
half of Consolation St. and Main St. are closed to traffic.

In the short-term, we would again like to ask for permission to use Public Works signage and
barricades to ensure that our traffic control operation is efficient and clear to the public with the
intention of purchasing signage that will be used by The Volcano Community Farmers Market and
others requesting special purpose road closure in Volcano.

Finally, the Vendor fees for the Volcano Community Farmers Market go into the general fund for the
Amador Farmers Market (AFM). The limited funds collected by AFM are used to pay staff, operating
expenses and as well advertisement for the AFM’s. We believe that the AFM supports and
encourages the idea of staying local. To AFM, this means producing local, selling local and
benefitting local both from the producers point of view and the consumers point of view. AFM meets
this goal by providing a venue for local comunity to meet local vendors in an environment that benefits
the producer, vendors and community. In that vein, AFM is requesting a waiver of the Encroachment
Permit Fees to keep costs low, which, in the end, result in lower cost to the local consumer. Finally, I
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will provide your office with proof of liability insurance from our insurance company and we include the
county added as an additional insured as a standard part of our liability insurance. However, the cost
for providing this documentation is approximately $100. Therefore, we propose that If Public Works
can grant this waiver, we will spend the $100 to request the documentation that shows the County as
“Additionally Insured”.
Please feel free to call me if you have any questions. Thank you for your consideration of this
request.

Sincerely,

Thomas Henderson

Amador Farmers Market, Board Member

(209) 597-9337
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Administrative Agency: An Agreement Amending a Joint Exercise of Powers Agreement Between the County of
Amador, the City of Amador City, the City of Jackson, and the City of Sutter Creek for the Purpose of Creating an
Agency for Implementing a Regional Wastewater Disposal Plan.

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
County Counsel, File, Auditor-Controller

ATTACHMENTS
 Amended JPA-c1.PDF
 AMENDMENT TO THE JOINT EXERCISE OF POWERS AGREEMENT-c1-c1.docx
 ARSA_ Sample Resolution re Dissolution of ARSA-c1-c1.doc

25
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82456.00000\42389342.1
1

AMENDMENT TO THE JOINT EXERCISE OF POWERS AGREEMENT BETWEEN THE 
COUNTY OF AMADOR, THE CITY OF AMADOR CITY, AND THE CITY OF SUTTER 

CREEK 

This Amendment to the Joint Exercise of Powers Agreement between the County of 
Amador, the City of Amador City, and the City of Sutter Creek (“Amendment”) is entered into 
this ____ day of ___________, 2024, by and between the County of Amador, the City of Amador 
City, and the City of Sutter Creek, hereinafter collectively referred to as “members.” 

RECITALS

WHEREAS, on September 19, 1978, the County of Amador and the cities of Amador City, 
Jackson, and Sutter Creek entered into a joint powers agreement (“Agreement”) to establish the 
Amador Regional Sanitation Authority (“ARSA” or “JPA”) and implement a regional wastewater 
disposal plan; and 

WHEREAS, on November 15, 1982, the agreement was amended in its entirety to remove 
the City of Jackson as a member (the “Amended Agreement”); and 

WHEREAS, the members desire to further amend the Amended Agreement to allow for 
the City of Sutter Creek to succeed ARSA for all purposes upon termination and dissolution of the 
JPA.

NOW, THEREFORE, the Board of Supervisors of the County of Amador, and the City 
Councils of the Cities of Amador City and Sutter Creek, for and in consideration of the mutual 
promises and agreements herein contained do agree as follows: 

TERMS

1. Subparagraph 9.1(a) of Article IX of the Amended Agreement is hereby amended in its 
entirety to read as follows: 

“(a) This amended agreement shall continue until terminated by agreement of a majority 
of the members hereof; provided, however, that should the City of Sutter Creek become successor-
in-interest to ARSA for all purposes (pursuant to Subparagraph 9.1(b)), then the City of Sutter 
Creek must be one of such members agreeing to terminate and dissolve ARSA.  The parties may 
agree to terminate by resolution of the member agencies’ governing bodies.”  

2. Subparagraph 9.1(b) of Article IX of the Agreement is hereby amended in its entirety to 
read as follows: 

“(b) The member agencies may, pursuant to subparagraph 9.1(a), agree to terminate the 
JPA to dissolve ARSA and authorize the City of Sutter Creek to succeed ARSA for all purposes.  
Should the City of Sutter Creek be intended to succeed ARSA, the City of Sutter Creek shall first 
give permission to the other member agencies to proceed with the dissolution before dissolution 
occurs. ARSA shall otherwise dissolve and terminate as set forth in subparagraph (a) hereof. In 
such case, the City of Sutter Creek shall have the legal power and authority to be the successor-in-
interest to ARSA, for all purposes.  The City of Sutter Creek shall then operate, maintain, and pay 
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for the Regional Outfall and assume all duties previously borne by ARSA, as its successor in 
interest to ARSA.  Nothing shall preclude the City of Sutter Creek from entering into separate 
agreements or arrangements with the City of Amador City or the County of Amador with respect 
to costs for such wastewater treatment services.”  

3. Section 9.2 of Article IX of the Agreement is hereby deleted in its entirety.
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IN WITNESS WHEREOF, the members hereof have caused this Amendment to be 
executed by their duly authorized officers, on the first date listed above.

CITY OF SUTTER CREEK 

___________________________

[name], [title]

ATTEST:

___________________________

[name], [title]

CITY OF AMADOR CITY 

___________________________

[name], [title]

ATTEST:

___________________________

[name], [title]

COUNTY OF AMADOR 

___________________________

[name], [title]

ATTEST:

___________________________

[name], [title]
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RESOLUTION NO. _________

A RESOLUTION OF THE [CITY COUNCIL/BOARD OF SUPERVISORS]
OF THE [CITY/COUNTY] OF _________ AGREEING TO TERMINATE 

AND DISSOLVE THE AMADOR REGIONAL SANITATION 
AUTHORITY (ARSA) AND AUTHORIZING CITY OF SUTTER CREEK 

TO BECOME ARSA’S SUCCESSOR-IN-INTEREST FOR ALL 
PURPOSES

WHEREAS, the Amador Regional Sanitation Authority (“ARSA”) is a public entity 
formed pursuant to a certain Joint Exercise of Powers Agreement, as amended, (“JPA”) in 
accordance with Government Code section 6500 et seq.; and

WHEREAS, ARSA is currently comprised of three member entities, namely, the County 
of Amador, the City of Amador, and the City of Sutter Creek; and

WHEREAS, on ___________, 2024, the JPA was amended (“Operative JPA”) to modify 
Paragraphs 9.1 and 9.2, to allow termination of ARSA and allow the City of Sutter Creek to 
become a successor-in-interest to ARSA for all purposes; and

WHEREAS, all necessary conditions precedent have been completed and satisfied, 
including any and all formal assignments and/or transfers to the City of Sutter Creek, of all of 
ARSA’s rights, duties, contracts, assets, liabilities, monies, property (both real and personal); and

WHEREAS, pursuant to the 2024 Amendment, the member agencies now desire to make
the City of Sutter Creek the successor-in-interest to ARSA, for all purposes, and to terminate the 
operative JPA. 

NOW, THEREFORE, THE [CITY COUNCIL/BOARD OF SUPERVISORS] OF 
THE [CITY/COUNTY] OF ________ RESOLVES AS FOLLOWS:

Section 1. That the [City/County of ________] hereby agrees to terminate the 
Operative JPA to dissolve ARSA, and further agrees that the City of Sutter Creek shall become 
ARSA’s successor-in-interest for all purposes.

Section 2. That, pursuant to Paragraph 9.1 of the Operative JPA, the effective date of 
such termination of ARSA and succession by the City of Sutter Creek shall be the date that the 
second member agency under the operative JPA adopts a resolution to this effect (provided that 
one such member agency must be the City of Sutter Creek).
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Section 3. That the [City Manager/County Administrative Officer] is hereby 
authorized to execute any documents (including any agreement memorializing such termination), 
and take any other actions reasonably necessary, to effectuate and implement the orderly and 
timely succession of City of Sutter Creek and the dissolution and termination of ARSA.

Section 4. This Resolution shall take effect upon its adoption.

PASSED AND ADOPTED by the [City Council/Board of Supervisors] of the 
[City/County] of _______ this ___ day of _________, 2024, by the following vote: 

AYES:

NOES:

ABSENT:

ABSTAIN:

[name], [Title]

ATTEST:

[name], [City Clerk/Clerk to the Board]
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Presentation regarding programs, opportunities and resources offered by Amador College Connect.

Recommendation:
Presentation only, no action requested

4/5 vote required:
No

Distribution Instructions:
N/A

ATTACHMENTS
 Summary for BOS.docx
 K16 Program Presentation.pptx
 Computer Science Flyer (1).pdf
 THE ECE FLYER.pdf
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Amador College Connect is a local nonprofit located at 1 Prosperity Ct. in Sutter Creek located 
just off Prospect Drive. Amador College Connect aims to service students in rural areas to 
achieve their academic and career goals. Our two new Career Technical Education (CTE) 
programs are funded by the K16 Grant, a California grant focused on streamlining educational 
pathways and into careers. These programs solve equity issues and improve career readiness 
for students by partnering with colleges, K-12 schools and other community partners.
The first CTE program is for students interested in Early Childhood Education (ECE).
Objective: Help students obtain an Assistant teaching Permit and open more opportunities for 
them in the ECE field.
Coursework: Participants will be enrolled in and take 2 courses, 3 units each at Columbia 
College. The courses are online.

● CHILD 1: Child Growth & Development in the Fall 2024 Semester
● CHILD 22: Child, Family & Community in the Spring 2025 Semester

Students will also complete 200 hours of on-the-job training with community partners. The 
Resource Connection, Amador Child Care Council and Calaveras Child Care Council will help 
us connect students to places where they can do this training. 

● Required for students to complete 6 hours a week of on-the-job training
○ In 3 hour increments 

Support: Students have the Amador College Connect center and Columbia College support 
services to help them succeed. The K16 Outreach and Enrollment Technician will send out 
weekly check-ins with students in conjunction with the professor’s check-ins as well.
Outcomes: Students will obtain an Assistant Teaching Permit and be prepared for a career in 
education.
Incentives: Students will receive a $500 reimbursement from Amador College Connect. Other 
community partners will be giving students incentives as well.
The second CTE program is for students interested in Computer Science and Technology.
Objective: Help students find careers in Computer Science and Technology and help them 
obtain a Computer Network Specialist Certification.
Coursework: Students will be enrolled in 5 classes total over 2 semesters. All classes are 3 
units each.

● COMP 40 Intro to PC Hardware
● COMP 41 PC Hardware
● COMP 42 PC Operating Systems

○ All of these courses will be completed in the Fall 2024 semester
● COMP 50 Intro to Security
● COMP 61 Windows Server Network Infrastructure

○ All of these courses will be completed in the Spring 2025 semester
● On-the-job training with Volcano Communications

○ June 9 - June 27
Support: Students have the Amador College Connect center and Columbia College support 
services to help them succeed. The K16 Outreach and Enrollment Technician will send out 
weekly check-ins with students in conjunction with the professor’s check-ins as well.
Outcomes: Students will obtain a Computer Network Specialist Certification and have the skills 
to have a job in technology or computer science.
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Incentives: Amador College Connect will give students a $500 award at the end of the 
program, after completion.
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Amador
College
Connect

Andrew Gardner, K16 Program Director
Mia Huss, K16 Outreach and Enrollment Technician

7/30/2024
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What is Amador College 
Connect? (ACC)
● Local nonprofit located in Sutter Creek

○ 1 Prosperity Ct. just off of Prospect Dr.
● Free support services

○ Financial aid
○ Scholarships

■ Mental Health Services Act (MHSA) 
■ Jackson Rancheria

○ Applications
○ Peer mentorship
○ Tutoring
○ Exam proctoring
○ Computer labs

52



● Senator Marie Alvarado-Gil
○ Grant applications
○ Awarded 

● This grant meets the needs of Amador 
County and surrounding areas

● Streamlines equitable pathways that 
meet regional workforce needs
○ Early Childhood Education
○ Computer Science and Technology

● Work with regional partners and 
enhance student success

Origins of The K16 program
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Early Childhood Education & Computer Science and 
Technology pathways Funded by the K16 Grant

Our New
Programs
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Early 
Childhood 
Education

01

56



● A FREE one year program
● Collaboration with Columbia College
● Earn an Assistant Teaching Permit to work in the ECE field

○ First permit/credential you must get in CA to work in early 
childhood development

● Students will:
○ Complete 1, 3 unit course in the Fall Semester

■ Starts August 28
■ Child Growth & Development

○ Complete 1, 3 unit course in the Spring Semester
■ Child, Family & Community

○ Complete 200 hours of hands on, on the job training with 
community organizations
■ Working with Amador Child Care Council, Calaveras 

Child Care Council and The Resource Connection
● Students can receive $500 reimbursement after program completion

○ Other community organizations have financial incentives

Early Childhood Education
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● Secure jobs with local agencies like First 5, Headstart, etc.
● This is the start of the many permits and certifications in the state of CA in Early Childhood 

Education (ECE)

Early childhood Education

Source: State of California
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Computer Science 
& Technology

02
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● A FREE one year program
● Collaboration with Columbia College
● Earn a Computer Network Specialist certification
● Students will:

○ Begin 3 courses in Fall Semester
■ Starts in mid-August
■ Intro to PC Hardware, PC Hardware and 

PC Operating Systems
● 3 units each, 9 units total

○ Begin 2, 3 unit courses in the Spring Semester
■ Intro to Security, Windows Server 

Network
○ Complete in a 3 week on the job training

■ With Volcano Communications Group
● A $500 reimbursement for students after program 

completion

Computer Science & Tech
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CREDITS: This presentation template was created 
by Slidesgo, including icons by Flaticon and 
infographics & images by Freepik

Thank You!
Questions?

amadorcollegeconnect.com 
209-217-8239
1 Prosperity Ct, Sutter Creek, CA

Amador College Connect & @amadorcollege
amadorcollegeconnect.com
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ARE YOU LOOKING FOR AARE YOU LOOKING FOR A  

CAREER IN COMPUTERCAREER IN COMPUTER
SCIENCE?SCIENCE?

Courses continue in the Spring 2025 Semester: COMP 50
Intro to Security and COMP 61 Windows Server Network
Infrastructure

WHAT YOU WILL DOWHAT YOU WILL DO
Students who enroll in and complete the Computer Network
Specialist Course Program will receive all levels of support
through Amador College Connect and Columbia College.

Courses begin in the Fall 2024 Semester: COMP 40 Intro to
PC Hardware, COMP 41 PC Hardware, and COMP 42 PC
Operating Systems

After successfully completing 5 courses, students will begin
the intensive 3 week on the job training with Volcano
Communications Group from June 9-27, 2025.

11

22

33

44

STUDENTS WHO SUCCESSFULLY COMPLETE THIS ONE-STUDENTS WHO SUCCESSFULLY COMPLETE THIS ONE-
YEAR CAREER EDUCATION PROGRAM WILL RECEIVE AYEAR CAREER EDUCATION PROGRAM WILL RECEIVE A

$500 COMPLETION AWARD AND REIMBURSEMENT$500 COMPLETION AWARD AND REIMBURSEMENT

NEXT STEPS:NEXT STEPS:
Contact Amador College Connect NOW!

1 Prosperity Court in Sutter Creek, CA at the corner of Ridge Rd and
Prospect Dr.

Phone: 209-217-8239 Website: amadorcollegeconnect.com
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209-217-8239

Are you looking for a career in Early
childhood education (ECE)?

Complete 2 courses: CHILD 1: Child Growth &
Development and CHILD 22: Child, Family, & Community

starting in the Fall 2024 Semester!

This program is designed to help you obtain an
Assistant Teaching Permit which will open more doors

in the ECE field! This opportunity is FREE to you!

Complete 200 hours of on-the-job training with
community partners in the ECE field!

Want to learn more?
Students who successfully complete this one-year Career

Education Pathway Program will receive a $500 Completion
Award and Reimbursement and other incentives from

community organizations!

amadorcollegeconnect.com

1 Prosperity Court in Sutter Creek, CA at the

corner of Ridge Road and Prospect Drive

Contact Amador College Connect!

What you will do

Students from Amador and Calaveras Counties will
receive one-on-one support from Amador College

Connect and Columbia College Staff!

63



Board of Supervisors Agenda Item Report

Submitting Department: Waste Management 
Meeting Date: July 30, 2024

SUBJECT
Landfill Compliance Projects: Class III Phase One Dual Extraction Wells Infrastructure upgrade

Recommendation:
Approve scope of work and budget presented by staff.

4/5 vote required:
No

Distribution Instructions:
GSA/Board Clerk/WM

ATTACHMENTS
 BOS Agenda Packet BVLF Well Upgrades 07.30.24 (1).pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Discussion and possible action relative to approval of the Chairman's signature on a letter of opposition regarding the
significant rent rate increases for residents of the North Shore Camanche Mobile Home Park.

Recommendation:
Approve letter of opposition.

4/5 vote required:
No

Distribution Instructions:
Board Clerk, Clifford Chan, EBMUD General Manager

ATTACHMENTS
 Mobile Home Rent Appeal.pdf
 07152024 CRPAB re Appeal to Monthly Rent.pdf
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June 29, 2024

Mr. Clifford Chan
General Manager
East Bay Municipal Utility District
EBMUD Administration
375 11th Street 
Oakland, CA 94607-4240

Dear Mr. Chan,

This letter is sent on behalf of the Camanche Park Regional Advisory Board (CPRAB) with regard to
the Camanche mobile home park rent rate index for the coming 2025 rent year.  The CRPAB was
created in 1986 by joint agreement between EBMUD and the three local counties. One of the chief
responsibilities of the CRPAB is to advise EBMUD regarding appropriate rates for recreation and other
services at Camanche Recreation Area.  

During the March 21, 2024 meeting, the CRPAB introduced and passed several motions with respect to
the Camanche mobile home park rent rates. 

 Acceptance of the 2025 Camanche Proposed Recreation Fees with disapproval of the mobile
home park rate index. 

 A motion to request that EBMUD staff strongly consider the recommendation from the CRPAB
for an amendment to the Camanche mobile home park rent rates keeping the HUD/FMR as a
base calculation with limits of no less than an increase of 2%, no more than 5% for the 2025
calendar year.

 A motion to request that EBMUD staff continue to keep the CRPAB up to date on the status of
the  process  of  the  mobile  home  park  rate  determination  proposal  at  each  stage  of  its
advancement by e-mail. 

 A motion to allow chair, Ryan Peek, authority to submit an appeal on behalf of the board in the
event of the rejection of the mobile home rate increase as proposed. 

On March 25, 2024 the CRPAB was informed via e-mail that the above recommendations would be
presented to the EMBUD Board of Directors for consideration during the Budget Workshop on May
28, 2024 in Oakland, California. 

On June 25, 2024 the CRPAB was informed via e-mail that these same recommendations were not
advanced as a staff recommendation and consequently not adopted by the EBMUD Board of Directors
during the Budget Workshop.  
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The mobile home park rates are based on the HUD FMR which has no floor or ceiling to the annual
rate increase; the increase for the 2024 calendar year was 12.5%, and it is our understanding that past
rent  increases  have  never  exceeded  8%.  Since  learning  of  the  rate  increase  for  2024  during  the
November 16, 2023 meeting, the CRPAB has heard from many residents of the Camanche mobile
home park who expressed their concerns to the Board in person. The Board views the 12.5% increase
as excessive and out of line with other inflationary indexes. Many of the residents of the mobile home
park are elderly and on fixed incomes, and an aggressive rate increase represents a significant financial
hardship. Further, the process which is currently in place for determining rent rate increases has no cap
and there is nothing preventing excessively high rate increases in the future which will compound the
hardship placed on residents.

The  CRPAB  has  been  consistent  in  the  recommendation  to  use  the  HUD/FMR  as  the  baseline
calculation with limits to the annual increase of no less than 2% and no greater than 5%. We feel that
this is the best way to ensure that future rent changes are within reason in spite of the occasionally
volatile nature of the HUD/FMR index.

In  keeping with  the  appeals  process  outlined  in  the  Camanche Regional  Park Board  JPA and the
motions passed during the March 21, 2024 Board meeting, this letter is intended to serve as a formal
appeal  to  the  EBMUD  Board  of  Directors  decision  during  the  May  28,  2024  Budget  Workshop
Meeting. 

The CRPAB again issues the recommendation that the HUD/FMR be used as the baseline calculation
with limits  to the annual  increase of no less than 2% and no greater than 5% beginning with the
upcoming 2025 recreation year. 

Your  consideration  in  adopting  these  recommendations  at  the  soonest  possible  opportunity  is
respectfully requested. In addition we request that we continue to be kept informed of any decision on
this matter in a timely manner.

With Best Regards,

Ryan G. Peek
Camanche Regional Park Advisory Board Chair
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July 15, 2024 

Ryan Peek, Chairman 

Camanche Regional Park Advisory Board 

15083 Camanche Parkway South 

Valley Springs, CA 95252 

Dear Mr. Peek: 

I have received your letter dated July 15, 2024 appealing the East Bay Municipal Utility District 

Board of Directors (Board) decision not to adopt the Camanche Regional Park Advisory Board 

(CRPAB) proposed cap on monthly rent for the Camanche mobilehome parks. 

The Board resolution forming the CRPAB describes the process by which CRPAB members 

may appeal a proposed action of EBMUD concerning the administration of Camanche. This 

process states that the action of the Board shall be final. The CRPAB proposal was presented to 

the Board for consideration during the March 21, 2024 Budget Workshop. The Board, after 

hearing the proposal, chose not to adopt the CRPAB proposal to cap monthly mobilehome rent, 

and to leave the current rent formula in place for 2025. The Board subsequently adopted the fees 

at its June 11, 2024 Board meeting.  

The CRPAB appeal of the Board decision is denied. If you have any questions, please contact 

Chuck Beckman at (209) 772-8203.  

Sincerely, 

Clifford Chan 
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Review and possible approval of the July 9, 2024 Board of Supervisors Meeting Minutes and the July 16, 2024 Special
Meeting Minutes. 

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
File

ATTACHMENTS
 July 9, 2024 DRAFT Minutes.docx
 July 16, 2024 DRAFT Special Meeting Minutes (Autosaved).docx
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July 9, 2024-DRAFT MINUTES 1

Amador County Board of Supervisors
ACTION MINUTES

REGULAR MEETING

DATE: Tuesday, July 9, 2024
TIME: 9:00 a.m.
LOCATION: County Administration Center, 810 Court Street, Jackson, 

California 

The Board of Supervisors of the County of Amador met at the County Administration Center, 810 
Court Street, Jackson, California, on the above date pursuant to adjournment, and the following 
proceedings were had, to wit:

Present on Roll Call:

Brian Oneto, District V – Chairman
Patrick Crew, District I –Vice-Chairman (attended via zoom)
Frank U. Axe, District IV
Richard M. Forster, District II
Jeff Brown, District III Jeff Brown, District III

Staff: Charles T. Iley, County Administrative Officer
Glenn Spitzer, Deputy County Counsel
Heather Peek, Deputy Clerk of the Board

Absent: None

NOTE: These minutes remain in Draft form until approved by Minute Order at the next regular meeting of 
the Board of Supervisors. Any packets prepared by County Staff are hereby incorporated into these minutes 
by reference as though set forth in full.  Any staff report, recommended findings, mitigation measures, 
conditions, or recommendations which are referred to by Board members in their decisions which are 
contained in the staff reports are part of these minutes by reference only.  Any written material, petitions, 
packets, or comments received at the hearing also become a part of these minutes by reference.

CLOSED SESSION may be called for labor negotiations (pursuant to Government Code 
§54957.6), personnel matters (pursuant to Government Code §54957), real estate 
negotiations/acquisitions (pursuant to Government Code §54956.8), and/or pending or potential 
litigation (pursuant to Government Code §54956.9). At 8:30 a.m., the Board convened into 
closed session.
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July 9, 2024-DRAFT MINUTES 2

CONFERENCE WITH LABOR NEGOTIATORS: Pursuant to Government Code Section 
54957.6.

County Negotiators:  Greg Gillott, County Counsel, Chuck Iley, County Administrative Officer, 
Greg Ramirez, IEDA and Lisa Gaebe, Human Resources Director
Employee Organization:  All Units 
Suggested Action: Discussion and possible action.

ACTION: Nothing to report.  

CONFERENCE WITH COUNTY COUNSEL: EXISTING LITIGATION - {Government 
Code 54956.9(d)

In Re: National Prescription Opiate Litigation; U.S. District Court, Northern District of Ohio 
Eastern Division, Case No. 1:17-MD-2804. 
Suggested Action: Discussion and possible action.

ACTION: Direction given to staff.

CONFERENCE WITH COUNTY COUNSEL: ANTICIPATED LITIGATION -
{Government Code 54956.9(d) (2)}
Claim of Brandon McClane, Claim No. 24-08. 
Suggested Action: Discussion and possible action.

ACTION: Update given.

Confidential Minutes: Review and possible approval of the June 25, 2024 Confidential Minutes.

ACTION:  Direction given pursuant to the following motion. 

MOTION: It was moved by Supervisor Axe, seconded by Supervisor Brown and 
carried unanimously, to approve the June 25, 2024 Confidential Minutes.

PLEDGE OF ALLEGIANCE: Chairman Oneto led the Board and the public in the Pledge of 
Allegiance.

Chairman Oneto announced that Supervisor Crew will be participating via ZOOM due to a health 
matter.  The following vote was called to approve the emergency exception to participate remotely. 

MOTION:  It was moved by Supervisor Axe, seconded by Supervisor Brown and 
unanimously carried to approve the remote participation of Supervisor Crew due to a health 
matter.  
Ayes:  Supervisors Axe, Brown, Forster, Oneto and Crew
Noes:  None

PUBLIC MATTERS NOT ON THE AGENDA: Discussion items only, no action to be taken.  
Any person may address the Board at this time upon any subject within the jurisdiction of the 
Amador County Board of Supervisors; however, any matter that requires action may be referred 
to staff and/or Committee for a report and recommendation for possible action at a subsequent 
Board meeting.  Please note - there is a three (3) minute limit per person.

There were no public comments.
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July 9, 2024-DRAFT MINUTES 3

AGENDA:  Approval of agenda for this date; any and all off-agenda items must be approved by 
the Board (pursuant to §54954.2 of the Government Code.)

ACTION:    Direction given pursuant to the following motion. 

MOTION:  It was moved by Supervisor Axe, seconded by Supervisor Brown and
carried unanimously to approve the agenda as presented.
Ayes:      Supervisors Oneto, Crew, Forster, Axe, Brown
Noes:      None
Absent:  None

CONSENT AGENDA: Items listed on the consent agenda are considered routine and may be 
enacted by one motion.  Any item may be removed for discussion and possible action, and made a 
part of the regular agenda at the request of a Board member(s).

Chairman Oneto requested the following item to be pulled from the Consent Agenda for regular 
discussion as item 5a.1:

General Services Administration: RFQ 24-08 Architectural Design Services and Cost Analysis for 
Pickleball/Tennis/Basketball Courts and Ball Field Lighting.
Suggested Action: 1) Award RFQ 24-08 to Lumos & Associates for Architectural Services for 
Pickleball/Tennis/Basketball Courts and Ball Field Lighting in an amount not to exceed $32,120.00 
for basic services and; 2) Authorize the General Services Director and County Counsel to negotiate 
final terms and conditions based upon the sample agreement attached and; 3) Authorize the 
Chairman to execute the Professional Architectural Agreement contingent upon the Director of 
General Service and County Counsel’s approval.

ACTION: Direction given pursuant to the following motion.

MOTION: It was moved by Supervisor Forster, seconded by Supervisor Brown and
carried unanimously to approve the consent agenda as amended.

Ayes:      Supervisors Oneto, Crew, Forster, Axe, Brown
Noes:      None
Absent:  None

REGULAR AGENDA

Amador Resource Conservation District (ARCD): Presentation providing an update of recent and 
planned activities of the Amador Resource Conservation District (ARCD), Amador Fire Safe 
Council (AFSC) and the Natural Resource Conservation Service (NRCS).

Ms. Amanda Watson. Amador Resource Conservation District Executive Director, addressed the 
board and provided a presentation regarding coordinated natural resource management in Amador 
County.

ACTION: Presentation only.
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July 9, 2024-DRAFT MINUTES 4

General Services Administration: RFQ 24-08 Architectural Design Services and Cost Analysis 
for Pickleball/Tennis/Basketball Courts and Ball Field Lighting.

Mr. Jon Hopkins, General Services Director, addressed the board and provided background on this 
project.

Discussion ensued and the following individual wished to speak:

 Mara Feeney, District V resident

Further discussion ensued with the following action being taken.

ACTION: Direction given pursuant to the following motion. 

MOTION: It was moved by Supervisor Brown, seconded by Supervisor Axe and 
carried unanimously, to approve the architectural design services and cost analysis 
for RFQ 24-08.
Ayes:      Supervisors Oneto, Crew, Forster, Axe, Brown
Noes:      None
Absent:  None

Administrative Agency: Abandoned Vehicle Abatement Authority Tax Measure: Discussion and 
possible action regarding a resolution calling for an election regarding a $1 registration fee on 
vehicles to fund the abatement of abandoned vehicles. 

Mr. Glenn Spitzer, Deputy County Counsel, introduced this item and noted the Sales Tax proposal 
will also be on the November 5, 2024 ballot and whether or not the board would want to push both 
items on the upcoming ballot.

Discussion ensued with the following action being taken.

ACTION: Direction given pursuant to the following motion.

MOTION: Direction given not to proceed forward.
Ayes:      Supervisors Oneto, Crew, Forster, Axe, Brown
Noes:      None
Absent:  None

Assessor’s Office: Presentation by Jim Rooney, County Assessor, regarding the tax roll and changes 
since last year. 

Mr. James Rooney, County Assessor, addressed the board and provided a presentation on the 2024-
2025 assessment cycle.

ACTION: Presentation only.
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July 9, 2024-DRAFT MINUTES 5

Minutes: Review and possible approval of the June 25, 2024 Board of Supervisors Meeting Minutes.

ACTION: Direction given pursuant to the following motion. 

MOTION: It was moved by Supervisor Forster, seconded by Supervisor Axe and 
carried unanimously, to approve the June 25, 2024 Board of Supervisors Meeting 
Minutes.
Ayes:      Supervisors Oneto, Crew, Forster, Axe, Brown
Noes:      None
Absent:  None

PUBLIC HEARING 10:30 A.M.

Planning Department: Consideration of the Planning Commission's recommendation to approve 
proposed amendments to the County’s winery ordinances and noise ordinance to establish 
regulations for future wineries, tasting rooms, and event locations in the A/Agricultural and 
R1A/Single-family Residential zoning districts, and in future enrollments into the AG/Exclusive 
Agricultural (Williamson Act) zoning district.

Chairman Oneto opened the Public Hearing at this time.  There were no public comments.  
Discussion ensued with the following action being taken.

ACTION #1: Public Hearing closed pursuant to the following motion.  

MOTION #1: It was moved by Supervisor Forster, seconded by Supervisor Axe and 
unanimously carried, to close the public hearing.
Ayes:      Supervisors Oneto, Crew, Forster, Axe, Brown
Noes:      None
Absent:  None

ACTION #2: Direction given pursuant to the following motion.

MOTION #2: It was moved by Supervisor Axe, seconded by Supervisor Forster and 
unanimously carried, to approve the zoning code amendments with the recommended 
findings below.
Ayes:      Supervisors Oneto, Crew, Forster, Axe, Brown
Noes:      None
Absent:  None

Findings:
1. The adoption of amended Chapter 19.48.140 is Categorically Exempt from the 

California Environmental Quality Act per Sections 15061(b)(3), 15307, and 15308 of 
the CEQA Guidelines.

2. Projects under Section 15061(b)(3) are covered by the general rule that CEQA applies 
only to projects which have the potential for causing a significant effect on the 
environment.  Where it can be seen with certainty that there is no possibility that the 
activity in question may have a significant effect on the environment, the activity is not 
subject to CEQA.
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July 9, 2024-DRAFT MINUTES 6

Section 15307 consists of actions taken by regulatory agencies, as authorized by state law or 
local ordinance to assure the maintenance, restoration, or enhancement, or protection of the 
environment where the regulatory process involves procedures for protection of the 
environment.

Section 15308 consists of actions taken by regulatory agencies, as authorized by state or local 
ordinance to assure the maintenance, restoration, or enhancement, or protection of the 
environment where the regulatory process involves procedures for protection of the 
environment. 

3.     Following the Board of Supervisors adoption of the proposed ordinance amendment, a 
Notice of Exemption will be filed with the County Recorder.

ORDINANCE NO. 1849

Ordinance Amending Chapter 19.24.036, AG District - Use Regulations; Chapter 19.24.040 
District Regulations - Generally, A District Regulations; and Chapter 19.24.045, R1A District 
Regulations, to Establish Regulations for Future Wineries, Tasting Rooms, and Event Locations 
in the A/Agricultural and R1A/Single-Family Residential Zoning Districts, and in Future 
Enrollments into the AG/Exclusive Agricultural (Williamson Act) Zoning District.

ORDINANCE NO. 1850

Amending Chapter 9.44.010(G), Public Nuisance Noise, to Establish that Wineries, Tasting 
Rooms, and Event Locations are Subject to the County Code Noise Standards.

ADJOURNMENT: Until Tuesday, July 23, 2024 at 8:30 a.m.

                              _____________________________________
Brian Oneto, Chairman, Board of Supervisors

ATTEST:

__________________________________
HEATHER PEEK,
Deputy Clerk of the Board of Supervisors

86



July 9, 2024-DRAFT MINUTES 7

July 9, 2024 CONSENT MINUTES

7.a. Behavioral Health 1st Amendment to Agreement with Chelsea Yule, LCSW to provide 
therapeutic interventions with mothers of young children - FY 24-25.
ACTION: Approved

7.b. Contract Renewal with The ARC of Amador/Calaveras Counties for Servicing of Recycling 
Bins.
ACTION: Approved

7.c. Building Department:  Agreement to Limit Use of Agricultural Structure for AG245108 -
Wenke 
ACTION: Approved-Resolution No. 24-089

7.d. Surveying Department - request to adopt the resolution approving a one-year extension for 
completing the process of recording deeds in relation to approved Boundary Line Adjustment 
2022-001 for John R. Lewis and Jeanette L. Lewis, Trustees of the Lewis Family Revocable Trust 
dated September 9, 2002, 2021-0010811 property owners of Assessor Parcel Number 030-140-
053, and Jeff Miller and Mary J. Moran 2004-001207 property owners of Assessor Parcel Number 
030-140-052. The properties are along Spurlock Lane in Pine Grove.
ACTION: Approved-Resolution No. 24-090

7.e. General Services Administration: RFQ 24-08 Architectural Design Services and Cost Analysis 
for Pickleball/Tennis/Basketball Courts and Ball Field Lighting.
ACTION: This item was pulled for regular discussion and approved as item 5.a1.

