
 

(AGENDA)  (October 8, 2024) 
 

AMADOR COUNTY BOARD OF SUPERVISORS 
COUNTY ADMINISTRATION CENTER  
BOARD OF SUPERVISORS CHAMBERS 

810 Court Street 
Jackson, CA 95642 

 
Public hearing items will commence no sooner than the times listed on the agenda.  Closed Session agenda items may be heard before or after 
scheduled public hearings, dependent upon progression of the agenda. 
 

 TO PARTICIPATE REMOTELY BY CALLING IN USING THE FOLLOWING NUMBER: 
+1-669-900-6833 (alternate phone numbers listed on amadorgov.org) 

Access Code: 758 573 6084# 
YOU MAY ALSO VIEW AND PARTICIPATE IN THE MEETING USING THIS LINK: 

https://zoom.us/j/7585736084 
 

If all Board Members are present in person, public participation by Zoom is for convenience only. If the zoom feed is lost/hacked for any reason, the 
meeting may nevertheless go forward at the discretion of the Chair. The only assurance of live comments being received by the Board is to attend in person. 
The Chair will call the meeting to order and after Board input, will invite the public to comment in person and online. 

 
REGULAR MEETING AGENDA 

DATE:   Tuesday, October 08, 2024 
TIME:   9:00 AM 
LOCATION: COUNTY ADMINISTRATION CENTER  

BOARD OF SUPERVISORS CHAMBERS 
810 Court Street 
Jackson, CA 95642 

 
CLOSED SESSION  **8:30 A.M.** may be called for labor negotiations (pursuant to Government Code 
§54957.6), personnel matters (pursuant to Government Code §54957), real estate negotiations/acquisitions 
(pursuant to Government Code §54956.8), and/or pending or potential litigation (pursuant to Government 
Code §54956.9). 
 

1. CONFERENCE WITH LABOR NEGOTIATORS:  Pursuant to Government Code Section 
54957.6. 

1.a. County Negotiators:  Greg Gillott, County Counsel, Chuck Iley, County Administrative 
Officer, Greg Ramirez, IEDA and Lisa Gaebe, Human Resources Director 
Employee Organization:  All Units  
Suggested Action: Discussion and possible action. 

 
2. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE [GOVERNMENT CODE 54957]  

2.a. Public Employee Discipline/Dismissal/Release. {Government Code 54957}  
Suggested Action: Discussion and possible action. 
 

3. CONFERENCE WITH REAL PROPERTY NEGOTIATORS: County Negotiators: Charles T. Iley, 
County Administrative Officer; Jon Hopkins, General Services Director 

   
 

https://zoom.us/j/7585736084


 

(AGENDA) (October 8, 2024) 
 

4. CONFERENCE WITH COUNTY COUNSEL: EXISTING LITIGATION - {Government Code 
54956.9(d) 

4.a. Lori Stein - Workers Compensation Claim No.: 20182001230.  
Suggested Action: Discussion and possible action. 
 

5. CONFIDENTIAL MINUTES:  

5.a. Review and possible approval of the September 24, 2024 Confidential Minutes.  
Suggested Action: Approval. 
 

REGULAR SESSION  **9:00 A.M.**  
 
PLEDGE OF ALLEGIANCE:  
 
PUBLIC MATTERS NOT ON THE AGENDA: Discussion items only, no action to be taken. Any 
person may address the Board at this time upon any subject within the jurisdiction of the Amador County 
Board of Supervisors; however, any matter that requires action may be referred to staff and/or Committee 
for a report and recommendation for possible action at a subsequent Board meeting.  Please note - there is 
a three (3) minute limit per person. 
 
APPROVAL OF AGENDA: Approval of agenda for this date; any and all off-agenda items must be 
approved by the Board (pursuant to §54954.2 of the Government Code.) 
 
APPROVAL OF ITEMS ON THE CONSENT AGENDA:   Items listed on the consent agenda are 
considered routine and may be enacted by one motion.  Any item may be removed for discussion and 
possible action, and made a part of the regular agenda at the request of a Board member(s). 
 
6. REGULAR AGENDA:  

6.a. Presentation of 2023 Crop Report by Eric Mayberry, Agriculture Commissioner  
Suggested Action: Report Only  
Crop Report Memo.pdf 

6.b. Waste Management:  Discussion and possible action relative to Board Authorization of 
Assignment of Franchise Agreement to Delta Container Services. Inc.  
Suggested Action: 1. Adopt Resolution approving the Assignment of The Solid Waste 
Franchise Agreement 
with Delta Container Service, Inc A California Corporation. 
2. Approve Execution of the Amendment To The Operating, Transport and Disposal 
Agreement 
and Assignment and Consent. 
3. Approve Execution of the Second Amendment to the Franchise Agreement and Consent 
and 
Assignment. 
4. Authorize staff to finalize the Restated and Amended Lease for the Buena Vista Landfill 
Administration Building and for the Board Chairman to sign the Restated and Amended 
Lease. 
Full Agenda Packet ACES Assignment Item 10.08.24.pdf 

6.c. General Services Administration: RFP 24-21 Space to Lease for Health and Human Services  

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2892958/Crop_Report_Memo.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2896226/Full_Agenda_Packet_ACES_Assignment_Item_10.08.24.pdf
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Suggested Action: Discussion and possible action. 
RFP 24-21 Space to Lease Memo to Board 9.6.2024.pdf 

6.d. General Services Administration: Amador Resource Conservation District (RCD) Additional 
Space Request and Discussion regarding Alternative Space for Non-County Entities Located 
at GSA.  
Suggested Action: 1) Approve the 3rd Amendment with RCD and rearrange copiers and some 
file cabinets to allow RCD to occupy the space shown on Attachment A.  
2) Discussion regarding alternative locations for UCCE, RCD and NRCS, and discuss 
providing RCD a time frame for vacating the premises should the County request they move. 
GSA Memo-RCD Space Increase Request 9.17.2024.pdf 
RCD Office Space Request 7.22.2024.pdf 
RCD MOU Response Letter 9.17.2024.pdf 
RCD 3rd Amendment 8.19.2024.pdf 
RCD Attachment A-Layout 1100sq feet 9.17.2024 Certified.pdf 
UCCE email sent 9.18.2024.pdf 

6.e. Board of Supervisors: Discussion and possible action relative to appointment of a Primary 
and Alternate delegate to the 2024-2025 CSAC Board of Directors.  
Suggested Action: Approve Appointment. 
CSAC Board Nomination Memo.pdf 
CSAC Board Selection Form for 2024-25.docx 
2023-24 Board of Directors Roster.pdf 

6.f. Review and possible approval of the September 24, 2024 Board of Supervisors Meeting 
Minutes.   
Suggested Action: Approval. 

