BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION APPROVING SIDE LETTER RESOLUTION NO. 24-095

)
OF AGREEMENT B WITH THE AMADOR )
COUNTY SHERIFF’S OFFICE MID-MANAGEMENT )
ASSOCIATION (SOMMA) AMENDMENTS )

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of
California, that said Board does hereby approve the Side Letter of Agreement B between the County
of Amador and the Sheriff’s Office Mid-Management Association (SOMMA) Amendment as it
relates to wages; and

BE IT FURTHER RESOLVED that the Chairman of said Board is hereby authorized to sign
and execute said agreement on behalf of the County of Amador.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the
County of Amador in a regular meeting thereof, held on the 30" day of July, 2024 by the following
vote:

AYES: Patrick Crew, Frank Axe, Richard Forster, Jeff Brown

NOES: Brian Oneto

ABSENT: None

- 2 Z2/ 2
Brian Oneto, Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

Rlathor Lok

(Resolution No. 24-095) (07/30/2024)



2024 Sidc Leticr of Agrcement B
County of Amador and the Amador County Sheriff*s Office Mid-Management Association
Amendment

1. Partics

The Partics to this Side Letier of Agreement (herein after “Side Letter™) arc the County of Amador
(hereinafter referred to as the “*County™) and Amador County Sheriff*s Office Mid-Management
Association (hercinafier referred lo as the “Association™).

IL. Background

The Partics are the signatorics to a 2022-2026 Memorandum of Undersianding and Side Letters of
Agrecment (hereinafier, collectively referred to as the “MOU™) setting forth terms and conditions of
cmployment for certain County employces within the Sherifl™s Office Mid-Managcment Association. The
terms sct forth below amcend the existing MOU. The Partics ogrece as follows:

1. MOU Amendments

A. For Purposes of the MOU amendments sct forth below, language that is overstruck (e.g.
everstrrek) will be omitted from the MOU. Language that is Halicized and holdfaced will be
added to the MOU as indicated. The existing MOU will, in all other respects, remain in cffect
without change through the new term specificd

B. Scction 26 Wages, subscction 26.6 of the MOU is hereby amended to read as follows:

26.6  Effective the pay periodcontaining October 1,2022, the County will increase all base wage
ranges and rates forclassifications represented by the Association by six percent (6%) ofbase wage
rates in effect on August 31, 2022.

Effective the pay period containing October 1, 2023, the County will increasc all base wage ranges
and rates for classifications represented by the Association by threepercent (3%) of basc wage rates
in effect on August 31, 2023.

Effective the pay period containing July 1,2024, the County will increase all base wage ranges and
rates by for classifications reprmemai by theAssocmmn by five pement (5%) of base wage ram
in ef fect on Junc 30, 2024 pr-the-fo BHS-Fe 2 peiath

Effective the pay period containing October 1, 2024, the County will increase all basc wage ranges
and rates forclassifications represented by the Association by threepercent (3%) of base wage rates
in effect on August 31, 2024.

Effective the pay period containing October 1, 2025, the County will increasc all base wage ranges
and rates forclassifications represented by the Association by three percent (3%) ofbase wage rates
in effect on August 31, 2025.

Amador County and Amador County Sheriff’s Office Mid-Management Association
2022-2026 Memorandum of Undcrstanding
2024 Side Letter B - Amendment 1



1V. General Provisions

A. This Sidc Letter of Agreement will take effect upon approval and adoption by the County Board
of Supervisors.
B. The writien terms herein embody the entire Side Letter of Agreement between the Partics.

In witness hereof, this Side Letier of Agreement was approved ind adopied by a vote of the Board of
Supervisors on Ju ly 20 . 2024,

COUNTY OF AMADOR, CALIFORNIA:

r _
(B (Bils——
Brian Oncto, Chairperson
Board of Supervisors

AMADOR COUNTY SHERIFF'S OFFICE MID-MANAGEMENT ASSOCIATION

By/%

amcl Barb, President

Amador County and Amador County Sheriff's Office Mid-Management Associiution
2022-2026 Mcmorandum of Understanding
2024 Side LetierB - Amendmens 2



APPENDIX B

SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES

5% Wage
Effective 7/01/2024
Amended 7/23/2024
Range Classification | Step A Step C | StepD | Step E
SAFETY POSITIONS
5999 |Captain 64.57 7118 | 7475 | 78.49 E
5099 |Chief Deputy Probation Officer* 55.57 61.27 64.33 67.55 E
5691 |Correctional Captain 61.49 67.79 | 71.18 | 74.74 E
4234 |Correctional Lieutenant 46.92 51.73 54.32 57.03 E
5999 |D A Investigator, Chief (Advanced) 64.57 71.19 74,75 78.49 E
5689 |D A Investigator, Supervising 61.47 67.77 | 71.16 | 74.72 E
5690 |Lieutenant 61.48 67.78 | 71.17 | 74.73 E
4159 |Sheriff's Sergeant (Intermediate) 46.17 50.90 53.45 56.12 C
4394 |Sheriff's Sergeant (Advanced) 48.52 53.49 56.17 58.98 C
MISCELLANEOUS POSITIONS
4330 |Emergency Services Program Manager | 47.88 52.79 | 55.43 | 58.20 C
4330 |Sheriff's Office Program Manager 47.88 52.79 | 55.43 | 58.20