7.f. Behavioral Health Department reclassification requests.  These requests were included and 
approved in the 24/25 budget request.
ACTION: Approved

7.g. Pitto Consulting Second Amendment to Contract for SB1383/Solid Waste Consulting 
Services.
ACTION: Approved

7.h. General Services Administration: Resolution Declaring Personal Property as Surplus.
ACTION: Approved-Resolution No. 24-091

7.i. Declaring Local State of Emergency in Amador County Due to Pervasive Tree Mortality.
ACTION: Approved-Resolution No. 24-092

7.j. Jail Expansion Project Budget Increase and Transfer Request.
ACTION: Approved

7.k. Public Health - Approval of Annual Agreement with Mountain Valley Emergency Medical 
Services Agency for FY 24/25.
ACTION: Approved

7.l. General Services Administration request to reclassify vacant position from Administrative 
Assistant II to Administrative Technician.
ACTION: Approved

7.m. 23-25 ITB Sutter Creek Road PM 8.1 and Pioneer Volcano Road PM 1.44 Slope Protection 
Resolution of Acceptance Final Agreement and Release of Claims JPB Designs, Inc.
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July 9, 2024-DRAFT MINUTES 8

ACTION: Approved-Resolution No. 24-093
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July 16, 2024-DRAFT SPECIAL MEETING MINUTES

Amador County Board of Supervisors
ACTION MINUTES

SPECIAL MEETING

DATE: Tuesday, July 16, 2024
TIME: 1:00 p.m.
LOCATION: County Administration Center, 810 Court Street, Jackson, 

California 

The Board of Supervisors of the County of Amador met at the County Administration Center, 810 
Court Street, Jackson, California, on the above date pursuant to adjournment, and the following 
proceedings were had, to wit:

Present on Roll Call:

Brian Oneto, District V – Chairman
Patrick Crew, District I – Vice-Chairman
Richard M. Forster, District II
Jeff Brown, District III 
Frank U. Axe, District IV

Staff: Charles T. Iley, County Administrative Officer   
Gregory Gillott, County Counsel
Heather Peek, Deputy Clerk of the Board

Absent: None

NOTE: These minutes remain in Draft form until approved by Minute Order at the next regular meeting of 
the Board of Supervisors. Any packets prepared by County Staff are hereby incorporated into these minutes 
by reference as though set forth in full.  Any staff report, recommended findings, mitigation measures, 
conditions, or recommendations which are referred to by Board members in their decisions which are 
contained in the staff reports are part of these minutes by reference only.  Any written material, petitions, 
packets, or comments received at the hearing also become a part of these minutes by reference.

AGENDA:  Approval of agenda for this date; any and all off-agenda items must be approved by 
the Board (pursuant to §54954.2 of the Government Code.)

ACTION: Direction given pursuant to the following motion. 

MOTION: It was moved by Supervisor Forster, seconded by Supervisor Crew, and 
carried unanimously to approve the agenda as presented.
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July 16, 2024-DRAFT SPECIAL MEETING MINUTES

CLOSED SESSION

   PUBLIC EMPLOYEE APPOINTMENT OR EMPLOYMENT (Gov't Code section54957(b)(1))
Suggested Action:  Discussion and possible action. 
Title:  Veterans Services Officer

ACTION:       Update given.

ADJOURNMENT: Until Tuesday, July 23, 2024 at 8:30 a.m.

                                     _____________________________________
       Brian Oneto, Chairman, Board of Supervisors

ATTEST:

_______________________________
HEATHER PEEK, 
Deputy Clerk of the Board of Supervisors
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Board of Supervisors Agenda Item Report

Submitting Department: Planning 
Meeting Date: July 30, 2024

SUBJECT
Consideration of the Planning Commission’s recommendation to approve a proposed Zoning Ordinance Amendment
(ZOA-24;6-1) which would add “farm breweries” as an allowed use in the A-G/Exclusive Agriculture (Williamson Act)
zoning district, establish minimum planting densities for brewery-related crops, and establish regulations for farm
brewery ancillary uses that are consistent with the ancillary uses allowed for wineries.

Recommendation:
Following the public hearing, the Board may approve, deny, or modify the proposed amendment.  If the Board moves
to approve the amendment, the findings in the staff report are recommended for inclusion with motion to approve.

4/5 vote required:
No

Distribution Instructions:
Planning

ATTACHMENTS
 Staff Report - farm breweries.BOS.docx
 Proposed Farm Brewery Ordinance.07-23-24 BOS.docx
 PC Item packet - Farm Breweries.07-09-24 PC.pdf
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STAFF REPORT TO: AMADOR COUNTY BOARD OF SUPERVISORS
FOR MEETING OF: JULY 23, 2024

Public Hearing - Consideration of the Planning Commission’s recommendation to approve a
proposed Zoning Ordinance Amendment (ZOA-24;6-1) which would add “farm breweries” as 
an allowed use in the A-G/Exclusive Agriculture (Williamson Act) zoning district, establish 
minimum planting densities for brewery-related crops, and establish regulations for farm 
brewery ancillary uses that are consistent with the ancillary uses allowed for wineries.

Applicant: County of Amador 
Supervisorial Districts: All
Location: The amendments would apply to existing and future enrollments in the 
AG/Exclusive Agricultural (Williamson Act) zoning district.

Background: Currently, breweries are considered an agricultural use per the language in County 
Code §19.24.036(G)15, which includes “processing, packaging, packing, selling, and shipping of 
agricultural products on a parcel devoted to agricultural use.”  However, wineries are exclusively 
allowed tasting rooms and other ancillary uses by-right uses that would require a use permit for 
breweries.

The proposed amendment would create a definition for “farm breweries,” allow them as a permitted 
use in the A-G/Exclusive Agriculture (Williamson Act) zoning district, limit beer production to 5,000 
barrels annually, establish a minimum planting density of 3 acres of hops or other agricultural 
products required for beverage production, and establish tasting room and event regulations for 
farm breweries that are the same as the ancillary uses allowed for wineries.  A copy of the draft 
ordinance is attached.

Prior Committee Action: The Agricultural Advisory Committee, during their regular meeting of 
December 18, 2019, recommended that the Board of Supervisors consider amending the 
AG/Exclusive Agriculture (Williamson Act) zoning district to accommodate additional activities 
related to breweries.  The Land Use Committee reviewed the Ag Committee’s suggestions on January 
17, 2020, and recommended that the Board of Supervisors adopt a Resolution of Intention to amend 
the County Code relative to these issues, and the Resolution was adopted by the Board on May 26, 
2020.  Additional consideration and review of the proposal was conducted by the Land Use 
Committee between March and June, 2024, with a specific draft ordinance amendment 
recommended to the Planning Commission on June 20, 2024.

Planning Commission Action: The Planning Commission, following a public hearing on July 9, 2024, 
recommended that the Board of Supervisors approve the ordinance amendment, adopt a Notice of 
Exemption as the appropriate environmental document, and adopt the recommended findings 
included in the staff report.  The Planning Commission recommended approval of the proposed 
zoning ordinance amendment because it is consistent with and supports the following 14 programs, 
goals, and policies of the General Plan:

Program P-2: Identify and recommend to the Board of Supervisors changes or deletion of codes, 
rules, and/or regulations which are restrictive to economic development.
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Program P-11: It is the County’s objective to maintain key farmlands for agricultural and agritourism 
uses, and reduce impacts related to conversion of Farmland.

Program O-2: Agricultural Viability, promote the benefits of Williamson Act contracts.

Policy LU-1.3: Encourage development patterns which support water quality objectives; protect 
agricultural land and natural resources; promote community identities.

Policy LU-1.5: Encourage the continued viability of agricultural production in the County’s 
agricultural areas.

Policy LU-1.6: Balance the community’s interests in protecting agriculture, historic, cultural, and 
natural resources, and species with the property rights of individual landowners.

Goal E-6: Retain existing and attract new businesses expand our economic base.

Policy E-7.3: Encourage agri-tourism which provides an additional source of income to farmers and 
ranchers.

Policy E-8.2: On lands under Williamson Act contracts, provide for and support value-added 
agricultural activities designed to provide an additional source of farming income while maintaining 
the land for viable agricultural production, in accordance with state law. 

Policy E-8.3: Provide for and support value-added agricultural activities designed to provide an 
additional source of farming income while maintaining the land for viable agricultural production. 

Policy E-8.4: Promote development of support businesses associated with agri-tourism. 

Goal E-9: Maintain important farmlands for agricultural uses and agri-tourism. 

Policy E-9.1: Maintain the right of individuals in Amador County to farm, including enforcement of 
the County’s “Right to Farm” ordinance. 

Policy E-9.2: Encourage use of Williamson Act contracts to maintain farm and ranch lands in 
agricultural use.

Suggested Board Action:  Following the public hearing, the Board may approve, deny, or modify the 
proposed amendment.  If the Board moves to approve the amendment, the findings below are 
recommended for inclusion with motion to approve.

Recommended Findings:

1. A review of the proposal was conducted by staff who, through their own research, found that the
Ordinance amendment will not have a significant effect on the environment and is categorically 
exempt from CEQA per Sections 15183(a), 15307 and 15308 of the CEQA Guidelines:

Section 15183(a) mandates that projects which are consistent with the development density 
established by general plan policies for which an EIR was certified shall not require additional 93



environmental review, except as might be necessary to examine whether there are project-specific 
significant effects which are peculiar to the project or its site. 

Section 15307 consists of actions taken by regulatory agencies as authorized by state law or local 
ordinance to assure the maintenance, restoration, or enhancement of a natural resource where the 
regulatory process involves procedures for protection of the environment;

Section 15308 consists of actions taken by regulatory agencies, as authorized by state or local 
ordinance, to assure the maintenance, restoration, enhancement, or protection of the environment 
where the regulatory process involves procedures for protection of the environment.

2. The proposal is consistent with the General Plan. The proposed Zoning Ordinance Amendment is 
consistent with the goals, objectives, and policies of the General Plan and the Agricultural-General 
land use designation.

3. Based on the record as a whole, the action of the Board of Supervisors represents the Board’s own 
independent judgement and analysis.
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ORDINANCE NO. 

ORDINANCE AMENDING CHAPTER 19.24.036, AG DISTRICT - USE REGULATIONS, TO 
ESTABLISH REGULATIONS FOR FARM BREWERIES, TASTING ROOMS, AND EVENT 
LOCATIONS IN THE AG/EXCLUSIVE AGRICULTURAL (WILLIAMSON ACT) ZONING 
DISTRICT.

The Board of Supervisors of the County of Amador ordains as follows:

SECTION I. Recitals of facts:

WHEREAS, the Amador County Board of Supervisors desires to provide opportunities for 
farm breweries, beer tasting rooms, and ancillary events in the Exclusive Agricultural areas of 
Amador County while promoting and protecting the rural, agricultural character of the County; 
and

WHEREAS, the Board of Supervisors determined that the existing regulations regarding 
tasting rooms and ancillary events associated with alcohol-related agricultural production 
warrants amending to more adequately meet the needs and desires of the County; and

WHEREAS, the Board of Supervisors adopts this ordinance to amend Title 19 (Zoning) of the 
Amador County Code with findings contained in the pertinent Board minutes and because the 
public necessity, convenience, and general welfare support such an amendment.

SECTION II. County Code Chapter 19.08, is hereby amended by adding as follows:
19.08.245 Farm brewery. “Farm brewery” means a facility for the manufacturing and 
packaging of beer that produces less than 5,000 barrels of product per year and grows on 
site a minimum of three acres of hops or other agricultural products necessary for beverage 
production.  Planting densities should be consistent with what is found in the Sierra Nevada 
foothills and shall be properly maintained as a requirement of the facility's continued 
operation.  A farm brewery is bonded by the Alcohol and Tobacco Tax and Trade Bureau and 
has a current California Alcohol Beverage Control Type 23-Small Beer Manufacturer master 
license.

SECTION III. County Code Chapter 19.24.036(G)(32), is hereby amended by adding as 
follows:
32A. On parcels enrolled in a California Land Conservation Act contract prior to July 9, 2024,
wineries as defined in Section 19.08.687 farm breweries as defined in Section 19.08.245, and 
the following incidental uses subject to providing off-street parking and meeting all necessary 
clearances from the health and building departments. Additionally, wineries and farm 
breweries located on private roads shall have entered into a road maintenance agreement 
with a majority of the owners of the road, or obtained a use permit pursuant to Chapter 19.56 
of this code before commencing any of the following uses:
a. Wine and beer tasting,
b. Winery and farm brewery tours,
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c. Wholesale and retail sales of beer, wine and grape products,
d. Events:

1. Compensated or non-compensated events with up to one hundred twenty-five 
persons in attendance with no limitation on the number of events per year,

2. Compensated or non-compensated events for up to and including four hundred
fifty persons up to and including twelve events per year with no more than four 
such events per month,

e. Picnic area(s) for winery- and brewery-related activities,
f. Art galleries with sales and framing,
g. A food preparation facility for catering on-premises indoor or outdoor functions,
h. Agricultural-related museums,
i. Gift display not to exceed a total of five hundred square feet in interior footprint area for 

the retail sale of winery- and brewery-related promotional items, gift items, and/or 
prepackaged foods,

j. Outdoor amplified sound until ten p.m.
B. Incidental uses for wineries and farm breweries on parcels enrolled in a California Land 

Conservation Act contract after July 09, 2024: Wineries as defined in Section 19.08.687, 
and farm breweries as defined in Section 19.08.245, and the following incidental uses 
when located within an A-T or A-G General Plan designation, subject to providing off-
street parking and meeting all necessary clearances from the fire, health, and building 
departments. Additionally, wineries and farm breweries located on private roads shall 
have entered into a road maintenance agreement with a majority of the owners of the 
road, or obtain a use permit pursuant to County Code Section 19.56 before commencing 
any of the following incidental uses:

(1) Allowed incidental uses:
i.    Winery and farm brewery tours
ii.   Wholesale and retail sales of beer, wine, and grape products 
iii.  Picnic areas for winery- and brewery-related activities
iv.  Art galleries with sales and framing
v.   A food preparation facility for catering on-premises indoor or outdoor functions
vi.  Agricultural-related museums
vii. Gift display area not to exceed a total of five hundred square feet in interior footprint 
area for the retail sale of winery- and brewery-related promotional items, gift items, 
and/or pre-packaged foods
viii. Outdoor amplified sound until 10:00 p.m.
ix. Tasting rooms and event gatherings subject to the setback and preferred road 
location limitations provided in Section 19.24.036(32)(B)(2)

(2) Additional incidental use limitations based on setbacks and preferred road locations:
The following setback and preferred road location requirements apply to tasting rooms and 
other event structures. The setbacks also apply to events taking place on the property, 
whether in a structure or not. Event gatherings comprise “Wine or Beer Club Events,” 
“Social Events,” and “Special Events” (as defined in subsection (C) below) as well as any 
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similar group events that are a nuisance pursuant to Section 9.44 of the Amador County 
Code. Events do not include winery or farm brewery tours that do not have the attributes of 
a Wine or Beer Club, Social Event, or Special Event. Production facilities and other 
structures that will not be used for wine or beer tasting or events are not subject to these 
additional setback and preferred road location regulations.

i. For the purposes of this section, the terms below are defined as follows:
“Wine and Beer Club Events” are gatherings, special tastings, and dinners used to 
market a winery’s or farm brewery’s products.
“Social Events” are compensated or non-compensated catered social gatherings, 
dinners, and small weddings under one hundred twenty-five (125) attendees.
“Special Events” are compensated or non-compensated events held on- site that are not 
considered to be tasting or marketing activities allowed under subsections (b) and (c) 
above, such as charitable, promotional, facility rental events, weddings, concerts,
parties, or other social gatherings with more than one hundred twenty-five (125) 
attendees.
“Setback” means the horizontal distance between an event use area and the nearest 
property boundary which separates the event use area from property not owned or 
controlled by the winery or farm brewery owner or operator.
“Preferred Roads” are State Routes, Latrobe Road, Lower Ridge Road, Shenandoah 
Road, Shenandoah School Road, Steiner Road, and Willow Creek Road.

ii. Wineries and farm breweries with a minimum setback of less than two hundred (200) 
feet for all indoor and outdoor event use areas, or not accessed from a preferred 
road, are allowed the following base uses:
1. Operating a tasting room seven (7) days/week between the hours of 10am to 6pm
2. Participation in Amador Vintners Association (or successor) events
3. Wine and Beer Club Events: Twelve (12) per year with up to two hundred (200) 

attendees per day
4. Social Events: Six (6) per year with up to sixty (60) attendees per day

iii. Wineries and farm breweries that meet a minimum setback of two hundred (200) feet 
for all indoor and outdoor event use areas, and are accessed from a preferred road, 
are allowed the uses in Section B(2)(ii)1 through 4 above, and following additional 
uses:

a. Social Events: Twelve (12) per year with up to two hundred (200) attendees per 
day

iv. Wineries and farm breweries that meet a minimum setback of four hundred (400) 
feet for all indoor and outdoor event use areas, and are accessed from a preferred 
road, are allowed the uses in Section B(2)(ii)1 through 4 above, and the following 
additional uses:
a. Social Events: Total twelve 12 per year with up to two hundred fifty (250) 

attendees per day
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b. Special Events: Total twelve 12 per year with up to three hundred (300) people 
per day

C. Additional restrictions applicable to all Wineries and Farm Breweries:
(1.)The fire code official may require more than one fire apparatus access road based on the 

potential for impairment of a single road by vehicle congestion, condition of terrain, 
climatic conditions or other factors that could limit access.

(2.)Event capacities shall be limited further by the parking accommodations on the property. 
All parking shall be on-site.  Parking shall not encroach on roadways and shall not impede 
access, including emergency vehicle access.

(3.)Parking areas shall be setback a minimum of fifty (50) feet from any existing residence 
not on property owned by the winery or farm brewery operator. Idling vehicles shall 
maintain a one hundred (100-) foot clearance from any existing residence not on property 
owned by the winery or farm brewery operator.

(4.)Wineries and farm breweries located on private roads shall have entered into a road 
maintenance agreement with a majority of the owners of the road or shall obtain a use 
permit pursuant to County Code Section 19.56 before commencing any of the permitted 
incidental uses.

(5.)All permitted uses specified in this subsection shall be subject to providing off-street 
parking and meeting all necessary clearances from the fire, health, and building 
departments.

SECTION IV. A summary of this ordinance shall be published within fifteen days after the date 
hereof in a newspaper of general circulation printed and published in the County of Amador, 
State of California, and shall become effective thirty days after the date hereof.

The foregoing ordinance was duly passed and adopted by the Board of 
Supervisors of the County of Amador at a regular meeting thereof, held on the 23rd day
of July, 2024, by the following vote:

AYES:
NOES:
ABSENT:

Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County, California

Deputy
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STAFF REPORT TO: AMADOR COUNTY PLANNING COMMISSION 
FOR MEETING OF: JULY 9, 2024 

 
ITEM 2 - Discussion and possible recommendation to the Board of Supervisors regarding a 
proposed Zoning Ordinance Amendment (ZOA-24;6-1) which would add “farm breweries” as 
an allowed use in the A-G/Exclusive Agriculture (Williamson Act) zoning district, establish 
minimum planting densities for brewery-related crops, and establish regulations for farm 
brewery ancillary uses that are consistent with the ancillary uses allowed for wineries. 
 

Applicant: County of Amador 
Supervisorial Districts: All 
Location: The amendments would apply to existing and future enrollments in the 
AG/Exclusive Agricultural (Williamson Act) zoning district. 

 
Background: Currently, breweries are considered an agricultural use per the language in County 
Code §19.24.036(G)15, which includes “processing, packaging, packing, selling, and shipping of 
agricultural products on a parcel devoted to agricultural use.”  However, wineries are exclusively 
allowed tasting rooms and other ancillary uses by-right uses that would require a use permit for 
breweries. 
 
The proposed amendment would create a definition for “farm breweries,” allow them as a permitted 
use in the A-G/Exclusive Agriculture (Williamson Act) zoning district, establish minimum planting 
densities for brewery-related crops, and establish regulations for farm brewery ancillary uses that 
are consistent with the ancillary uses allowed for wineries.  A copy of the draft ordinance is attached. 
 
Prior Committee Action: The Agricultural Advisory Committee, during their regular meeting of 
December 18, 2019, recommended that the Board of Supervisors consider amending the 
AG/Exclusive Agriculture (Williamson Act) zoning district to accommodate additional activities 
related to breweries.  The Land Use Committee reviewed the Ag Committee’s suggestions on January 
17, 2020, and recommended that the Board of Supervisors adopt a Resolution of Intention to amend 
the County Code relative to these issues, and the Resolution was adopted by the Board on May 26, 
2020.  Additional consideration and review of the proposal was conducted by the Land Use 
Committee between March and June, 2024, with a specific draft ordinance amendment 
recommended to the Planning Commission on June 20, 2024. 
 
Planning Commission Action:  Following the public hearing, the first action of the Planning 
Commission should be a recommendation to the Board of Supervisors on the adequacy of the 
environmental document, proposed to be a Notice of Exemption per Sections 15307 and 15308 of 
the CEQA Guidelines as outlined in the proposed findings, below.  The subsequent action should be a 
recommendation to the Board to approve or deny the proposed amendment.  Per Government Code 
65855, the Planning Commission’s decision shall be in the form of a written recommendation to the 
Board, and include the reasons for the recommendation and the relationship of the proposed 
ordinance to the General Plan.  If the Planning Commission recommends approval of the Zoning 
Ordinance Amendment, the following statement is recommended for the record:  
 

“The Planning Commission recommends approval of the proposed zoning ordinance 
amendment because it is consistent with the County’s General Plan and supports the following 
14 programs, goals, and policies of the General Plan: 99



 
Program P-2: Identify and recommend to the Board of Supervisors changes or deletion of 
codes, rules, and/or regulations which are restrictive to economic development. 
 
Program P-11: It is the County’s objective to maintain key farmlands for agricultural and 
agritourism uses, and reduce impacts related to conversion of Farmland. 

 
Program O-2: Agricultural Viability, promote the benefits of Williamson Act contracts. 

 
Policy LU-1.3: Encourage development patterns which support water quality objectives; 
protect agricultural land and natural resources; promote community identities. 

 
Policy LU-1.5: Encourage the continued viability of agricultural production in the County’s 
agricultural areas. 

 
Policy LU-1.6: Balance the community’s interests in protecting agriculture, historic, cultural, 
and natural resources, and species with the property rights of individual landowners. 

 
Goal E-6: Retain existing and attract new businesses expand our economic base. 

 
Policy E-7.3: Encourage agri-tourism which provides an additional source of income to farmers 
and ranchers. 

 
Policy E-8.2: On lands under Williamson Act contracts, provide for and support value-added 
agricultural activities designed to provide an additional source of farming income while 
maintaining the land for viable agricultural production, in accordance with state law.  

 
Policy E-8.3: Provide for and support value-added agricultural activities designed to provide an 
additional source of farming income while maintaining the land for viable agricultural 
production.  

 
Policy E-8.4: Promote development of support businesses associated with agri-tourism.  

 
Goal E-9: Maintain important farmlands for agricultural uses and agri-tourism.  

 
Policy E-9.1: Maintain the right of individuals in Amador County to farm, including enforcement 
of the County’s “Right to Farm” ordinance.  

 
Policy E-9.2: Encourage use of Williamson Act contracts to maintain farm and ranch lands in 
agricultural use.” 

 
 

Recommended Findings: 
 
1. A review of the proposal was conducted by staff who, through their own research, found that the 
zone changes will not have a significant effect on the environment and is categorically exempt from 
CEQA per Sections 15183(a), 15307 and 15308 of the CEQA Guidelines: 
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Section 15183(a) mandates that projects which are consistent with the development density 
established by general plan policies for which an EIR was certified shall not require additional 
environmental review, except as might be necessary to examine whether there are project-specific 
significant effects which are peculiar to the project or its site.  
 
Section 15307 consists of actions taken by regulatory agencies as authorized by state law or local 
ordinance to assure the maintenance, restoration, or enhancement of a natural resource where the 
regulatory process involves procedures for protection of the environment; 
 
Section 15308 consists of actions taken by regulatory agencies, as authorized by state or local 
ordinance, to assure the maintenance, restoration, enhancement, or protection of the environment 
where the regulatory process involves procedures for protection of the environment. 
 
2. The proposal is consistent with the General Plan. The proposed Zoning Ordinance Amendment is 
consistent with the goals, objectives, and policies of the General Plan and the Agricultural-General land 
use designation. 
 
3. Based on the record as a whole, the recommendation to the Board of Supervisors represents the 
Planning Commissions’ own independent judgement and analysis. 
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23 - Small Beer Manufacturer

Authorizes the production and sale of beer by breweries which produce fewer than 60,000
barrels per year. The privileges and limitations for this type of license are the same as for
other beer manufacturers. The only difference is the license fees (see also Type 01 – Beer
Manufacturer). This license formerly related only to Steam beer. “Steam” beer is made by
fermentation at cellar temperature rather than near freezing as is the case with other beers.
It is made using only one type of malt–malted barley. It contains no corn, rice or other
cereal grains as regular beers normally do. The method of carbonation is entirely natural
and involves a process known as Krausening. This process requires taking beer which has
been completely fermented and adding to it beer which is still fermenting. This causes a
second fermentation to occur. The Krausening process in beer corresponds closely to the
“bulk process” in making some types of sparkling wines. The most common users of this
license are operators of micro-breweries and brewpubs. These designations are not to be
construed as legal definitions. Their use below is only for descriptive purposes.

“Micro-brewery“: A small-scale brewery operation that generally produces approximately
15,000 barrels a year. Its beer products are primarily intended for local and/or regional
consumption. Typically, these operations are solely dedicated to the production of specialty
beers, although some do have a restaurant or pub on their manufacturing plant.

“Brewpub“: Typically, a very small brewery with a restaurant where the beer it produces is
sold in draft form exclusively at its own premises. This operation often sells other supplier’s
bottled beer, including other hand-crafted or micro-brewed beers as well as wine to patrons
for consumption on its premises. See “Special Note” below.

Special Note: A brewpub-restaurant (Type 75) license, authorized under BPC § 23396.3,
has a limited brewing privilege and may sometimes be referred to as “brewpub.” However,
the Type 75 is an on-sale retail license with significant differences/limitations in license
privileges from those of a true “beer manufacturer” (either Type 01 or Type 23).

This license type is subject to Responsible Beverage Service (RBS) requirements and
requires alcohol servers and managers of alcohol servers to be RBS certified.

6/13/24, 2:37 PM License Types | Alcoholic Beverage Control

https://www.abc.ca.gov/licensing/license-types/#:~:text=23 - Small Beer Manufacturer,Type 01 – Beer Manufacturer). 1/1
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ACTION MINUTES 
LAND USE & COMMUNITY DEVELOPMENT COMMITTEE 

 
June 6, 2024 

 
MEMBERS PRESENT:  Richard Forster, Supervisor District 2 

Frank Axe, Supervisor District 4 
 
ABSENT: None. 
  
STAFF PRESENT: Glenn Spitzer, Deputy County Counsel 

Chuck Beatty, Planning Director 
 Mary Ann Manges, Recording Secretary 
 
CALL TO ORDER:  Supervisor Axe called the meeting to order at 2:00 p.m. 
  
AGENDA: Approved by consensus.  
 
PUBLIC MATTERS NOT ON THE AGENDA: None. 
 
APPROVAL OF MINUTES:  March 28, 2024 and May 23, 2024 approved. 
 
CORRESPONDENCE: Letter from Foothill Conservancy 
 
ITEM 1: Discussion and possible recommendation to the Board of 

Supervisors concerning the County’s zoning ordinances related to 
events that can be conducted by breweries and distilleries in the 
AG/Exclusive Agriculture (Williamson Act) district. 

Supervisor Axe introduced the item. 
 
Mr. Beatty shared that staff was previously asked to look at other counties to see if 
breweries were treated differently than wineries in agricultural zones. He explained that 
El Dorado, Napa, Santa Cruz, and Solano counties have specific distinctions between 
wineries and breweries and regulate them differently. Many rural counties don’t make 
any distinctions between wineries, distilleries, and breweries and consider them all to be 
by-right agricultural uses when combined with on-site ag production. Some have some 
specific ordinance for wineries and vineyards. Several counties require use permits for 
events over 125 attendees regardless of the facility type. He added that the Committee 
also asked staff to research the amount of water used to manufacture beer, and noted 
that the answer depends on the agenda of who is publishing the information. Some 
reports note that as little as 3 gallons of water are used per gallon of beer production, 
whereas others suggest up to 300 gallons of water per gallon of beer if crop irrigation is 
included. By and large, the microbrew industry reports a ratio of 3 to 6 gallons of water 
per gallon of beer. 
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Supervisor Axe responded that he believes that it is at least 3 or 4 to 1. He suggested 
that there be a limitation if using groundwater based on how much beer is going to be 
made. 
 
Supervisor Forster suggested that an ordinance require the ag-related breweries to be a 
microbrewery and limit how big they can be. He asked if it is possible to put a cap on 
the total number allowed, and if it is not problematic in 5 years, possibly be amended.  
 
Deputy County Counsel Spitzer responded yes. 
 
Supervisor Axe asked if we know of any examples of where brewery impacted the water 
table. 
 
Mr. Beatty responded not in Amador County and that a lot of the other counties have 
urban areas and with public utilities. 
 
Supervisor Axe said that he believes that Amador Brewery partly put their brewery 
where it is in Plymouth so they can get piped water. 
 
Supervisor Forster suggested putting limitations on case or flat production to limit 
ground water use. 
 
Steven White, one of the owners of the 16 Quartz Hop Farm, said he does not have any 
objection to what the Committee members are saying about consumption of water and 
added that he is not looking to build a Sierra Nevada sized brewery. He shared that they 
are interested in 7- or 10-barrel system per that would produce 3 batches a week. Most 
breweries do 1 or 2 batches each week all year long.  
 
Supervisor Forster asked if a cap of 5000 barrels would be reasonable. 
 
Supervisor Axe asked if they are brewing right now. Mr. White responded no, that they 
cannot do it yet. Supervisor asked if can do with a use permit. Mr. White replied that it is 
not profitable and that breweries and hops farming are on a decline right now and 
unless they can pour across the counter or have events as the wineries do, it isn’t 
profitable enough to open the doors.  
 
Supervisor Forster asked if they needed to be more like Amador Brewing or Break Even 
with doors open Thursday through Sunday. 
 
Mr. White said the attraction is to get families onto the farm and demonstrate how the 
brewery is ag related. 
 
Supervisor Axe said Amador Brewing does not have events, just food trucks and things 
like that, and opened up the Hoist House as a second outlet in Pine Grove. 
 
Supervisor Forster said their beer is all over Amador County in the stores, restaurants, 
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and other places also. 
 
Discussion ensued about ag production variables and potential barrel production for a 
cap. Mr. White said he is trying to wrap his head around the concern of water 
consumption because the hops will take more irrigation water than the beer production 
will. He explained the hops are on irrigation just like grapes and in the future he wants to 
grow barley which is a dry crop and probably use a local malter.  
 
Supervisor Axe said he did not think we grew much barley in California. Mr. White said 
we grow a lot of barley in California and he can get numbers of barrels from breweries 
they sell hops to. He said they are not going to be open every day, and are right off the 
highway. 
 
Supervisor Axe said the concern is whether the amount of water used will impact 
neighboring properties’ water table and asked Mr. Beatty if has any information about 
how much a winery might use for water.  
 
Mr. White says washing cleaning and sterilization and is not consistent because 
happens during certain periods of the year and that landscaping at a winery might 
consume more water than the crop does. 
 
Supervisor Forster said that Napa requires breweries to have a use permit and asked 
how they are making it. 
 
Mr. White replied that he has friends that have tried but does not know of any breweries 
in Napa. 
 
Supervisor Axe said that the County can provide a use permit that allows him what to do 
what he is requesting, or possibly develop a pilot program with a limited number. 
 
Supervisor Forster said that he would prefer to set some limits now, and down the line if 
there are no problems, they can increase those limits and that he does not believe we 
will be getting many requests - just like the micro-kitchens. Supervisor Axe said 
probably not, but you never know for sure. 
 
Deputy County Counsel said that one option is to put a cap on the number of breweries 
allowed. 
 
Supervisor Forster said maybe a pilot program could be put together like the micro-
kitchens and this would be more about where they are operating, especially if they have 
events that are causing noise and traffic and everything else. 
 
Mr. White said there was a comment at the last meeting where it was said planting 3 
hops means you have a farm. He said that he believes that are some wineries in our 
area that have no grapes and that he thinks they should be producing and selling that 
product to be considered a farm. 

105



 

4 
 

 
Supervisor Axe said the Williamson Act properties have to produce a certain amount of 
agricultural product and monetary value. 
 
Supervisor Forster said people stopped growing hops in these areas because of the 
weather. 
 
Mr. White said the Sacramento Valley used to be covered with hops but it was a lot 
more lucrative to build houses on the land. 
 
Supervisor Axe said that it is a good experience for people coming out to see the hops 
and that he would like to find a way to help Mr. White achieve his goals but not impact 
things. 
 
Discussion ensued regarding the possibility of using tertiary and reclaimed water as well 
as number of barrels produced.  Supervisor Forster said that he likes that idea of 
requiring a certain amount of hops to be grown on site, and said he wants to reach out 
to Will Pritchard at Amador Brewing to see how many barrels a week he produces. 
Supervisor Axe said that the Committee would like to work with Mr. White to put 
something together and make sure we aren’t creating a bad situation.  
 
Supervisor Axe asked Mr. White if he intends to bottle or can and sell. 
 
Mr. White said that they do not want to do distribution, just sell over the counter or 
canned beer to go.  
 
Supervisor asked Mr. White what kind of beers he is going to make and what type of 
hops he grows.  
 
Mr. White responded all varieties of beer and that they grow 16 varieties of hops. He 
added that they are also part of an experimental program with the USDA and are the 
California grower for this national hop grower group. Once open, the brewery will 
consume most of their own hops whereas they sell the hops to other brewers now. 
 
Gordon Vicini said has owned the property for quite a while and put the hops in about 4 
years ago and would like to have the events that wineries have in order to be profitable. 
We are going use the hops that like growing at the site. Would like to have the same 
conditions as the wineries because we are growing on site and would like to get 
something going sooner than later so they can plan for the future. The money is with 
events. 
 
Discussion continued about how many barrels others make per week. Supervisor Axe 
said that he wants to ease into this and not create a negative impact. Mr. Vicini said 
they have sufficient water for their crops and that a vineyard nearby on Greilich Rd. 
uses recycled water. Ag production is something he has always been in and wants to 
keep it going for the family. He added that people want to come to Amador County as a 
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destination spot. 
 
Supervisor Axe asked if they are going to expand their hops. Mr. White said that they 
currently have 3 ½ acres of hops and want to expand to 5 acres. He gets 800 to 1200 
pounds of hops per acre if it is perfect. Currently, he sells wet and dry hops to other 
brewers. 
 
Craig Barraco, Foothill Conservancy, said they had submitted a letter with their 
concerns and want to add that their needs to be a requirement that a substantial 
agricultural operation needs to be a part of this and that a brewery or a distillery 
operation and their events, retail operation, and visitors support of the original ag use. 
He said that he believes that this farm is a substantial operation. 
 
Discussion ensued about the possibility of a pilot program and the use of a use permit. 
Supervisor Axe suggested that we need to include the part that quantifies what is an 
agriculture use and address the concern of groundwater use. Supervisor Forster said 
that he likes a 3-acre minimum for hops. Mr. White said that 3 ½ acres is plenty for his 
needs and that barley requires many acres to make money. Barley is dry crop and he 
can grow barley, cut the tops, and then cut the hay which is double use and showcases 
more on site uses. He would like to mirror Sierra Nevada brewery who grow their own 
hops and barley with a restaurant with vegetables and such grown on site on a small 
scale. Supervisor Axe said they potentially have an ag operation as big as 10 to 20 
acres. Mr. White said can possibly plant 60 acres in on that site. 
 