 
7. PUBLIC HEARING:  **10:30 A.M.**  

7.a. Surveying Department - Public Hearing and adoption of the Resolutions of Approval for a 
pedestrian and equestrian trail abandonment and the public utility easement within it for a 
Certificate of Merger for Michael and Valerie McKenney. The properties involved in said 
abandonment and Merger are Lots 89 and Lots 92 of Lake Camanche Village Subdivision 
Unit 1 as recorded in Book 3 of Subdivision Maps at Page 8 through 23. Assessor’s Parcel 
No.’s 003-310-007 and 003-310-008. Merging the lots will allow the applicants to explore 
future landscaping and make plans.  
Suggested Action: Adopt the Resolutions of Approval and issue the certificate 
Staff Report McKenney.docx 
003S008.pdf 
003S009.pdf 
003S013.pdf 
003S014 Lots 89 and 92 highlighted.pdf 
003S014.pdf 
highlighted Assessor's map McKenney Merger.pdf 
McKenney B&A.pdf 
McKenney ROA PUE Abandonment.doc 

7.b. Planning Department – Consideration of the Planning Commission’s recommendation to 
approve Zone Change (ZC-24;6-3). The zone changes affect 142 parcels in Supervisorial 
District 1 which are currently zoned X, Special Use District, which is inconsistent with the 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2843476/RFP_24-21_Space_to_Lease_Memo_to_Board_9.6.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2869658/GSA_Memo-RCD_Space_Increase_Request_9.17.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2869659/RCD_Office_Space_Request_7.22.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2869660/RCD_MOU_Response_Letter_9.17.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2869661/RCD_3rd_Amendment_8.19.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2869662/RCD_Attachment_A-Layout_1100sq_feet_9.17.2024_Certified.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2869665/UCCE_email_sent_9.18.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2885661/CSAC_Board_Nomination_Memo.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2885660/CSAC_Board_Selection_Form_for_2024-25.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2885659/2023-24_Board_of_Directors_Roster.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893149/Staff_Report_McKenney.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893141/003S008.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893142/003S009.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893143/003S013.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893144/003S014_Lots_89_and_92_highlighted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893145/003S014.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893146/highlighted_Assessor_s_map_McKenney_Merger.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893147/McKenney_B_A.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893148/McKenney_ROA_PUE_Abandonment.pdf
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land use designations adopted with the 2016 General Plan Land Use Element update.  The 
Commission's recommendation is to rezone the affected parcels to the R1A, Single-family 
Residential and Agricultural district.  
Suggested Action: Following the public hearing, the first action of the Board should be a 
decision on the adequacy of the CEQA categorical exemption. 
Next, the Board may make a decision to approve or deny the Zone Changes. Should the 
Board move to approve an Ordinance to change the zoning of the affected parcels, the 
findings in the staff report are recommended for inclusion with the motion to approve. 
SR_BOS.ZC-24;6-3.docx 
ORDINANCE with Maps - ZC-24;6-3 X to R1A.docx 
PC Minutes excerpt.pdf 
PC Item Packet.pdf 

 
8. CONSENT AGENDA: Items listed on the consent agenda are considered routine and may be enacted 
by one motion. Any item may be removed for discussion and possible action, and made a part of the 
regular agenda at the request of a Board member(s). 

8.a. Behavioral Health Agreement with Nexus Youth & Family to provide Substance Abuse 
Prevention.  RFP 24-15 award.  
Suggested Action: Approve and sign agreement 
Memo to BOS.pdf 
Nexus SUBG Prevention fy 24-26 signed by Contractor.pdf 
GSA memo regarding RFP 24-15.pdf 

8.b. Treasurer/Tax Collector: Resolution Authorizing Sale of Tax-Defaulted Property at Public 
Auction.  To make any sale of tax-defaulted property, the Tax Collector must transmit a 
notice to the Board of Supervisors (Section 3698, R&T Code).  On receipt of such notice, the 
Board of Supervisors must, by Resolution, either approve or disapprove the proposed sale 
(Section 3699, R&T Code).  
Suggested Action: Approval of proposed sale and adoption of proposed Resolution. 
RESSALE.PA.doc 
AUTHSALES.2025.pdf 

8.c. Assessor Roll Corrections - approval of P19 base year value transfer being decreased over 
$150,000.   
Suggested Action: Approve 
044-170-024-000.pdf 

8.d. Mineral Appraisal Agreement Amendment - Harold W Bertholf INC  
Suggested Action: Approve 
Mineral Appraisal Agreement.pdf 

8.e. Peace Officer of the Year: Approval of a Resolution Honoring John FooSum as Peace Officer 
of the Year for 2024.  
Suggested Action: Approval. 
John FooSum Resolution.docx 

8.f. Commission on Aging: Approval of the re-appointment of Chris Kalton, Member at Large for 
a four-year term. (October 8, 2024-October 7, 2028).  
Suggested Action: Approval. 
 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893190/SR_BOS.ZC-24_6-3.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893192/ORDINANCE_with_Maps_-_ZC-24_6-3_X_to_R1A.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893193/PC_Minutes_excerpt.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893194/PC_Item_Packet.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2875123/Memo_to_BOS.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2875124/Nexus_SUBG_Prevention_fy_24-26_signed_by_Contractor.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2875125/GSA_memo_regarding_RFP_24-15.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2876372/RESSALE.PA.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893181/AUTHSALES.2025.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2877558/044-170-024-000.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2877812/Mineral_Appraisal_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2880458/John_FooSum_Resolution.pdf
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8.g. District Attorney, request to transfer funds from DA CCP account to department 2120 
revenue.  
Suggested Action: Approval 
CCP Funds Transfer 24000.00- transfer to budget line - Memo for Consent Agenda 9-24.pdf 

8.h. Building Department-Limited Density Owner-Built Rural Dwelling / LD245610 - Donahue  
Suggested Action: Adopt the resolution and authorize the Chairperson to sign the 
"Agreement". 
ATF.pdf 
Resolution - Donahue.docx 
Signed Agreement.pdf 

8.i. Auditor:  Resolution Establishing the 2024-25 Fiscal Year Appropriations Limit  
Suggested Action: Approval of the Resolution for the Appropriations Limit. 
Agenda Packet for FY 2024-25 Appropriation Limit - Resolution.pdf 

8.j. Environmental Health: Request to transfer funds from CUPA Trust fund to minor equipment 
for purchase of new laptop to be used by the CUPA Program.  
Suggested Action: Approval. 
3639_001.pdf 

8.k. Request to convert a vacant Legal Assistant position to an Investigative Assistant position and 
create  a Senior District Attorney Investigator classification in the District Attorney's Office 
Investigations Bureau.  
Suggested Action: Approve 
Memo - DA Bureau of Investigations Restructuring.doc 
Reclassifiction - Investigative Assistant.pdf 
Reclassifiction - Senior District Attorney Investigator.pdf 
Job Description - Investigative Assistant 2024.docx 
Job Description - Senior DAI.docx 
SOMMA 10.01.2024 Amended 10.08.2024.pdf 
SOMMA 10.01.2025 3%  Amended 10.08.2024.pdf 
SEIU GENERAL UNIT 10.01.2023 Amended 10.8.2024.pdf 

8.l. Social Services: Request to add one Housing Services Social Worker I/II position  
Suggested Action: To review the attached memorandum and and approve adding one (1) 
Housing Services caseworker position to support the Housing Program Manager meet 
improved outcomes for our community and departmental objectives in line with State 
expectations. This in turn will maximize the opportunity for continued funding to alleviate 
homelessness for our County. 
Request to add Housing Services SW I-II.doc 

8.m. Request to reclassify Administrative Assistant II to a Community Development Technician I 
in the Transportation and Public Works Department.  
Suggested Action: Approve 
Memo -Reclassification Administrative Asst. II to Community Dev. Tech I.doc 
Reclass Memo.pdf 
Reclass Request-signed.pdf 
Admin Asst II Job Description.pdf 
Comm Dev Tech I Job Description.pdf 