I& Holiday will be advanced to the following positions:
Captain |

ICorrecticnal Lieutenant

D A Investigator, Chief (Advanced)

D A investigator, Supervising

Chief Deputy Probation Officer

Lieutenant

|
Fair Labor Standards Act (FLSA). The FLSA sets mi

nimum wage, overtime pay, equal pay, record-

|keeping, and child labor standards for employees who are covered by th

e act and

are not exempt from

specific provisions.
I

Under FLSA column
C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours

worked pursuant to the FLSA.

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or

compensatory time off (CTO) for hours worked pursuant to th
I I

*8/16/2017 Pay and title change for this position. Previously Deputy Chief Probation Officer




APPENDIX B
SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES
3% Wage
Effective 10/1/2024

Range - Classification StepA | StepB | Step C | StepD | Step E | FLSA
SAFETY POSITIONS
6193 |Captain 66.51 69.84 | 73.33 | 76.99 | 80.84 E
5265 |Chief Deputy Probation Officer* 57.23 60.09 | 63.10 | 66.25 69.56 E
5875 |Correctional Captain 63.33 | 66.50 | 69.82 | 73.31 76.98 E
4375 |Correctional Lieutenant 48.33 50.75 53.28 55.95 | 58.76 E
6193 |D A Investigator, Chief (Advanced) 66.51 69.84 73.33 76.99 80.84 E
5874 |D A Investigator, Supervising 6332 | 6649 | 69.81 | 73.30 | 76.97 E
5875 |Lieutenant 63.33 | 66.50 | 69.82 | 73.31 76.98 E
4298 |Sheriffs Sergeant (Intermediate) 47.56 | 49.94 | 5243 | 55.06 | 57.81 C
4539 |Sheriff's Sergeant (Advanced) 4997 | 5247 | 55.09 | 57.85 | 60.74 C
MISCELLANEOUS POSITIONS
4474 |Emergency Services Program Manager | 49.32 | 51.79 | 54.38 | 57.09 | 59.95 c
4474 |Sheriff's Office Program Manager 49.32 | 51.79 | 54.38 | 57.09 | 59.95 c

I& Holiday will be advanced to the following positions:

Captain |

Correctional Lieutenant

D A Investigator, Chief (Advanced)

D A investigator, Supervising

Chief Deputy Probation Officer

Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-

keeping, and child labor standards for employees who are covered by th

e act and

are not exempt from

specific provisions.
|

Under FLSA column

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours

worked pursuant to the FLSA.
| |

T

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or

compensatory time off (CTO) for hours worked pursuant to th
1 I

e FLSA.

*8/16/2017 Pay and title change for this position. Previously Deputy Chief Probation Officer




APPENDIX B
SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES
3% Wage
Effective 10/1/2025

| Range Classification StepA | StepB | StepC | StepD | StepE | FLSA
SAFETY POSITIONS
6392 |[Captain 68.50 | 71.92 | 75.52 | 79.29 | 83.26 E
5437 |Chief Deputy Probation Officer* 58.95 | 61.90 | 64.99 | 68.24 | 71.65 E
6065 |Correctional Captain 65.23 | 68.49 | 71.892 | 75.51 79.29 E
4520 [Correctional Lieutenant 49.78 5227 | 5488 | 5763 | 60.51 E
6393 |D A Investigator, Chief (Advanced) 68.51 7194 | 75.53 | 79.31 83.27 E
6064 |D A Investigator, Supervising 6522 | 6848 | 7191 | 75.50 | 79.28 E
6065 |Lieutenant 65.23 | 6849 | 71.92 | 75.51 79.29 E
4440 |Sheriff's Sergeant (Intermediate) 48.98 | 5143 | 54.00 | 56.70 | 59.54 C
4689 |Sheriff's Sergeant (Advanced) 5147 | 5404 | 56.75 | 59.58 | 62.56 C
MISCELLANEOUS POSITIONS
4622 |Emergency Services Program Manager 50.80 | 53.34 | 56.01 | 58.81 | 61.75 C
4622 |Sheriff's Office Program Manager 50.80 | 53.34 | 56.01 | 58.81 | 61.75 c
[No Holiday will be advanced to the following positions:
Captain |

Correctional Lieutenant

D A Investigator, Chief (Advanced)

D A investigator, Supervising

Chief Deputy Probation Officer

Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-

|keeping, and child labor standards for employees who are covered by the act and are not exempt from

|speciﬁc provisions.
|

Under FLSA column

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours

worked pursuant to the FLSA.
| | l | ] 1

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or

compensatory time off (CTO) for hours worked pursuant to the FLSA.
I I I

*8/16/2017 Pay and title change for this position. Previously Deputy Chief Probation Officer