Supervisor Forster referred back to the Agricultural Advisory Committee minutes from 
2019 and 2020. They noted that a brewery is not a winery and cannot have the same by 
right uses as a winery, and then recommended the Ag Exclusive zone to have the same 
by right uses. Mr. Beatty said that the Ag Committee agreed that breweries should have 
the same by right uses as wineries but were cautious about making that interpretation 
because it was not written into the code.  
 
Supervisor Forster said they seemed okay if it was on ag exclusive and Mr. Beatty 
responded correct. Supervisor Axe asked what the appropriate land size for water use. 
Supervisor Forster said they were only in favor of Williamson Act properties which are 
usually 40 acres and larger. He added he likes having at least 3 acres of hops 
production and Williamson Act by right uses and entitling them to have the same rights 
as wineries.  
 
Mr. Beatty said that is possible with a use permit, but there’s no guarantee what level of 
uses they would end up with and suggested to add ag breweries into the new winery 
ordinance. 
 
Deputy County Counsel Spitzer said right now the problem is if you make an 
amendment to address breweries, we will have to take it back to the Planning 
Commission. Mr. Beatty said that the Board can move forward with adopting the winery 
code changes, then them to accommodate the ag breweries.  
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Supervisor Forster said that it seems reasonable and added that he does not want to 
stop the process on the winery ordinance amendments. Mr. Beatty said he can look at 
the specifics of Placer and El Dorado counties’ farm brewery codes. 
 
Mr. Beatty said he can put together a rough draft for the next meeting because the 
event uses are already prepared. 
 
Deputy County Counsel Spitzer said the amendment could address the two issues of 
water use and tying it to a substantial agricultural use. Supervisor Axe said he does not 
know how much of a problem, if any, the water use is. He asked if some of the mines 
use water. 
 
Mr. Vicini said that they have 3 surface water ponds at Plymouth Sand & Gravel, and a 
couple reservoirs, and use about 450 acre feet a year for the mine. 250 acres of 
permanent pasture are watered from the sand pits and reservoirs. He asked for some 
direction so they know they can continue doing what they are trying to do. He said they 
are not asking for anything more than what is in the draft winery ordinance. He said he 
agrees that there should be a minimum ag production and they do not have water, they 
can’t grow the hops. 
 
Supervisor Forster said he will provide Amador Brewery’s contact information so we can 
find out about anyone else that might want to be involved. Mr. White said he can 
provide the contact information for Fowler Farms in Placer County which has been there 
since the 1800’s or 1920’s. They are a farm and have a brewery and a tasting room and 
would be a good reference. 
 
Supervisor Axe said we will have a draft ordinance or changes for discussion at the next 
meeting and will try to have Will Prichard from Amador Brewing and maybe Fowler 
Farms. Supervisor Forster said to look at the new winery ordinance along with the 
conditions discussed today. 
 
The meeting was adjourned at 3:09 p.m. The next  Land Use Committee meeting is 
scheduled for June 20, 2024 at 2:30 p.m.  
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ACTION MINUTES 
LAND USE & COMMUNITY DEVELOPMENT COMMITTEE 

 
June 20, 2024 

 
MEMBERS PRESENT:  Richard Forster, Supervisor District 2 

Frank Axe, Supervisor District 4 
 
ABSENT: None. 
  
STAFF PRESENT: Chuck Beatty, Planning Director 
 Mary Ann Manges, Recording Secretary 
 
CALL TO ORDER:  Supervisor Axe called the meeting to order at 2:33 p.m. 
  
AGENDA: Approved by consensus.  
 
PUBLIC MATTERS NOT ON THE AGENDA: None. 
 
APPROVAL OF MINUTES:  June 6, 2024 approved with corrections. 
 
CORRESPONDENCE: None. 
 
ITEM 1: Continued discussion and possible recommendation to the Board of 

Supervisors concerning the County’s zoning ordinances related to events 
that can be conducted by breweries and distilleries in the AG/Exclusive 
Agriculture (Williamson Act) district. 

Supervisor Axe introduced the item. He commented that the draft ordinance dovetails with the 
winery ordinance and asked if it covers distilleries or if it is specific to farm breweries. 
 
Mr. Beatty responded that it is specific to farm breweries because distilleries were minimally 
discussed. 
 
Supervisor Axe confirmed that distilleries are left off for right now.  
 
Supervisor Forster asked if the definition of farm brewery used in the draft is the way it is used 
in other counties. 
 
Mr. Beatty responded that it is a combination of our existing winery definition and El Dorado and 
Placer counties’ farm brewery definitions. He said that at the last meeting that the amount of 
1,500 barrels was discussed. He shared that Mr. White said that he would like to use a 7-10 
barrel system three times a week, but that it would need to be at least 1,600 barrels to 
accommodate 10 barrels a week. 
 
Supervisor Axe said that the number one issue that previously came up was the use of water 
and why Will Pritchard has been asked to be present. 
 
Supervisor Forster said that Mr. White mentioned in the minutes that the hops would consume 
more water than beer and asked Mr. White if this is correct. 

109



 

2 
 

 
Supervisor Axe added that does not mean someone else might want to come in and use a lot of 
water. 
 
Steven White, owner of 16 Quartz Hop Farm, said that he spoke to Fowler Farms in Placer 
County who is on septic and whose production and tasting room is very similar to what he 
desires. He shared that Fowler Farms makes 9-10 barrels per week, uses about 3 gallons of 
water for each 1 gallon of beer, and that all the excess water they use to make beer is 
eventually spread back onto the farm.  
 
Supervisor Axe asked Mr. Pritchard how much water he uses. 
 
William Pritchard, owner and co-founder of Amador Brewing Company, said that after 9 years 
they have hit 1,700 barrels and that anything under 10,000 barrels per year is considered a 
pretty small brewery. He voiced, for comparison, that Sierra Nevada does about a million barrels 
a year. He shared that his water usage is 1,000 gallons a day for the tap room, bathrooms, 
irrigation, and production with half of that being for beer production. He said he is conscious of 
water usage and, for example, if one toilet is left running at ½ a gallon a minute that uses over 
600 gallons a day. He added that he has a small vineyard at his home and waters the grapes 
about once every 3 weeks which uses a couple thousand gallons each time. He stressed that 
water usage for a brewery is not that much. He added that his main comment reading the draft 
ordinance is that 1,500 gallons is a really small amount and asked how that number was 
chosen. 
 
Supervisor Axe commented that he believes they were just choosing it as a ceiling. 
 
Mr. Pritchard said if you are trying to create the winery equivalency that one can get 10 cases 
per barrel and that a 5-case winery is a small winery. He said the equipment and tanks for his 
brewery that they have now, they might be able to get up to 2,000 or 2,500 barrels as a 
maximum. 
 
Supervisor Forster asked what is reasonable. 
 
Supervisor Axe responded maybe 2,500. 
 
Mr. Pritchard asked what the intent of the limit is for the farm brewery and reminded that this is 
just for the 2 ag zones.  
 
Supervisor Axe said they should know how many gallons a winery produces on average. 
 
Mr. Beatty responded that they are using juice to make the wine versus using ground water from 
wells to make the beer. He stated that water used to make the beer is a miniscule amount in 
comparison of what it takes to water the crop.  
 
Supervisor Axe asked what an appropriate number of barrels is to put into the ordinance. 
 
Mr. Pritchard said that 1,500 is a squeeze and recommended 5,000 barrels and added that 
most tasting rooms try to have a building less than 5,000 square feet in order to not have to 
have fire sprinklers. 
 
Supervisor Forster said that he would like Mr. White to be able to have the room to grow and 
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that he does not want this to come back to the Land Use Committee in 3 years in order to 
increase the number of barrels. 
 
Mr. White said they do not want to get too much larger, that they have a cap in mind, and that 
the knowledge that Mr. Pritchard has is more realistic.  He said that with the farms he has seen 
that breweries are more of the focus and that their farms are less than an acre. He said if they 
finish out their 5 acres of hops that one person can make a living off of it. He stressed that they 
are trying to copy the wineries where you grow and sell a product and have entertainment. 
 
Supervisor Axe and Supervisor Forster agreed on 5,000 barrels as a limit and that having to 
grow an agricultural product used in the beer will help prevent large companies from coming in 
just to make beer without a primary ag use. 
 
Mr. White said there should be a strict line where breweries have to produce a crop to sell or 
consume beer. He shared that they have another 60 acres with the hop farm that would work as 
a dry crop. 
 
Discussion ensued amongst the Committee, staff, Mr. White, and Mr. Pritchard. It was decided 
to model the draft ordinance after some of the Placer County ordinance where it says hops are 
to be grown on site and other agricultural products necessary for making the beverage.  The 
Committee recommended to keep the minimum of 3 acres of on-site ag production. The 
Committee, desiring to consider water resources and to discourage large beer manufacturers, 
recommended a limit of 5,000 barrels per year. 
 
Supervisor Forster commented that wineries are having a hard time and that he does not think it 
would be a bad thing if they were grow hops also and have a brewery. Supervisor Axe said it 
makes sense. Mr. Pritchard concurred. Mr. White added that it is not easy to grow hops and the 
hop market has tanked. 
 
The Committee decided that the draft be forwarded to the Planning Commission for the July 9th  
meeting, and then to the Board of Supervisors July 23rd. Mr. Beatty confirmed that the 
Resolution of Intent for breweries was done a couple years ago. Mr. White was advised that, if 
approved, this would be in effect after the Board hearing. 
 
The meeting was adjourned at 3:14 p.m. The next Land Use Committee meeting is tentatively 
scheduled for July 25, 2024 at 2:00 p.m.  
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Board of Supervisors Agenda Item Report

Submitting Department: Sheriff 
Meeting Date: July 30, 2024

SUBJECT
Sheriff's Office Motorola Solutions Agreement for Fiscal Year 2024/2025

Recommendation:
Approval of Sheriff's Office Motorola Solutions Agreement

4/5 vote required:
Yes

Distribution Instructions:
ACSO, File, Email; Auditor-Controller

ATTACHMENTS
 Motorola Solutions Agreement.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Public Health 
Meeting Date: July 30, 2024

SUBJECT
Public Health requests the approval of Amended Agreement  for CA Public Health Workforce Career Ladder
Education and Development Program.

Recommendation:
Public Health requests the approval of Amended Agreement  for CA Public Health Workforce Career Ladder
Education and Development Program.  This Amendment changes the total grant amount from $59,710.00 to
$80,720.00.

4/5 vote required:
No

Distribution Instructions:
Please return signed documents to Claudia Peebles at Public Health

ATTACHMENTS
 2024.07.23 Career Ladder Amended Agreement MEMO SIGNED.pdf
 2024.07.23 Career Ladder Amended Agreement 22-11295A1.pdf
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State of California – Health and Human Services Agency – California Department of Public Health 
CDPH 1229A (Rev. 09/2022) 

 

1 
 

  
 

CALIFORNIA Director’s Office -- Operations PROGRAM  
 

Awarded By 
 

THE CALIFORNIA DEPARTMENT OF PUBLIC HEALTH, hereinafter “Department” 
TO 

County of Amador, hereinafter “Grantee” 
   

 
Implementing the project, “California Public Health Workforce Career Ladder 

Education and Development Program,” hereinafter “Project” 
 

AMENDED GRANT AGREEMENT NUMBER 22-11295, A1 
 
The Department amends this Grant and the Grantee accepts and agrees to use the Grant 
funds as follows: 
 
AUTHORITY:  The Department has authority to grant funds for the Project under 2022-2023 
State Budget Act (AB 179, Chapter 249, Statutes of 2022) and Health and Safety Code 
131085(b)(4).  
 
PURPOSE FOR AMENDMENT: The purpose of the Grant amendment is to:  
Increase the grant funding to allow the Grantee to continue performing more of the 
same services as identified in the Exhibit A Grantee’s Application and to reimburse the 
Grantee accordingly. Additionally, Exhibit A, Attachment 1 and Exhibit B are being 
replaced in its entirety.  
 
AMENDED GRANT AMOUNT: This amendment changes the total grant amount from 
$59,710 to $80,720 (Eighty Thousand Seven Hundred Twenty Dollars). 
 
AMENDED TERM OF GRANT:  The term of this Grant shall be amended to read as 
beginning July 1, 2022.  
 
REVISED Exhibit A, ATTACHMENT 1 – Is hereby attached and will be incorporated by 

reference. 
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REVISED Exhibit B BUDGET DETAIL AND PAYMENT PROVISIONS – Is hereby attached 
and will be incorporated by reference. 

 
PROJECT REPRESENTATIVES. The Project Representatives during the term of this Grant 
will be:   
California Department of Public Health 

 
Grantee: County of Amador 

Name: Kristen Guerrero Name: Joanne Hasson  

Address: 1615 Capitol Ave. Address: 10877 Conductor Blvd., Suite 400 

City, ZIP: Sacramento, CA  City, ZIP: Sutter Creek, CA 95685   

Phone: 916-719-5784 Phone: 209-223-6677 

Fax: Fax: 

E-mail: Kristen.guerrero@cdph.ca.gov  E-mail: jhasson@amadorgov.org  
 
 
Direct all inquiries to:   

California Department of Public Health, 
Director’s Office 

 
Grantee: County of Amador 

Attention: Kristen Guerrero Attention: Joanne Hasson 
 
Address: 1615 Capitol Ave. 

 
Address: 10877 Conductor Blvd., Suite 400 

City, Zip: Sacramento, CA City, Zip: Sutter Creek, CA 95685 

Phone: 916-719-5784 Phone: 209-223-6677 

Fax: Fax: 

E-mail: Kristen.guerrero@cdph.ca.gov  E-mail: jhasson@amadorgov.org  
 
All payments from CDPH to the Grantee; shall be sent to the following address:  
 

Remittance Address 
 
 Grantee: County of Amador 
Attention “Cashier”: 
 
Address: 10877 Conductor Blvd., Suite 400 

City, Zip: Sutter Creek, CA 95685 

Phone: 209-223-6696 
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Fax: 

E-mail: lclark@amadorgov.org  
 
Either party may make changes to the Project Representatives, or remittance address, by 
giving a written notice to the other party, said changes shall not require an amendment to this 
agreement but must be maintained as supporting documentation. Note: Remittance address 
changes will require the Grantee to submit a completed CDPH 9083 Governmental Entity 
Taxpayer ID Form or STD 204 Payee Data Record Form and the STD 205 Payee Data 
Supplement which can be requested through the CDPH Project Representatives for 
processing. 
 
All other terms and conditions of this Grant shall remain the same.  
 
 
IN WITNESS THEREOF, the parties have executed this Grant on the dates set forth below. 
 
Executed By: 
 

 

Date: 

   

   Joanne Hasson, Public Health Director 

   10877 Conductor Blvd., Suite 400 
 
Sutter Creek, CA 95685  

 

 

 

Date: 

  

 

 

 

 

   Tim Bow, Procurement Officer 

Contracts and Purchasing Services 
Section 

California Department of Public Health 

1616 Capitol Avenue, Suite 74.317, MS 
1802 

P.O. Box 997377 
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Sacramento, CA 95899-7377 
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California Department of Public Health 
MEMORANDUM  

DATE: June 28, 2023 

TO: Amador County Public Health  

FROM: California Department of Public Health 

SUBJECT: Notice of Award California Public Health Workforce Career Ladder and 
Education (PH-Career Ladder) Program – Rounds 1 and 2 

In December 2022, the California Department of Public Health (CDPH) released the 
Career Ladder Funding Application in accordance with funding appropriated in the 2022 
State Budget Act (AB 179, Chapter 249, Statutes of 2022) to create the California Public 
Health Workforce Career Ladder Education and Development Program (PH-Career 
Ladder). 

Originally, the Administration’s January budget plan proposed a reduction to current 
year funding, and as noted in the April 21, 2023, Memorandum, CDPH was only able to 
allocate a portion of the original funds to projects, and in such cases, only for use during 
the first two (2) years of the the program (Round 1 Funding Memorandum). Per the 
June 20, 2023 Memorandum, as part of the May Revision and 2023 Budget Act, the 
Administration restored all original funding to the PH-Career Ladder allowing CDPH to 
to allocate additional funding for the full four (4) year period of the program for all 
previously funded projects and to allow additional projects to be funded as well (Round 
2 Funding Memorandum). 

According to the Memorandum dated May 1, 2023 (the Round 1 Funding Notice of 
Award), Amador County Public Health was awarded funding for up to two years as 
requested for PH- Career Ladder Program Projects #1, #2 and #3.  Round 2 funding 
provides these/this projects with funding for years 3 and/or 4 of the program for a total 
of $79,835. 

In addition, as part of Round 2, Amador County Public Health was awarded for up to 
four years of funding as requested for PH—Career Ladder Project #4 in the amount of 
$885. 

The total for all awarded projects over the 4-year period is $80,720. 

Round 1 and 2 Funding Summary of Awarded Project(s): 
Project #1 
LVN to RN, Priority #1. 

Scope of Work:  
An LVN is in the process of getting their RN. 

Exhibit A
Attachment 1

County of Amador 
Agreement#22-11295 A1 
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Round 1 Awarded Funds: 
FY 22/23: $ 23,425 
FY 23/24: $0 
Round 2 Awarded Funds: 
FY 24/25: $0 
FY 25/26: $0 

Project #2 
RN to BSN/PHN, Priority #2. 

Scope of Work:  
The LVN currently in the process of getting their RN, is planning on continuing her 
career path and getting her BSN/PHN. 

Round 1 Awarded Funds: 
FY 22/23: $0 
FY 23/24: $8,850  
Round 2 Awarded Funds: 
FY 24/25: $10,000 
FY 25/26: $0 

Project #3 
Completion of Bachelor Degree in Public Health, Priority #3. 

Scope of Work:  
Promotion of higher education in workforce. Completion of Bachelor Degree in Public 
Health .  

Round 1 Awarded Funds: 
FY 22/23: $0 
FY 23/24: $27,435  
Round 2 Awarded Funds: 
FY 24/25: $10,000 
FY 25/26: $0 

Project #4 
Lactation certification training, Priority #4. 

Scope of Work:  
1 Registered Nurse (RN) to obtain Home Visiting. RN to obtain Lactation Counselor 
Training Certification-  

Round 2 Awarded Funds: 
FY 22/23: $0 
FY 23/24: $885  

Exhibit A
Attachment 1

County of Amador 
Agreement#22-11295 A1 
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FY 24/25: $0 
FY 25/26: $0 

Round 1 and 2 Combined Funding Schedule:  
Funding can be requested via invoice to CDPH’s Project Representative at the 
beginning of each Fiscal Year (FY), according to the payment schedule below: 

FY 22/23 $23,425 
FY 23/24 $37,170 
FY 24/25 $20,125 
FY 25/26 $0 

TOTAL $80,720 

Funding Terms 
The grant’s funding period will be July 1, 2022 through June, 30, 2026. The first year of 
funding is available for encumbrance or expenditure until June 30, 2024, to provide time 
to ramp up the program. Subsequent annual allocations must be expended within their 
respective fiscal year. 

Reporting and Evaluation Requirements  
CDPH will assess awarded LHJs’ expenditure progress in December 2024, at which 
point CDPH will determine whether unused funds will need to be redirected to other 
LHJs or regional or collaborative workforce development efforts. CDPH will engage 
CHEAC, CCLHO/HOAC, and SEIU California during this assessment process, seeking 
to maximize awarded funds to LHJs.  

CDPH requires awarded LHJs to report annually on the use of the funds and activities 
conducted. At a minimum, LHJs will be required to report: 

• The number of individuals participating in eligible educational pursuits.
• Summary of types of credentials and skills attained through the program.
• Number of employees hired to provide coverage for employees attaining

educational opportunities.

Local Health Jurisdiction’s Project Representative: 
Grantee: Amador County Public Health 
Name:  Joanne Hasson  
Address:  10877 Conductor Blvd., Suite 400 
City, ZIP: Sutter Creek, CA 95685 
Phone: 209-223-6677
E-mail: jhasson@amadorgov.org

Exhibit A
Attachment 1

County of Amador 
Agreement#22-11295 A1 

129

mailto:jhasson@amadorgov.org


1. Invoicing and Payment

Exhibit B 

Budget Detail and Payment Provisions 

County of Amador 
Agreement#22-11295 A1 

A. Upon execution of the Grant and at the beginning of each State Fiscal Year (FY) (July 1 ),
Grantee may submit a single invoice for each FY consistent with the table below for a total
amount not to exceed the total amount specified on the CDPH 1229 Grant Agreement.

Grant Fiscal Year Amount 

2022/2023* $0.00 

2023/2024 

$20,125.00 2024/2025 

2025/2026 

Total $80,720.00 

*The first year of funding 1s avallable ror encumbrance or expenditure until June 30, 2025, to provide time to ramp up the
program.

B. Invoices shall include the Grant Number and shall be submitted electronically or in triplicate
not more frequently than monthly in arrears to:

C. Invoices shall:

Kristen Guerrero 
California Department of Public Health 
Directors Office 
1615 Capitol Ave. 
Sacramento, CA 95814 
Kristen.guerrero@cdph.ca.gov 

1) Be prepared on Grantee letterhead. If invoices are not on produced letterhead
invoices must be signed by an authorized official, employee or agent certifying that
the expenditures claimed represent activities performed and are in accordance with
Exhibit A Grant Application under this Grant.

2) Bear the Grantee's name as shown on the Grant.
3) Identify the billing and/or performance period covered by the invoice.
4) Itemize costs for the billing period in the same or greater level of detail as indicated

in this Grant. Subject to the terms of this Grant, reimbursement may only be sought
for those costs and/or cost categories expressly identified as allowable and
approved by CDPH.

D. Amount awarded under this Grant is identified in the CDPH 1229 Grant Agreement.

2. Budget Contingency Clause

A. It is mutually agreed that if the Budget Act of the current year and/or any subsequent
years covered under this Agreement does not appropriate sufficient funds for the

Page 1 of 2

$60,595.00 

$0.00 
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County of Amador 
Agreement #22-11295 A1 

Exhibit B 

Budget Detail and Payment Provisions 

program, this Agreement shall be of no further force and effect. In this event, the State 
shall have no liability to pay any funds whatsoever to Grantee or to furnish any other 
considerations under this Agreement and Grantee shall not be obligated to fulfill any 
provisions of this Agreement. 

B. _ If funding for any fiscal year is reduced or deleted by the Budget Act for purposes of this
program, the State shall have the option to either cancel this Agreement with no liability
occurring to the State or offer an agreement amendment to Grantee to reflect the
reduced amount.

3. Prompt Payment Clause

Payment will be made in accordance with, and within the time specified in, Government
Code Chapter 4.5, commencing with Section 927.

4. Timely Submission of Final Invoice

A A final undisputed invoice shall be submitted for payment no more than thirty (30) 
calendar days following the expiration or termination date of this Grant, unless a later or 
alternate deadline is agreed to in writing by the program grant manager. Said invoice 
should be clearly marked "Final Invoice", indicating that all payment obligations of the 
State under this Grant have ceased and that no further payments are due or 
outstanding. 

B. The State may, at its discretion, choose not to honor any delinquent final invoice if the
Grantee fails to obtain phor written State approval of an alternate final invoice
submission deadline.

5. Travel and Per Diem Reimbursement

Any reimbursement for necessary travel and per diem shall, unless otherwise specified in
this Agreement, be at the rates currently in effect, as established by the California
Department of Human Resources (Cal HR). If the Cal HR rates change during the term of
the Agreement, the new rates shall apply upon their e•ffective date and no amendment to
this Agreement shall be necessary. No travel outside the State of California shall be
reimbursed without prior authorization from the CDPH. Verbal authorization should be
confirmed in writing. Written authorization may be in a form including fax or email
confirmation.

Page 2 of 2 
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Board of Supervisors Agenda Item Report

Submitting Department: Public Health 
Meeting Date: July 30, 2024

SUBJECT
Public Health requests Approval of MOU between Amador County Public Health and the California Department of
Public Health (CDPH) for the California Pathways into Public Health Initiative (PATHWAYS) Fellows/ Interns.

Recommendation:
Public Health requests Approval of MOU between Amador County Public Health and the California Department of
Public Health (CDPH) for the California Pathways into Public Health Initiative (PATHWAYS) Fellows/ Interns.

4/5 vote required:
No

Distribution Instructions:
Please return signed pages to Claudia Peebles at Public Health

ATTACHMENTS
 2024.07.23 MOU PATHWAYS FELLOW - MEMO SIGNED.pdf
 2024.07.23 Pathways MOU.pdf
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California Pathways into Public Health (Pathways) Initiative 

MOU 

1 

Local Health Jurisdiction Host Site:  

Period of Assignment:   February 1, 2023 – June 30, 2026 

MEMORANDUM OF UNDERSTANDING ABOUT THE CALIFORNIA PATHWAYS INTO 
PUBLIC HEALTH INITIATIVE (PATHWAYS) FELLOWS/INTERNS  

The California Department of Public Health (hereinafter “CDPH”) hereby agrees to the request by 

(hereinafter “Host Agency”) for assignment of Pathways fellow personnel (hereinafter “Fellow”) 
or intern personnel (hereinafter “Intern”) to the Host Agency as specified below. The number of 
Fellows and/or Interns placed with a Host Agency will be based on availability and CDPH’s sole 
and exclusive discretion. This memorandum of understanding (hereinafter “MOU”) is for the 
Pathways program (hereinafter “Program”). CDPH and Host Agency are hereinafter jointly 
referred to as “Parties” and each individually as a “Party.”  

I. OVERVIEW

Pathways Fellows or Interns will assist and provide support to their assigned Host Agency in 
carrying out public health activities.  
II. OBJECTIVES FOR DETAIL ASSIGNMENT

A. Provide opportunities to develop the skills and experience of Pathways Fellows and/or
Interns.

B. Provide a workforce pathway for individuals interested in a career in public health.
C. Promote a well-trained public health workforce across California that can effectively and

efficiently respond to ensure the health and safety of the population.
D. Strengthen state and local public health capacity.

III. RESPONSIBILITIES AND SUPERVISION

CDPH is responsible for the administration of the program. CDPH will utilize contractors, including 
the University of California San Francisco (UCSF), for the selection and supervision of Fellows in 
accordance with UCSF regulations and requirements for recruitment and hiring, and University 
Enterprises, Inc. (UEI), for the selection and supervision of Interns.  

CDPH will: 
A. Provide a Pathways Program Director who will oversee the Program, including the provision

of broad guidance and technical consultation to Host Agency staff, UCSF Fellow
Supervisor(s), Pathways Internship Coordinator, Fellows, and Interns.
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B. Provide a Pathways Internship Program Coordinator who will provide broad guidance
and technical consultation to Host Agency staff and Interns.

C. Determine Host Agency placement for Fellows and Interns.
D. Provide Fellows and Interns with all trainings required of CDPH contracted employees.
E. Oversee the delivery of Program-required initial and ongoing training provided by

Contractors.

For Fellows, UCSF will: 
A. Provide official supervision to Fellows via UCSF Fellow Supervisor(s) and ensure that the

UCSF Fellow Supervisor(s) are available as the first point of contact for all personnel,
compensation, and supervision issues.

B. Administer payroll and benefits for Fellows.
C. Provide Fellows with a cell phone.
D. Reimburse Fellows for local mileage costs related to Program duties.
E. Formally assess each Fellow’s performance in accordance with established UCSF

performance standards. In completing performance evaluations (minimum of one
evaluation per year) UCSF will solicit input from CDPH Program staff and appropriate Host
Agency staff regarding Fellows’ performance.

F. Be responsible for rendering any appropriate disciplinary action that Host Agency proposes
against a Fellow.

G. Provide Fellows with all trainings required of UCSF employees.
H. Develop, implement, and evaluate initial and ongoing Pathways programmatic training for

Fellows.

For Interns, UEI will: 
A. Administer payroll and benefits to Interns.
B. Assure that all Interns are enrolled at least half-time at an accredited educational

institution affiliated with UEI.
C. Provide Interns with all trainings required of UEI employees.

Host Agency will: 
A. For both Fellows and/or Interns:

a. Provide a robust public health experience.
b. Provide a work environment free of conduct (verbal, written, or physical) that has

the purpose or effect of unreasonably interfering with Fellows’ and/or Interns’
performance or creates an intimidating, hostile, or offensive environment. The Host
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Agency shall abide by all state and federal laws and regulations applicable to 
workplace conduct.  

c. Immediately report any workplace incident involving Fellows to the UCSF Fellow
Supervisor or any incident involving Interns to Pathways Internship Program 
Coordinator. This includes, but is not limited to, Fellows’ and/or Interns’ injury or 
disease exposure, breach of security policies by Fellows and/or Interns, or 
information technology security issue involving the Fellows and/or Interns.

B. In addition, if Host Agency is assigned a Fellow, Host Agency will:
a. Designate a Fellow Preceptor to provide guidance and mentorship. The Preceptor 

will work closely with Fellows to resolve routine questions or issues that arise 
regarding the assignment or Fellows’ performance.

b. Provide Fellows with a computer, preferably a laptop with a camera.
c. Provide Fellows with workspace equipped with resources and materials that will 

provide the Fellows with access to their UCSF-issued email account for routine 
business purposes and to maintain regular contact with the UCSF Fellow Supervisor 
and CDPH Program staff. This includes ensuring that Fellows have access to UCSF 
secure network through the host site computer network/firewall.

d. Provide Fellows with training and support necessary to complete their work and 
understand local workflows. Take steps necessary to ensure that the Fellows’ 
physical safety is prioritized at all times, particularly when the Fellows are engaging 
in field work. The Host Agency shall abide by all state and federal laws and 
regulations applicable to workplace health and safety. Host Agency will not impede 
Fellows’ compliance with applicable UCSF health and safety policies.

e. Promptly advise the UCSF Fellow Supervisor of any performance or behavioral 
concerns about a Fellow. In these cases, Host Agency, UCSF Fellow Supervisor and 
UCSF human resources staff will work together to attempt to resolve such concerns 
with the Fellow, either informally or formally, depending upon the nature of the 
concern. Other CDPH or UCSF resources may be called upon by the immediate 
supervisor to help resolve the issues. If the issues cannot be resolved, Host Agency 
may request removal of the Fellow according to Section IV “Removals”.

f. Complete all evaluations provided by CDPH regarding the Program overall and 
Fellows’ abilities to meet stated goals, objectives, and milestones.

g. Regularly attend Pathways Fellow Preceptor and group events.
C. In addition, if Host Agency is assigned an Intern, Host Agency will:

a. Designate an Intern Preceptor to provide guidance and supervision, including 
timesheet approval. The preceptor will work closely with Interns to resolve routine
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questions or issues that arise regarding their assignment or the Interns’ 
performance. 

b. Provide Interns with a suitable workspace for them to carry out their 
responsibilities.

c. Provide Interns with training and support necessary to complete their work and 
understand local workflows. Take steps necessary to ensure that the Interns’ 
physical safety is prioritized at all times, particularly when the Interns are engaging 
in field work. The Host Agency shall abide by all state and federal laws and 
regulations applicable to workplace health and safety. Host Agency will not impede 
Interns’ compliance with applicable UEI health and safety policies.

d. Promptly advise the Pathways Internship Program Coordinator of any performance 
or behavioral concerns about an Intern. In these cases, Host Agency, Pathways 
Internship Program Coordinator and UEI human resources staff will work together 
to attempt to resolve such concerns with the Intern, either informally or formally, 
depending upon the nature of the concern. Other CDPH or UEI resources may be 
called upon by the immediate supervisor to help resolve the issues. If the issues 
cannot be resolved, Host Agency may request removal of the Intern according to 
Section IV “Removals”.

e. Complete all evaluations provided by CDPH regarding the Program overall and 
Interns’ abilities to meet stated goals, objectives, and milestones.

f. Regularly attend Pathways Intern Preceptor and group events.

IV. REMOVAL

A. Fellows: If informal and/or formal efforts fail to resolve a problem, the Host Agency may
request the removal of a Fellow. Such request must be sent in writing from the Host
Agency Health Officer or Director to the Pathways Program Director and must state the
basis for the request and the proposed date for the removal, not less than thirty (30) days
from the date of the request unless circumstances justify a more immediate removal date.
Upon receipt of such a request, CDPH will notify UCSF to take appropriate action in
consultation with the UCSF Fellow Supervisor and Host Agency to remove the Fellow.

B. Interns: If informal and/or formal efforts fail to resolve a problem, the Host Agency may
request the removal of an Intern. Such request must be sent in writing from Host Agency
leadership to the Pathways Program Director and must state the basis for the request and
the proposed date for the removal, not less than fifteen (15) days from the date of the
request unless circumstances justify a more immediate removal date. Upon receipt of such
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a request, CDPH will notify UEI to take appropriate action in consultation with the 
Pathways Internship Coordinator and Host Agency to remove the Intern. 

V. ADDITIONAL TERMS

For both Fellows and Interns:
A. Rules and policies of the Host Agency shall apply to Fellows and/or Interns except in cases

where this MOU provides otherwise.
B. This MOU shall not establish any joint-employer relationship between CDPH and the Host

Agency nor any employment relationship between the Host Agency and the Fellow and/or
Intern for any purposes, including, but not limited to, the application of the Fair Labor
Standards Act, California Labor Code and Wage Orders; Federal Insurance Contribution Act;
the Social Security Act; the Federal Unemployment Tax Act; the provisions of the Internal
Revenue Code, the State Revenue and Taxation Code relating to income tax withholding at
the source of income; the Workers’ Compensation Insurance Code; 401(k), pension, health,
or other fringe or employee benefits; or third-party liability claims.

C. Any Host Agency publication that includes the name of a Fellow and/or Intern must be
submitted for and receive CDPH clearance prior to submission for publication. The
publication should include the Fellow’s or Intern’s Pathways Program affiliation as well as
local affiliation with their name. CDPH guidelines for authorship should be followed when
determining whether a Fellow’s and/or Intern’s name should be included as an author on a
publication.

D. Each party shall bear and be responsible solely for its own costs and expenses necessary to
comply with this MOU, except in cases where this MOU provides otherwise.

E. Each party shall indemnify, defend, and hold harmless the other party and its officers,
agents and employees from any claim, liability, loss, injury or damage, including but not
limited to court costs and attorney fees, arising out of, or in connection with, performance
of this agreement by the party and/or its agents, employees or sub-contractors, excepting
only loss, injury or damage caused by the sole negligence or willful misconduct of personnel
employed by the other party. It is the intent of the parties to provide the broadest possible
coverage for each party.

F. CDPH, UCSF, and UEI are self-insured. CDPH, UCSF, and UEI assume workers’ compensation
liability for its respective employees via self-insurance in accordance with the provisions of
the California Labor Code, Division 4 Part 1, Chapter 4.

5
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For Fellows Only: 
A. If Host Agency rules or policies conflict with CDPH or UCSF policies, the preceptor will work

with the UCSF Fellow Supervisor to promptly develop a plan of action that is agreeable to
all Parties.

B. Fellows are responsible for establishing an approved work schedule with the Host
Agency. Planned and unplanned time off must be approved by both the Host Agency and
the UCSF Fellow Supervisor.