8.n. Addition of a Behavioral Health Program Manager - Clinical Services position in the 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2888941/CCP_Funds_Transfer_24000.00-_transfer_to_budget_line_-_Memo_for_Consent_Agenda_9-24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2889070/ATF.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2889071/Resolution_-_Donahue.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2889072/Signed_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2890144/Agenda_Packet_for_FY_2024-25_Appropriation_Limit_-_Resolution.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893059/3639_001.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893805/Memo_-_DA_Bureau_of_Investigations_Restructuring.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893833/Reclassifiction_-_Investigative_Assistant.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893834/Reclassifiction_-_Senior_District_Attorney_Investigator.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893835/Job_Description_-_Investigative_Assistant_2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893836/Job_Description_-_Senior_DAI.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893837/SOMMA_10.01.2024_Amended_10.08.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893838/SOMMA_10.01.2025_3___Amended_10.08.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893839/SEIU_GENERAL_UNIT_10.01.2023_Amended_10.8.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894326/Request_to_add_Housing_Services_SW_I-II.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894519/Memo_-Reclassification_Administrative_Asst._II_to_Community_Dev._Tech_I.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894521/Reclass_Memo.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894522/Reclass_Request-signed.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894523/Admin_Asst_II_Job_Description.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894524/Comm_Dev_Tech_I_Job_Description.pdf
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Behavioral Health Department  
Suggested Action: Approve 
Memo -Add BH Program Manager.doc 
BH Clinical Program Manager Request for Position to be Added.pdf 
Behavioral Health  Program Manager Clinical Services (final).docx 
Behavioral Health Program Manager Clinical Services (edits).docx 

8.o. Addition of a Services Support Assistant III (IMS) position in the Social Services Department 
as a promotional opportunity.  
Suggested Action: Approve 
Memo - Add SSA III IMS Promotional Opportunity.doc 

8.p. Consolidated Salary Schedule  
Suggested Action: Approve 
Memo-updated Consolidated Salary Schedule.doc 
Consolidated 10.01.2024 DRAFT.pdf 

8.q. Resolution Regarding Salaries and Fringe Benefits for Management Employees and 
establishment of Community Development Director position.  
Suggested Action: Approve. 
Memo -Community Development Director.doc 
Management_Resolution (draft)  10.8.24.docx 
Management Salary 9.29.2024 Amended 10.08.2024.pdf 
Community Development Director 10.2024.docx 

8.r. Assessor Roll Corrections - approval of roll correction values being decreased over $150,000    
Suggested Action: Approve 
Oneto.pdf 

8.s. Request to reclassify an Outreach Specialist to a Public Health Program Coordinator in the 
Public Health Department.  
Suggested Action: Approve 
Memo -Reclassification Outreach Specialist to PH Program Coordinator.doc 
Program Coordinator reclass BOS memo 9.24.pdf 
Reclassification - Public Health Program Coordinator.pdf 

 
9. ADJOURNMENT: UNTIL TUESDAY, OCTOBER 22, 2024 AT 9:00 A.M. (CLOSED SESSION 
BEGINS AT 8:30 A.M.) In compliance with the Americans with Disabilities Act, if you are a disabled person and you 
need a disability-related modification or accommodation to participate in this meeting, please contact the Clerk of the Board 
staff, at (209) 223-6470 or (209) 257-0619 (fax).  Requests must be made as early as possible and at least one-full business day 
before the start of the meeting.  Assisted hearing devices are available in the Board Chambers for public use during all public 
meetings. Pursuant to Government Code 54957.5, all materials relating to an agenda item for an open session of a regular 
meeting of the Board of Supervisors which are provided to a majority or all of the members of the Board by Board members, 
staff or the public within 72 hours of but prior to the meeting will be available for public inspection, at and after the time of 
such distribution, in the office of the Clerk of the Board of Supervisors, 810 Court Street, Jackson, California 95642, Monday 
through Friday, between the hours of 8:00 a.m. and 5:00 p.m., except for County holidays. Materials distributed to a majority or 
all of the members of the Board at the meeting will be available for public inspection at the public meeting if prepared by the 
members of the Board or County staff and after the public meeting if prepared by some other person. Availability of materials 
related to agenda items for public inspection does not include materials that are exempt from public disclosure under 
Government Code sections 6253.5, 6254, 6254.3, 6254.7, 6254.15, 6254.16, or 6254.22. 
 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894899/Memo_-Add_BH_Program_Manager.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894901/BH_Clinical_Program_Manager_Request_for_Position_to_be_Added.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894917/Behavioral_Health__Program_Manager_Clinical_Services__final_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894918/Behavioral_Health_Program_Manager_Clinical_Services__edits_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2895261/Memo_-_Add_SSA_III_IMS_Promotional_Opportunity.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2895247/Memo-updated_Consolidated_Salary_Schedule.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2895248/Consolidated_10.01.2024_DRAFT.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2895764/Memo_-Community_Development_Director.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2895765/Management_Resolution__draft___10.8.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2895766/Management_Salary_9.29.2024_Amended_10.08.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2895767/Community_Development_Director_10.2024.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2896117/Oneto.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2897049/Memo_-Reclassification_Outreach_Specialist_to_PH_Program_Coordinator.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2897050/Program_Coordinator_reclass_BOS_memo_9.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2897051/Reclassification_-_Public_Health_Program_Coordinator.pdf


Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
County Negotiators:  Greg Gillott, County Counsel, Chuck Iley, County Administrative Officer,  Greg Ramirez, IEDA
and Lisa Gaebe, Human Resources Director
Employee Organization:  All Units

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
N/A

ATTACHMENTS


8



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Public Employee Discipline/Dismissal/Release. {Government Code 54957}

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
County Counsel, File

ATTACHMENTS


9



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Lori Stein - Workers Compensation Claim No.: 20182001230.

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
Risk Management, County Counsel, File

ATTACHMENTS


10



Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Review and possible approval of the September 24, 2024 Confidential Minutes.

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
File

ATTACHMENTS


11



Board of Supervisors Agenda Item Report

Submitting Department: Agriculture Department 
Meeting Date: October 8, 2024

SUBJECT
Presentation of 2023 Crop Report by Eric Mayberry, Agriculture Commissioner

Recommendation:
Report Only 

4/5 vote required:
No

Distribution Instructions:
BOS, CAO

ATTACHMENTS
 Crop Report Memo.pdf

12

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2892958/Crop_Report_Memo.pdf


13



Board of Supervisors Agenda Item Report

Submitting Department: Waste Management 
Meeting Date: October 8, 2024

SUBJECT
Waste Management:  Discussion and possible action relative to Board Authorization of Assignment of Franchise
Agreement to Delta Container Services. Inc.

Recommendation:
1. Adopt Resolution approving the Assignment of The Solid Waste Franchise Agreement
with Delta Container Service, Inc A California Corporation.
2. Approve Execution of the Amendment To The Operating, Transport and Disposal Agreement
and Assignment and Consent.
3. Approve Execution of the Second Amendment to the Franchise Agreement and Consent and
Assignment.
4. Authorize staff to finalize the Restated and Amended Lease for the Buena Vista Landfill
Administration Building and for the Board Chairman to sign the Restated and Amended Lease.

4/5 vote required:
No

Distribution Instructions:
Waste Management

ATTACHMENTS
 Full Agenda Packet ACES Assignment Item 10.08.24.pdf

14

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2896226/Full_Agenda_Packet_ACES_Assignment_Item_10.08.24.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: General Services Administration 
Meeting Date: October 8, 2024

SUBJECT
General Services Administration: RFP 24-21 Space to Lease for Health and Human Services

Recommendation:
Discussion and possible action.