C. Any request by a Fellow for approval of work outside their current job description or
assignment must be submitted in writing to the UCSF Fellow Supervisor. Work outside the
job description shall not be performed until written approval has been granted by the UCSF
Fellow Supervisor and UCSF human resources staff.

D. Preceptors and Fellows must ensure that Fellows adhere to UCSF PRIDE values and that any
work performed remotely and/or at any location besides the regular work location can be
executed without adversely affecting normal work duties and/or adherence to UCSF PRIDE
values.

E. CDPH may mobilize a Fellow during an emergency response to act as a CDPH responder,
either in the field or at a CDPH site, in its sole and absolute discretion. During an
emergency response, CDPH will inform the Host Agency of the activation of the Fellow for
the emergency response and the anticipated duration of the assignment of the Fellow to
the emergency response efforts. CDPH will be responsible for all supervision, training, and
travel costs related to CDPH emergency response mobilization.

i. This section does not apply to situations where a Fellow is assigned to the Host
Agency in an emergency response situation.

ii. CDPH’s need to mobilize a Fellow for an emergency response on behalf of CDPH
may supersede a Host Agency’s need to mobilize the Fellow for emergency
response in the state or with a Host Agency.

F. Fellow shall not drive a vehicle owned by Host Agency but may ride as a passenger in a
Host Agency vehicle when driven by a Host Agency employee and necessary for work-
related travel.

For Interns Only: 
A. If Host Agency rules or policies conflict with CDPH or UEI policies, the preceptor will work

with the Pathways Internship Program Coordinator to promptly develop a plan of action
that is agreeable to all Parties.
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B. Any request for an Intern to work outside their current job description or assignment must
be submitted in writing to the Pathways Internship Program Coordinator. Work outside the
job description shall not be performed until written approval has been granted by the
Pathways Internship Program Coordinator and UEI Human Resources staff.

C. Intern shall not drive a vehicle owned by Host Agency but may ride as a passenger in a Host
Agency vehicle when driven by a Host Agency employee and necessary for work-related
travel.

VI. LEAVE AND HOURS OF DUTY

For Fellows Only (to be administered by UCSF):
A. Fellows are required to work an 80-hour pay period. Hours of duty will be determined by

UCSF in consultation with the Host Agency and should reflect a standard work schedule as
much as possible. Fellows will be compensated for holidays according to the UCSF schedule.

B. For any UCSF holidays that are not holidays for the Host Agency, the Fellow will not work.
C. For any local holiday that is not a UCSF holiday (as per the UCSF holiday schedule), Fellows

are required to do one of the following:
i. Fellows may take leave, with proper approval, on the local holiday.

ii. Fellows may complete required tasks (e.g., online training, assist CDPH team with
projects, other local agency work) on a telework basis while working on the local
holiday. The Fellows’ choices must be reviewed and approved in writing prior to the
holiday by the UCSF Fellow Supervisor.

D. Fellow will be entitled to use annual and sick leave in accordance with UCSF policy. Fellows
may also earn or use overtime, in accordance with UCSF policy.

E. Overtime worked by Fellows must be approved in advance by CDPH, to ensure funding is
available, and by the Fellow Supervisor. Fellows must follow all UCSF overtime processes
and requirements.

F. Leave requests must be reviewed and approved by the UCSF Fellow Supervisor. Final
written approval for leave is the responsibility of the UCSF Fellow Supervisor. Each Fellow’s
leave records will be maintained by the UCSF Fellow Supervisor.

A. Interns are allowed to work a maximum of 29 hours per week.
B. Premium pay for overtime worked by Interns must be approved in advance by CDPH.

Interns must complete and submit the necessary paperwork in advance of the overtime

For Interns Only (to be administered by UEI):
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before any payment will be authorized. 
C. Hours of duty will be determined by the Host Agency in consultation with Interns and

should accommodate Interns’ school schedules.

VII. APPLICABILITY OF RULES, REGULATIONS, AND POLICIES GOVERNING EMPLOYMENT

A. Rules and policies of the Host Agency shall apply to Fellows and/or Interns except in cases 
where this MOU provides otherwise.

B. Where there is a conflict between the laws, regulations, and policies of Host Agency and the 
laws, regulations, and policies of UCSF, UEI, or the State government regarding the legal 
status or rights of Fellow and/or Intern, UCSF, UEI, or State standards will prevail.

VIII. TRAINING AND PROFESSIONAL DEVELOPMENT

A. Required Program training and professional development activities: Host Agency will permit 
Fellows and/or Interns to attend required programmatic training and professional 
development offerings provided by UCSF (for Fellows), UEI (for Interns) and/or CDPH.

B. Optional training and professional development activities: Cal-PPH Program does not 
provide funding for optional training and professional development activities. Fellows and/
or Interns may be allowed to attend optional trainings, professional development activities 
and conferences if funding is secured by Host Agency and pre-approval (if required) is 
secured.

a. Fellows: if the optional activity will interfere with the Fellow’s attendance at required 
Pathways Program training or if out-of-jurisdiction travel will occur, Host Agency 
must seek prior approval from Fellow Supervisor. If overtime will be accrued, prior 
approval must be provided by CDPH to ensure funding is available.

b. Interns: Host Agency must seek prior approval from the Pathways Internship 
Program Coordinator

IX. SEVERABILITY
The invalidity or unenforceability of any provision of this MOU shall not affect the validity or 
enforceability of any other provision, which shall remain in full force and effect.

X. PERIOD OF DETAIL

A. This MOU shall be effective as of the date it is fully executed by both parties and shall be 
through June 30, 2026.

B. For Fellows, the term of their assignment is thirteen (13) months from hire date.
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C. For Interns, the term of their assignment is generally one semester. If Host Agency desires
to have an Intern work for Host Agency beyond one semester, approval must be provided
by CDPH with a maximum assignment of twelve (12) months, not to exceed 194 working
days. While participating in the program, Interns must remain enrolled at least half-time at
an accredited educational institution affiliated with UEI.

D. This MOU may be modified or terminated upon thirty (30) days advance notice in writing
by either party of its intent to modify or terminate the MOU. CDPH may terminate this
MOU for cause, default, or negligence on the part of the Host Agency at any time without
advance written notice. CDPH may, at its option, allow the Host Agency a reasonable time
to cure the default before termination.

E. Written notice about MOU modifications or termination shall be sent to: Jae Egan, Interim
Pathways Program Director at jae.egan@cdph.ca.gov

IN WITNESS WHEREOF, each party has caused this MOU to be executed on its behalf by its respective 
duly authorized officers, on the day, month and year noted.  

CDPH  
Name: 
Title: 
Signature:  
Date:  

Host Agency  
Name of Host Agency: 
Host Agency Director or Designee Name: 
Title:  
Signature: 
Date:  
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Board of Supervisors Agenda Item Report

Submitting Department: Behavioral Health 
Meeting Date: July 30, 2024

SUBJECT
Behavioral Health 2nd Amendment to Agreement with BHC Sierra Vista FY 24-25, 25-26, 26-27 to provide inpatient
psychiatric placements 

Recommendation:
Approve and sign 2nd Amendment to Agreement

4/5 vote required:
No

Distribution Instructions:
Please return signed copies to Karen Vaughn/Behavioral Health

ATTACHMENTS
 Memo to BOS BHC Sierra Vista.pdf
 BHC Sierra Vista 2nd Amendment signed by Contractor.pdf
 BHC Sierra Vista signed agreement FY 18-21.pdf
 BHC Sierra Vista Executed 1st Amendment to agreement fy 21-24.pdf
 BHC Sierra Vista Executed Exemption 3.18.2024.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Airport Advisory Committee:  Approval of appointment/reappointments to the subject Committee as follows:
Chris Floyd and Marvin Price as Regular Members-representing District I (reappointment)
John B. Allen. Jr and Randy Ilich, as Regular Members-representing District II (reappointment)
Jeff VanderMuellen, as a Regular Member-representing District III (new appointment)
Renee Mikkelsen, as a Regular Member-representing District IV (new appointment)
Richard Campbell and Jon Luy as Regular Members-representing District V (reappointment)

*Terms coincide with the term of the Supervisor which the appointee represents.  Appointment must be renewed if
Supervisor is re-elected or a new Supervisor takes Office.*

Recommendation:
Approve reappointments/appointments.

4/5 vote required:
No

Distribution Instructions:
Board Clerk for updating Maddy List and letters to applicants and copy to Airport Manger/file.

ATTACHMENTS
 Price Airport Advisory Committee App.pdf
 Floyd-Airport Advisory.pdf
 Ilich Airport Advisory Committee.pdf
 Allen Airport Advisory Committee Application.pdf
 VanderMeulen_Airport Advisory.pdf
 Mikkelsen-Airport Advisory.pdf
 Campbell-Airport Advisory.pdf
 Luy-Airport Advisory.pdf
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AMADOR COUNTY BOARD OF SUPERVISORS 
COUNTY ADMINISTRATION CENTER *810 COURT STREET * JACKSON, CA * 95642  

  (209) 223-6470 

 

COMMITTEE MEMBER APPLICATION FORM 

 

 

Date  

 

Please consider me for the following committee: 
 

Airport Advisory  
 

NAME: 

RICHARD E, CA,MPBELL 

Mailing Address: 

15500 Lupe Road  Pine Grove CA 95665 

Physical Address: 

15500 Lupe Road Pine Grove CA 95665 

Business Address: 

 

Telephone -      Home: 209-296-3408    Work:209-304-7458 (cell) 

 

Please state briefly your qualifications and why you are interested in serving on this committee (use 

additional sheet of paper, if necessary): 

I have been a resident of Amador County for the past 30 years. I own an aircraft based at 

Westover field. As a member of the local EAA Chapter 1539, a pilot and flight instructor I 

understand the value of the airport to the flying community as well as the County. 

I served on the Airport Advisory committee for the last several years and would like to continue 

to serve so I can do my part to protect the airport and promote it as an asset and a good 

neighbor to the citizens of  Amador County/ 

 

 

 

 

 

 

 

 

 

 

 

 

Signature          Richard E. Campbell                                                                                                           
*Please be aware this completed form may be released to any member of the public or media upon request. 
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AMADOR COUNTY BOARD OF SUPERVISORS 
COUNTY ADMINISTRATION CENTER *810 COURT STREET * JACKSON, CA * 95642  

  (209) 223-6470 
-FOR CLERKS USE ONLY- 

 

   Application Accepted        Application Rejected 

 

 Date Appointed       Committee Number 

 

 Term Expires         Supervisorial District 
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Board of Supervisors Agenda Item Report

Submitting Department: General Services Administration 
Meeting Date: July 30, 2024

SUBJECT
General Services Administration: Budget Increase Request for Economic Development to accommodate increased
funding from the State for the Broadband project.  There are no General Funds being utilized here.

Recommendation:
Approve the attached Budget Increase Request form.

4/5 vote required:
Yes

Distribution Instructions:
Original Budget Increase Request to Auditor: Jon Hopkins

ATTACHMENTS
 Budget Increase Request Memo 1120 3.12.24.pdf
 Budget Increase Request 7.23.24.pdf
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GENERAL SERVICES ADMINISTRATION 
MAIL: 12200-B Airport Road, Jackson, CA 95642 
LOCATION: 12200-B Airport Road, Martell, CA          
PHONE: (209) 223-6744 FAX: (209) 223-0749 E-MAIL: kwarburton@amadorgov.org 
 
 
 
 SUMMARY MEMORANDUM 
 
 
TO: Board of Supervisors   
FROM:  Karen Warburton, GSA Senior Administrative Analyst 
 
DATE:  July 23, 2024 
 
SUBJECT:  Budget Increase Request for Economic Development  
 
Background:  1) As part of our participation in the CPUC Local Agency Technical Assistance 
(LATA) program for broadband, administration costs have been apportioned to Amador County 
for $3,244.30. This money was provided to cover administrative costs incurred by the County. 
Staff have met with Golden State Connect Authority (GSCA) and their contractor to provide 
direction and review progress. Reimbursement for this staff time is being issued by CPUC, 
which will assist us with additional funding for economic development/grant projects. 2) GSCA 
has been responsible for the majority of administrative staffing and is requesting CPUC to 
reimburse $66,836.70. The majority of this amount, $64,890.00 is to reimburse GSCA for paying 
the contractors for engineering and design costs on work products 1 and 2. The additional 
$1,946.70 is to reimburse GSCA for their administration time. Amador County, as the grant 
recipient, has received this reimbursement check on behalf of GSCA. We are obligated to 
provide this reimbursement amount to GSCA according to our Memorandum of Understanding 
(MOU). 
 
Subject or Key Issue: Approval of budget and revenue increases for Economic Development.  
 
Analysis: These funds were provided to reimburse costs for administrative work and payments 
to contractors related to economic development and grant work and now need approval to 1) be 
utilized for additional economic development/grant work and 2) reimburse GSCA according to 
our MOU.   
 
Alternatives: N/A 
 
Fiscal or Staffing Impacts:  N/A 
 
4/5ths vote:  Yes 
 
Recommendation(s):  Approve the attached Budget Increase Request form.   
 
Attachments: Budget Increase Request form  
  
 
c: Chuck Iley, CAO 
 Jon Hopkins, GSA Director  
 file  
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Sheriff’s Office Mid-Management Association (SOMMA) Amendment to Side Letter of Agreement B

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, Jarret Benov - Undersheriff,  Daniel Barb - SOMMA President

ATTACHMENTS
 Memo SOMMA Side Letter.doc
 Resolution SOMMA for Side Letter 7.23.24.doc
 SOMMA Side Letter of Agreement B.pdf
 SOMMA Side Letter Agreement B_2024_v1.docx
 SOMMA 10.01.2024 3%.pdf
 SOMMA 10.01.2025  3%.pdf
 SOMMA 7.01.2024 5%.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: July 11, 2024

SUBJECT: Agenda Item for July 23, 2024 Board Consent Agenda 
Sheriff’s Office Mid-Management Side Letter of Agreement B - Amendment

The County and the Sheriff’s Office Mid-Management Association have agreed to amend the County 
of Amador and the Amador County Sheriff’s Office Mid-Management Association (SOMMA) 
Amendments and Extensions 2024 Side Letter of Agreement.  The amended Side Letter of 
Agreement – B will increase all base wage ranges and rates by five percent (5%) of base wage 
rates in effect on June 30, 2024 for all classifications represented by SOMMA.  It will be effective 
the pay period containing July 1, 2024.

Please approve the amended Side Letter of Agreement and authorize the chairperson to sign.  

If the Board does approve the amended Side Letter of Agreement the original negotiated terms will 
remain in effect.
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION APPROVING SIDE LETTER ) RESOLUTION NO. 24-
OF AGREEMENT B WITH THE AMADOR )
COUNTY SHERIFF’S OFFICE MID-MANAGEMENT )
ASSOCIATION (SOMMA) AMENDMENTS )

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board does hereby approve the Side Letter of Agreement B between the County 
of Amador and the Sheriff’s Office Mid-Management Association (SOMMA) Amendment as it 
relates to wages; and 

BE IT FURTHER RESOLVED that the Chairman of said Board is hereby authorized to sign 
and execute said agreement on behalf of the County of Amador.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the 
County of Amador in a regular meeting thereof, held on the 23rd day of July, 2024 by the following 
vote:

AYES: Patrick Crew, Frank Axe, Richard Forster, Brian Oneto, and Jeff Brown

NOES: None

ABSENCE: None

______________________________________
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

_______________________________
                        Deputy
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2024 Side Letter of Agreement B
County of Amador and the Amador County Sheriff’s Office Mid-Management Association

Amendment

Amador County and Amador County Sheriff’s Office Mid-Management Association
2022-2026 Memorandum of Understanding
2024 Side Letter B - Amendment 1

I. Parties

The Parties to this Side Letter of Agreement (herein after “Side Letter”) are the County of Amador 
(hereinafter referred to as the “County”) and Amador County Sheriff’s Office Mid-Management 
Association (hereinafter referred to as the “Association”).

II. Background

The Parties are the signatories to a 2022-2026 Memorandum of Understanding and Side Letters of 
Agreement (hereinafter, collectively referred to as the “MOU”) setting forth terms and conditions of 
employment for certain County employees within the Sheriff’s Office Mid-Management Association.  The 
terms set forth below amend the existing MOU.  The Parties agree as follows:

III. MOU Amendments

A. For Purposes of the MOU amendments set forth below, language that is overstruck (e.g. 
overstruck) will be omitted from the MOU.  Language that is italicized and boldfaced will be 
added to the MOU as indicated.  The existing MOU will, in all other respects, remain in effect 
without change through the new term specified

B. Section 26 Wages, subsection 26.6 of the MOU is hereby amended to read as follows:

26.6 Effective the pay period containing October 1, 2022, the County will increase all base wage 
ranges and rates for classifications represented by the Association by six percent (6%) of base wage 
rates in effect on August 31, 2022.

Effective the pay period containing October 1, 2023, the County will increase all base wage ranges 
and rates for classifications represented by the Association by three percent (3%) of base wage rates 
in effect on August 31, 2023.

Effective the pay period containing July 1, 2024, the County will increase all base wage ranges and 
rates by for classifications represented by the Association by five percent (5%) of base wage rates 
in effect on June 30, 2024, for the following classifications represented by the Association:  
Sheriff’s Sergeant (Intermediate), Sheriff’s Sergeant (Advanced), Correctional Lieutenant, 
Lieutenant, Correctional Captain, Captain, Sheriff’s Office Program Manager, and Emergency 
Services Program Manager.

Effective the pay period containing October 1, 2024, the County will increase all base wage ranges 
and rates for classifications represented by the Association by three percent (3%) of base wage rates 
in effect on August 31, 2024.

Effective the pay period containing October 1, 2025, the County will increase all base wage ranges 
and rates for classifications represented by the Association by three percent (3%) of base wage rates 
in effect on August 31, 2025.
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Amador County and Amador County Sheriff’s Office Mid-Management Association
2022-2026 Memorandum of Understanding
2024 Side LetterB - Amendmens 2

IV. General Provisions

A. This Side Letter of Agreement will take effect upon approval and adoption by the County Board 
of Supervisors.

B. The written terms herein embody the entire Side Letter of Agreement between the Parties.

In witness hereof, this Side Letter of Agreement was approved and adopted by a vote of the Board of 
Supervisors on _________________________, 2024.

COUNTY OF AMADOR, CALIFORNIA:

By: _______________________________
Brian Oneto, Chairperson
Board of Supervisors

AMADOR COUNTY SHERIFF’S OFFICE MID-MANAGEMENT ASSOCIATION

By: _______________________________ ______________________________
Daniel Barb, President Kim Gillingham, Labor Consultant
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Range Classification Step A Step B Step C Step D Step E FLSA

SAFETY POSITIONS

6193 Captain 66.51 69.84 73.33 76.99 80.84 E

5265 Chief Deputy Probation Officer* 57.23 60.09 63.10 66.25 69.56 E

5875 Correctional Captain 63.33 66.50 69.82 73.31 76.98 E

4375 Correctional Lieutenant 48.33 50.75 53.28 55.95 58.75 E

6193 D A Investigator, Chief (Advanced) 66.51 69.84 73.33 76.99 80.84 E

5874 D A Investigator, Supervising 63.32 66.49 69.81 73.30 76.97 E

5875 Lieutenant 63.33 66.50 69.82 73.31 76.98 E

4298 Sheriff's Sergeant (Intermediate) 47.56 49.94 52.43 55.06 57.81 C

4539 Sheriff's Sergeant (Advanced) 49.97 52.47 55.09 57.85 60.74 C

MISCELLANEOUS POSITIONS

4474 Emergency Services Program Manager 49.32 51.79 54.38 57.09 59.95 C

4474 Sheriff's Office Program Manager 49.32 51.79 54.38 57.09 59.95 C

No Holiday will be advanced to the following positions:

Captain

D A Investigator, Chief (Advanced)

D A investigator, Supervising

Chief Deputy Probation Officer

Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-

keeping, and child labor standards for employees who are covered by the act and are not exempt from

specific provisions.

Under FLSA column

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or

compensatory time off (CTO) for hours worked pursuant to the FLSA.

*8/16/2017 Pay and title change for this position.  Previously Deputy Chief Probation Officer

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours

worked pursuant to the FLSA.

APPENDIX B
SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES
3% Wage 

 Effective 10/1/2024

Correctional Lieutenant
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Range Classification Step A Step B Step C Step D Step E FLSA

SAFETY POSITIONS

6392 Captain 68.50 71.92 75.52 79.29 83.26 E

5437 Chief Deputy Probation Officer* 58.95 61.90 64.99 68.24 71.65 E

6065 Correctional Captain 65.23 68.49 71.92 75.51 79.29 E

4520 Correctional Lieutenant 49.78 52.27 54.88 57.63 60.51 E

6393 D A Investigator, Chief (Advanced) 68.51 71.94 75.53 79.31 83.27 E

6064 D A Investigator, Supervising 65.22 68.48 71.91 75.50 79.28 E

6065 Lieutenant 65.23 68.49 71.92 75.51 79.29 E

4440 Sheriff's Sergeant (Intermediate) 48.98 51.43 54.00 56.70 59.54 C

4689 Sheriff's Sergeant (Advanced) 51.47 54.04 56.75 59.58 62.56 C

MISCELLANEOUS POSITIONS

4622 Emergency Services Program Manager 50.80 53.34 56.01 58.81 61.75 C

4622 Sheriff's Office Program Manager 50.80 53.34 56.01 58.81 61.75 C

No Holiday will be advanced to the following positions:

Captain

D A Investigator, Chief (Advanced)

D A investigator, Supervising

Chief Deputy Probation Officer

Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-

keeping, and child labor standards for employees who are covered by the act and are not exempt from

specific provisions.

Under FLSA column

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or

compensatory time off (CTO) for hours worked pursuant to the FLSA.

*8/16/2017 Pay and title change for this position.  Previously Deputy Chief Probation Officer

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours

worked pursuant to the FLSA.

APPENDIX B
SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES
3% Wage 

Effective 10/1/2025

Correctional Lieutenant
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Range Classification Step A Step B Step C Step D Step E FLSA

SAFETY POSITIONS

5999 Captain 64.57 67.80 71.19 74.75 78.49 E

5099 Chief Deputy Probation Officer* 55.57 58.35 61.27 64.33 67.55 E

5691 Correctional Captain 61.49 64.56 67.79 71.18 74.74 E

4234 Correctional Lieutenant 46.92 49.27 51.73 54.32 57.03 E

5999 D A Investigator, Chief (Advanced) 64.57 67.80 71.19 74.75 78.49 E

5689 D A Investigator, Supervising 61.47 64.54 67.77 71.16 74.72 E

5690 Lieutenant 61.48 64.55 67.78 71.17 74.73 E

4159 Sheriff's Sergeant (Intermediate) 46.17 48.48 50.90 53.45 56.12 C

4394 Sheriff's Sergeant (Advanced) 48.52 50.95 53.49 56.17 58.98 C

MISCELLANEOUS POSITIONS

4330 Emergency Services Program Manager 47.88 50.27 52.79 55.43 58.20 C

4330 Sheriff's Office Program Manager 47.88 50.27 52.79 55.43 58.20 C

No Holiday will be advanced to the following positions:

Captain

D A Investigator, Chief (Advanced)

D A investigator, Supervising

Chief Deputy Probation Officer

Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-

keeping, and child labor standards for employees who are covered by the act and are not exempt from

specific provisions.

Under FLSA column

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or

compensatory time off (CTO) for hours worked pursuant to the FLSA.

*8/16/2017 Pay and title change for this position.  Previously Deputy Chief Probation Officer

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours

worked pursuant to the FLSA.

APPENDIX B
SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES
5% Wage 

Effective 7/01/2024

Amended 7/23/2024

Correctional Lieutenant
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: July 30, 2024

SUBJECT
Medical Case Management Registered Nurse pay rate and Fair Labor Standards Act (FLSA) designation correction.

Recommendation:
Approve

4/5 vote required:
Yes

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and Public Health

ATTACHMENTS
 Memo - Medical Case Management Registered Nurse Fix pay rate RN.doc
 Medical Case Management Registered Nurse 6-24.pdf
 SEIU GENERAL UNIT 10.1.2023 Amended 7.23.2024.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: July 12, 2024

SUBJECT: Agenda Item for July 23, 2024 Board Consent Agenda 
Medical Case Management RN Pay Rate and FLSA Designation 

The approved pay rate and Fair Labor Standards Act (FLSA) designation for the Medical 
Case Management Registered Nurse, as noted in the June 11, 2024 Board Consent Agenda, 
were found to be incorrect. The position should be reclassified as "Exempt" and 
compensated at Range 3075, from Step A ($35.33) to Step E ($42.94) per hour.

Please approve the correct pay rate and FLSA designation effective July 21, 2024.  

Failure to approve the corrected pay rate and FLSA designation will result in inaccurate 
compensation for the classification.
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Medical Case Management Registered Nurse 5-2024 PAGE 1 OF 3 

FLSA: EXEMPT
EEO: 2 
May 2024 

Medical Case Management Registered Nurse 

DEFINITION 

Under general supervision, to participate in a variety of public health clinics and services; 
to perform activities related to implementation of various health programs; to interview, 
educate, counsel, and refer clients regarding a variety of health conditions. Able to 
reference manuals related to ICD-10 coding and billing, Medi-Cal community basic 
services, and Family Pact policies/procedures/billing.; and to do related work. 

DISTINGUISHING CHARACTERISTICS 

Incumbents in the Registered Nurse (Health Department and Mental Health) class do not 
have the necessary education, experience, or license requirements to qualify as a Public 
Health Nurse. 

REPORTS TO 

Public Health Program Manager 

CLASSIFICATIONS SUPERVISED 

None 

EXAMPLES OF DUTIES 
The following are the duties performed by employees in this classification. However, 
employees may perform other related duties at an equivalent level. Each individual in the 
classification does not necessarily perform all the duties listed. 

• Organizes and plans clinical activities.
• Assists with the operation of clinics and satellite immunization sites, performing

immunizations.
• Administers immunizations under established protocols; interviews and elicits

medical history from clients.
• Performs pregnancy testing.
• Evaluates patients on the basis of history and tests, making appropriate referrals to

medical and community resources.
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Medical Case Management Registered Nurse 5-2024 PAGE 2 OF 3 

 

• Performs confidential HIV counseling.  
• Works with community agencies to promote wellness.  
• Performs activities such as dipstick urine tests, drawing of blood, and blood 

pressure screening, and giving injections.  
• Documents all activities in patients' charts.  
• Prepares a variety of reports.  
• Participate in MediCal Administrative Activities (MAA) services.  
• Case management of public health-specific populations as needed (i.e., foster 

care).  
• Analyze medical billing codes.  
• Learn, use, and appropriately apply medical references, manuals, insurance 

policies, regulations, and various governmental regulations pertaining to medical 
care and payment for services.  

 
ESSENTIAL QUALIFICATIONS 
   
Knowledge of:  
 

• CD-10 coding and Medi-Cal billing, Family Pact policies, procedures 
• Principles, methods, and procedures of general nursing and public health nursing. 
• Causes, means of transmission, and methods of controlling communicable 

diseases. 
• Disease processes and the mechanisms to prevent and control them. 
• Health problems and requirements of infant, children, adolescent, and elderly 

clients. 
• State laws relating to reporting Child/Adult abuse.  
• Case Management 

 
Ability to:  

 
• Communicate effectively orally and in writing. 
• Follow oral and written instructions. 
• Assess the physical condition of patients. 
• Maintain confidentiality of material. 
• Interview patients and families to gather medical history. 
• Counsel clients and make referrals to community resources. 
• Draw blood samples for laboratory testing. 
• Administer immunizations. 
• Work responsibly with physicians and other members of the medical team. 
• Effectively represent the Health Department in contacts with the public, community 

organizations, and other government agencies. 
• Establish and maintain cooperative working relationships with patients and others. 
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Medical Case Management Registered Nurse 5-2024 PAGE 3 OF 3 

 

 
 

TYPICAL PHYSICAL REQUIREMENTS 
 

Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-
hand coordination; lift and move object weighing up to 25 pounds; corrected hearing and 
vision to normal range; verbal communication; use of office equipment including 
computers, telephones, calculators, copiers, and FAX. 
 
TYPICAL WORKING CONDITIONS 

 
Work is usually performed in an office or clinic environment; exposure to communicable 
diseases continuous contact with staff and the public. 
 
TRAINING AND EXPERIENCE  
Any combination of training which would likely provide the required knowledge and 
experience is qualifying. A typical way to obtain the required knowledge and abilities 
would be: 
 
Education 
 
Graduation from an accredited nursing program. 
 
Experience  
 
Two (2) years of general nursing experience. 
 
 
 
SPECIAL REQUIREMENTS  
 
Possession of a valid license as a Registered Nurse issued by the California State Board 
of Registered Nursing. 
 
Possession of an appropriate California Driver's License issued by the California 
Department of Motor Vehicles. 
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Range Classification Step A Step B Step C Step D Step E FLSA

2052 4-H Program Coordinator 25.10 26.36 27.67 29.06 30.51 C
1389 Account Clerk I (IMS)* 18.47 19.39 20.36 21.38 22.45 C
1574 Account Clerk II (IMS)* 20.32 21.34 22.40 23.52 24.70 C
1828 Account Clerk III (IMS)* 22.86 24.00 25.20 26.46 27.79 C
2418 Accountant I 28.76 30.20 31.71 33.29 34.96 C
2704 Accountant II 31.62 33.20 34.86 36.60 38.43 C
2001 Accounting Technician (IMS)* 24.59 25.82 27.11 28.47 29.89 C
1186 Administrative Asst I 16.44 17.26 18.13 19.03 19.98 C
1348 Administrative Asst II 18.06 18.96 19.91 20.91 21.95 C
1529 Administrative Asst II-Translator 19.87 20.86 21.91 23.00 24.15 C
1529 Administrative Asst, Sr 19.87 20.86 21.91 23.00 24.15 C
2268 Administrative Legal Secretary 27.26 28.62 30.05 31.56 33.13 C
1904 Administrative Secretary 23.62 24.80 26.04 27.34 28.71 C
2050 Administrative Supervisor 25.08 26.33 27.65 29.03 30.48 C
2141 Administrative Technician 25.99 27.29 28.65 30.09 31.59 C
4045 Adult Services Program Manager (IMS)* 45.03 47.28 49.65 52.13 54.73 E
1932 Agriculture & Standards Insp I 23.90 25.10 26.35 27.67 29.05 C
2261 Agriculture & Standards Insp II 27.19 28.55 29.98 31.48 33.05 C
2670 Agriculture & Standards Insp III 31.28 32.84 34.49 36.21 38.02 C
1284 Agriculture Technician 17.42 18.29 19.21 20.17 21.17 C
1460 Agriculture Technician/GIS Asst 19.18 20.14 21.15 22.20 23.31 C
2397 Air Pollution Inspector I 28.55 29.98 31.48 33.05 34.70 C
2827 Air Pollution Inspector II 32.85 34.49 36.22 38.03 39.93 C
2271 Air Pollution Technician 27.29 28.65 30.09 31.59 33.17 C
1186 Airport Assistant 16.44 17.26 18.13 19.03 19.98 C
3458 Airport Manager 39.16 41.12 43.17 45.33 47.60 E
1352 Animal Care Technician I 18.10 19.01 19.96 20.95 22.00 C
1676 Animal Care Technician II 21.34 22.41 23.53 24.70 25.94 C
1480 Animal Control Office Coord 19.38 20.35 21.37 22.43 23.56 C
1480 Animal Control Officer I 19.38 20.35 21.37 22.43 23.56 C
1676 Animal Control Officer II 21.34 22.41 23.53 24.70 25.94 C
1996 Animal Control Officer III 24.54 25.77 27.06 28.41 29.83 C
2194 Appraiser I 26.52 27.85 29.24 30.70 32.24 C
2738 Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1186 Archives Assistant 16.44 17.26 18.13 19.03 19.98 C
1813 Archivist 22.71 23.85 25.04 26.29 27.60 C
2862 Assistant in Civil Engineering I 33.20 34.86 36.60 38.43 40.35 C
3194 Assistant in Civil Engineering II 36.52 38.35 40.26 42.28 44.39 C
3742 Associate Civil Engineer 42.00 44.10 46.31 48.62 51.05 E

APPENDIX B
GENERAL UNIT

HOURLY CLASSIFICATION AND WAGE PLAN
4% Increase 

Effective 10/01/2023
* Effective 7/1/2024

 (Amended 6/25/2024)
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Range Classification Step A Step B Step C Step D Step E FLSA

2167 Auditor-Appraiser I 26.25 27.56 28.94 30.39 31.91 C
2738 Auditor-Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1855 Behavioral Health Aide 23.13 24.29 25.50 26.78 28.11 C
2090 Behavioral Health Care Counselor I 25.48 26.75 28.09 29.50 30.97 C
2343 Behavioral Health Care Counselor II 28.01 29.41 30.88 32.43 34.05 C
2787 Behavioral Health Care Supv (A/D) 32.45 34.07 35.78 37.56 39.44 E
2460 Bldg Code Compliance Ofc/CEA 29.18 30.64 32.17 33.78 35.47 C
2280 Bridge & Sign Maint Spec 27.38 28.75 30.19 31.70 33.28 C
2302 Building Inspector I 27.60 28.98 30.43 31.95 33.55 C
2581 Building Inspector II 30.39 31.91 33.50 35.18 36.94 C
2884 Building Inspector III 33.42 35.09 36.85 38.69 40.62 C
3151 Building Inspector Supervisor 36.09 37.89 39.79 41.78 43.87 C
1749 Building Maint Worker I 22.07 23.17 24.33 25.55 26.83 C

1968 Building Maint Worker II 24.26 25.47 26.75 28.08 29.49 C
2211 Building Maint Worker III 26.69 28.02 29.43 30.90 32.44 C
2042 Building Permit Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 Building Permit Technician II 27.50 28.88 30.32 31.83 33.43 C
2997 Chief Fiscal Supervisor (IMS)* 34.55 36.28 38.09 40.00 42.00 C
1813 Cadastral Drafting Technician I 22.71 23.85 25.04 26.29 27.60 C
2130 Cadastral Drafting Technician II 25.88 27.17 28.53 29.96 31.46 C
2749 Code Enforcement Officer 32.07 33.67 35.36 37.13 38.98 C
2555 Communications Systems Tech 30.13 31.64 33.22 34.88 36.62 C
2565 Community Development Senior Technician 30.23 31.74 33.33 35.00 36.74 C
2042 Community Development Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 Community Development Technician II 27.50 28.88 30.32 31.83 33.43 C
2677 Compliance Officer 31.35 32.92 34.56 36.29 38.11 C
1945 Compliance Specialist 24.03 25.23 26.49 27.82 29.21 C 
2090 Construction Worker 25.48 26.75 28.09 29.50 30.97 C
2343 Construction Worker, Sr 28.01 29.41 30.88 32.43 34.05 C
1164 Custodian I 16.22 17.03 17.88 18.78 19.72 C
1327 Custodian II 17.85 18.74 19.68 20.66 21.70 C
2170 Deputy Public Conservator/Guardian/Administrator I 26.28 27.59 28.97 30.42 31.94 C
2564 Deputy Public Conservator/Guardian/Administrator II 30.22 31.73 33.32 34.98 36.73 C
3194 Deputy Surveyor/ Deputy Registrar of Voters 36.52 38.35 40.26 42.28 44.39 C
3022 Director of Victim Witness Assistance Bureau 34.80 36.54 38.37 40.29 42.30 E
2825 Elections Supervisor 32.83 34.47 36.20 38.00 39.91 C
1186 Elections Support Worker 16.44 17.26 18.13 19.03 19.98 C
1698 Elections Technician 21.56 22.64 23.77 24.96 26.21 C
3546 Eligibility Program Manager (IMS)* 40.04 42.04 44.14 46.35 48.67 E
1473 Eligibility Specialist I (IMS)* 19.31 20.28 21.29 22.35 23.47 C
1665 Eligibility Specialist II (IMS)* 21.23 22.29 23.41 24.58 25.81 C
1882 Eligibility Specialist III (IMS)* 23.40 24.57 25.80 27.09 28.44 C
2606 Eligibility Supervisor (IMS)* 30.64 32.17 33.78 35.47 37.24 C
2750 Employment and Training Supervisor (IMS)* 32.08 33.68 35.37 37.14 38.99 C
1927 Employment and Training Worker I (IMS)* 23.85 25.04 26.29 27.61 28.99 C
2165 Employment and Training Worker II (IMS)* 26.23 27.54 28.92 30.36 31.88 C
2426 Employment and Training Worker III (IMS)* 28.84 30.28 31.80 33.39 35.06 C
2377 Engineering Technician 28.35 29.77 31.26 32.82 34.46 C
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Range Classification Step A Step B Step C Step D Step E FLSA

2403 Environmental Health Specialist I 28.61 30.04 31.54 33.12 34.78 C
2833 Environmental Health Specialist II 32.91 34.56 36.28 38.10 40.00 C
3165 Environmental Health Specialist III 36.23 38.04 39.94 41.94 44.04 C
1769 Environmental Health Technician I 22.27 23.38 24.55 25.78 27.07 C
1991 Environmental Health Technician II 24.49 25.71 27.00 28.35 29.77 C
2541 Executive Assistant 29.99 31.49 33.06 34.72 36.45 C
3725 Facilities & Projects Manager 41.83 43.92 46.12 48.42 50.84 E
2246 Facilities & Projects Specialist 27.04 28.39 29.81 31.30 32.87 C
2787 Facilities Supervisor 32.45 34.07 35.78 37.56 39.44 E
2677 Finance & Admin Supervisor 31.35 32.92 34.56 36.29 38.11 C
1344 Finance Asst I 18.02 18.92 19.87 20.86 21.90 C
1524 Finance Asst II 19.82 20.81 21.85 22.94 24.09 C
1722 Finance Asst Sr 21.80 22.89 24.03 25.24 26.50 C
1941 Finance Technician 23.99 25.19 26.45 27.77 29.16 C
3021 Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
1186 General Services Aide 16.44 17.26 18.13 19.03 19.98 C
3725 Geographic Inform Sys Coor 41.83 43.92 46.12 48.42 50.84 C
2030 Geographic Inform Sys Tech I 24.88 26.12 27.43 28.80 30.24 C
2304 Geographic Inform Sys Tech II 27.62 29.00 30.45 31.97 33.57 C
2361 Heavy Equipment Mechanic 28.19 29.60 31.08 32.63 34.27 C

3356 Housing Services Program Manager (IMS)* 38.14 40.05 42.05 44.15 46.36 E
3165 Information Systems Analyst 36.23 38.04 39.94 41.94 44.04 C
2556 Information Systems Specialist 30.14 31.65 33.23 34.89 36.64 C
2006 Information Systems Tech I 24.64 25.87 27.17 28.52 29.95 C
2283 Information Systems Tech II 27.41 28.78 30.22 31.73 33.32 C
2348 Learning Center Coordinator 28.06 29.46 30.94 32.48 34.11 C
2677 Legal Assistant 31.35 32.92 34.56 36.29 38.11 C
2677 Legal Office Supervisor 31.35 32.92 34.56 36.29 38.11 C
1797 Legal Secretary I 22.55 23.68 24.86 26.10 27.41 C
2021 Legal Secretary II 24.79 26.03 27.33 28.70 30.13 C
2268 Legal Secretary, Sr 27.26 28.62 30.05 31.56 33.13 C
1386 Library Assistant 18.44 19.36 20.33 21.35 22.41 C
1386 Library Literacy Program Assistant 18.44 19.36 20.33 21.35 22.41 C
1477 Library Literacy Program Assistant - Bilingual 19.35 20.32 21.33 22.40 23.52 C
1663 Library Literacy Program Coord 21.21 22.27 23.38 24.55 25.78 C
1570 Library Technician 20.28 21.29 22.36 23.48 24.65 C
2497 Library Supervisor 29.55 31.03 32.58 34.21 35.92 C
1268 Mail and Warehouse Specialist 17.26 18.12 19.03 19.98 20.98 C
1186 Mail Clerk 16.44 17.26 18.13 19.03 19.98 C
1528 Medical Assistant 19.86 20.85 21.90 22.99 24.14 C
1528 Medical/Psychiatric Records Clerk 19.86 20.85 21.90 22.99 24.14 C
2919 Mental Health Intern 33.77 35.46 37.23 39.09 41.05 C
1460 Mosquito & Vector Control Tech 19.18 20.14 21.15 22.20 23.31 C
1186 Museum Asst 16.44 17.26 18.13 19.03 19.98 C
1812 Museum Curator 22.70 23.84 25.03 26.28 27.59 C
3257 Occupational Therapist 37.15 39.01 40.96 43.01 45.16 C
1227 Office Assistant I (IMS)* 16.85 17.69 18.58 19.51 20.48 C
1393 Office Assistant II (IMS)* 18.51 19.44 20.41 21.43 22.50 C
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Range Classification Step A Step B Step C Step D Step E FLSA

1579 Office Assistant III (IMS)* 20.37 21.39 22.46 23.58 24.76 C
2247 Office Assistant Supervisor I (IMS)* 27.05 28.40 29.82 31.31 32.88 C
2126 Outreach Specialist 25.84 27.13 28.49 29.91 31.41 C
1892 Outreach Technician 23.50 24.68 25.91 27.20 28.56 C
1968 Peer Support Specialist I 24.26 25.47 26.75 28.08 29.49 C
2211 Peer Support Specialist II 26.69 28.02 29.43 30.90 32.44 C
1968 Personal Services Coordinator 24.26 25.47 26.75 28.08 29.49 C
3812 Physical Therapist 42.70 44.84 47.08 49.43 51.90 C
2357 Planner I 28.15 29.56 31.04 32.59 34.22 C
2671 Planner II 31.29 32.85 34.50 36.22 38.03 C
3017 Planner III 34.75 36.49 38.31 40.23 42.24 C
1767 Planning Technician I 22.25 23.36 24.53 25.76 27.05 C
1989 Planning Technician II 24.47 25.69 26.98 28.33 29.74 C
2581 Plans Examiner I 30.39 31.91 33.50 35.18 36.94 C
2884 Plans Examiner II 33.42 35.09 36.85 38.69 40.62 C
2106 Power Equip Mechanic I 25.64 26.92 28.27 29.68 31.17 C
2499 Power Equip Mechanic II 29.57 31.05 32.60 34.23 35.94 C
2794 Power Equip Mechanic II-Fabrication 32.52 34.15 35.85 37.65 39.53 C
2956 Power Equipment Mechanic-Lead 34.14 35.85 37.64 39.52 41.50 C
1164 Print Shop Assistant I 16.22 17.03 17.88 18.78 19.72 C
1324 Print Shop Assistant II 17.82 18.71 19.65 20.63 21.66 C
2115 Printer 25.73 27.02 28.37 29.79 31.27 C
3021 Property Tax and Accounting Analyst 34.79 36.53 38.36 40.27 42.29 C
3342 Public Conservator/Guardian/Administrator 38.00 39.90 41.90 43.99 46.19 E
2292 Public Works Inspector 27.50 28.88 30.32 31.83 33.43 C
2565 Public Works Lead Inspector 30.23 31.74 33.33 35.00 36.74 C
2280 Public Works Maint Lead Worker 27.38 28.75 30.19 31.70 33.28 C
2870 Public Works Maint Supervisor 33.28 34.94 36.69 38.53 40.45 C
1597 Public Works Maint Worker I 20.55 21.58 22.66 23.79 24.98 C
1805 Public Works Maint Worker II 22.63 23.76 24.95 26.20 27.51 C
2030 Public Works Maint Worker III 24.88 26.12 27.43 28.80 30.24 C
3193 Public Works Project Engineer 36.51 38.34 40.25 42.26 44.38 C
3559 Public Works Sr Project Manager 40.17 42.18 44.29 46.50 48.83 C
3376 Public Works Surveyor 38.34 40.26 42.27 44.38 46.60 C
1722 Purchasing Assistant I 21.80 22.89 24.03 25.24 26.50 C

1940 Purchasing Assistant II 23.98 25.18 26.44 27.76 29.15 C
2180 Purchasing Assistant III 26.38 27.70 29.08 30.54 32.07 C
3264 Purchasing Manager 37.22 39.08 41.04 43.09 45.24 C
1419 Recorder Clerk I 18.77 19.71 20.69 21.73 22.82 C
1605 Recorder Clerk II 20.63 21.66 22.74 23.88 25.08 C
2677 Recorder Clerk Supervisor 31.35 32.92 34.56 36.29 38.11 C
1813 Recorder Clerk, Sr 22.71 23.85 25.04 26.29 27.60 C
1298 Screener (IMS)* 17.56 18.44 19.36 20.33 21.34 C
1688 Secretary 21.46 22.53 23.66 24.84 26.08 C
2565 Senior Building Maintenance Worker 30.23 31.74 33.33 35.00 36.74 C
4162 Senior Civil Engineer 46.20 48.51 50.94 53.48 56.16 C
2671 Senior Engineering Technician 31.29 32.85 34.50 36.22 38.03 C
1342 Services Support Assistant I (IMS)* 18.00 18.90 19.85 20.84 21.88 C
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Range Classification Step A Step B Step C Step D Step E FLSA

1521 Services Support Assistant II (IMS)* 19.79 20.78 21.82 22.91 24.05 C
1718 Services Support Assistant III (IMS)* 21.76 22.85 23.99 25.19 26.45 C
1904 Sheriff's Executive Secretary 23.62 24.80 26.04 27.34 28.71 C
3021 Sheriff's Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
1554 Sheriff's Services Asst 20.12 21.13 22.18 23.29 24.46 C
1832 Sheriff's Services Technician 22.90 24.05 25.25 26.51 27.84 C
1772 Social Service Aide (IMS)* 22.30 23.42 24.59 25.82 27.11 C
4506 Social Services Program Manager (IMS)* 49.64 52.12 54.73 57.46 60.34 E
2164 Social Worker I (IMS)* 26.22 27.53 28.91 30.35 31.87 C
2531 Social Worker II (IMS)* 29.89 31.38 32.95 34.60 36.33 C
2913 Social Worker III (IMS)* 33.71 35.40 37.17 39.02 40.97 C
3083 Social Worker IV (IMS)* 35.41 37.18 39.04 40.99 43.04 C
3172 Social Worker Supervisor I (IMS)* 36.30 38.12 40.02 42.02 44.12 C
3825 Solid Waste Program Manager 42.83 44.97 47.22 49.58 52.06 E
1945 Solid Waste Program Specialist 24.03 25.23 26.49 27.82 29.21 C
2621 Solid Waste Technician 30.79 32.33 33.95 35.64 37.43 C
2458 Staff Service Analyst I (IMS)* 29.16 30.62 32.15 33.76 35.44 C
2830 Staff Service Analyst II (IMS)* 32.88 34.52 36.25 38.06 39.97 C
2610 Systems Support Analyst (IMS)* 30.68 32.21 33.82 35.52 37.29 C
1311 Transportation Officer 17.69 18.57 19.50 20.48 21.50 C
2127 Treasury Technician 25.86 27.14 28.50 29.92 31.42 C
1769 Victim/Witness Advocate 22.27 23.38 24.55 25.78 27.07 C
3347 Web Programmer/Developer 38.05 39.95 41.95 44.05 46.25 C

Range Classification Step A Step B Step C Step D Step E FLSA

2919 Behavioral Health Care Clinician I 33.77 35.46 37.23 39.09 41.05 **
3257 Behavioral Health Care Clinician II 37.15 39.01 40.96 43.01 45.16 **
3630 Behavioral Health Care Clinician III 40.88 42.92 45.07 47.32 49.69 **
2919 Behavioral Health Care Nurse I 33.77 35.46 37.23 39.09 41.05 **
3257 Behavioral Health Care Nurse II 37.15 39.01 40.96 43.01 45.16 **
3628 Behavioral Health Care Nurse III 40.86 42.90 45.05 47.30 49.67 **
3023 Behavioral Health Non-Clinical Program Coordinator 34.81 36.55 38.38 40.30 42.31 **
2787 Behavioral Health Rehabilitation Specialist 32.45 34.07 35.78 37.56 39.44 E
4046 BHC Prog Mgr (Clinical Services) 45.04 47.29 49.66 52.14 54.75 E
3935 BHC Prog Mgr (Community Services) 43.93 46.13 48.43 50.85 53.40 E
2919 Crisis Services Coordinator I 33.77 35.46 37.23 39.09 41.05 C
3257 Crisis Services Coordinator II 37.15 39.01 40.96 43.01 45.16 C
2756 Crisis Services Counselor I 32.14 33.75 35.43 37.21 39.07 C

PROFESSIONAL EMPLOYEES
HOURLY CLASSIFICATION AND WAGE PLAN

4% Increase
Effective10/01/2023

 (Amended 7/23/2024)
effective 7/01/2024

APPENDIX B
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Range Classification Step A Step B Step C Step D Step E FLSA

3078 Crisis Services Counselor II 35.36 37.13 38.98 40.93 42.98 C
3022 Health Educator I 34.80 36.54 38.37 40.29 42.30 E
3196 Health Educator II 36.54 38.37 40.29 42.30 44.41 E
2919 Licensed Vocational Nurse 33.77 35.46 37.23 39.09 41.05 C
3075 Medical Case Management Registered Nurse* 35.33 37.10 38.95 40.90 42.94 E
3813 Nurse Practitioner 42.71 44.85 47.09 49.44 51.91 E
3628 Public Health Nurse I 40.86 42.90 45.05 47.30 49.67 E
4037 Public Health Nurse II 44.95 47.20 49.56 52.04 54.64 E
4710 Public Health Nurse Supv 51.68 54.26 56.98 59.83 62.82 E
2844 Public Health Program Coordinator 33.02 34.67 36.40 38.22 40.14 E
3927 Public Health Program Manager  43.85 46.04 48.34 50.76 53.30 E
3927 Public Health Program Manager - Grants Management 43.85 46.04 48.34 50.76 53.30 E
3075 Registered Nurse (Health) 35.33 37.10 38.95 40.90 42.94 E
3257 Utilization & Quality Management Coordinator I 37.15 39.01 40.96 43.01 45.16 **
3629 Utilization & Quality Management Coordinator II 40.87 42.91 45.06 47.31 49.68 **

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.
Under FLSA column
C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.
E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.
*= Includes special 10% pay adjustment 
** = Exempt employees not covered by FLSA, but shall receive overtime and or compensatory time off
(CTO) pursuant to Section 23.17 and 23.18
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: July 30, 2024

SUBJECT
Class A Commercial Driver's License Program Side Letter of Agreement for the Department of Transportation and
Public Works Road Crew employees.

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, Daniel Weddle - SEIU President and Public Works

ATTACHMENTS
 Memo - Class A Drivers License Program.doc
 Class A CDL Program.docx
 Amador_County_SEIU_SL_Agmt_Class_A_Program_2024_.docx
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: July 15, 2024

SUBJECT: Agenda Item for July 23, 2024 Board Consent Agenda 
Class A Commercial Driver’s License Program Side Letter Agreement

The Department of Transportation and Public Works recognizes the importance of road 
crew employees holding a Class A Driver’s license and complying with the Department of 
Motor Vehicles and federal Entry Level Driver Training Program requirements for 
commercial driver’s licenses (CDL), effective February 22, 2022. Additionally, applicants 
seeking an original CDL (Class A and B) in California are required to complete a minimum 
of 15 hours of behind-the-wheel training, in accordance with state regulations.

In support of its employees, the Department of Transportation and Public Works have 
established the Class A Commercial Driver’s License Program. This initiative aims to sponsor 
employees' training and initial exams, facilitating the acquisition of a Class A CDL.

Therefore, please adopt and authorize the Chairman to sign the Class A Commercial 
Driver’s License Program - Side Letter of Agreement between Service Employees 
International Union, Local 1021 and the County of Amador.

If the side letter is not approved for the Class A Commercial Driver’s License Program, the 
County may experience a shortage of employees with Class A CDL’s.
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AMADOR COUNTY

DEPARTMENT OF TRANSPORTATION AND PUBLIC WORKS

CLASS A COMMERCIAL DRIVERS LICENSE PROGRAM

The County of Amador (“County”) and the Department of Transportation and Public Works 
(“Department”) acknowledges the benefits of having its road crew employees (Employees”) 
possess a Class A Commercial Driver’s License.

California Commercial Driver’s License Process

On February 7, 2022, the Department of Motor Vehicles (DMV) implemented federal Entry Level 
Driver Training (ELDT) requirements for commercial driver’s license (CDL) 
applicants. ELDT must be conducted by a registered training provider listed on the federal 
Training Provider Registry (TPR).

Successful completion of ELDT is required on or after February 7, 2022, for applicants who are:

 Obtaining an original CDL (Class A or B);

 Upgrading an existing Class B CDL to a Class A CDL; or

 Obtaining a School Bus (S), Passenger (P), or Hazardous Materials (H) endorsement

In addition to the federal requirements, when applying for an original CDL (Class A or B) in 
California, the applicant must complete a minimum of 15 hours of behind-the-wheel training and 
submit a California Commercial Driver Behind The Wheel Training Certification (DL 1236) to the 
DMV as proof of completion prior to the issuance of their CDL.

After an applicant holds a commercial learner’s permit (CLP) for 14 days, he/she can apply to 
take the skills test to earn the CDL. This 14 day waiting period also applies to classification 
upgrades and endorsement/restriction changes that require a skills test.

To apply for a CDL:

 Schedule a skills test appointment (skills tests are not given without an appointment). The 
applicant may also call 1-800-777-0133 during the regular business hours (8 a.m.-5 p.m. 
Monday-Friday, excluding holidays) to make an appointment.

 Bring the type of vehicle(s) for the class the applicant wants to drive.

 Pass the skills test, which includes a vehicle inspection, basic control skills test, and road 
test. If an applicant fails any part of the skills test, all other testing will be postponed. An 
applicant has three tries to pass the skills test. The applicant must pay a retest fee each 
time he/she retakes the skills test.
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County/Department Program

In order to help facilitate its employees with the acquisition of a Class A CDL, the County and 
Department offer to sponsor an employee’s training and initial exam.

 The County/Department will finance the training of an employee to attend a Class A CDL 
training course in the Sacramento or Stockton area.

 The time taken during the employee’s normal work hours to attend a Class A CDL training 
course and take the exam will be paid regular time. No overtime will be granted for such 
attendance. No employee leave time will be required.

 The County/Department is offering to sponsor each employee a single opportunity to 
obtain his/her Class A CDL. If an employee fails to successfully complete the training 
course or fails the exam, the first two (2) times the employee retakes the course and/or 
the exam will be at the time and expense of the County. For the third and any subsequent 
retaking of the course and/or exam will be at the shared expensed of the employee and 
the County.

 Upon successful acquisition of a Class A CDL through the County/Department sponsored 
program, the employee agrees to maintain employment with the County/Department for 
a minimum of two (2) years for the date of acquiring the Class A CDL.

 If an employee either voluntarily terminates his/her employment with the Department 
within two (2) years of obtaining the Class A CDL through the County/Department 
sponsored program, the employee is subject to reimbursement to the County/Department 
for the cost of the training/exam and the cost of the time to attend the training/exam.  If 
the employee voluntarily resigns his/her employment with the Department before the two 
(2) year commitment, a pro-rated calculation shall be used when determining the 
reimbursement amount owed.  This pro-rate calculation shall include credit for the days 
worked within the two (2) year commitment status.

 The Department will allow two (2) employees at a time to acquire the Class A CDL through 
the County/Department sponsored program. If two or more employees wish to participate 
in this program at the same time, seniority will determine the order at which the employees 
will participate.  For part-time employees, hours worked will be used to determine 
seniority.

 Employees will be allowed to utilize a county vehicle to and from the training in 
Sacramento or Stockton and if there are two (2) employees attending the program they 
will rideshare.
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Side Letter of Agreement

Class A Commercial Driver’s License Program

Amador County-SEIU Side Letter of Agreement
2024 Class A Commercial Driver’s License Program
Page 1 of 3

I. Parties

The Parties to this Side Letter of Agreement (herein after “Side Letter”) are the County of Amador 
(hereinafter referred to as the “County”) and Service Employees International Union, Local 1021 
(hereinafter referred to as the “Union”).

II. Background

The Parties are the signatories to a Memorandum of Understanding (hereinafter referred to as the “MOU”) 
setting forth terms and conditions of employment for certain County employees within what is 
commonly referred to as the “General Employee Unit” (hereinafter referred to as the “General 
Unit”).  The terms set forth below amend the existing 2021-2024 MOU.

The County and its Department of Transportation and Public Works (hereinafter collectively referred to as 
“Department”) acknowledge the benefits of having its road crew employees (hereinafter referred 
to as “Employees”) possess a Class A Commercial Driver’s License.

To encourage eligible Employees to obtain and maintain a Class A Commercial Driver’s License, the 
Parties have agreed to implement a “Class A Commercial Driver’s License Program” that will 
become effective upon adoption of this side letter by the Board of Supervisors (“hereinafter referred 
to as the “Board and will remain in effect until the conclusion of the contract term negotiated in 
2024, unless extended by the County Administrative Officer. The County and the Union, have met 
and conferred and have agreed to this stand-alone side letter that will be in effect for the term agreed 
to and any extension thereof with terms as set forth below and hereby agree as follows:

III. MOU Amendment

Class A Commercial Driver’s License Program

A. County/Department Program

In order to help facilitate its employees with the acquisition of a Class A CDL, the County and 
Department will implement the following program:

 The County/Department will finance the training of an employee to attend a Class A CDL 
training course in the Sacramento or Stockton area.

 The time taken during the employee’s normal work hours to attend a Class A CDL training 
course and take the exam will be paid regular time. No overtime will be granted for such 
attendance. No employee leave time will be required.

 The County/Department is offering to sponsor each employee an opportunity to obtain 
his/her Class A CDL. If an employee fails to successfully complete the training course or 
fails the exam, the first two (2) times the employee retakes the course and/or the exam will 
be at the time and expense of the County. For the third and any subsequent retaking of the 
course and/or exam will be at the equally shared expense of the employee and the County.
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Amador County-SEIU Side Letter of Agreement
2024 Class A Commercial Driver’s License Program
Page 2 of 3

 Upon successful acquisition of a Class A CDL through the County/Department sponsored 
program, the employee agrees to maintain employment with the County/Department for a 
minimum of two (2) years from the date of acquiring the Class A CDL.

 If an employee either voluntarily terminates their employment with the Department within 
two (2) years of obtaining the Class A CDL through the County/Department sponsored 
program, the employee is subject to reimbursement to the County/Department for the cost 
of the training/exam and the cost of the time to attend the training/exam. If the employee 
voluntarily resigns their employment with the Department before the two (2) year 
commitment, a pro-rated calculation shall be used when determining the reimbursement 
amount owed.  This pro-rated calculation shall include credit for the days worked within 
the two (2) year commitment status.

 The Department will allow two (2) employees at a time to acquire the Class A CDL 
through the County/Department sponsored program. If two or more employees wish to 
participate in this program at the same time, County seniority will determine the order at 
which the employees will participate.  For part-time employees, hours worked will be used 
to determine seniority.

 Employees will be allowed to utilize a County vehicle to and from the training in 
Sacramento or Stockton and if there are two (2) employees attending the program they 
will rideshare.

This Amendment may be executed in one or more counterparts, each of which shall be deemed an original, 
but all of which together shall constitute one and the same instrument. A photocopy or facsimile 
transmission of the Amendment, including signatures, shall be deemed to constitute evidence of 
the Amendment having been executed.

IV. General Provisions

A. This Side Letter of Agreement will take effect upon adoption by the Board and execution by the 
parties.

B. The Side Letter of Agreement modified language herein will not be incorporated into any successor 
MOU by the Parties unless and until it has been negotiated, agreed to, ratified, and adopted.

C. The written terms herein embody the entire Side Letter of Agreement between the Parties.

[Signatures on next page]
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Amador County-SEIU Side Letter of Agreement
2024 Class A Commercial Driver’s License Program
Page 3 of 3

In witness hereof, this Side Letter of Agreement was ratified and adopted by a vote of the Board of 
Supervisors on _________________________, 2024.

COUNTY OF AMADOR, CALIFORNIA:

By:  _______________________________
Chairperson, Board of Supervisors

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021:

By: _______________________________________________
Cheryl Harris, SEIU Local 1021 Field Representative

_________________________________________________
Bill Petrone. SEIU Local 1021 Executive Director

__________________________________________________
Daniel Weddle, SEIU Local 1021 Amador Chapter President
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: July 30, 2024

SUBJECT
Deputy Sheriff's Association (DSA) Amendment to Side Letter of Agreement B

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, DSA President - Joseph Bresciani, Human Resources and Jarret Benov - Undersheriff

ATTACHMENTS
 Memo DSA Side Letter.doc
 Resolution DSA for Side Letter 7.23.24.doc
 DSA Side Letter Agreement 2024_B_v1.docx
 DSA 7.01.2024 5% Amended 7.23.2024.pdf
 DSA 10.01.2025 3%.pdf
 DSA 10.1.2024 3%.pdf
 DSASideLetter.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: July 11, 2024

SUBJECT: Agenda Item for July 23, 2024 Board Consent Agenda 
Deputy Sheriff Association (DSA) Side Letter of Agreement B - Amendment

The County and the Deputy Sheriff’s Association have agreed to amend the County of Amador and 
the Amador County Deputy Sheriffs’ Association Amendments and Extensions 2024 Side Letter of 
Agreement.  The amended Side Letter of Agreement – B will increase all base wage ranges and 
rates by five percent (5%) of base wage rates in effect on June 30, 2024 for all classifications 
represented by DSA.  It will be effective the pay period containing July 1, 2024.

Please approve the Side Letter of Agreement modified language and authorize the chairperson to 
sign.  

If the Board does approve the Side Letter of Agreement the original negotiated terms will remain in 
effect.
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION APPROVING SIDE LETTER ) RESOLUTION NO. 24-
OF AGREEMENT B WITH THE AMADOR )
COUNTY DEPUTY SHERIFF’S ASSOCIATION (DSA) )
AMENDMENTS )

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board does hereby approve the Side Letter of Agreement between the County of 
Amador and the Deputy Sheriff’s Association (DSA) as it relates to wages; and 

BE IT FURTHER RESOLVED that the Chairman of said Board is hereby authorized to sign 
and execute said agreement on behalf of the County of Amador.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the 
County of Amador in a regular meeting thereof, held on the 23rd day of July, 2024 by the following 
vote:

AYES: Patrick Crew, Frank Axe, Richard Forster, Brian Oneto, and Jeff Brown

NOES: None

ABSENCE: None

______________________________________
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

___________________________________________
_______________________________
                        Deputy
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2024 Side Letter of Agreement - B
County of Amador and the Amador County Deputy Sheriffs’ Association

Amendment

Amador County and Amador County Deputy Sheriffs’ Association
2022-2026 Memorandum of Understanding
2024 Side Letter B – Amendment 1

I. Parties

The Parties to this Side Letter of Agreement (herein after “Side Letter”) are the County of Amador 
(hereinafter referred to as the “County”) and Amador County Deputy Sheriffs’ Association (hereinafter 
referred to as the “Association”).

II. Background

The Parties are the signatories to a 2022-2026 Memorandum of Understanding and Side Letters of 
agreement (hereinafter, collectively referred to as the “MOU”) setting forth terms and conditions of 
employment for certain County employees within the Deputy Sheriffs’ Association.  The terms set forth 
below amend and extend the existing MOU.  The Parties agree as follows:

III. MOU Amendments

A. For Purposes of the MOU amendments set forth below, language that is overstruck (e.g. overstruck) 
will be omitted from the MOU.  Language that is italicized and boldfaced will be added to the 
MOU as indicated.  The existing MOU will, in all other respects, remain in effect without change 
through the new term specified.

B. Section 26 Wages, Sub-Section 26.17 of the MOU is hereby amended to read as follows:

…

26.17. Effective the pay period containing July 1, 2024, the County will increase all base wage 
ranges and rates by five percent (5%) of base wage rates in effect on June 30, 2024, for the 
followingall classifications represented by the Association:  Corporal, Crime Analyst, Deputy 
Sheriff (Advanced), Deputy Sheriff (Basic), Deputy Sheriff (Intermediate), Deputy Sheriff-
Trainee.

…

IV. General Provisions

A. This Side Letter of Agreement will take effect upon approval and adoption by the County Board 
of Supervisors.

B. The written terms herein embody the entire Side Letter of Agreement between the Parties.

[SIGNATURES ON NEXT PAGE]
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2024 Side Letter of Agreement - B
County of Amador and the Amador County Deputy Sheriffs’ Association

Amendment

Amador County and Amador County Deputy Sheriffs’ Association
2022-2026 Memorandum of Understanding
2024 Side Letter B – Amendment 2

In witness hereof, this Side Letter of Agreement was approved and adopted by a vote of the Board of 
Supervisors on _________________________, 2024.

COUNTY OF AMADOR, CALIFORNIA:

By: _______________________________
Brian Oneto, Chairperson
Board of Supervisors

AMADOR COUNTY DEPUTY SHERIFFS’ ASSOCIATION:

By: _______________________________ ______________________________
Joseph Bresciani, President Brandon Largent, Labor Consultant
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Range Classification Step A Step B Step C Step D Step E FLSA
SAFETY POSITIONS

3664 Corporal 41.22 43.28 45.45 47.72 50.10 C
2978 Crime Analyst 34.36 36.08 37.88 39.78 41.76 C
3935 D.A. Investigator I (Advanced) 43.93 46.13 48.43 50.85 53.40 C
3531 D.A. Investigator I (Basic) 39.89 41.88 43.98 46.18 48.49 C
3729 D.A. Investigator I (Intermediate) 41.87 43.96 46.16 48.47 50.89 C
4394 D.A. Investigator II (Advanced) 48.52 50.95 53.49 56.17 58.98 C
3553 D.A. Investigator II (Basic) 40.11 42.12 44.22 46.43 48.75 C
4159 D.A. Investigator II (Intermediate) 46.17 48.48 50.90 53.45 56.12 C
3327 Deputy Sheriff (Advanced) 37.85 39.74 41.73 43.82 46.01 C
2978 Deputy Sheriff (Basic) 34.36 36.08 37.88 39.78 41.76 C
3149 Deputy Sheriff (Intermediate) 36.07 37.87 39.77 41.76 43.84 C
2635 Deputy Sheriff-Trainee 30.93 32.48 34.10 35.81 37.60 C

APPENDIX B
DEPUTY SHERIFF'S ASSOCIATION

CLASSIFICATIONS AND WAGES
5% Wage Increase 

 Effective 7/01/2024
Amended 7/23/2024

220



Range Classification Step A Step B Step C Step D Step E FLSA
SAFETY POSITIONS

3916 Corporal 43.74 45.93 48.22 50.63 53.17 C
3188 Crime Analyst 36.46 38.28 40.20 42.21 44.32 C
4203 D.A. Investigator I (Advanced) 46.61 48.94 51.39 53.96 56.65 C
3774 D.A. Investigator I (Basic) 42.32 44.44 46.66 48.99 51.44 C
3984 D.A. Investigator I (Intermediate) 44.42 46.64 48.97 51.42 53.99 C
4689 D.A. Investigator II (Advanced) 51.47 54.04 56.75 59.58 62.56 C
3797 D.A. Investigator II (Basic) 42.55 44.68 46.91 49.26 51.72 C
4440 D.A. Investigator II (Intermediate) 48.98 51.43 54.00 56.70 59.54 C
3557 Deputy Sheriff (Advanced) 40.15 42.16 44.27 46.48 48.80 C
3188 Deputy Sheriff (Basic) 36.46 38.28 40.20 42.21 44.32 C
3368 Deputy Sheriff (Intermediate) 38.26 40.17 42.18 44.29 46.51 C
2823 Deputy Sheriff-Trainee 32.81 34.45 36.17 37.98 39.88 C

APPENDIX B
DEPUTY SHERIFF'S ASSOCIATION

CLASSIFICATIONS AND WAGES
3% Wage Increase 

Effective 10/01/2025
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Range Classification Step A Step B Step C Step D Step E FLSA
SAFETY POSITIONS

3788 Corporal 42.46 44.58 46.81 49.15 51.61 C
3082 Crime Analyst 35.40 37.17 39.03 40.98 43.03 C
4067 D.A. Investigator I (Advanced) 45.25 47.51 49.89 52.38 55.00 C
3651 D.A. Investigator I (Basic) 41.09 43.14 45.30 47.57 49.95 C
3854 D.A. Investigator I (Intermediate) 43.12 45.28 47.54 49.92 52.41 C
4539 D.A. Investigator II (Advanced) 49.97 52.47 55.09 57.85 60.74 C
3673 D.A. Investigator II (Basic) 41.31 43.38 45.54 47.82 50.21 C
4298 D.A. Investigator II (Intermediate) 47.56 49.94 52.43 55.06 57.81 C
3440 Deputy Sheriff (Advanced) 38.98 40.93 42.98 45.12 47.38 C
3082 Deputy Sheriff (Basic) 35.40 37.17 39.03 40.98 43.03 C
3257 Deputy Sheriff (Intermediate) 37.15 39.01 40.96 43.01 45.16 C
2727 Deputy Sheriff-Trainee 31.85 33.44 35.11 36.87 38.71 C

APPENDIX B
DEPUTY SHERIFF'S ASSOCIATION

CLASSIFICATIONS AND WAGES
3% Wage Increase 

Effectivce 10/01/2024
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2024 Side Letter of Agreement - B 

County of Amador and the Amador County Deputy Sheriffs’ Association 

Amendment 

 

 

Amador County and Amador County Deputy Sheriffs’ Association 

2022-2026 Memorandum of Understanding 

2024 Side Letter B – Amendment  1 

I. Parties 

The Parties to this Side Letter of Agreement (herein after “Side Letter”) are the County of Amador 

(hereinafter referred to as the “County”) and Amador County Deputy Sheriffs’ Association (hereinafter 

referred to as the “Association”). 

II. Background 

The Parties are the signatories to a 2022-2026 Memorandum of Understanding and Side Letters of 

agreement (hereinafter, collectively referred to as the “MOU”) setting forth terms and conditions of 

employment for certain County employees within the Deputy Sheriffs’ Association.  The terms set forth 

below amend and extend the existing MOU.  The Parties agree as follows: 

III. MOU Amendments 

A. For Purposes of the MOU amendments set forth below, language that is overstruck (e.g. overstruck) 

will be omitted from the MOU.  Language that is italicized and boldfaced will be added to the 

MOU as indicated.  The existing MOU will, in all other respects, remain in effect without change 

through the new term specified. 