4/5 vote required:
No

Distribution Instructions:
Jon Hopkins, Greg Gillott, Glenn Spitzer, Chuck Beatty, Tacy Rouen

ATTACHMENTS
 RFP 24-21 Space to Lease Memo to Board 9.6.2024.pdf
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GENERAL SERVICES ADMINISTRATION 
MAIL: 12200-B Airport Road, Jackson, CA 95642 
LOCATION: 12200-B Airport Road, Martell, CA          
PHONE: (209) 223-6759 FAX: (209) 223-0749 E-MAIL: jhopkins@co.amador.ca.us 
 

                                                     M E M O R A N D U M 
 
TO:  Board of Supervisors 

FROM: Jon Hopkins, GSA Director  
 
DATE:  September 6, 2024 
 
RE:  RFP 24-21 Space to Lease for Health and Human Services 
 
The County is preparing RFP 24-21 to solicit proposals for leasing new space for the Health and Human 
Services Department. The current facility has proven to be oversized and inefficient for the County’s 
requirements, compounded by ongoing challenges with the current property owner. 
 
The County’s revised space needs indicate a requirement for approximately 35,000 square feet—
approximately 15,000 square feet less than the current leased space. To address these needs, we are 
presenting four (4) options for consideration by developers and/or property owners: 
 
1. Construction of new office building (occupancy on or before December 1, 2027) 
2.  Renovate one building for lease to meet County’s needs (occupancy on or before December 1, 
 2027) 
3.  Renovate a series of buildings for lease co-located on same or independent properties 
 (occupancy on or before December 1, 2027) 
4.  Combination of renovating space for lease and new construction with occupancy on or before 
 December 1, 2027 for new construction.   
 
Before finalizing and advertising this RFP, staff would like to discuss whether or not the County is willing 
to either sell or offer the Wicklow Way property, or portions thereof, to increase the likelihood of receiving 
favorable proposals and potentially stimulate further development.  In the Draft RFP, I have written the 
following: 
 
“Please note:  The County owns 201.37 acres of undeveloped land adjacent to the City of Jackson, Exhibit 
E.  This property, or portions thereof, may be available at little to no cost depending upon terms and 
conditions of negotiations and/or proposals received.”    
 
              
 
Recommendation:  Discussion and possible action.   
 
Cc: Chuck Iley, CAO 
 Greg Gillott, County Counsel  
 Glenn Spitzer, Deputy County Counsel 
 Chuck Beatty, Planning Director  
 file 
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Board of Supervisors Agenda Item Report

Submitting Department: General Services Administration 
Meeting Date: October 8, 2024

SUBJECT
General Services Administration: Amador Resource Conservation District (RCD) Additional Space Request and
Discussion regarding Alternative Space for Non-County Entities Located at GSA.

Recommendation:
1) Approve the 3rd Amendment with RCD and rearrange copiers and some file cabinets to allow RCD to occupy the
space shown on Attachment A.

2) Discussion regarding alternative locations for UCCE, RCD and NRCS, and discuss providing RCD a time frame for
vacating the premises should the County request they move.

4/5 vote required:
No

Distribution Instructions:
Jon Hopkins; Tacy Oneto Rouen

ATTACHMENTS
 GSA Memo-RCD Space Increase Request 9.17.2024.pdf
 RCD Office Space Request 7.22.2024.pdf
 RCD MOU Response Letter 9.17.2024.pdf
 RCD 3rd Amendment 8.19.2024.pdf
 UCCE email sent 9.18.2024.pdf
 RCD_Attachment_A-Layout_1100sq_feet_9.17.2024_Certified.pdf
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GENERAL SERVICES ADMINISTRATION 
MAIL: 12200-B Airport Road, Jackson, CA 95642 
LOCATION: 12200-B Airport Road, Martell, CA          
PHONE: (209) 223-6744 FAX: (209) 223-0749 E-MAIL: jhopkins@amadorgov.org 
 
 

SUMMARY MEMORANDUM 
 
TO: Board of Supervisors  

FROM: Jon Hopkins, GSA Director  
 
DATE: September 17, 2024 
 
SUBJECT: Amador Resource Conservation District (RCD) Additional Space Request and   
  Discussion regarding Alternative Space for Non-County Entities Located at GSA.  
     
  Background:  From 2001 to 2004, the County provided office space to the Natural 
Resources Conservation Service (NRCS) at 42-A Summit Street. In 2004, NRCS transitioned to the Quail 
Hollow complex in Jackson but subsequently lost funding due to federal budget cuts.  Following a 
recommendation from the Agricultural Commissioner, the County entered into a Memorandum of 
Understanding (MOU) with the Amador Resource Conservation District (RCD) to provide office space at 
the GSA Building rent free.  Initially, approximately 500 square feet were allocated to house both RCD 
and NRCS offices. On December 5, 2017, the Board approved an increase to 750 square feet.  On May 
14, 2019, the Board further expanded the space to 1005 square feet in response to RCD’s request. The 
current request from RCD is for an additional 200 square feet, which is not available without relocating 
County functions (refer to Amanda Watson’s request dated July 22, 2024).  
 
 Subject or Key Issue: The Board’s input is sought regarding RCD’s request for additional office 
space.  Attached is a floor plan for reference.  The request includes space for four (4) additional 
employees.  

 Analysis:  While co-locating multiple agencies can be beneficial, the building is currently 
exceeding its original purpose and experiencing increased use, leading to the accelerated deterioration of 
materials and equipment.  Additionally, there are several direct and indirect conflicts between the 
agencies, including issues related to noise, shared counters and conference rooms, parking, energy use, 
and in some cases, disrupting County staff’s production of work or requiring staff’s assistance.  As these 
programs expand and bring more people into the building, the County continues to lose the available 
resources needed for its intended purpose (see the recent email sent to UCCE on 9/18/2024). 

One of the most significant issues is parking constraints.  Daily staff and the public must park across 
Airport Road in a gravel area, which does not comply with ADA standards and is Airport property.  
During the winter months, staff and the public must navigate a ditch to cross the street, posing a 
significant challenge.  Creative solutions, such as placing pallets across the ditch, have been observed.  
Furthermore, increased staffing levels for UCCE and NRCS/RCD have more than doubled, triggering a 
code analysis for fire and life safety compliance as well as an ADA analysis due to the significant change 
in occupant load.  This could necessitate costly upgrades to parking, restrooms, and entryways, and with 
no space to add additional fixtures, this simply cannot be achieved at this site. 

The building was originally designed for one ADA-accessible parking stall and has one (1) ADA stall and 
thirty (30) regular stalls that includes parking for Records and Archives.  Current usage requires a 
minimum of two (2) stalls, and there is no safe path of travel for those parking across the street.  
Additionally, County access to conference rooms is often restricted due to prior bookings by UCCE for 
classes and training sessions and RCD meetings.     
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Despite the building’s initial compliance when occupied in 2000, the increased use and staffing levels 
have led to a situation where the County's risk exposure has increased.  The value of these programs is 
acknowledged, but the Board of Supervisors must consider the implications of continued allocation of 
County space to non-County departments, which affects County staff and functions. 
 
Historically, cooperative agreements involving shared space and resources often begin with manageable 
impacts but can become overwhelming as non-County organizations expand, leading to the eventual need 
for separation. 
 
GSA and RCD have proposed a plan to reconfigure the copier and plotter area to partially address RCD’s 
request, but the current property size limits further expansion. 
 
 Alternatives: 1) Continue to provide only the 1005 square feet currently used by NRCS/ARCD, 
or 2) Require NRCS/ARCD to relocate to another property.      
 
 Fiscal or Staffing Impacts:  County staff frequently respond to individuals seeking out services 
unrelated to County functions and this would increase with signage at the front door.   
 