B. Section 26 Wages, Sub-Section 26.17 of the MOU is hereby amended to read as follows: 

… 

26.17. Effective the pay period containing July 1, 2024, the County will increase all base wage 

ranges and rates by five percent (5%) of base wage rates in effect on June 30, 2024, for the 

followingall classifications represented by the Association:  Corporal, Crime Analyst, Deputy 

Sheriff (Advanced), Deputy Sheriff (Basic), Deputy Sheriff (Intermediate), Deputy Sheriff-

Trainee. 

… 

IV. General Provisions 

A. This Side Letter of Agreement will take effect upon approval and adoption by the County Board 

of Supervisors. 

B. The written terms herein embody the entire Side Letter of Agreement between the Parties. 

[SIGNATURES ON NEXT PAGE] 
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2024 Side Letter of Agreement - B 

County of Amador and the Amador County Deputy Sheriffs’ Association 

Amendment 

 

 

Amador County and Amador County Deputy Sheriffs’ Association 

2022-2026 Memorandum of Understanding 

2024 Side Letter B – Amendment  2 

In witness hereof, this Side Letter of Agreement was approved and adopted by a vote of the Board of 

Supervisors on _________________________, 2024. 

COUNTY OF AMADOR, CALIFORNIA: 

 

 

By: _______________________________ 

Brian Oneto, Chairperson 

Board of Supervisors 

 

 

AMADOR COUNTY DEPUTY SHERIFFS’ ASSOCIATION: 

 

 

By: _______________________________  ______________________________ 

Joseph Bresciani, President   Brandon Largent, Labor Consultant 

7/16/2024
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: July 30, 2024

SUBJECT
Public Health Nurse Status Change from Part-time to Full-time 

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and Public Health

ATTACHMENTS
 Memo - PHN Status Change PT to FT.doc
 BOS_Memo_Part-Time PHN  to Full-time 7.24.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: July 16, 2024

SUBJECT: Agenda Item for July 23, 2024 Board Consent Agenda 
Public Health – Public Health Nurse Status Change from Part-time to Full-time

The Public Health Director has requested to transition their current part-time Public Health 
Nurse to a full-time position. This request is timely, as a current part-time Public Health
Nurse is set to retire at the end of July, and the transition to a full-time role will help 
mitigate the staffing gap that her departure will create.

Please consider approving the request to convert the part-time Public Health Nurse position 
to a full-time role effective August 4, 2024.

Failure to approve this transition will exacerbate the challenges faced by their department, 
which is already experiencing a critical shortage of certified Public Health Nurses.
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Amador County Public Health Department  
 

10877 Conductor Blvd. Suite #400 
Sutter Creek, California 95685   
Voice (209) 223-6407 
Fax (209) 223-1562 
 
 

 

M E M O R A N D U M 

 

 

To:  Board of Supervisors 
 
From:  Joanne Hasson, Public Health Director 
 
Date:  07/11/2024 
 
Re: Approval of current part-time Public Health Nurse to full-time status. 
  
Public health is requesting approval to reclassify our part-time Public Health Nurse to 
full-time.  
 
Public Health seeks approval to reclassify our part-time Public Health Nurse position to 
full-time. With only two part-time Public Health Nurses, one retiring at the end of July, 
we face a critical shortage of certified Public Health Nurses. This impacts our ability to 
fulfill grant requirements, many of which necessitate oversight by a Public Health Nurse. 

Approving this reclassification is essential for maintaining vital services and ensuring the 
health and well-being of Amador County residents. 
 
Staff Recommendation: Approve the reclassification from part-time Public Health 
Nurse to full-time. 
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Board of Supervisors Agenda Item Report

Submitting Department: General Services Administration 
Meeting Date: July 30, 2024

SUBJECT
General Services Administration: ITB 24-11 Dig Outs Project

Recommendation:
1) Award Invitation to Bid ITB 24-11 2024 Dig-Outs Project to George Reed, Inc., in
an amount not to exceed $241,249.00 and; 2) Authorize the Board Chairman to sign the construction
contract based upon the standard sample contract (attached) contingent upon County Counsel and the
Transportation and Public Works Director’s approval and; 3) Delegate authority to the Transportation and
Public Works Director to accept completion of the work and sign and record a Notice of Completion if no
liens or stop notices have been served within the thirty (30) day period and; 4) Authorize the Board
Chairman to sign the agreement and release of claims upon completion of the project and authorize the
Transportation and Public Works Director to release retention and final payment to the contractor.

4/5 vote required:
No

Distribution Instructions:
Jon Hopkins, Greg Gillott, Rich Vela

ATTACHMENTS
 ITB 24-11 BOS Memo 7.15.24.pdf
 ITB 24-11 Bid Receipt Log 7.11.24.pdf
 ITB 24-11 Bid Evaluation Sheet.pdf
 ITB 24-11 Bid Estimate Summary Sheet RV.pdf
 ITB 24-11 Dept. Evaluation Memo.pdf
 ITB 24-11 Sample Const. Contract.pdf
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GENERAL SERVICES ADMINISTRATION 
MAIL: 12200-B Airport Road, Jackson, CA 95642 
LOCATION: 12200-B Airport Road, Martell, CA 95654          
PHONE: (209) 223-6377 E-MAIL: dwhitaker@amadorgov.org 
 
 
 

M E M O R A N D U M 
 

 
TO: Board of Supervisors 

 
FROM: Danielle Whitaker, Support Services Director  

DATE: July 18, 2024 
 

RE: ITB 24-11 2024 Dig-Outs Project 
 
  

Bids for ITB 24-11 2024 Dig-Outs Project were received, opened and read publicly on Thursday, 
July 11, 2024, at 1:30 PM.  See attached Bid Receipt Log.    

  
Eleven (11) bids were received. The bid submitted by the lowest bidder was from George Reed, 

Inc., located in Modesto, CA for $241,249.00. The bid was evaluated, and determined to meet the county’s 
needs and deemed responsive.  See the attached memo from Rich Vela, Transportation and Public Works 
Director, with additional details of the evaluation of the bids.   
  

In addition to our legal ads, nine hundred, fifty-five (955) notifications were emailed via Public 
Purchase.  Forty-two (42) vendors accessed the information and eleven (11) vendors provided bids. 
Attached is the department evaluation memo, and bid estimate summary for the eleven (11) bids received.   
  
Alternatives: None are recommended. 
  
Fiscal or Staffing Impacts:  Budgeted - SB1 Funding.  
 
4/5ths Vote: N/A 
              
Recommendation: 1) Award Invitation to Bid ITB 24-11 2024 Dig-Outs Project to George Reed, Inc.,  in 
an amount not to exceed $241,249.00 and; 2) Authorize the Board Chairman to sign the construction 
contract based upon the standard sample contract (attached) contingent upon County Counsel and the 
Transportation and Public Works Director’s approval and; 3) Delegate authority to the Transportation and 
Public Works Director to accept completion of the work and sign and record a Notice of Completion if no 
liens or stop notices have been served within the thirty (30) day period and; 4) Authorize the Board 
Chairman to sign the agreement and release of claims upon completion of the project and authorize the 
Transportation and Public Works Director to release retention and final payment to the contractor.  
  
Cc:    Chuck Iley, CAO                                                   Attachments: Bid/RFP Receipt Log  
         Greg Gillott, County Counsel                          Dept. Evaluation Memo  
         Jon Hopkins, GSA Director               Bid Evaluation Sheet  
 Rich Vela, Transportation and Public Works Director         Bid Estimate Summary  
 file           Sample Construction Contract 
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Bid Division: Transportation and Public Works

Project Name: 2024 DIG-OUTS PROJECT

Location: Martin Lane and Irish Hill Road

Bid No.: ITB 24-11

Apparent Low Bidder: George Reed

George Reed, Inc.
Consolidated 

Engineering, Inc.
JV Lucas Paving, Inc. B & M Builders, Inc.

X X X X

X X X X

X X X X

X X X X

X X X X

X X X X

X X X X

X 1 1 X

X 2 X X

X X X X

X X X X

X X X 3

X X X X

X X X X

X X X X

X X X X

Notes:

#1

#2

#3

Signature Acknowledgement

Equal Employment Opportunity Cert.                       
(Subs - bidder due w bid subs due 4 days)

BID EVALUATION - Exhibit A

Bidder name

Bidder's Bond

Bid Price (As submitted)

Bid Form Complete /
Consistent

Bid Price (As confirmed by staff)

Bidder's Acknowledgment Form

Equal Employment Opportunity Cert. (Prime)

July11,2024 - July 24,2024

Note: Unless otherwise noted below, all bid packages were sealed and delivered to
GSA in Martell at or before 1:30 PM on July 11, 2024.

These bids will receive GSA Director review and consideration on: July 23,2024  (Target date).

DUNS # provided does not match the DUNS # from dun & bradstreet

Public Contract Code

DUNS # provided

Contractors License

Public Contract Code Section 10285.1 Statement is not checked.

Sub-Contractor Listing

Prepared by: V. Villax Submitted and Acceptable

*Information reviewed by GSA Director and the Transportation and Public Works Director*

Contact Info / Bid Signed   

Fleet Compliance Certification

EEO Certification for subcontractors not received.

Prime Registered w DIR

Subs Registered w/ DIR

G:\PWORKS\PW PROJECTS\24‐11_2024_Dig‐outs\24‐11____MAIN‐PROJECT‐FILES\11 Info Furnished at Start of Proj\3_Bid.Evaluations\ITB 24‐11 Bid Evaluation Sheet.xlsx 233



G:\PWORKS\PW PROJECTS\24-11_2024_Dig-outs\24-11____MAIN-PROJECT-FILES\11 Info Furnished at Start of Proj\3_Bid.Evaluations\ITB 24-11 Bid Estimate Summary Sheet RV 1 of 1

ITEM 
NO.

ITEM DESCRIPTION UNIT QTY Engineer's
Unit Price

Engineer's
Estimate

UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST UNIT PRICE COST

1 Mobilization LS 1             29,000.00$      29,000.00$      11,000.00$      11,000.00$      27,350.00$      27,350.00$      25,000.00$      25,000.00$      31,625.00$      31,625.00$      10,000.00$      10,000.00$      15,000.00$      15,000.00$      50,260.00$      50,260.00$      14,000.00$      14,000.00$      25,000.00$      25,000.00$      37,000.00$      37,000.00$      17,250.00$      17,250.00$      

2 Construction Surveying and Staking LS 1             2,850.00$        2,850.00$        2,800.00$        2,800.00$        5,300.00$        5,300.00$        11,700.00$      11,700.00$      32,000.00$      32,000.00$      1,529.80$        1,529.80$        12,700.00$      12,700.00$      25,000.00$      25,000.00$      500.00$           500.00$           2,000.00$        2,000.00$        1,000.00$        1,000.00$        54,146.00$      54,146.00$      

3 Progress Schedule (Critical Path Method) LS 1             1,500.00$        1,500.00$        500.00$           500.00$           1,200.00$        1,200.00$        2,500.00$        2,500.00$        750.00$           750.00$           500.00$           500.00$           600.00$           600.00$           2,175.00$        2,175.00$        1,500.00$        1,500.00$        2,500.00$        2,500.00$        500.00$           500.00$           4,000.00$        4,000.00$        

4 Traffic Control System LS 1             15,000.00$      15,000.00$      22,000.00$      22,000.00$      14,700.00$      14,700.00$      22,000.00$      22,000.00$      17,500.00$      17,500.00$      17,000.00$      17,000.00$      19,300.00$      19,300.00$      23,750.00$      23,750.00$      16,000.00$      16,000.00$      50,000.00$      50,000.00$      30,000.00$      30,000.00$      21,750.00$      21,750.00$      

5 PCMS EA 2             3,000.00$        6,000.00$        2,000.00$        4,000.00$        1,700.00$        3,400.00$        2,400.00$        4,800.00$        1,750.00$        3,500.00$        1,000.00$        2,000.00$        770.00$           1,540.00$        4,975.00$        9,950.00$        2,500.00$        5,000.00$        5,000.00$        10,000.00$      1,000.00$        2,000.00$        2,500.00$        5,000.00$        

6 Roadway Excavation CY 491         120.00$           58,920.00$      75.00$              36,825.00$      97.00$              47,627.00$      55.00$              27,005.00$      135.00$           66,285.00$      115.00$           56,465.00$      120.00$           58,920.00$      104.00$           51,064.00$      395.00$           193,945.00$   150.00$           73,650.00$      214.00$           105,074.00$   235.00$           115,385.00$   

7 Hot Mix Asphalt (Type A) TON 750         200.00$           150,000.00$   203.00$           152,250.00$   195.00$           146,250.00$   225.00$           168,750.00$   160.00$           120,000.00$   255.00$           191,250.00$   230.00$           172,500.00$   225.00$           168,750.00$   160.00$           120,000.00$   300.00$           225,000.00$   295.00$           221,250.00$   237.00$           177,750.00$   

8 Aggregate Base (Class II) CY 100         300.00$           30,000.00$      50.00$              5,000.00$        86.00$              8,600.00$        67.00$              6,700.00$        200.00$           20,000.00$      50.00$              5,000.00$        160.00$           16,000.00$      184.00$           18,400.00$      30.00$              3,000.00$        100.00$           10,000.00$      200.00$           20,000.00$      354.00$           35,400.00$      

9 Paint Traffic Stripe (2-coat) LF 3,996     1.00$                3,996.00$        1.50$                5,994.00$        6.50$                25,974.00$      6.20$                24,775.20$      1.80$                7,192.80$        6.20$                24,775.20$      7.90$                31,568.40$      1.50$                5,994.00$        2.00$                7,992.00$        3.00$                11,988.00$      1.50$                5,994.00$        1.65$                6,593.40$        

10 Paint Traffic Marking (2-coat) SQFT 22           3.00$                66.00$              40.00$              880.00$           42.00$              924.00$           40.00$              880.00$           48.00$              1,056.00$        40.00$              880.00$           51.00$               1,122.00$        40.00$              880.00$           100.00$           2,200.00$        40.00$              880.00$           40.00$              880.00$           44.00$              968.00$           

TOTAL

Proposal 241,249.00$   Proposal 281,325.00$   Proposal 294,110.20$   Proposal 299,908.80$   Proposal $309,400.00 Proposal $329,250.40 Proposal $356,223.00 Proposal $329,767.00 Proposal $411,018.00 Proposal $423,698.00 Proposal $438,242.40

299,908.80$                                 297,332.00 241,249.00$                                 281,325.00$                                 294,110.20$                                 

BID ESTIMATE SUMMARY FOR:

ITB 24-11 - 2024 DIG-OUTS PROJECT

 B & M Builders, Inc. Federal-Aid Project: N/A County Project Number: 3000-454524002  George Reed 
 Consolidated Engineering 

Inc. 
 JV Lucas Paving, Inc. 

Martin Brothers 
Construction

Tom Mayo Construction, 
Inc.

Vintage Paving Company, 
Inc.

United Pavement 
Maintenance, Inc.

309,400.00$                                 329,250.40$                                 356,223.00$                                 411,018.00$                                 423,698.00$                                 438,242.40$                                 

RD Morgan Construction, 
Inc.

364,137.00$                                 

Centerline Drilling, Inc.
Doug Veerkamp General 

Engineering
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               AMADOR COUNTY COMMUNITY DEVELOPMENT AGENCY 
               TRANSPORTATION & PUBLIC WORKS 
  

 
                     COUNTY ADMINISTRATION  CENTER •  810 COURT STREET  •  JACKSON, CA 95642-2132 
 

G:\PWORKS\PW PROJECTS\24-11_2024_Dig-outs\24-11____MAIN-PROJECT-FILES\11 Info Furnished at Start of Proj\5_ToGSA\ITB 
24-11 Bid  Eval Memo.docx 

 
PHONE:  (209) 223-6429 

FAX:  (209) 223-6395 
WEBSITE:  www.amadorgov.org 

EMAIL:  PublicWorks@amadorgov.org 
 

 
MEMORANDUM 
 

TO: Jon Hopkins, GSA Director 
  
FROM: Richard Vela, Transportation and Public Works Director 
  
DATE: July 16, 2024 
  
SUBJECT: Bid Evaluation 

ITB 24-11, 2024 Dig-Out Project 
  

 
The Department of Transportation and Public Works (Department) has reviewed the bids received for ITB 24-
11 and attached the standard summary and evaluation forms.  The Department received eleven (11) bids 
ranging from $241,249.00 to $438,242.40, with the apparent low bid submitted by George Reed, Inc.  The 
advertised Engineer's Estimate for the project was $300,000.00. The lowest bid received is approximately 
twenty (20) percent lower than the Engineer’s Estimate. In addition, four (4) bids were lower than the 
Engineers Estimate with seven (7) bids above. The bid opening date for this project was July 11, 2024. 
 
The advertised Engineer’s Estimate fell within the middle of the range of bids.  With the advertised Engineer’s 
Estimate as a baseline, the Department analyzed and evaluated all bids received for this project. Below is a 
summary of the analyses/observations from the bid spreadsheet: 

1. As is usually the case, there is a wide variation for the lump sum items of mobilization, construction 
staking and traffic control. These are areas where the contractor will sink dollars to cover risk and/or 
profit. 

2. There was a wide variation for the roadway excavation item, with unit prices ranging from $55/CY to 
$235/CY, with one unit price of $395/CY as an outlier. The variation of this item may be due to the 
distance and location for the disposal of the excavated material by the contractor. The outlier unit 
price of $395/CY, I believe, may most likely be an error by the contractor. 

3. The aggregate base unit price ranged from $40/CY to $354/CY. This may be due to the availability of 
the material to the contractor. 

 
Upon completion of the evaluation, it has been determined that George Reed, Inc. is the contractor to award 
the project.  George Reed, Inc. provided the required documentation and submitted the lowest responsible 
bid of $241,249.00.   
 
Please contact me with any concerns. 
 
 
Attachments: 
Bid Estimate Summary for ITB 24-11 
ITB 24-11 Bid Evaluation Sheet 
ITB 24-11 Contract 
ITB 24-11 Bid Receipt 
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SAMPLE CONSTRUCTION CONTRACT 
Bid No. 24-11 

 
THIS CONSTRUCTION CONTRACT (this “Contract”) is made this 30th day of July, 2024, by 

and between George Reed, Inc. (“Contractor”), whose place of business is at 140 Empire Ave, Modesto, 
Ca. 95354 and the County of Amador, a political subdivision of the State of California (“County”). 

 
WHEREAS, County awarded to Contractor the following contract: 

 
Bid No.: 24-11   
Job Title: 2024 DIG-OUTS PROJECT 

 
NOW THEREFOR, in consideration of the mutual covenants hereinafter set forth, Contractor and County 
agree as follows: 

 
Article 1. The Work 

 
Contractor shall provide, furnish and perform all necessary permitting and support services, 
construction, clean-up, and all other building services of any type, provide and furnish all necessary 
supplies, materials and equipment (except those to be provided by the County, if any) and all necessary 
supervision, labor, and services required for the complete construction and all necessary installation, 
start-up and testing required for the 2024 DIG-OUTS, as more particularly described in the Contract 
Documents (hereinafter, the all-inclusive obligations of Contractor set forth in this sentence shall be 
referred to as the “Work”).  

 
Article II. Contract Time 

 
2.1 Contractor shall begin the Work within fifteen (15) calendar days after receipt of a Notice to 

Proceed from County’s Project Manager, and shall diligently prosecute the Work to 
completion in strict accordance with the Contract Documents. 

 
2.2 Contractor shall carry out the Work at all times with the greatest possible dispatch and 

complete the entire Work under this Contract within the working days set forth in the Contract 
Specifications (the “Completion Date”). 

 
2.3 The County and Contractor recognize that time is of the essence of this Contract and that 

County will suffer financial loss in the form of lost revenues, contract administration expenses, 
and other expenses if the Work is not completed within the time specified in paragraph 2.2 
above, plus any extensions allowed in accordance with the Contract Documents.  Contractor 
and the County agree that because of the nature of the Work, it would be impractical or 
extremely difficult to fix the amount of actual damages incurred by the County because of a 
delay in completion of the Work. 

 
Accordingly, the County and Contractor agree that Contractor shall pay the County liquidated 
damages in accordance with the Contract Specifications. 
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2.4 Liquidated damages for delay shall only cover and be in lieu of the actual damages suffered by 
the County as a result of delay referenced above.  Liquidated damages shall not cover the cost 
of completion of the Work, damages resulting from defective work, cost of temporary 
replacement facilities, damages suffered by others who then seek to recover their damages 
from the County (for example, delay claims of other contractors or subcontractors), and 
defense costs thereof. 

 
Article III. Contract Price 

 
3.1 The County shall pay Contractor for performance of the Work a fixed price in the amount of 

$241,249.00, subject to additions and deductions by Change Order as provided in the Contract 
Documents.  Such fixed price sum is referred to as “Guaranteed Maximum Price” or “GMP” and 
shall constitute the Contract Price. 

 
3.2 The Contract Price is all inclusive and includes all Work; all federal, state, and local taxes on 

materials and equipment, and labor furnished by Contractor, its subcontractors, 
subconsultants, architects, engineers, and vendors or otherwise arising out of Contractor’s 
performance of the Work, including any increases in any such taxes during the term of this 
Contract; and any duties, fees, and royalties imposed with respect to any materials and 
equipment, labor or services.  The taxes covered hereby include (but are not limited to) 
occupational, sales, use, excise, unemployment, FICA, and income taxes, customs, duties, and 
any and all other taxes on any item or service that is part of the Work, whether such taxes are 
normally included in the price of such item or service or are normally stated separately.  
Notwithstanding the foregoing, each party shall bear such state or local inventory, real 
property, personal property or fixtures taxes as may be properly assessed against it by 
applicable taxing authorities. 
 

Article IV. Project Manager and Construction Manager 
 

4.1 The Project Manager/Engineer shall be the County’s Director of Transportation and Public 
Works or his or her designee.  The Project Manager/Engineer shall have the authority to stop 
work immediately on the job if hazardous or detrimental conditions are suspected, and shall 
represent the County in all matters pertaining to this Contract except where approval by the 
Board of Supervisors is specifically required. 

 
4.2 The County may assign part of the Project Manager/Engineer's rights, responsibilities and 

duties to a Construction Manager.  Project Manager/Engineer shall inform Contractor of such 
assignment and the extent of Construction Manager’s authority.   
 

Article V. Contractor’s Representations and Warranties 
 

In order to induce the County to enter into this Contract, Contractor makes the following 
representations and warranties: 

 
5.1 Contractor has visited the site and has examined thoroughly and understood the nature and 

extent of the Work, locality, actual conditions, as built conditions, and all local conditions and 
federal, state and local laws and regulations that in any manner may affect cost, progress, 
performance or furnishing of Work or which relate to any aspect of the design and the means, 
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methods, techniques, sequences or procedures of construction to be employed by Contractor 
and safety precautions and programs incident thereto. 

 
5.2 Contractor has considered the physical conditions at or contiguous to the site or otherwise 

that may affect the cost, progress, performance or furnishing of the Work, as Contractor 
considers necessary for the performance or furnishing of the Work at the Contract Price, within 
the Contract Time and in accordance with the other terms and conditions of Contract 
Documents, including specifically the provisions of the Contract Specifications. 

 
 

Article VI. Contract Documents 
 

6.1 Contract Documents.  The Contract Documents comprise the entire agreement between the 
County and Contractor concerning the Work, and consist of the following, each of which is on 
file in the office of the Amador County Department of Transportation and Public Works.  All 
Contract Documents relating to this project are hereby made a part of and incorporated 
herein by reference into this Contract.  The Contract Documents include: 

 
a) Invitation to Bid No. 24-11 and Bid from successful bidder; 
b) Construction Contract; 
c) Contract Specifications; 
d) Project Plans; 
e) Escrow Agreement, if any; 
f) Standard Specifications and Standard Plans of the California Department of 

Transportation and as subsequently revised; 
g) Agreement and Release of Any and All Claims: 
h) Contractor, Subcontractor and Subconsultant List; 
i) Notice to Proceed; 
j) Construction Performance Bond; and, 
k) Construction Labor and Material Payment Bond. 

 
6.2 There are no Contract Documents other than those listed above in this Article VI.  The Contract 

Documents may only be amended, modified or supplemented as provided in the Contract 
Specifications.  In the event of a conflict between the Contract Specifications and the Caltrans 
standard specifications, the Contract Specifications shall prevail. 
 

Article VII. Miscellaneous 
 

7.1 Terms used in this Contract are defined in the Contract Specifications, and will have the 
meaning indicated therein. 

 
7.2 It is understood and agreed that in no instance is any party signing this Contract for or on 

behalf of the County or acting as an employee or representative of the County liable on this 
Contract, or upon any warranty of authority, or otherwise, and it is further understood and 
agreed that liability of the County is limited and confined to such liability as authorized or 
imposed by the Contract Documents or applicable law. 

 
7.3 The successful bidder shall not discriminate against any employee or applicant for 

employment because of race, creed, color, national origin or ancestry, physical handicap, 
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mental condition, marital status or sex.  The Contractor will comply with Section 1735 of the 
Labor Code and all provisions of Executive Order No 10925 of March 6, 1961, as amended, and 
all rules, regulations and relevant orders of the President's committee on Equal Opportunity 
created thereby.  The Contractor shall also comply with the California Fair Employment and 
Housing Act (Government Code, Section 12900 and following). 

 
7.4 Title to Materials.  All material resulting from removal work, except as specified otherwise, shall 

become the property of the Contractor and shall be disposed of in accordance with Federal, 
State and local regulations and the Contract Documents. 

 
7.5 Assignment.  This Contract shall not be assigned nor shall any work to be performed herein by 

Contractor or Subcontractor or money due or to become due be assigned without express 
written consent by the Board of Supervisors of Amador County. 

 
7.6 Contractor shall indemnify, defend (upon the request of the County) and hold harmless 

County and County's agents, board members, elected and appointed officials and officers, 
employees, volunteers and authorized representatives from any and all losses, liabilities, 
charges, damages, claims, liens, causes of action, awards, judgments, costs, and expenses 
(including, but not limited to, reasonable attorney's fees of County Counsel and counsel 
retained by County, expert fees, costs and staff time, and investigation costs) of whatever kind 
or nature (collectively "Claims"), that arise out of or are in any way connected with the 
performance of this Contract by Contractor or Contractor's officers, agents, employees, 
independent contractors, subcontractors, or authorized representatives.  Without limiting the 
generality of the foregoing, the same shall include injury, or death to any person or persons, 
damage to any property, regardless of where located, including the property of the County, 
and any workers' compensation claim or suit arising from or connected with any services 
performed pursuant to this Contract on behalf of Contractor by any person or entity. 

 
7.7 In entering into a public contract or a subcontract to supply goods, services or materials 

pursuant to a public contract, the Contractor or subcontractor offers and agrees to assign to 
the awarding body all rights, title and interest in and to all causes of action it may have under 
Section 4 of the Clayton Act (15 U.S.C. § 15) or under the Cartwright Act, (Chapter 2 
(commencing with Section 16700) of Part 2 of Division 7 of the Business and Professions 
Code), arising from purchases of goods, services or materials pursuant to the public works 
contract or the subcontract. This assignment shall be made and become effective at the time 
the County tenders final payment to the Contractor, without further acknowledgment by the 
parties. 

 
7.8 The Work is a “public work” as defined in the California Labor Code, for which payment of 

prevailing wages is required.  Copies of the general prevailing rates of per diem wages for 
each craft, classification, or type of worker needed to execute the Contract, as determined by 
Director of the State of California Department of Industrial Relations, are available on file at 
the County office, and shall be made available to any interested party on request. 

 
7.9 Pursuant to Government Code section 8546.7, the performance of any work under this 

Contract is subject to the examination and audit of the State Auditor at the request of County 
or as part of any audit of County for a period of three years after final payment under the 
Contract.  Each party hereto shall retain all records relating to the performance of the Work 
and the administration of the Contract for three-years after final payment hereunder. 
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7.10 This Contract shall be deemed to have been entered into in the County of Amador, and 

governed in all respects by California law. 
 
 
 
 
 
IN WITNESS WHEREOF the parties to these presents have hereunto set their hands and seals and have 
executed this contract in quadruplicate the day and year first above written. 

 
 

COUNTY OF AMADOR: 
 
 
 
By:  ________________________________ 
        Chairman, Board of Supervisors 
 

CONTRACTOR: 
 
 
 
By:  _________________________________  
 
Title:_________________________________ 
 
Federal I.D. number_____________________ 
 
 

APPROVED AS TO FORM: 
GREGORY GILLOT 
County Counsel of Amador County 
 
 
 
By:  ________________________________ 
 

ATTEST: 
JENNIFER BURNS 
Clerk of the Board of Supervisors 
 
 
 
By:  _________________________________ 

 

240



Board of Supervisors Agenda Item Report

Submitting Department: Risk Management 
Meeting Date: July 30, 2024

SUBJECT
Risk Management: Workplace Violence Prevention Plan

Recommendation:
Approve the Workplace Violence Prevention Plan as required by Labor Code Section 6401.7.

4/5 vote required:
No

Distribution Instructions:
Risk Management

ATTACHMENTS
 BOS memo WVPP.pdf
 DRAFT WPV-Plan-General-Industry.pdf
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TO: Board of Supervisors 

FROM: Sarah Duarte, Risk Analyst 

DATE: July 18,2024 

RE: Workplace Violence Prevention Plan 

 

 
Background: On September 30th, 2023 Governor Newsom signed Senate Bill 553, the Workplace 

Violence Prevention Act or WPA Act.  The WPA Act amended Labor Code Section 6401.7, which 

requires most employers in California to develop and implement a comprehensive Workplace Violence 

Prevention Plan.    

 

Subject: The enclosed program outlines the elements detailed in Labor Code Section 6401.9 of a 

Workplace Violence Prevention Plan required by Section 6401.7 specific to Amador County.  

 

Alternatives:  

 

Recommendation: Approve the Amador County Workplace Violence Prevention Plan 

 

 

 
Attached for reference: 

 
Amador County Workplace Violence Prevention Plan 

RISK MANAGEMENT 
Risk Analyst  

 

   Center            

          

 sduarte@amadorgov.org 
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WORKPLACE VIOLENCE PREVENTION PROGRAM for        
Amador County  

 
 
Our establishment’s Workplace Violence Prevention Plan (WVPP) addresses the hazards known to 
be associated with the four types of workplace violence as defined by Labor Code (LC) section 
6401.9.  

Date of Last Review: July 1st, 2024 

Date of Last Revision(s): July 1st, 2024 
 

DEFINITIONS 
 

Emergency - Unanticipated circumstances that can be life threatening or pose a risk of significant injuries to 
employees or other persons. 
 
Engineering controls - An aspect of the built space or a device that removes a hazard from the workplace or 
creates a barrier between the employee and the hazard. 
 
Log - The violent incident log required by LC section 6401.9. 
 
Plan - The workplace violence prevention plan required by LC section 6401.9. 
 
Serious injury or illness - Any injury or illness occurring in a place of employment or in connection with any 
employment that requires inpatient hospitalization for other than medical observation or diagnostic testing, or in 
which an employee suffers an amputation, the loss of an eye, or any serious degree of permanent 
disfigurement, but does not include any injury or illness or death caused by an accident on a public street or 
highway, unless the accident occurred in a construction zone. 
 
Threat of violence - Any verbal or written statement, including, but not limited to, texts, electronic messages, 
social media messages, or other online posts, or any behavioral or physical conduct, that conveys an intent, or 
that is reasonably perceived to convey an intent, to cause physical harm or to place someone in fear of 
physical harm, and that serves no legitimate purpose. 
 
Workplace violence - Any act of violence or threat of violence that occurs in a place of employment. 
 
Workplace violence includes, but is not limited to, the following: 
 

• The threat or use of physical force against an employee that results in, or has a high likelihood of 
injury, psychological trauma, or stress, regardless of whether the employee sustains an injury. 

 
• An incident involving a threat or use of a firearm or other dangerous weapon, including the use of 

common objects as weapons, regardless of whether the employee sustains an injury. 
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• The following four workplace violence types: 
 

Type 1 violence - Workplace violence committed by a person who has no legitimate business at 
the worksite, and includes violent acts by anyone who enters the workplace or approaches 
employees with the intent to commit a crime. 

 
Type 2 violence - Workplace violence directed at employees by customers, clients, patients, 
students, inmates, or visitors. 

 
Type 3 violence - Workplace violence against an employee by a present or former employee, 
supervisor, or manager. 

 
Type 4 violence - Workplace violence committed in the workplace by a person who does not work 
there, but has or is known to have had a personal relationship with an employee. 

 
Workplace violence does not include lawful acts of self-defense or defense of others. 
 
Work practice controls - Procedures and rules which are used to effectively reduce workplace violence 
hazards.
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RESPONSIBILITY 
 
The County Administrative Officer has the authority and responsibility for implementing the provisions of this plan 
for Amador County. If there are multiple persons responsible for the plan, their roles will be clearly described below: 
 
 

Responsible 
Persons 

Job 
Title/Position 

WVPP Responsibility(ies) Phone # Email 

Chuck Iley County 
Administrative 
Officer  

Overall responsibility for the 
plan; Chuck approves the final 
plan and any major changes to 
be sent to the Board of 
Supervisors 

(209)223-6470 ciley@amadorgov.org 

Lisa Gaebe Human 
Resources 
Director 
(Workplace 
Violence 
Prevention Plan 
Administrator) 

Responsible for employee 
and employee representative  
involvement and 
participation in the 
implementation of the plan; 
Lisa organizes the involvement 
of the employees and 
employee representatives in 
the development and 
modification of the plan as 
needed, including meetings, 
and handles any reports of 
workplace violence and 
administers the plan 

(209) 223-6473 lgaebe@amadorgov.org 

Sarah Duarte Risk Analyst Initial Implementation, Initial 
Training and ongoing 
training when the plan 
changes; Sarah conducts 
initial plan implementation 
training, training when the plan 
has been modified and 
handles questions or concerns 
related to the plan or plan 
training. 

(209) 223-6392 sduarte@amadorgov.org 

Department 
Heads 

 Responsible for Hazard 
Identification, Hazard 
Mitigation and Employee 
Response; Department Heads 
will be responsible for 
identifying hazards, addressing 
hazards identified to them and 
communication with 
employees about the 
response.  As well as 
information about the plan. 

  

 
All managers and supervisors are responsible for implementing and maintaining the WVPP in their work areas and 
answering employee questions about the WVPP. 
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EMPLOYEE ACTIVE INVOLVEMENT 
The County of Amador (“County”) ensures the following policies and procedures to obtain the active involvement 
of employees and authorized employee representatives in developing and implementing the plan: 
 

• Management will work with and allow employees and authorized employee representatives to participate 
in: 

o Identifying, evaluating, and determining corrective measures to prevent workplace violence.  

▪ The County will have quarterly safety meetings with an employee from each County building 
to discuss identification of workplace violence related concerns/hazards, evaluate those 
hazards and/or concerns, and formulate ways to correct them.  

▪ Employees have the ability to report on the internal website, reporting anonymously if they 
choose, by using the “Employee Safety Hazard Report” to submit any concerns and their 
suggestions on how to resolve those concerns. 

 
o Designing and implementing training  

 
▪ Employees are encouraged to participate in designing and implementing training programs, 

and their suggestions are incorporated into the training materials, if applicable.  

o Reporting and investigating workplace violence incidents.  

▪ Employees are encouraged to evaluate the reporting processes and make suggestions to 
improve timely and effective reporting. 

• Management will ensure that all workplace violence policies and procedures within this written plan are 
clearly communicated and understood by all employees. Managers and supervisors will enforce the rules fairly 
and uniformly. 

 
• All employees will follow all workplace violence prevention plan directives, policies, and procedures, and 

assist in maintaining a safe work environment.  
 

• The plan shall be in effect at all times and in all work areas and be specific to the hazards and corrective 
measures for each work area and operation. 

EMPLOYEE COMPLIANCE 
Our system to ensure that employees comply with the rules and work practices that are designed to make the 
workplace more secure, include at a minimum: 
 

• Training employees, supervisors, and managers in the provisions of the Amador County Workplace 
Violence Prevention Plan (WVPP)  

• Effective procedures to ensure that supervisory and nonsupervisory employees comply with the WVPP.   

• Provide retraining to employees whose safety performance is deficient with the WVPP.  

• Recognizing employees who demonstrate safe work practices that promote the WVPP in the workplace 
by acknowledging their ability to assist the department in attaining this goal. 

• Discipline employees for failure to comply with the WVPP according to the employees’ specific discipline 
procedure under their respective Memorandum of Understanding (MOU). 
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COMMUNICATION WITH EMPLOYEES 
We recognize that open, two-way communication between our management, staff, and other departments, about 
workplace violence issues is essential to a safe and productive workplace. The following communication system 
is designed to facilitate a continuous flow of workplace violence prevention information between management and 
staff in a form that is readily understandable by all employees, and consists of one or more of the following: 

• New employee orientation includes workplace violence prevention policies and procedures.  

• Workplace violence prevention training programs may include but not be limited to the following: 
o Amador County Sheriff’s office Active Shooter training 
o Vector Solutions:  

▪ Workplace Violence  
▪ Active Shooter and other Targeted Acts of Violence 
▪ Targeted Violence Considerations 
▪ Customer Service  
▪ Workplace Bullying 
▪ Anger, Violence and Conflict in the Workplace 

• The County quarterly Safety Committee meetings that address security issues and potential workplace 
violence hazards 

• Effective communication between employees and supervisors about workplace violence prevention and 
violence concerns. 

o Employees have direct access to communicate through a variety of forms of communication such 
as email, in person and by phone to their respective Department Head/Supervisor without fear of 
reprisal or adverse action.  

• Posted or distributed workplace violence prevention information. 

• Employees can report a violent incident, threat, or other workplace violence concern to employer or law 
enforcement without fear of reprisal or adverse action.  

o Employees may call for emergency response, if warranted, by dialing -9-1-1 from an office landline 
or from a cellular device.   

  
• Employees will not be prevented from accessing their mobile or other communication devices to seek 

emergency assistance, assess the safety of a situation, or communicate with a person to verify their 
safety. Employees’ concerns will be investigated in a timely manner and they will be informed of the 
results of the investigation and any corrective actions to be taken up to and including: 

 
▪ Updates on the status of investigations and corrective actions are provided to employees 

through email and at safety committee meetings. These updates may include information 
about the progress of investigations, the results of investigations, and any corrective 
actions taken. 
 

▪ Updates during daily/weekly/monthly/quarterly meetings with other employers in the 
building (at or near and around the same worksite) to discuss the plan and any updates. 
These meetings may involve sharing updates to the plan, discussing recent incidents, and 
coordinating training sessions. 

 
▪ Sharing training materials and incident reports with other employers at a particular worksite 

to ensure a coordinated response to any incidents.  
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COORDINATION WITH OTHER EMPLOYERS 
The County will implement the following effective procedures to coordinate implementation of its plan with other 
employers to ensure that those employers and employees understand their respective roles, as provided in the 
plan. 
 

• All employees of other employers contained within County buildings will be trained on the County’s 
workplace violence prevention plan. 

• Workplace violence incidents involving any employee are reported, investigated, and recorded. 
 

• At a multiemployer worksite, the County will ensure that if its employees experience workplace violence 
incidents that the County will record the information in a violent incident log and shall also provide a copy 
of that log to the controlling employer.  
 

• Other employers located within County buildings will be given the opportunity to attend the County Safety 
Committee meetings to provide input regarding the plan or workplace violence incidents. 

WORKPLACE VIOLENCE INCIDENT REPORTING PROCEDURE 
The County will implement the following effective procedures to ensure that reporting is made timely and 
accurately: 
 

• All threats or acts of workplace violence are reported to an employee’s supervisor or manager, who will 
inform the WVPP administrator. This will be accomplished by filling out the Workplace Violence Incident 
Log located on the County Safety website. If that's not possible, employees will report incidents directly to 
the WVPP administrator, the Human Resources Director by any other form of communication such as 
email, text or phone. 

 
A strict non-retaliation policy is in place, and any instances of retaliation are dealt with swiftly and decisively.  

EMERGENCY RESPONSE PROCEDURES  
The County of Amador has in place the following specific measures to handle actual or potential 
workplace violence emergencies: 
 

• Effective means to alert employees of the presence, location, and nature of workplace violence 
emergencies by the following:   
 

• Email Communication – The most readily available form of quick, mass communication is 
emailing.  Employees are grouped in specific buildings. (i.e. All-CAC, All-HHS, All-LIB, All-
GSA) 

• Personal Cell Phones – All departments should keep a list of employees’ personal cellular 
phone numbers in the event a situation would warrant communication by alerting 
employees to stay away from the worksite.   

• RAVE – Employees are able to sign up for emergency alerts around or in their worksite 
through the Amador County Sheriff’s office Emergency alert system.  This can be 
accomplished by visiting the website, 
https://www.smart911.com/smart911/ref/login.action?pa=amadorgov and indicating where 
they would like to receive alerts to.   
 

Alarm systems and PA announcements, if available, will be used to alert employees of emergencies. 
 

• The County will have evacuation or sheltering plans.  Each building is unique in its floor plan and shall 
maintain its own evacuation plan.  The evacuation plans may include maps of evacuation routes, locations 
of emergency exit, and instructions for sheltering in place. 
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• How to obtain help from staff or law enforcement. Depending on the severity of the incident and if 
circumstances warrant it, employees should first make their supervisor aware of any incident, from there 
the Supervisor may be able to determine if Law Enforcement should be involved.  If the Supervisor is 
unavailable and there is immediate danger, Law Enforcement may be contacted by dialing 9-1-1 from 
internal office lines or personal cellular devices, and then notify the Supervisor and WVPP 
Administrator, as soon as possible thereafter. 

 
In the event of an emergency, including a Workplace Violence Emergency, contact the following: 
 

Responsible 
Persons 

Job 
Title/Position 

WVPP Responsibility(ies) Phone # Email 

Department 
Head or 
Supervisor 

 
Responsible for emergency 
response, hazard 
identification, and 
coordination with other 
employers; Department 
Head/Supervisor conducts 
safety inspections, coordinates 
emergency response 
procedures, and 
communicates with other 
employers about the plan. 

  

Lisa Gaebe WVPP 
Administrator 

 (209) 223-6456 lgaebe@amadorgov.org 

 

 

WORKPLACE VIOLENCE HAZARD IDENTIFICATION AND EVALUATION 
 
The following policies and procedures are established and required to be conducted by The County of Amador to 
ensure that workplace violence hazards are identified and evaluated:  
 

• Inspections shall be conducted when the plan is first established, after each workplace violence incident, 
and whenever the employer is made aware of a new or previously unrecognized hazards.  
 
Review all submitted/reported concerns of potential hazards - These submittals/reports come from the 
following sources:  
 
o Employees can report anonymously if they choose by utilizing the Employee Hazard Report (located 

on the internal website, Departments>Risk Management>Safety>Employee Safety Hazard Report) 
 

o Workplace Violence Hazards suggestion box 
 

o Voicemail/email/text messages to Department heads/Supervisors 
 
o Reports from any outside employee representatives  

 
Periodic Inspections 
 
Periodic inspections of workplace violence hazards will identify unsafe conditions and work practices. This may 
require assessment for more than one type of workplace violence. Periodic Inspections shall be conducted: as 
necessary when a hazard is newly identified or reported, or following the occurrence of a workplace violence 
incident. 
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Periodic inspections to identify and evaluate workplace violence and hazards will be performed by the following 
designated personnel in the following areas of the workplace: 

 

Specific Person Name/Job Title Area/Department/Specific location 

Department Head/Supervisor The Direct area the hazard exists in their 
department 

Sarah Duarte, Risk Analyst Common areas, parking lots 

  

  

  

  

Inspections for workplace violence hazards include assessing: 
 

• The exterior and interior of the workplace for its attractiveness to violent crimes. 

• The need for violence surveillance measures, such as mirrors and cameras. 

• Procedures for employee response during a robbery or other criminal act, including our policy prohibiting 
employees, who are not security guards, from confronting violent persons or persons committing a criminal 
act. 

• Procedures for reporting suspicious persons or activities. 

• Effective location and functioning of emergency buttons and alarms. 

• Posting of emergency telephone numbers for law enforcement, fire, and medical services. 

• Whether employees have access to a telephone with an outside line. 

• Whether employees have effective escape routes from the workplace. 

• Whether employees have a designated safe area where they can go to in an emergency.  

• Adequacy of workplace security systems, such as door locks, entry codes or badge readers, security 
windows, physical barriers, and restraint systems. 

• Frequency and severity of threatening or hostile situations that may lead to violent acts by persons who 
are service recipients of our establishment. 

• Effectiveness of systems and procedures that warn others of actual or potential workplace violence danger 
or that summon assistance, e.g., alarms or panic buttons. 

• The use of work practices such as the "buddy" system for specified emergency events. 

• The availability of employee escape routes.  

• How well our establishment's management and employees communicate with each other. 

• Access to and freedom of movement within the workplace by non-employees, including recently 
discharged employees or persons with whom one of our employees is having a dispute. 
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• Frequency and severity of employees’ reports of threats of physical or verbal abuse by managers, 
supervisors, or other employees. 

• Any prior violent acts, threats of physical violence, verbal abuse, property damage or other signs of strain 
or pressure in the workplace. 

 

WORKPLACE VIOLENCE HAZARD CORRECTION 
Workplace violence hazards will be evaluated and corrected in a timely manner. The County will implement the 
following effective procedures to correct workplace violence hazards that are identified: 

• If an imminent workplace violence hazard exists that cannot be immediately abated without 
endangering employee(s), all exposed employee(s) will be removed from the situation except those 
necessary to correct the existing condition. Employees necessary to correct the hazardous condition 
will be provided with the necessary protection.  This applies to all employees in the direct vicinity of the 
violent incident, up to and including those that may be involved in the incident to avoid undue harm to 
employees.  All corrective actions taken will be documented and dated on the appropriate forms.   

• Corrective measures for workplace violence hazards will be specific to a given work area and the 
nature of the violence.  Corrective measures may include the following: 

 
o Make the workplace unattractive to criminals by: 

 
• Improve lighting around and at the workplace.  

 
• Posting of signs notifying the public that cameras are monitoring the facility.  

 
• Utilize surveillance measures, such as cameras and mirrors, to provide information as to 

what is going on outside and inside the workplace and to dissuade criminal activity. 
 

• Install security surveillance cameras in and around the workplace. 
 

o Provide workplace violence systems, such as door locks, violence windows, physical barriers, 
emergency alarms and restraint systems by: 

 
o Post emergency telephone numbers for law enforcement, fire, and medical services 
 
o Control access to and freedom of movement within the workplace by non-employees, including 

recently discharged employees or persons with whom one of our employees is having a dispute. 
 
o Install effective systems to warn others of a violence danger or to summon assistance, e.g., alarms 

or panic buttons. 
 

o Ensure employees have access to a telephone with an outside line. Provide employee training/re-
training(refreshers) on the WVPP, which could include but not limited to the following: 

 
▪ Recognizing and handling threatening or hostile situations that may lead to violent acts by 

persons who are service recipients of our establishment. 
 

▪ Ensure that all reports of violent acts, threats of physical violence, verbal abuse, property 
damage or other signs of strain or pressure in the workplace are handled effectively by 
management and that the person making the report is not subject to retaliation by the person 
making the threat. 
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▪ Improve how well our establishment's management and employees communicate with each 
other. 

 
▪ Procedures for reporting suspicious persons, activities, and packages. 

 
▪ Provide/review employee, supervisor, and management training on emergency action 

procedures. 
 

o Ensure adequate employee escape routes. 
 
o Increase awareness by employees, supervisors, and managers of the warning signs of potential 

workplace violence.  Keep employees aware through email communication to all employees in a 
particular worksite of possible threats which may result in an act of violence.   

 
o Ensure that employee disciplinary and discharge procedures address the potential for workplace 

violence. Referred to in each Employees Memorandum of Understanding Disciplinary procedures. 
 

o Ensure employees follow established policies for prohibited practices such as the Alcohol and Drug 
free workplace policy, the standards of conduct in the employee handbook and all other applicable 
standards. 

 
o Limit the amount of cash on hand and use time access safes for large bills in departments who 

manage cash. 
 

o Provide procedures for a "buddy" system for specified emergency events. 
 

 
PROCEDURES FOR POST INCIDENT RESPONSE AND INVESTIGATION 
After a workplace incident, the WVPP administrator or their designee will implement the following post-incident 
procedures: 
 

• Visit the scene of an incident as soon as safe and practicable. 

• Interview involved parties, such as employees, witnesses, law enforcement, and/or security personnel.  
Use Exhibit A: Witness Statement form 

• Review security footage of existing security cameras if applicable. 

• Examine the workplace for security risk factors associated with the incident, including any previous reports 
of inappropriate behavior by the perpetrator. 

• Determine the cause of the incident. 

• Take corrective action to prevent similar incidents from occurring. 

• Record the findings and ensuring corrective actions are taken. 

• Obtain any reports completed by law enforcement. 

• The violent incident log will be used for every workplace violence incident and will include the following 
information: (See Exhibit B Violent Incident Log.  Also located electronically on the internal County 
website under Departments>Risk Management>Safety>Workplace Violence Incident Log) 

o The date, time, and location of the incident. 
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o The workplace violence type or types involved in the incident. 

o A detailed description of the incident. 

o A classification of who committed the violence, including whether the perpetrator was a client or 
customer, family or friend of a client or customer, stranger with criminal intent, coworker, supervisor or 
manager, partner or spouse, parent or relative, or other perpetrator. 

o A classification of circumstances at the time of the incident, including, but not limited to, whether the 
employee was completing usual job duties, working in poorly lit areas, rushed, working during a low 
staffing level, isolated or alone, unable to get help or assistance, working in a community setting, or 
working in an unfamiliar or new location. 

o A classification of where the incident occurred, such as in the workplace, parking lot or other area 
outside the workplace, or other area. 

o The type of incident, including, but not limited to, whether it involved any of the following: 

▪ Physical attack without a weapon, including, but not limited to, biting, choking, grabbing, hair 
pulling, kicking, punching, slapping, pushing, pulling, scratching, or spitting. 

▪ Attack with a weapon or object, including, but not limited to, a firearm, knife, or other object. 

▪ Threat of physical force or threat of the use of a weapon or other object. 

▪ Sexual assault or threat, including, but not limited to, rape, attempted rape, physical display, or 
unwanted verbal or physical sexual contact. 

▪ Animal attack. 

▪ Other. 

o Consequences of the incident, including, but not limited to: 

▪ Whether security or law enforcement was contacted and their response. 

▪ Actions taken to protect employees from a continuing threat or from any other hazards 
identified as a result of the incident. 

▪ Information about the person completing the log, including their name, job title, and the date 
completed. 

• Reviewing all previous incidents. 

• Provide support and resources, such as counseling services, to affected employees which may include 
onsite availability, referrals to counseling services, information about the employee assistance program, 
and time off work if necessary. 
 

Ensure that no personal identifying information is recorded or documented in the written investigation report. This 
includes information which would reveal identification of any person involved in a violent incident, such as the 
person’s name, address, electronic mail address, telephone number, social security number, or other information 
that, alone or in combination with other publicly available information, reveals the person’s identity. 
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TRAINING AND INSTRUCTION 
All employees, including managers and supervisors, will have training and instruction on general and job-specific 
workplace violence practices. These sessions could involve presentations, discussions, and practical exercises. 
Training and instruction will be provided as follows: 

• When the WVPP is first established. 

• Annually to ensure all employees understand and comply with the plan.  
• Whenever a new or previously unrecognized workplace violence hazard has been identified and when 

changes are made to the plan. The additional training may be limited to addressing the new workplace 
violence hazard or changes to the plan. 

The County will provide employees with training and instruction on the definitions found on page 1 of this 
plan and the requirements listed below: 

 
• The employer’s WVPP, how to obtain a copy of the employer’s plan at no cost, and how to participate in 

development and implementation of the employer’s plan. 

• How to report workplace violence incidents or concerns to the employer or law enforcement without fear of 
reprisal. 

• Workplace violence hazards specific to the employees’ jobs, the corrective measures the County has 
implemented, how to seek assistance to prevent or respond to violence, and strategies to avoid physical 
harm. 

• The violent incident log and how to obtain copies of records pertaining to hazard identification, evaluation 
and correction, training records, and violent incident logs. 

• Opportunities the County has for interactive questions and answers with a person knowledgeable about 
the Amador County Workplace Violence Prevention plan. 

• Strategies to avoid/prevent workplace violence and physical harm, such as: 

o How to recognize workplace violence hazards including the risk factors associated with the four types 
of workplace violence. 
 

o Ways to defuse hostile or threatening situations. 

• How to recognize alerts, alarms, or other warnings about emergency conditions and how to use identified 
escape routes or locations for sheltering. 

• Employee routes of escape. 

• Emergency medical care provided in the event of any violent act upon an employee 

• Post-event trauma counseling for employees desiring such assistance. 

EMPLOYEE ACCESS TO THE WRITTEN WVPP 

The County ensures that the WVPP plan shall be in writing and shall be available and easily accessible to 
employees, authorized employee representatives, and representatives of Cal/OSHA at all times. This will be 
accomplished by:   

 
• Whenever an employee or designated representative requests a copy of the written WVPP, we will 

provide the requester with a printed copy of the WVPP, unless the employee or designated representative 
agrees to receive an electronic copy. 
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• We will provide unobstructed access through our training platform, Vector Solutions, our internal Safety 
website, which allows an employee to review, print, and email the current version of the written WVPP.  

RECORDKEEPING 
 The County will: 

• Create and maintain records of workplace violence hazard identification, evaluation, and correction, for a 
minimum of five (5) years. 

• Create and maintain training records for a minimum of one (1) year and include the following: 
o Training dates. 
o Contents or a summary of the training sessions. 
o Names and qualifications of persons conducting the training.  
o Names and job titles of all persons attending the training sessions. 

• Maintain violent incident logs for minimum of five (5) years. 

• Maintain records of workplace violence incident investigations for a minimum of five (5) years. 
o The records shall not contain medical information per subdivision (j) of section 56.05 of the Civil 

Code. 
 

• All records of workplace violence hazard identification, evaluation, and correction; training, incident logs 
and workplace violence incident investigations required by LC section 6401.9(f), shall be made available 
to Cal/OSHA upon request for examination and copying. 

EMPLOYEE ACCESS TO RECORDS  
The following records shall be made available to employees and their representatives, upon request and without 
cost, for examination and copying within 15 calendar days of a request: 

• Records of workplace violence hazard identification, evaluation, and correction. 

• Training records. 

• Violent incident logs. 

REVIEW AND REVISION OF THE WVPP 
The County of Amador WVPP will be reviewed for effectiveness: 

• At least annually.  

• When a deficiency is observed or becomes apparent. 

• After a workplace violence incident. 

• As needed. 
Review and revision of the WVPP will include the procedures listed in the EMPLOYEE ACTIVE INVOLVEMENT 
section of this WVPP, as well as the following procedures to obtain the active involvement of employees and 
authorized employee representatives in reviewing the plan’s effectiveness: 

• Review of the County’s WVPP should include, but is not limited to:  
o Review of  incident investigations and the violent incident log. 
o Assessment of the  effectiveness of security systems, including alarms, emergency response, 

and security personnel availability (if applicable). 
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• Review that violence risks are being properly identified, evaluated, and corrected. Any necessary 
revisions are made promptly and communicated to all employees. These revisions may involve changes 
to procedures, updates to contact information, and additions to training materials. 

 
EMPLOYER REPORTING RESPONSIBILITIES 
 
As required by California Code of Regulations (CCR), Title 8, Section 342(a). Reporting Work-Connected 
Fatalities and Serious Injuries, the County will immediately report to Cal/OSHA any serious injury or illness (as 
defined by CCR, Title 8, Section 330(h)), or death (including any due to Workplace Violence) of an employee 
occurring in a place of employment or in connection with any employment. 
 
I, Chuck Iley, County Administrative Officer, hereby authorize and ensure, the establishment, implementation, and 
maintenance of this written workplace violence prevention plan and the documents/forms within this written plan. 
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EXHIBIT A 
 

WITNESS STATEMENT FORM 
 

The witness statement form must be used in order to document those accounts of individuals who are witness to 
the Workplace Violence Incident.
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EXHIBIT B 

 
VIOLENT INCIDENT LOG 

 
This log must be used for every workplace violence incident that occurs in our workplace.  It may be filled out 
using the paper submission or using the electronic form located on the internal website.  At a minimum, it will 
include the information required by LC section 6401.9(d).  
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: July 30, 2024

SUBJECT
Seventh Amendment to the Contract for Medical Services for Inmates of Amador County Adult Detention Facility.

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
ACSO, File

ATTACHMENTS
 CFMG.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: July 30, 2024

SUBJECT
Probation Officers' Side Letter of Agreement 

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources, Probation, and Josh Huggett - President Probation Officers Association 

ATTACHMENTS
 Memo POA Side Letter.doc
 Resolution POA for Side Letter 7.23.24.doc
 Amador_County_POA_SL_Agmt_Contract_Amend_Ext_2024_v1.docx
 POA 10.01.2024 3% Amended 7.30.2024.pdf
 POA 10.01.2025 3% Amended 7.30.2024.pdf
 POA 7.01.2024 5%.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2757863/Amador_County_POA_SL_Agmt_Contract_Amend_Ext_2024_v1.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2757864/POA_10.01.2024_3__Amended_7.30.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2757865/POA_10.01.2025_3__Amended_7.30.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2757866/POA_7.01.2024_5_.pdf


   
  

   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: July 24, 2024

SUBJECT: Agenda Item for July 30, 2024 Board Consent Agenda 
Probation Officers’ Association Side Letter of Agreement - Amendment and Extension

The County and the Probation Officers’ Association have agreed that in addition to the general 
wage increases that have been negotiated and outlined in the Parties’ 2021-2025 Memorandum of 
Understanding (MOU) and Side Letters of Agreement, the County will provide an additional general 
wage increase in 2024 and a wage increase in 2025. The Side Letter also amends Section 19.23 
regarding arbitration costs and extends the MOU for an additional year (new contract term 2021-
2026).
-

Please approve the Side Letter of Agreement modified language and authorize the chairperson to 
sign.  

If the Board does approve the Side Letter of Agreement the original negotiated terms will remain in 
effect.
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION APPROVING SIDE LETTER ) RESOLUTION NO. 24-
OF AGREEMENT WITH THE AMADOR COUNTY )
PROBATION OFFICERS’ ASSOCIATION (POA) )
AMENDMENTS AND EXTENSION )

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board does hereby approve the Side Letter of Agreement between the County of 
Amador and the Probation Officers’ Association (POA) as it relates to wages, arbitration costs and 
extending the term of the contract; and 

BE IT FURTHER RESOLVED that the Chairman of said Board is hereby authorized to sign 
and execute said agreement on behalf of the County of Amador.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the 
County of Amador in a regular meeting thereof, held on the 30th day of July, 2024 by the following 
vote:

AYES: Patrick Crew, Frank Axe, Richard Forster, Brian Oneto, and Jeff Brown

NOES: None

ABSENCE: None

______________________________________
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

_______________________________
                        Deputy
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2024 Side Letter of Agreement
County of Amador and Amador County Probation Officers’ Association

Amendments and Extension

Amador County and Amador County Probation Officers’ Association
2022-2025 Memorandum of Understanding
2024 Side Letter – Amendments and Extension 1

I. Parties

The Parties to this Side Letter of Agreement (herein after “Side Letter”) are the County of Amador 
(hereinafter referred to as the “County”) and the Probation Officers Association (hereinafter referred to 
as the “Association”).

II. Background

The Parties are the signatories to a 2021-2025 Memorandum of Understanding and Side Letters of 
Agreement (hereinafter referred to collectively as the “MOU”) setting forth terms and conditions of 
employment for certain County employees within the Probation Officers Association.  The terms set 
forth below amend and extend the existing MOU.  The Parties agree as follows:

III. MOU Amendments

A. For Purposes of the MOU amendments set forth below, language that is overstruck (e.g.,
overstruck) will be omitted from the MOU.  Language that is italicized and boldfaced will be added 
to the MOU as indicated.  Appendix B Classification and Wages, attached hereto and referred to 
below, will replace the existing Appendix B Classification and Wages.  The existing MOU will, in 
all other respects, remain in effect without change through the new term specified below.

B. Section 1 Agreement, Sub-Section 1.4. of the MOU is hereby amended to read as follows:

1.4 Except as otherwise provided herein, this Agreement shall be binding upon the County 
and the Association, or its successors, for the period October 1, 2021, through September 30, 
20236, upon ratification by the Board of Supervisors; but for any period subsequent to September 
30, 20236, all matters within the scope of representation, as defined by California Government 
Code §3504, or its successors, shall be subject to renegotiation by the County and the Association 
in accordance with the provisions of this Agreement, and of the California Government Code 
§§3500-35 l 0, or its successors.

C. Section 19 Disciplinary Actions , Sub-Section Costs 19.23. of the MOU is hereby amended to 
read as follows:

19.23 The Arbitrator's fees and expenses for all appeals from disciplinary actions shall be paid 
by the County; provided, however, that each party shall pay for the presentation of its case 
Additionally, the parties shall equally split the participation fees required by the American 
Arbitration Association or State Mediation and Conciliation Service (if any) and the cost of a Court 
Reporter if utilized.All fees and expenses of arbitration, including the cost of a court reporter if 
utilized, shall be shared equally by the County and the Association; provided, however, that each 
party shall pay for the presentation of its case. If the Association elects not to pay for the 
arbitration, and the employee still elects to proceed to arbitration, the employee will be required 
to pay the Association’s half. If the employee elects to proceed without the Association, then the 
employee shall pay a deposit equal to two (2) days of Arbitrator fees at the time the County and 
employee select the arbitrator. The deposit shall be held by the arbitrator unless the parties agree 
otherwise. If the parties do not agree and the arbitrator cannot accommodate holding the deposit, 
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Amador County and Amador County Probation Officers’ Association
2022-2025 Memorandum of Understanding
2024 Side Letter – Amendments and Extension 2

the deposit shall be provided to the County Auditor to be held by the Treasurer. In no event will 
the County pay more than half the total expenses.

All fees associated with cancellation of arbitration shall be borne by the party requesting 
cancellation.  If the County and the employee mutually agree upon cancellation of arbitration 
the fees associated with cancellation shall be split evenly between the parties.

D. Section 26, Sub-Section 26.14 of the MOU is hereby amended to read as follows:

26.14. The wage schedule in the attached Appendix B governing base wage rates, reflects a base 
wage rate increase of three and one-half percent (3.5%) of September 30, 2021, base wage rates, 
effective September 19, 2021.  A base wage rate increase of six percent (6%) of August 31, 2022,
base wage rates, effective the pay period containing October 1, 2022.  A base wage rate increase 
of three percent (3%) of August 31, 2023, base wage rates, effective the pay period containing 
October 1, 2023.  A base wage rate increase of five percent (5%) of June 30, 2024, base wage 
rates, effective the pay period containing July 1, 2024.  A base wage rate increase of three percent 
(3%) of August 31, 2024, base wage rates, effective the pay period containing October 1, 2024. A 
base wage rate increase of three percent (3%) of August 31, 2025, base wage rates, effective the 
pay period containing October 1, 2025.

E. Section 27, Sub-Sections 27.1 and 27.2 of the MOU are hereby amended to read as follows:

27.1. Either the Association, or the County, shall have the right to reopen negotiations 
on all subjects within the scope of representation by giving written notice to the other party of 
its election to reopen negotiations not earlier than June 1, 20256, and not later than August 1, 
20256.

27.2. In the event that either the Association, or the County, elects to reopen negotiations 
in accordance with the above provision, their negotiations shall commence not later than 
August 10, 20256; provided, however, that neither the Association, nor the County, shall be 
relieved of its right or obligation to negotiate on all subjects within the scope of representation 
if their negotiations have not commenced by August 10, 20256.

H. Section 28, Sub-Section 28.1 of the MOU is hereby amended to read as follows:

28.1. Except as otherwise provided herein, the provisions of this Agreement shall 
become effective onadoption by the Board of Supervisors and signing by its Chair and Chief 
Probation Officer, and shall remain in effect through September 30, 20256.  Thereafter, the 
provisions of this Agreement shall remain in effect year by year unless either the County or the 
Association notifies the other no later than August 1, 20256, or within sixty (60) days of its 
expiration in later years if renewed automatically, of its request to modify, amend, or terminate 
this Agreement.

…

IV.  General Provisions
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Amador County and Amador County Probation Officers’ Association
2022-2025 Memorandum of Understanding
2024 Side Letter – Amendments and Extension 3

A. Upon adoption of this Side Letter of Agreement by the County Board of Supervisors, the Parties’ 
respective duty to meet and confer over wage increases, as provided in the Parties’ MOU prior to 
amendment as set forth above, shall be deemed to have been exhausted and concluded.

B. This Side Letter of Agreement will take effect upon approval and adoption by the County Board 
of Supervisors.

C. The Side Letter of Agreement modified language herein will be incorporated into any successor 
MOU by the Parties.

D. The written terms herein embody the entire Side Letter of Agreement between the Parties.

E. Section 19.23 shall apply to any discipline in which the employee receives the Section 19.8 Notice 
of Discipline after the adoption date listed below.

[Signatures on next page]

In witness hereof, this Side Letter of Agreement was ratified and adopted by a vote of the Board of 
Supervisors on _________________________, 2024.

COUNTY OF AMADOR, CALIFORNIA:

By:  ____________________________________
Brian Oneto Chairperson, Board of Supervisors

PROBATION OFFICERS ASSOCIATION:

By: _________________________________
President, Probation Officers Association
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Range Classification Step A Step B Step C Step D Step E FLSA

SAFETY POSITIONS

2387 Deputy Probation Officer I 28.45 29.87 31.37 32.93 34.58 C

2983 Deputy Probation Officer II 34.41 36.13 37.94 39.83 41.83 C

3478 Deputy Probation Officer III 39.36 41.33 43.39 45.56 47.84 C

1818 Probation Aide 22.76 23.90 25.09 26.35 27.66 C

3870 Probation Unit Supervisor 43.28 45.44 47.72 50.10 52.61 C

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.

Under FLSA column
C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.

PROBATION ASSOCIATION
CLASSIFICATIONS AND WAGES

3 % Wage Increase
Effective 10/01/2024
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Range Classification Step A Step B Step C Step D Step E FLSA

SAFETY POSITIONS

2472 Deputy Probation Officer I 29.30 30.77 32.30 33.92 35.61 C

3086 Deputy Probation Officer II 35.44 37.21 39.07 41.03 43.08 C

3597 Deputy Probation Officer III 40.55 42.58 44.71 46.94 49.29 C

1887 Probation Aide 23.45 24.62 25.85 27.15 28.50 C

4000 Probation Unit Supervisor 44.58 46.81 49.15 51.61 54.19 C

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.

Under FLSA column
C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.

PROBATION ASSOCIATION
CLASSIFICATIONS AND WAGES

3 % Wage Increase
Effective 10/01/2025
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Range Classification Step A Step B Step C Step D Step E FLSA

SAFETY POSITIONS

2304 Deputy Probation Officer I 27.62 29.00 30.45 31.97 33.57 C

2883 Deputy Probation Officer II 33.41 35.08 36.83 38.68 40.61 C

3364 Deputy Probation Officer III 38.22 40.13 42.14 44.24 46.46 C

1752 Probation Aide 22.10 23.21 24.37 25.58 26.86 C

3744 Probation Unit Supervisor 42.02 44.12 46.33 48.64 51.08 C

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.

Under FLSA column
C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.

PROBATION ASSOCIATION
CLASSIFICATIONS AND WAGES

5 % Wage Increase
Effective 7/1/2024 
(Amended 7/30/2024)
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: July 30, 2024

SUBJECT
Consolidated salary schedule

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, and Human Resources

ATTACHMENTS
 Memo-updated Consolidated Salary Schedule.doc
 Consolidated Salaries 10.1.2023 Amended 7.30.2024.pdf

274
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: July 24, 2024

SUBJECT: Agenda Item for July 30, 2024 Board Consent Agenda
Consolidated Salary Schedule

The revised Consolidated Salary Schedule effective July 30, 2024, includes the following 
adjustments:

 Deputy Sheriff’s Association Specified Classifications: 5% base pay increase per side 
letter agreement.

 Sheriff’s Office Mid-Management Association Specified Classifications:  5% base pay 
increase per side letter agreement.

 Probation Officers’ Association Classifications:  5% base pay increase per side letter 
agreement.

 Medical Case Management Registered Nurse:  Range, pay rate and FLSA designation 
correction.

 Program Manager – Special Prosecutions Unit:  Added to Consolidated Wage Plan.  
It was omitted previously.