 4/5ths vote: N/A 
 
Recommendation(s):   1) Approve the 3rd Amendment with RCD and rearrange copiers and some file 
cabinets to allow RCD to occupy the space shown on Attachment A and; 2) Discussion regarding 
alternative locations for UCCE, RCD and NRCS, and discuss providing RCD a time frame for vacating 
the premises should the County request they move.     
 
Attachments:   RCD Office Space Request dated 7.22.2024 
  RCD MOU Response Letter dated 9/17/24 
  RCD 3rd Amendment  
  RCD Attachment A-Layout 9/17/24 
  UCCE email sent 9.18.24 
   
c: Chuck Iley, CAO  
 file  
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Amador Resource Conservation District 
12200 B Airport Road, Jackson CA 95642 

7/22/2024 
Jon Hopkins  
Director of General Services, Amador County  
12200- B Airport Road Jackson, CA 95642 
Via email: jhopkins@amadorgov.org 
RE: Office Space Request 

Dear Mr. Hopkins 

The Amador RCD is writing this letter to respectfully request additional office space in the General Service Building to 
support the organizations’ growth and the capacity to support landowners in Amador County. The Amador Resource 
Conservation District (RCD) is a local special district of the government, governed under Division 9 of the Public 
Resources Code. The Amador RCD works in close partnership with the Natural Resource Conservation Service (NRCS) 
and the Amador Fire Safe Council. These three organizations provide a variety of services to the residents of Amador 
County. Over the past 8 years, these organizations have worked to secure over $16.5 million of grant funding with the 
majority of this going directly to the implementation of fuels reduction, fire prevention, and best management practices 
for resource conservation on agriculture and forested lands in the county.   

The staff for these three organizations share a space, generously provided by Amador County, in the Amador County 
General Services Building, 12200 B Airport Road. The current 990 square feet provided houses a combined 10 FTE staff, 
in addition, we are hoping to hire an additional 4 staff between the organizations in the next 6-9 months. Much of the 
work provided by these organizations is technical assistance that helps land managers develop projects and apply for 
funding. The amount of funding land managers have access to is a direct function of the number of technical assistance 
positions housed in the county.   

The Amador RCD request includes: 

• The addition of ‘Amador Fire Safe Council’ to the signage on the office door as well as the signage on the front of 
the GSA Building. Amador RCD will pay for the design, printing, and installation of this signage.  

• Re-evaluation of the building’s attic access to a different area of the building. Currently, access is within ARCD’s 
provided office space. The access is consistently open with a ladder set up. Because of this access point’s 
position, this space is not useable as a desk space.  

• Increasing the office space provided to Amador RCD and partners to include the remaining 200 square feet in 
the currently occupied space.  

The Amador RCD greatly appreciates the years of support from Amador County. Thank you for your time and 
consideration of this request. Feel free to contact Amador RCD Executive Director with any questions, Amanda Watson 
can be reached by phone (209) 217-1090 or by email Amanda@AmadorRCD.org.  

Sincerely,  

 

 

Amanda Watson 
Amador Resource Conservation District 
Executive Director 
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Amador Resource Conservation District 

12200 B Airport Road, Jackson CA 95642 
 
9/17/2024 
Jon Hopkins  
Director of General Services, Amador County  
12200- B Airport Road Jackson, CA 95642 
Via email: jhopkins@amadorgov.org 
RE: Office Space Request 

Dear Mr. Hopkins 

Thank you for providing the MOU and attachment regarding the County’s support in providing office space to the 

Amador Resource Conservation District (RCD) on Thursday, August 23rd. Given the short period for review, Amador RCD 

staff and Board had limited time to review and comment on the MOU and attachment before it was placed on the Board 

of Supervisor consent agenda. The Amador RCD has several comments and corrections to the documents to ensure 

accuracy and further define the support that the County can provide.  

Summary of Comments: 

• Correction to Attachment A: Attachment A does not currently represent the space occupied by the Amador RCD. 

The Amador RCD office equipment will not occupy the UCCE/GSA copier space. In addition, the space previously 

occupied by the UCCE plotter is not presented on the diagram as occupied by the Amador RCD. The Amador RCD 

requests that the diagram be amended to include the current space of the Amador RCD. 

• Addition of timeframe clause: The Amador RCD requests that the MOU include a provision detailing a timeframe 

that the County would provide if the Amador RCD is asked to vacate the office space. In conversations with the 

Amador RCD Executive Director, Amanda Watson, you have clarified that the RCD is currently considered to be 

on a month-to-month basis and could be asked to vacate the office at any time.  Given the conversation at the 

Administrative Committee that the County is tight on space, the Amador RCD believes it is right to have a 

provision providing a notice period to allow the Amador RCD adequate time to relocate if deemed necessary by 

the County. The Amador RCD requests that the period of notice reflected in the MOU be a calendar year.   

Thank you for considering these changes to the MOU. The Amador RCD values the relationship with the county and is 

thankful for the ongoing support. We understand the challenges of the growing capacity of the County and partners. The 

Amador RCD is dedicated to transparent and open communication about these issues in the hope that our strong 

partnership continues and allows for the Amador RCD, Natural Resource Conservation Service, and the Amador Fire Safe 

Council. Feel free to contact Amador RCD Executive Director with any questions, Amanda Watson can be reached by 

phone (209) 217-1090 or by email Amanda@AmadorRCD.org.  

 

Sincerely,  

 

Steve Cannon 
Amador Resource Conservation District 
Board President 
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THRID AMENDMENT TO MEMORANDUM OF UNDERSTANDING 
 

THIS THIRD AMENDMENT TO SERVICES AGREEMENT (this “Third Amendment”) is made as of 
________, 2024 by and between COUNTY OF AMADOR, a political subdivision of the State of California 
(“County”) and Amador Resource Conservation District, a resource conservation district formed pursuant to the 
California Public Resources Code (“ARCD”). 

RECITALS 
 
 WHEREAS, the County and ARCD executed an MOU (the "Original Memorandum of Understanding") 
dated as of October 2, 2007, whereby RCD is a district formed pursuant to Section 9151 et seq. of the California 
Public Resources Code, for the purpose of giving technical assistance to individual landowners in planning and 
installing conservation practices, and initiating community-wide conservation programs.  In performing these 
functions, ARCD partners with different agencies, including the Natural Resource Conservation Service (“NRCS”) 
of the U.S. Department of Agriculture; and   

 
WHEREAS, the County and ARCD executed a First Amendment dated December 5, 2017 for 

additional space; and  

WHEREAS, the County and ARCD executed a Second Amendment dated June 11, 2019 for additional 
space; and 

WHEREAS, the County and ARCD desire to modify the Original MOU and First Amendment and 
Second Amendment as set forth in this Third Amendment.  The Original MOU and First Amendment and Second 
Amendment, as amended by this Third Amendment, shall be referred to as the “MOU.” 

NOW, THEREFORE, the parties agree as follows: 

1.  “The third paragraph of the Recitals states; “C. County is willing to allow ARCD to occupy a portion 
(the “Premises”) of the Building adjoining the portion occupied by the Facilities Division of GSA, upon the terms 
and conditions set forth in this MOU.  The approximate location of the Premises is set forth on Attachment A, 
attached and incorporated by this reference.” and Attachment A of MOU shall be modified as follows: 
 
 2. The Second Amendment states; “Attachment A to the Original Agreement and the Frist Amendment is 
hereby deleted, and the document attached as Attachment A to this Second Amendment is substituted in its 
place”: 

 
3.  Attachment A to the Original Agreement and Frist Amendment and the Second Amendment is hereby 

deleted, and the document attached as Attachment A to this Third Amendment is substituted in its place: 
 

4.  Except as set forth in this Third Amendment, the Agreement and First Amendment and Second 
Amendment shall remain unmodified and in full force and effect.  

 
IN WITNESS WHEREOF, the parties have executed this Third Amendment as of the date first set forth above. 
  

COUNTY OF AMADOR 
 
 
BY:___________________________________ 

Brain Oneto 
Chairman, Board of Supervisors 

AMADOR RESOURCE CONSERVATION 
DISTRICT 
 
By:  _________________________________ 
 Steve Cannon 
Title:    President  

 
APPROVED AS TO FORM: 
OFFICE OF THE COUNTY COUNSEL 
COUNTY OF AMADOR 
 
BY:______________________________ 

Gregory Gillott 

 
ATTEST: 
JENNIFER BURNS, CLERK OF THE 
BOARD OF SUPERVISORS 
 
BY:__________________________________ 
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Jon Hopkins <jhopkins@amadorgov.org> Wed, Sep 18, 2024 at 9:12 AM 
To: Scott Oneto <sroneto@ucanr.edu>, Susan Mosbacher <smosbacher@ucanr.edu> 
Cc: camlaugh@ucanr.edu, koppliger@ucanr.edu, ktacarter@ucanr.edu, aharie@ucanr.edu, Vera M Bullard 
<vmbullard@ucanr.edu>, Bonnie Fraser <bfraser@amadorgov.org>, Glenn Spitzer <gspitzer@amadorgov.org>, 
Mark Olivarria <molivarria@amadorgov.org>, Darren Robinson <drobinson@amadorgov.org>, Danielle Whitaker 
<dwhitaker@amadorgov.org>, Eric Mayberry <emayberry@co.amador.ca.us> 

Scott and Sue,  

I hope this message finds you well. 

I would like to bring to your attention an issue that arose yesterday when several employees reported that 
they were unable to access the lunch room due to its use by the master gardeners.  As previously discussed, 
I have requested that UCCE refrain from utilizing this area between 11:00 AM and 2:00 PM to ensure that 
all employees, including those from your team, have a designated space to enjoy their duty-free breaks and 
lunch. 

When the room is occupied by volunteers or class attendees during these hours, it restricts the County's 
ability to use the area as intended.  I understand that there are new team members who may not be familiar 
with this policy.  I would appreciate your assistance in reminding anyone using this space to keep it 
available for staff during the specified hours. 

Additionally, there are a few other matters I would like to address: 

1.       Parking Issues: One of the attendees double parked in the parking area.  Although staff spoke 
to a male master gardener, where subsequently a lady moved her car, double parking is not 
permitted as it restricts our ability to efficiently receive shipments at any time of day. 
  
2.       Copy Machine Use: A volunteer expressed noticeable irritation when GSA staff collected 
documents that had inadvertently mixed with theirs while using the shared copy machine. While I 
understand that sharing equipment can lead to delays, it is essential that all individuals maintain a 
courteous attitude towards staff conducting their business. 

3.       Restroom Etiquette: I have observed that some older gentlemen using the men’s restrooms 
may need reminders about proper aim.  It would be helpful to communicate this in a considerate 
manner. 

I am unsure if you are the appropriate contacts for addressing these overall facility utilization concerns, but 
it is vital that we promote patience and courtesy, especially given that our property is frequently operating 
at or over capacity. 

Please let me know if I should be sending this to someone else, and thank you for your attention to this 
matter.   

This email message, including any attachments, is a private, confidential communication and is intended 
solely for the named addressee(s). It contains information that may be confidential, privileged, attorney 
work product, or otherwise exempted from disclosure under applicable law. Do not forward the e-mail 
without the consent of the original sender. If you received the email in error please advise the above 
identified sender and then delete the message from your computer. Thank you for your anticipated 
cooperation. 
  
Jon Hopkins 
Director of General Services 
12200-B Airport Road 
Jackson, CA 95642 
Direct (209) 223-6759 
Fax (209) 223-0749 
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Board of Supervisors: Discussion and possible action relative to appointment of a Primary and Alternate delegate to the
2024-2025 CSAC Board of Directors.

Recommendation:
Approve Appointment.

4/5 vote required:
No

Distribution Instructions:
Board Clerk, CSAC 

ATTACHMENTS
 CSAC Board Nomination Memo.pdf
 CSAC Board Selection Form for 2024-25.docx
 2023-24 Board of Directors Roster.pdf
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September 26, 2024 
 
TO:   Chairs, Boards of Supervisors 
 
FROM:  Graham Knaus, CEO 
 
SUBJECT: Nomination and Selection of CSAC Board of Directors Members 
 
In accordance with the CSAC Constitution, we would like to provide you with information about 
the nomination process for CSAC Board of Directors members and alternates. 
 
CSAC Board members and alternates are nominated by their respective Boards of Supervisors 
and appointed by the CSAC Executive Committee. The nomination is for a one-year term 
commencing with the CSAC Annual Meeting. Any member of your Board of Supervisors is 
eligible for the directorship. 
 
The 2024 Annual Meeting will commence on Monday, November 18th. At this meeting, the new 
Board will meet first by caucus (urban, suburban, and rural) to nominate CSAC Officers and 
Executive Committee members, and again as a full Board to elect the 2024-2025 Executive 
Committee and to conduct other Association business.  
 
Please note that if your county is nominating a new member to serve on the CSAC Board of 
Directors and you want that representative to vote on behalf of your county during the CSAC 
Annual Meeting, you must appoint this representative prior to the start of the Annual Meeting 
on Monday, November 18th.  
 
Attached is the current Board roster, along with a nomination form. If you do not submit a 2024-
2025 nomination, your current Board representative and alternate will continue to serve. 
 
Please note that counties can change Board members and/or alternates at any point throughout 
the year, subject to final appointment by the CSAC Executive Committee. 
 
If you have any questions or need further information, please contact Korina Jones at 
kjones@counties.org or Chase Palm at cpalm@counties.org. 
 
 
cc:  2023-2024 Board of Directors 
 Clerks, Board of Supervisors 
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California State Association of Counties
1100 K Street, Suite 101
Sacramento, CA 95814
Phone (916) 327-7500
Facsimile (916) 321-5047

NOMINATION OF CSAC BOARD OF DIRECTORS MEMBER FOR YEAR 
2024 – 2025

The Board of Supervisors nominates the following named Supervisor(s) to a position on the CSAC Board 
of Directors for the 2024 – 2025 Association year beginning Monday, November 18, 2024.