Failure by the Board to approve these updates to the Consolidated Wage Plan will result in 
non-compliance with California Code of Regulations Section 570.5.
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          Bargaining Unit Title                     Bargaining Unit Code
SEIU Local 1021 01
Sheriff's Office Association 02
CAO 03
Management 04
Elected 05
SEIU Local 1021-Professional 011
Deputy District Attorney 012
Deputy Sheriff's Association 021
Sheriff's Mid Management 022
Probation 025
Confidential 041
Mid Management 042

All pay is effective 10/1/2023  (amended 7/30/2024)
* Effective 7/1/2024

All classifications are paid hourly unless preceeded by $ sign or exempt. 
These classification are paid based on an 80 hour bi-weekly pay schedule 

Range Unit Classification Step A Step B Step C Step D Step E FLSA

2052 01 4-H Program Coordinator 25.10 26.36 27.67 29.06 30.51 C
1389 01 Account Clerk I (IMS)* 18.47 19.39 20.36 21.38 22.45 C
1574 01 Account Clerk II (IMS)* 20.32 21.34 22.40 23.52 24.70 C
1828 01 Account Clerk III (IMS)* 22.86 24.00 25.20 26.46 27.79 C
2418 01 Accountant I 28.76 30.20 31.71 33.29 34.96 C
2561 041 Accountant I - Confidential 30.19 31.70 33.28 34.95 36.70 C
2704 01 Accountant II 31.62 33.20 34.86 36.60 38.43 C
2001 01 Accounting Technician (IMS)* 24.59 25.82 27.11 28.47 29.89 C
1186 01 Administrative Asst I 16.44 17.26 18.13 19.03 19.98 C
1348 01 Administrative Asst II 18.06 18.96 19.91 20.91 21.95 C
1529 01 Administrative Asst II-Translator 19.87 20.86 21.91 23.00 24.15 C
1529 01 Administrative Asst, Sr 19.87 20.86 21.91 23.00 24.15 C
2268 01 Administrative Legal Secretary 27.26 28.62 30.05 31.56 33.13 C
1904 01 Administrative Secretary 23.62 24.80 26.04 27.34 28.71 C
2050 01 Administrative Supervisor 25.08 26.33 27.65 29.03 30.48 C
2241 041 Administrative Supervisor (SO) - Confidential 26.99 28.34 29.76 31.24 32.81 C
2141 01 Administrative Technician 25.99 27.29 28.65 30.09 31.59 C
4045 01 Adult Services Program Manager (IMS)* 45.03 47.28 49.65 52.13 54.73 E
N/A 04 Agricultural Commissioner $56.65/hr E

1932 01 Agriculture & Standards Insp I 23.90 25.10 26.35 27.67 29.05 C
2261 01 Agriculture & Standards Insp II 27.19 28.55 29.98 31.48 33.05 C
2670 01 Agriculture & Standards Insp III 31.28 32.84 34.49 36.21 38.02 C
1284 01 Agriculture Technician 17.42 18.29 19.21 20.17 21.17 C
1460 01 Agriculture Technician/GIS Asst 19.18 20.14 21.15 22.20 23.31 C
N/A 04 Air Pollution Control Officer $51.90/hr E

2397 01 Air Pollution Inspector I 28.55 29.98 31.48 33.05 34.70 C
2827 01 Air Pollution Inspector II 32.85 34.49 36.22 38.03 39.93 C

2271 01 Air Pollution Technician 27.29 28.65 30.09 31.59 33.17 C

1186 01 Airport Assistant 16.44 17.26 18.13 19.03 19.98 C
3458 01 Airport Manager 39.16 41.12 43.17 45.33 47.60 E
1352 01 Animal Care Technician I 18.10 19.01 19.96 20.95 22.00 C
1676 01 Animal Care Technician II 21.34 22.41 23.53 24.70 25.94 C
N/A 042 Animal Control Director $47.95/hr E

1480 01 Animal Control Office Coord 19.38 20.35 21.37 22.43 23.56 C
1480 01 Animal Control Officer I 19.38 20.35 21.37 22.43 23.56 C
1676 01 Animal Control Officer II 21.34 22.41 23.53 24.70 25.94 C
1996 01 Animal Control Officer III 24.54 25.77 27.06 28.41 29.83 C
2194 01 Appraiser I 26.52 27.85 29.24 30.70 32.24 C
2738 01 Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1186 01 Archives Assistant 16.44 17.26 18.13 19.03 19.98 C
1813 01 Archivist 22.71 23.85 25.04 26.29 27.60 C
N/A 05 Assessor $73.71/hr E
N/A 042 Assistant Assessor $47.74/hr E
N/A 042 Assistant Auditor-Controller $54.05/hr E
N/A 042 Assistant County Counsel $72.79/hr E

2862 01 Assistant in Civil Engineering I 33.20 34.86 36.60 38.43 40.35 C
3194 01 Assistant in Civil Engineering II 36.52 38.35 40.26 42.28 44.39 C
3742 01 Associate Civil Engineer 42.00 44.10 46.31 48.62 51.05 E
N/A 05 Auditor $73.71/hr E

2167 01 Auditor-Appraiser I 26.25 27.56 28.94 30.39 31.91 C
2738 01 Auditor-Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1855 01 Behavioral Health Aide 23.13 24.29 25.50 26.78 28.11 C
2919 011 Behavioral Health Care Clinician I 33.77 35.46 37.23 39.09 41.05 **
3257 011 Behavioral Health Care Clinician II 37.15 39.01 40.96 43.01 45.16 **
3630 011 Behavioral Health Care Clinician III 40.88 42.92 45.07 47.32 49.69 **
2090 01 Behavioral Health Care Counselor I 25.48 26.75 28.09 29.50 30.97 C
2343 01 Behavioral Health Care Counselor II 28.01 29.41 30.88 32.43 34.05 C
2919 011 Behavioral Health Care Nurse I 33.77 35.46 37.23 39.09 41.05 **
3257 011 Behavioral Health Care Nurse II 37.15 39.01 40.96 43.01 45.16 **
3628 011 Behavioral Health Care Nurse III 40.86 42.90 45.05 47.30 49.67 **
2787 01 Behavioral Health Care Supv (A/D) 32.45 34.07 35.78 37.56 39.44 E
N/A 04 Behavioral Health Director $68.69/hr E
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3023 011 Behavioral Health Non-Clinical Program Coordinator 34.81 36.55 38.38 40.30 42.31 **
2787 011 Behavioral Health Rehabilitation Specialist 32.45 34.07 35.78 37.56 39.44 E
4046 011 BHC Prog Mgr (Clinical Services) 45.04 47.29 49.66 52.14 54.75 E
3935 011 BHC Prog Mgr (Community Services) 43.93 46.13 48.43 50.85 53.40 E
2460 01 Bldg Code Compliance Ofc/CEA 29.18 30.64 32.17 33.78 35.47 C
N/A 05 Board Supervisor $34.91/hr E

2280 01 Bridge & Sign Maint Spec 27.38 28.75 30.19 31.70 33.28 C
3872 041 Budget Analyst 43.30 45.47 47.74 50.13 52.63 E
N/A 042 Budget Director $60.25/hr E

2302 01 Building Inspector I 27.60 28.98 30.43 31.95 33.55 C
2581 01 Building Inspector II 30.39 31.91 33.50 35.18 36.94 C
2884 01 Building Inspector III 33.42 35.09 36.85 38.69 40.62 C
3151 01 Building Inspector Supervisor 36.09 37.89 39.79 41.78 43.87 C
1749 01 Building Maint Worker I 22.07 23.17 24.33 25.55 26.83 C
1968 01 Building Maint Worker II 24.26 25.47 26.75 28.08 29.49 C
2211 01 Building Maint Worker III 26.69 28.02 29.43 30.90 32.44 C
2042 01 Building Permit Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 01 Building Permit Technician II 27.50 28.88 30.32 31.83 33.43 C
1813 01 Cadastral Drafting Technician I 22.71 23.85 25.04 26.29 27.59 C
2130 01 Cadastral Drafting Technician II 25.88 27.17 28.53 29.96 31.46 C
5999 022 Captain* 64.57 67.80 71.19 74.75 78.49 E
N/A 042 Chief  Deputy Registrar of Voters $46.25/hr E
N/A 042 Chief Building Official $62.74/hr E
N/A 042 Chief Deputy Clerk/Recorder $46.25/hr E

5099 022 Chief Deputy Probation Officer* 55.57 58.35 61.27 64.33 67.55 E
N/A 042 Chief Deputy Treasurer/Tax Collector $41.76/hr E

2997 01 Chief Fiscal Supervisor (IMS)* $34.55 $36.28 $38.09 $40.00 $42.00 C
2698 041 Clerk Of the Board $31.56 33.14 34.79 36.53 38.36 C
N/A 05 Clerk-Recorder $73.71/hr E

2749 01 Code Enforcement Officer 32.07 33.67 35.36 37.13 38.98 C
2555 01 Communications Systems Tech 30.13 31.64 33.22 34.88 36.62 C
2565 01 Community Development Senior Technician 30.23 31.74 33.33 35.00 36.74 C
2042 01 Community Development Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 01 Community Development Technician II 27.50 28.88 30.32 31.83 33.43 C
2677 01 Compliance Officer 31.35 32.92 34.56 36.29 38.11 C
1945 01 Compliance Specialist 24.03 25.23 26.49 27.82 29.21 C 
2090 01 Construction Worker 25.48 26.75 28.09 29.50 30.97 C
2343 01 Construction Worker, Sr 28.01 29.41 30.88 32.43 34.05 C
3664 021 Corporal* 41.22 43.28 45.45 47.72 50.10 C
1549 02 Correction Assistant 20.07 21.07 22.13 23.23 24.40 C
5691 022 Correctional Captain* 61.49 64.56 67.79 71.18 74.74 E
2634 02 Correctional Corporal 30.92 32.47 34.09 35.79 37.58 C

4234 022 Correctional Lieutenant* 46.92 49.27 51.73 54.32 57.03 E
2218 02 Correctional Officer I 26.76 28.10 29.50 30.98 32.53 C
2511 02 Correctional Officer II 29.69 31.17 32.73 34.37 36.09 C
3001 02 Correctional Sergeant 34.59 36.32 38.14 40.04 42.04 C
N/A 03 County Administrative Officer* $108.72/hr E

N/A 04 County Counsel $90.00/hr E
N/A 04 County Librarian $54.14/hr E
N/A 042 County Surveyor (Full-time) $50.90/hr E
N/A 042 County Surveyor (Part-time) $50.90/hr E

2978 021 Crime Analyst* 34.36 36.08 37.88 39.78 41.76 C
2919 011 Crisis Services Coordinator I 33.77 35.46 37.23 39.09 41.05 C
3257 011 Crisis Services Coordinator II 37.15 39.01 40.96 43.01 45.16 C
2756 011 Crisis Services Counselor I 32.14 33.75 35.43 37.21 39.07 C
3078 01 Crisis Services Counselor II 35.36 37.13 38.98 40.93 42.98 C
1164 01 Custodian I 16.22 17.03 17.88 18.78 19.72 C
1327 01 Custodian II 17.85 18.74 19.68 20.66 21.70 C
5999 022 D A Investigator, Chief (Advanced)* 64.57 67.80 71.19 74.75 78.49 E
5689 022 D A Investigator, Supervising* 61.47 64.54 67.77 71.16 74.72 E
3935 021 D.A. Investigator I (Advanced)* 43.93 46.13 48.43 50.85 53.40 C
3531 021 D.A. Investigator I (Basic)* 39.89 41.88 43.98 46.18 48.49 C
3729 021 D.A. Investigator I (Intermediate)* 41.87 43.96 46.16 48.47 50.89 C
4394 021 D.A. Investigator II (Advanced)* 48.52 50.95 53.49 56.17 58.98 C
3553 021 D.A. Investigator II (Basic)* 40.11 42.12 44.22 46.43 48.75 C
4159 021 D.A. Investigator II (Intermediate)* 46.17 48.48 50.90 53.45 56.12 C
4258 041 Dep County Counsel I 47.16 49.52 51.99 54.59 57.32 E
4730 041 Dep County Counsel II 51.88 54.47 57.20 60.06 63.06 E
5246 041 Dep County Counsel III 57.04 59.89 62.89 66.03 69.33 E
N/A 042 Deputy Ag Commissioner/Sealer of Weights and Measures $45.03/hr E

1541 041 Deputy Board Clerk I 19.99 20.99 22.04 23.14 24.30 C
1743 041 Deputy Board Clerk II 22.01 23.11 24.27 25.48 26.75 C
2019 041 Deputy Board Clerk III 24.77 26.01 27.31 28.67 30.11 C
N/A 042 Deputy Director of Behavioral Health (Fiscal and Administrative Services) $51.92/hr E
N/A 042 Deputy Director of Social Services (Finance/Facilities/Administration) $51.92/hr E
N/A 042 Deputy Director of Social Services (Social Services Agency Programs) $52.59/hr E

3847 012 Deputy District Attorney I 43.05 45.20 47.46 49.84 52.33 E
4270 012 Deputy District Attorney II 47.28 49.64 52.13 54.73 57.47 E
4750 012 Deputy District Attorney III 52.08 54.68 57.42 60.29 63.30 E
5262 012 Deputy District Attorney IV 57.20 60.06 63.06 66.22 69.53 E
2304 025 Deputy Probation Officer I* 27.62 29.00 30.45 31.97 33.57 C
2883 025 Deputy Probation Officer II* 33.41 35.08 36.83 38.68 40.61 C
3364 025 Deputy Probation Officer III* 38.22 40.13 42.14 44.24 46.46 C
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2170 01 Deputy Public Conservator/Guardian/Administrator I 26.28 27.59 28.97 30.42 31.94 C
2564 01 Deputy Public Conservator/Guardian/Administrator II 30.22 31.73 33.32 34.98 36.73 C
3327 021 Deputy Sheriff (Advanced)* 37.85 39.74 41.73 43.82 46.01 C
2978 021 Deputy Sheriff (Basic)* 34.36 36.08 37.88 39.78 41.76 C
3149 021 Deputy Sheriff (Intermediate)* 36.07 37.87 39.77 41.76 43.84 C
2635 021 Deputy Sheriff-Trainee* 30.93 32.48 34.10 35.81 37.60 C
3194 01 Deputy Surveyor/ Deputy Registrar of Voters 36.52 38.35 40.26 42.28 44.39 C
N/A 042 Director of Environmental Health $62.73/hr E

04 Director of Social Services $68.69/hr E
N/A 04 Director of Solid Waste Programs $62.73/hr E

N/A 04 Director of Transportation and Public Works $72.94/hr E
3022 01 Director of Victim Witness Assistance Bureau 34.80 36.54 38.37 40.29 42.30 E
2046 02 Dispatcher (Training) 25.04 26.29 27.61 28.99 30.44 C

2551 02 Dispatcher- Lead 30.09 31.59 33.17 34.83 36.57 C
2269 02 Dispatcher-EMD 27.27 28.63 30.07 31.57 33.15 C
2858 02 Dispatcher-Supervising 33.16 34.82 36.56 38.39 40.31 C
N/A 05 District Attorney $85.04/hr E
N/A 04 District Attorney, Chief Assistant $80.04/hr E

2825 01 Elections Supervisor 32.83 34.47 36.20 38.00 39.91 C
1186 01 Elections Support Worker 16.44 17.26 18.13 19.03 19.98 C
1698 01 Elections Technician 21.56 22.64 23.77 24.96 26.21 C
3546 01 Eligibility Program Manager (IMS)* 40.04 42.04 44.14 46.35 48.67 E
1473 01 Eligibility Specialist I (IMS)* 19.31 20.28 21.29 22.35 23.47 C
1665 01 Eligibility Specialist II (IMS)* 21.23 22.29 23.41 24.58 25.81 C
1882 01 Eligibility Specialist III (IMS)* 23.40 24.57 25.80 27.09 28.44 C
2606 01 Eligibility Supervisor (IMS)* 30.64 32.17 33.78 35.47 37.24 C
4330 022 Emergency Services Program Manager* 47.88 50.27 52.79 55.43 58.20 C
2750 01 Employment and Training Supervisor (IMS)* 32.08 33.68 35.37 37.14 38.99   C  
1927 01 Employment and Training Worker I (IMS)* 23.85 25.04 26.29 27.61 28.99 C
2165 01 Employment and Training Worker II (IMS)* 26.23 27.54 28.92 30.36 31.88 C
2426 01 Employment and Training Worker III (IMS)* 28.84 30.28 31.80 33.39 35.06 C
2377 01 Engineering Technician 28.35 29.77 31.26 32.82 34.46 C
2403 01 Environmental Health Specialist I 28.61 30.04 31.54 33.12 34.78 C
2833 01 Environmental Health Specialist II 32.91 34.56 36.28 38.10 40.00 C
3165 01 Environmental Health Specialist III 36.23 38.04 39.94 41.94 44.04 C
1769 01 Environmental Health Technician I 22.27 23.38 24.55 25.78 27.07 C
1991 01 Environmental Health Technician II 24.49 25.71 27.00 28.35 29.77 C
2541 01 Executive Assistant 29.99 31.49 33.06 34.72 36.45 C
3034 041 Executive Legal Assistant 34.92 36.67 38.50 40.42 42.45 C
3725 01 Facilities & Projects Manager 41.83 43.92 46.12 48.42 50.84 E
2246 01 Facilities & Projects Specialist 27.04 28.39 29.81 31.30 32.87 C
2787 01 Facilities Supervisor 32.45 34.07 35.78 37.56 39.44 E
2677 01 Finance & Admin Supervisor 31.35 32.92 34.56 36.29 38.11 C
1344 01 Finance Asst I 18.02 18.92 19.87 20.86 21.90 C
1524 01 Finance Asst II 19.82 20.81 21.85 22.94 24.09 C
1722 01 Finance Asst Sr 21.80 22.89 24.03 25.24 26.50 C
1941 01 Finance Technician 23.99 25.19 26.45 27.77 29.16 C
3021 01 Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
N/A 04 General Services Administration Director* $85.82/hr E

1186 01 General Services Aide 16.44 17.26 18.13 19.03 19.98 C
3725 01 Geographic Inform Sys Coor 41.83 43.92 46.12 48.42 50.84 C
2030 01 Geographic Inform Sys Tech I 24.88 26.12 27.43 28.80 30.24 C
2304 01 Geographic Inform Sys Tech II 27.62 29.00 30.45 31.97 33.57 C
N/A 04 Health and Human Services Director $80.04/hr E

3022 011 Health Educator I 34.80 36.54 38.37 40.29 42.30 E
3196 011 Health Educator II 36.54 38.37 40.29 42.30 44.41 E
N/A 04 Health Officer (Full-time) $82.74/hr E
N/A 04 Health Officer (Part-time) $82.74\/hr E

2361 01 Heavy Equipment Mechanic 28.19 29.60 31.08 32.63 34.27 C
3356 01 Housing Services Program Manager (IMS)* 38.14 40.05 42.05 44.15 46.36 E
2674 041 Human Resource Specialist 31.32 32.89 34.53 36.26 38.07 C

2217 041 Human Resource Technician 26.75 28.09 29.49 30.97 32.51 C
N/A 04 Human Resources Director $61.94/hr E

3165 01 Information Systems Analyst 36.23 38.04 39.94 41.94 44.04 C
2556 01 Information Systems Specialist 30.14 31.65 33.23 34.89 36.64 C
2006 01 Information Systems Tech I 24.64 25.87 27.17 28.52 29.95 C
2283 01 Information Systems Tech II 27.41 28.78 30.22 31.73 33.32 C
N/A 04 Information Technology Director $64.07/hr E

2348 01 Learning Center Coordinator 28.06 29.46 30.94 32.48 34.11 C
2677 01 Legal Assistant 31.35 32.92 34.56 36.29 38.11 C
2677 01 Legal Office Supervisor 31.35 32.92 34.56 36.29 38.11 C
1797 01 Legal Secretary I 22.55 23.68 24.86 26.10 27.41 C
2021 01 Legal Secretary II 24.79 26.03 27.33 28.70 30.13 C
2268 01 Legal Secretary, Sr 27.26 28.62 30.05 31.56 33.13 C
1386 01 Library Assistant 18.44 19.36 20.33 21.35 22.41 C
1386 01 Library Literacy Program Assistant 18.44 19.36 20.33 21.35 22.41 C
1477 01 Library Literacy Program Assistant - Bilingual 19.35 20.32 21.33 22.40 23.52 C
1663 01 Library Literacy Program Coord 21.21 22.27 23.38 24.55 25.78 C
2497 01 Library Supervisor 29.55 31.03 32.58 34.21 35.92 C
1570 01 Library Technician 20.28 21.29 22.36 23.48 24.65 C
2919 011 Licensed Vocational Nurse 33.77 35.46 37.23 39.09 41.05 C
5690 022 Lieutenant* 61.48 64.55 67.78 71.17 74.73 E
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1268 01 Mail and Warehouse Specialist 17.26 18.12 19.03 19.98 20.98 C
1186 01 Mail Clerk 16.44 17.26 18.13 19.03 19.98 C
1528 01 Medical Assistant 19.86 20.85 21.90 22.99 24.14 C
3075 01 Medical Case Management Registered Nurse* 35.33 37.10 38.95 40.90 42.94 E
1528 01 Medical/Psychiatric Records Clerk 19.86 20.85 21.90 22.99 24.14 C
2919 01 Mental Health Intern 33.77 35.46 37.23 39.09 41.05 C
1460 01 Mosquito & Vector Control Tech 19.18 20.14 21.15 22.20 23.31 C
1186 01 Museum Asst 16.44 17.26 18.13 19.03 19.98 C
1812 01 Museum Curator 22.70 23.84 25.03 26.28 27.59 C
3813 011 Nurse Practitioner 42.71 44.85 47.09 49.44 51.91 E
3257 01 Occupational Therapist 37.15 39.01 40.96 43.01 45.16 C
1227 01 Office Assistant I (IMS)* 16.85 17.69 18.58 19.51 20.48 C
1393 01 Office Assistant II (IMS)* 18.51 19.44 20.41 21.43 22.50 C
1579 01 Office Assistant III (IMS)* 20.37 21.39 22.46 23.58 24.76 C
2247 01 Office Assistant Supervisor (IMS)* 27.05 28.40 29.82 31.31 32.88 C
2126 01 Outreach Specialist 25.84 27.13 28.49 29.91 31.41 C
1892 01 Outreach Technician 23.50 24.68 25.91 27.20 28.56 C
2793 041 Paralegal (CC) 32.51 34.14 35.84 37.63 39.52 C
3230 041 Payroll Manager 36.88 38.72 40.66 42.69 44.83 E
2235 041 Payroll Specialist I 26.93 28.28 29.69 31.17 32.73 C
2616 041 Payroll Specialist II 30.74 32.28 33.89 35.59 37.36 C
1968 011 Peer Support Specialist I 24.26 25.47 26.75 28.08 29.49 C
2211 011 Peer Support Specialist II 26.69 28.02 29.43 30.90 32.44 C
1968 01 Personal Services Coordinator 24.26 25.47 26.75 28.08 29.49 C
3812 01 Physical Therapist 42.70 44.84 47.08 49.43 51.90 C
2357 01 Planner I 28.15 29.56 31.04 32.59 34.22 C
2671 01 Planner II 31.29 32.85 34.50 36.22 38.03 C
3017 01 Planner III 34.75 36.49 38.31 40.23 42.24 C
N/A 042 Planning Director $62.73/hr E

1767 01 Planning Technician I 22.25 23.36 24.53 25.76 27.05 C
1989 01 Planning Technician II 24.47 25.69 26.98 28.33 29.74 C
2581 01 Plans Examiner I 30.39 31.91 33.50 35.18 36.94 C
2884 01 Plans Examiner II 33.42 35.09 36.85 38.69 40.62 C
2106 01 Power Equip Mechanic I 25.64 26.92 28.27 29.68 31.17 C
2499 01 Power Equip Mechanic II 29.57 31.05 32.60 34.23 35.94 C
2794 01 Power Equip Mechanic II-Fabrication 32.52 34.15 35.85 37.65 39.53 C
2956 01 Power Equipment Mechanic-Lead $34.14 35.85 37.64 39.52 41.50 C
1164 01 Print Shop Assistant I 16.22 17.03 17.88 18.78 19.72 C
1324 01 Print Shop Assistant II 17.82 18.71 19.65 20.63 21.66 C
2115 01 Printer 25.73 27.02 28.37 29.79 31.27 C
1752 025 Probation Aide* 22.10 23.21 24.37 25.58 26.86 C

N/A 04 Probation Officer, Chief $80.04/hr E
3744 025 Probation Unit Supervisor* 42.02 44.12 46.33 48.64 51.08 C
N/A 042 Program Manager - Special Prosecutions Unit $74.26/hr E

3021 01 Property Tax and Accounting Analyst 34.79 36.53 38.36 40.27 42.29 C
2269 02 Property/Evidence Technician 27.27 28.63 30.07 31.57 33.15 C
N/A 042 Psychiatrist $195.08/hr E
N/A 042 Psychiatrist-Drug Medical Stipend $220.65/hr E

3342 01 Public Conservator/Guardian/Administrator 38.00 39.90 41.90 43.99 46.19 E
N/A 04 Public Health Director $68.69/hr E

3628 011 Public Health Nurse I 40.86 42.90 45.05 47.30 49.67 E
4037 011 Public Health Nurse II 44.95 47.20 49.56 52.04 54.64 E
4710 011 Public Health Nurse Supv 51.68 54.26 56.98 59.83 62.82 E
2844 011 Public Health Program Coordinator 33.02 34.67 36.40 38.22 40.14 E
3927 011 Public Health Program Manager  43.85 46.04 48.34 50.76 53.30 E
3927 011 Public Health Program Manager - Grants Management 43.85 46.04 48.34 50.76 53.30 E
N/A 04 Public Services Director $50.19/hr E

2292 01 Public Works Inspector 27.50 28.88 30.32 31.83 33.43 C
2565 01 Public Works Lead Inspector 30.23 31.74 33.33 35.00 36.74 C
2280 01 Public Works Maint Lead Worker 27.38 28.75 30.19 31.70 33.28 C
2870 01 Public Works Maint Supervisor 33.28 34.94 36.69 38.53 40.45 C
1597 01 Public Works Maint Worker I 20.55 21.58 22.66 23.79 24.98 C
1805 01 Public Works Maint Worker II 22.63 23.76 24.95 26.20 27.51 C
2030 01 Public Works Maint Worker III 24.88 26.12 27.43 28.80 30.24 C
N/A 042 Public Works Maintenance Superintendent $50.73/hr E

3193 01 Public Works Project Engineer 36.51 38.34 40.25 42.26 44.38 C
3559 01 Public Works Sr Project Manager 40.17 42.18 44.29 46.50 48.83 C
3376 01 Public Works Surveyor 38.34 40.26 42.27 44.38 46.60 C
1722 01 Purchasing Assistant I 21.80 22.89 24.03 25.24 26.50 C
1940 01 Purchasing Assistant II 23.98 25.18 26.44 27.76 29.15 C
2180 01 Purchasing Assistant III 26.38 27.70 29.08 30.54 32.07 C
3264 01 Purchasing Manager 37.22 39.08 41.04 43.09 45.24 C
1419 01 Recorder Clerk I 18.77 19.71 20.69 21.73 22.82 C
1605 01 Recorder Clerk II 20.63 21.66 22.74 23.88 25.08 C
2677 01 Recorder Clerk Supervisor 31.35 32.92 34.56 36.29 38.11 C
1813 01 Recorder Clerk, Sr 22.71 23.85 25.04 26.29 27.60 C
2308 041 Records and Volunteer Administrator 27.66 29.04 30.50 32.02 33.62 C
1437 041 Records Management Assistant 18.95 19.90 20.89 21.94 23.03 C
3075 011 Registered Nurse (Health) 35.33 37.10 38.95 40.90 42.94 E
3278 041 Risk Analyst 37.36 39.23 41.19 43.25 45.41 E
1688 01 Secretary 21.46 22.53 23.66 24.84 26.08 C
3034 041 Senior Administrative Analyst 34.92 36.67 38.50 40.42 42.45 C
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2565 01 Senior Building Maintenance Worker 30.23 31.74 33.33 35.00 36.74 C
4162 01 Senior Civil Engineer 46.20 48.51 50.94 53.48 56.16 C
2671 01 Senior Engineering Technician 31.29 32.85 34.50 36.22 38.03 C
1342 01 Services Support Assistant I (IMS)* 18.00 18.90 19.85 20.84 21.88 C
1521 01 Services Support Assistant II (IMS)* 19.79 20.78 21.82 22.91 24.05 C
1718 01 Services Support Assistant III (IMS)* 21.76 22.85 23.99 25.19 26.45 C
1298 01 Screener (IMS)* 17.56 18.44 19.36 20.33 21.34 C
N/A 05 Sheriff-Coroner $88.15/hr E

1904 01 Sheriff's Executive Secretary 23.62 24.80 26.04 27.34 28.71 C
3021 01 Sheriff's Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
4330 022 Sheriff's Office Program Manager* 47.88 50.27 52.79 55.43 58.20 C
2511 02 Sheriff's Security Officer 29.69 31.17 32.73 34.37 36.09 C
4394 022 Sheriff's Sergeant (Advanced)* 48.52 50.95 53.49 56.17 58.98 C
4159 022 Sheriff's Sergeant (Intermediate)* 46.17 48.48 50.90 53.45 56.12 C
1554 01 Sheriff's Services Asst 20.12 21.13 22.18 23.29 24.46 C
1832 01 Sheriff's Services Technician 22.90 24.05 25.25 26.51 27.84 C
1772 01 Social Service Aide (IMS)* 22.30 23.42 24.59 25.82 27.11 C
4506 01 Social Services Program Manager (IMS)* 49.64 52.12 54.73 57.46 60.34 E
2164 01 Social Worker I (IMS)* 26.22 27.53 28.91 30.35 31.87 C
2531 01 Social Worker II (IMS)* 29.89 31.38 32.95 34.60 36.33 C
2913 01 Social Worker III (IMS)* 33.71 35.40 37.17 39.02 40.97 C
3083 01 Social Worker IV (IMS)* 35.41 37.18 39.04 40.99 43.04 C

3172 01 Social Worker Supervisor I (IMS)* 36.30 38.12 40.02 42.02 44.12 C
3825 01 Solid Waste Program Manager 42.83 44.97 47.22 49.58 52.06 E
1945 01 Solid Waste Program Specialist 24.03 25.23 26.49 27.82 29.21 C
2621 01 Solid Waste Technician 30.79 32.33 33.95 35.64 37.43 C
2458 01 Staff Service Analyst I (IMS)* 29.16 30.62 32.15 33.76 35.44 C
2830 01 Staff Service Analyst II (IMS)* 32.88 34.52 36.25 38.06 39.97 C
N/A 042 Support Services Director $55.94/hr E

2610 01 Systems Support Analyst (IMS)* 30.68 32.21 33.82 35.52 37.29 C
1899 02 Transportation Officer 23.57 24.75 25.99 27.29 28.65 C
1311 01 Transportation Officer 17.69 18.57 19.50 20.48 21.50 C
N/A 05 Treasurer-Tax Collector $73.71/hr E

2127 01 Treasury Technician 25.86 27.14 28.50 29.92 31.42 C
N/A 04 Undersheriff* $84.04/hr E

3257 011 Utilization & Quality Management Coordinator I 37.15 39.01 40.96 43.01 45.16 **
3629 011 Utilzation & Quality Management Coordinator II 40.87 42.91 45.06 47.31 49.68 **
N/A 04 Veterans Services Officer $40.28/hr E

1769 01 Victim/Witness Advocate 22.27 23.38 24.55 25.78 27.07 C
3347 01 Web Programmer/Developer 38.05 39.95 41.95 44.05 46.25 C
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Board of Supervisors Agenda Item Report

Submitting Department: Surveyor 
Meeting Date: July 30, 2024

SUBJECT
Surveying Department-request to set the date for a public hearing for a Public Utility Easement Abandonment as
requested by Lynn McAuliffe, Kevin Silliman, and Bryan Saleen in relation to a Boundary Line Adjustment. The
properties involved in said BLA and abandonment are located in Pioneer at South Chaparral Court. Assessor’s Parcel
No.’s 032-380-018 and 032-120-049.

Recommendation:
Please adopt the Resolution, set the Public Hearing Date, and send out the Notices

4/5 vote required:
No

Distribution Instructions:
Surveying - one copy of resolution

ATTACHMENTS
 001S069.pdf
 001S073.pdf
 057M043.pdf
 001S068.pdf
 2024-002 ROI Abandonment PUE.docx
 2024-002notice for posting abandonment.docx
 highlighted Assessor maps.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758281/001S069.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758282/001S073.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758283/057M043.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758284/001S068.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758285/2024-002_ROI_Abandonment_PUE.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758286/2024-002notice_for_posting_abandonment.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2758287/highlighted_Assessor_maps.pdf
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Requested by:
BOARD OF SUPERVISORS
When recorded return to:
SURVEYING & ENGINEERING

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION OF INTENTION TO VACATE A RESOLUTION NO.
PUBLIC UTILITY EASEMENT FOR 
LYNNE C. MCAULIFFE 2019-0003118 AND
KEVIN B. SILLIMAN AND BRYAN J. SALEEN,
TRUSTEES OF THE SILLIMAN SALEEN TRUST
DATED MAY 31, 2023 2023-0003892

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board hereby declares its intention to direct the County Surveyor to execute 
(vacate) by notice and public hearing for the abandonment of a public utility easement (see Exhibit 
“A”).

BE IT FURTHER RESOLVED that said vacation is proceeding pursuant to Chapter 4 
(commencing with Article 2 Procedure [8335-8336]) of Part 3 of Division 9 of the Streets and 
Highway Code; and

BE IT FURTHER RESOLVED that a public hearing to consider said vacation will be held 
at the County Administration Center, 810 Court Street, Jackson, California on August 13, 2024, at 
10:30 a.m. or as soon thereafter as the matter may be heard, at which time any and all interested 
persons may come and be heard thereon.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the 
County of Amador at a regular meeting thereof held on the 30th of July, 2024, by the following 
vote:

AYES:
NOES:
ABSENT:

______________________________
Chairperson, Board of Supervisors

ATTEST:
JENNIFER BURNS, 
Clerk of the Board of Supervisors, 
Amador County, California

___________________________
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NOTICE OF PUBLIC HEARING

The County Surveyor hereby gives notice of proposed vacation of a public utility 
easement requested by Lynn McAuliffe, Kevin Silliman, and Bryan Saleen in relation to a 
Boundary Line Adjustment. The properties involved are located in Pioneer at South Chaparral 
Court. Assessor’s Parcel No.’s 032-380-018 and 032-120-049.

A Public Hearing to consider said abandonment will be held at the County 
Administration Building, Board of Supervisor Chambers, 810 Court Street, Jackson, California 
95642, on August 13, 2024  at 10:30 a.m. or as soon thereafter as the matter may be heard, at 
which time any and all interested persons may come and be heard thereon.

If you have any questions, or desire further information, please contact Surveying (209) 
223-6371.
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Board of Supervisors Agenda Item Report

Submitting Department: Social Services 
Meeting Date: July 30, 2024

SUBJECT
Social Services: 1st Amendment to Family Urgent Response Services (FURS) Contract

Recommendation:
Review and approve 1st Amendment to ensure continued, necessary services to community members. 

4/5 vote required:
No

Distribution Instructions:
Emma Brettle

ATTACHMENTS
 1st Amendment - Contract End 06.30.25.doc
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2759516/1st_Amendment_-_Contract_End_06.30.25.pdf


FIRST AMENDMENT TO SERVICES AGREEMENT

THIS FIRST AMENDMENT TO SERVICES AGREEMENT (this “First Amendment”) is made 
as of _______________, 2024 by and between COUNTY OF AMADOR, a political subdivision 
of the State of California (the “County”) and Nexus Youth & Family Services (the “Contractor”).

RECITALS

WHEREAS County and Contractor executed a Services Agreement (the “Original 
Agreement”) dated as of April 27, 2021, whereby Contractor agreed to provide Family Urgent 
Response System (FURS) Mobile Response to residents of Amador County referred by the 
California Department of Social Services (CDSS) FURS Hotline. (the “Work”) upon the terms 
and conditions set forth in the Original Agreement. The Original Agreement is referred to herein 
as the “Agreement.”   

WHEREAS County and Contractor desire to modify the Agreement as set forth in this 
First Amendment.  

NOW, THEREFOR, the parties agree as follows:

1. The term of this Agreement shall be extended until June 30, 2025.

2. Except as set forth in this First Amendment, the Agreement shall remain unmodified 
and in full force and effect. IN WITNESS WHEREOF, the parties have executed this 
First Amendment as of the date first set forth above.

COUNTY:
COUNTY OF AMADOR

BY: __________________________________
       
Chairman
Board of Supervisors

CONTRACTOR:
NEXUS YOUTH & FAMILY SERVICES

BY: __________________________________

Tara Parker
Director of Grants Administration   
Federal I.D. No.: 81-2309847

APPROVED AS TO FORM:

BY: __________________________________
       
Gregory Gillott
Amador County Counsel

ATTEST:

BY: __________________________________

Jennifer Burns
Clerk of the Board of Supervisors
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