County Name:

Director:

Alternate(s):

Name of individual completing form:

Does the Board of Directors member plan to attend the CSAC Annual Conference:

Yes: No:

PLEASE RETURN TO:
Chase Palm via email at: cpalm@counties.org
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CALIFORNIA STATE ASSOCIATION OF COUNTIES 

 Board of Directors 
 2023-2024 
 

 
Members of the CSAC Executive Committee are highlighted for your reference 

 
SECTION COUNTY DIRECTOR 

U Alameda County Keith Carson 
R Alpine County Terry Woodrow 
R Amador County Richard Forster 
S Butte County Tod Kimmelshue 
R Calaveras County Benjamin Stopper 
R Colusa County Kent Boes 
U Contra Costa County John Gioia 
R Del Norte County Chris Howard 
R El Dorado County John Hidahl 
U Fresno County Buddy Mendes 
R Glenn County Grant Carmon 
R Humboldt County Michelle Bushnell 
S Imperial County Jesus Eduardo Escobar 
R Inyo County Trina Orrill 
S Kern County Leticia Perez 
R Kings County Rusty Robinson 
R Lake County Bruno Sabatier 
R Lassen County Gary Bridges 
U Los Angeles County Kathryn Barger 
R Madera County Leticia Gonzalez 
S Marin County Mary Sackett 
R Mariposa County Rosemarie Smallcombe 
R Mendocino County  John Haschak 
S Merced County Scott Silveira 
R Modoc County Ned Coe 
R Mono County John Peters 
S Monterey County Luis Alejo 
S Napa County Ryan Gregory 
R Nevada County Heidi Hall 

SECTION 
U=Urban     
S=Suburban 
R=Rural 

President: Bruce Gibson, San Luis Obispo 
First Vice President: Jeff Griffiths, Inyo 
Second Vice President: Susan Ellenberg, Santa Clara 
Immediate Past President: Chuck Washington, Riverside 
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U Orange County Doug Chaffee 
S Placer County Bonnie Gore 
R Plumas County Tom McGowan 
U Riverside County V. Manuel Perez 
U Sacramento County  Rich Desmond 
R San Benito County Bea Gonzales 
U San Bernardino County Jesse Armendarez 
U San Diego County  Nora Vargas 
U San Francisco City & County  Rafael Mandelman 
U San Joaquin County Robert Rickman 
S San Luis Obispo County Bruce Gibson 
U San Mateo County Noelia Corzo 
S Santa Barbara County Das Williams 
U Santa Clara County Susan Ellenberg 
S Santa Cruz County Manu Koenig 
R Shasta County Kevin Crye 
R Sierra County  Lee Adams 
R Siskiyou County Ed Valenzuela 
S Solano County Erin Hannigan 
S Sonoma County James Gore 
S Stanislaus County Vito Chiesa 
R Sutter County Dan Flores 
R Tehama County  Candy Carlson 
R Trinity County Ric Leutwyler 
S Tulare County Amy Shuklian 
R Tuolumne County Ryan Campbell 
U Ventura County Kelly Long 
S Yolo County Lucas Frerichs 
R Yuba County Don Blaser 

 
 

TREASURER 
Belia Ramos, Napa County 
 
 
ADVISORS 
 
Sarah Carrillo, County Counsel, Tuolumne County  
Jeff Van Wagenen, Riverside County CEO, California Association of County Executives, 
President 
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Review and possible approval of the September 24, 2024 Board of Supervisors Meeting Minutes. 

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
File

ATTACHMENTS

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Board of Supervisors Agenda Item Report

Submitting Department: Surveyor 
Meeting Date: October 8, 2024

SUBJECT
Surveying Department -  Public Hearing and adoption of the Resolutions of Approval for a pedestrian and equestrian
trail abandonment and the public utility easement within it for a Certificate of Merger for Michael and Valerie
McKenney. The properties involved in said abandonment and Merger are Lots 89 and Lots 92 of Lake Camanche
Village Subdivision Unit 1 as recorded in Book 3 of Subdivision Maps at Page 8 through 23. Assessor’s Parcel No.’s
003-310-007 and 003-310-008. Merging the lots will allow the applicants to explore future landscaping and make
plans.

Recommendation:
Adopt the Resolutions of Approval and issue the certificate

4/5 vote required:
No

Distribution Instructions:
Surveying - original resolutions/certificate

ATTACHMENTS
 Staff Report McKenney.docx
 003S008.pdf
 003S009.pdf
 003S013.pdf
 003S014 Lots 89 and 92 highlighted.pdf
 003S014.pdf
 highlighted Assessor's map McKenney Merger.pdf
 McKenney B&A.pdf
 McKenney ROA PUE Abandonment.doc
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September 17, 2024

TO:  The Honorable Board of Supervisors

FROM:  County Surveying Department

SUBJECT:  Michael and Valerie McKenney, Certificate of Merger with an abandonment

Dear Board Members:

The subject agenda item is a public hearing for an abandonment of a pedestrian and equestrian 
trail and the easement within the trail in relation to a request for a Certificate of Merger for 
Michael and Valerie McKenney. The properties are Lot 89 and Lot 92 of Lake Camanche 
Village Subdivision Unit 1 as recorded in Book 3 of Subdivision Maps at Page 8 through 23.
Assessor’s Parcel No.’s 003-031-007 and 003-031-008. The properties are off Grapevine Gulch 
Road. Shown in the “After” Exhibit, merging the parcels and abandoning the easement and trail
is requested by Michael and Valerie McKenney to allow for them to explore landscaping and 
plans for future enjoyment. County Departments and Amador Water Agency have reviewed the 
concept. There are no known issues with the concept.

RECOMMENDATION:

Please adopt the resolutions approving the abandonment and the merger.
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Requested By:
BOARD OF SUPERVISORS
When recorded Return to:
SURVEYING & ENGINEERING

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION OF APPROVING ABANDONMENT                
OF A PUBLIC UTILITY EASEMENT   RESOLUTION NO. 
PEDESTRIAN AND EQUESTRIAN TRAIL FOR
MICHAEL AND VALERIE MCKENNEY               
                                                                                 

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board hereby does approve the abandonment of a 20’ (twenty foot) public utility 
easement pedestrian equestrian trail for Michael and Valerie McKenney.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the 
County of Amador at a regular meeting thereof held on the 8th of October 2024, by the following 
vote:

AYES:
NOES:
ABSENT:

_______________________________________
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the                     
Board of Supervisors, Amador County
California

__________________________
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Board of Supervisors Agenda Item Report

Submitting Department: Planning 
Meeting Date: October 8, 2024

SUBJECT
Planning Department – Consideration of the Planning Commission’s recommendation to approve Zone Change
(ZC-24;6-3). The zone changes affect 142 parcels in Supervisorial District 1 which are currently zoned X, Special Use
District, which is inconsistent with the land use designations adopted with the 2016 General Plan Land Use Element
update.  The Commission's recommendation is to rezone the affected parcels to the R1A, Single-family Residential and
Agricultural district.

Recommendation:
Following the public hearing, the first action of the Board should be a decision on the adequacy of the CEQA
categorical exemption.
Next, the Board may make a decision to approve or deny the Zone Changes. Should the Board move to approve an
Ordinance to change the zoning of the affected parcels, the findings in the staff report are recommended for inclusion
with the motion to approve.

4/5 vote required:
No

Distribution Instructions:
Planning, Assessor, File

ATTACHMENTS
 SR_BOS.ZC-24;6-3.docx
 ORDINANCE with Maps - ZC-24;6-3 X to R1A.docx
 PC Minutes excerpt.pdf
 PC Item Packet.pdf
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STAFF REPORT TO: THE AMADOR COUNTY BOARD OF SUPERVISORS
FOR MEETING OF: October 8, 2024

Planning Department – Consideration of the Planning Commission’s recommendation to approve 
Zone Change (ZC-24;6-3). The zone changes affect 142 parcels in Supervisorial District 1 which are 
currently zoned X, Special Use District, which is inconsistent with the land use designations adopted 
with the 2016 General Plan Land Use Element update.  The Commission's recommendation is to 
rezone the affected parcels to the R1A, Single-family Residential and Agricultural district.

Applicant: County of Amador
Supervisorial District:  1

A. General Plan Designations:  AT, Agricultural-Transition; and AG, Agricultural-General

B. Present Zoning: X, Special Use

C. Proposed Zoning: R1A, Single-family Residential and Agricultural

D. Acreage Involved:  +5,853.29 acres

E. Description: The County of Amador is initiating zone changes for properties which have a zoning 
district classification that is inconsistent with the land use designation adopted with the 2016 General 
Plan Land Use Element update. The parcels affected by this request are currently zoned X, Special 
Use. 

During the County’s preparation of the 2016 General Plan Update, it was determined that the X, 
Special Use district’s history from the 1960s as a ‘place-holder” for future zoning classification had 
served its purpose, and was overly restrictive in that it does not allow as mix of permitted compatible 
uses as is typical of most zoning districts. 

F. This change aligns with the County's General Plan and aims to ensure consistency and compliance 
with state and local regulations. The changes include 142 parcels to be rezoned from the X, Special 
Use zoning district to the R1A, Single-family Residential and Agricultural zoning district. The 
permitted and conditional uses for both districts are attached to the staff report. 

G. Environmental Review: In accordance with the California Environmental Quality Act (CEQA), the 
lead agency, Amador County, intends to consider a Notice of Exemption pursuant to Section 15183(a) 
of State CEQA Guidelines for projects that are consistent with the development density of existing 
zoning, community plan, or general plan policies for which an Environmental Impact Report (EIR) 
was certified and to Section 15061(b)(3), the common-sense exemption.

This project is categorically exempt from CEQA per 15183(a):

“CEQA mandates that projects which are consistent with the development density 
established by existing zoning, community plan, or general plan policies for which an EIR 
was certified shall not require additional environmental review, except as might be necessary 
to examine whether there are project-specific significant effects which are peculiar to the 
project or its site. This streamlines the review of such projects and reduces the need to prepare 
repetitive environmental studies.”

Additionally, the zone change is consistent with Government Code Section 65860, which requires 
that zoning ordinances shall be consistent with the General Plan. Government Code Section 65860(c) 
states:

“--in the event that a zoning ordinance becomes inconsistent with a general plan by reason 
of amendment to the plan, or to any element of the plan, the zoning ordinance shall be 
amended within a reasonable time so that it is consistent with the general plan as amended.”

Lastly, this project is not subject to CEQA pursuant to Section 15061(b)(3) of the CEQA Guidelines 
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in that the project is covered by the general rule that CEQA only applies to projects which have the 
potential for causing a significant effect on the environment. 

G. Planning Commission Action: The Planning Commission, following a public hearing on September 
24, 2024, recommended approval of the CEQA exemptions and Zone Change to the Board of 
Supervisors.  Per Government Code 65855, the Planning Commission’s recommendation to the 
Board includes the following reason(s) for the recommendation and the relationship of the proposed 
ordinance to the General Plan in that the proposed ordinance supports the following:

• Goal LU-10: Guide future residential and local commercial uses into established cities, 
unincorporated Regional Service and Town Centers, and existing community areas (e.g. Pioneer, 
Volcano, Camanche, Fiddletown, Red Corral).

• Policy LU-1.1: Protect existing land uses and public facilities from encroachment by incompatible 
land uses.

• Policy E-1.1: Encourage an efficient and consistent regulatory environment, including a predictable 
development process.

• Policy E-8.1: Ensure future land uses are appropriately located and scaled to fit in with the county’s 
rural and agricultural context.

H. Board Action: Following a public hearing, the first action of the Board should be a decision on the 
adequacy of the CEQA categorical exemption.

Next, the Board may make a decision to approve or deny the requested Zone Change. Should the 
Board approve an Ordinance to change the zoning of the affected parcels, the findings below are 
recommended for inclusion with the motion to approve.

I. Recommended Findings:

1. A review of the proposal was conducted by staff who, through their own research, found that the 
zone change will not have a significant effect on the environment.

2. There are no project-specific significant effects which are peculiar to the project or its sites. 

3. There is no substantial new information which was not known at the time of the General Plan 
Environmental Impact Report certification that supports findings of new or more severe impacts than 
those addressed in the General Plan.

4. There are no identified significant impacts caused by this project, and therefore no corresponding 
feasible mitigation measures identified in the General Plan Environmental Impact Report.

5. The proposal is consistent with the General Plan. The proposed Zone Change is consistent with the 
goals, objectives, and policies of the Land Use Element of General Plan and the Agricultural General
and Agricultural Transition land use designations.

6. Based on the record as a whole, the actions of the Board of Supervisors represent the Board’s own 
independent judgement and analysis.
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EXHIBIT 1:

Affected Parcels Zoned X, proposed to be changed to R1A, Single-family residential-agricultural:

011130050000
011140035000
012010010000
012010011000
012010012000
012040047000
012040048000
012050034000
012050039000
012070008000
012070017000
012070023000
012070025000
012070026000
012070040000
012070057000
012070061000
012070062000
012070065000
012070066501
012070070000
012070082000
012070083000
012070084000
012070085000
012080016000
012080024000
012080025000
012080036000

012080037000
012080039000
012080040000
012080041000
012080042000
012080043000
012080044000
012100023000
012100025000
012100026000
012100027000
012100028000
012100029000
012100032000
012100033000
012100043501
012100046000
012100047000
012110004000
012110005000
012110014000
012110015000
012110016000
012110020000
012110021000
012110022000
012110023000
012130006000
012130020000

012130021000
012130022000
012130023000
012130024000
012130025000
012130026000
012130027000
012130028000
012130029000
012130030000
012130031000
012130032000
012140003000
012140004000
012170005000
012170017000
012170019000
012260001000
012260002000
012260003000 
012260004000
012260005000
012260006000
012260007000
012260008000
012260009000
012280001000
012280002000
012280004000

012280005000
012280006000
012280007000
012280008000
012280010000
012280011000
012280018000
012280019000
012300003000
012300004000
012300005000
012300006000
012300008000
012300009000
012310003000
012310004000
012310006000
012310007000
012310008000
012320003000
020010041000
020010042000
020510008000
020510009000
036450002000
036450004000
044110033000
044110074000
044110101000

044110102000
044110127000
044180032000
044180033000
044180034000
044180035000
044180036000
044180037000
044180038000
044200040000
044200113000
044200119000
044260013000
044260015000
044260016000
044260017000
044260018000
044260019000
044260021000
044260022000
044260023000
044260024000
044260025000
044260026000
044260027000
044310022000

EXHIBIT 2:

Permitted And Conditional Uses For The Existing Zone X And The Proposed Zone R1A:

19.24.030 X district regulations.
A.    Uses permitted include all uses not otherwise prohibited by law, subject to securing a use permit as 
specified in this title; provided, however, that agricultural uses as defined in this title, shall not be subject to a 
use permit.

19.08.020          Agriculture Definition

"Agriculture" means the art or science of cultivating the ground, including harvesting of crops 
and rearing and management of livestock, tillage, husbandry, farming, horticulture and forestry, 
the science and art of the production of plants and animals useful to man.
19.24.045 R1A District--Single-family Residential-Agricultural district.
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C.    Uses Permitted.
1.    Single-family dwelling;
2.    Home occupations as defined by Section 19.08.335;
3.    Crop and tree farming;
4.    General farming, including but not limited to the raising, growing, and harvesting of vegetable, field 

orchard, bush, and berry crops; vineyards; silviculture;
5.    Wholesale operation of nurseries; greenhouses; mushroom rooms; floriculture; and uses of a similar 

nature;
6.    Pasture for grazing (including supplemental feeding), raising, maintaining, breeding, and training of 

horses, cattle, sheep, goats, hogs, and similar livestock, provided there is no feeding of garbage, 
sewage, refuse, or offal, and subject to any limitations in number of animals in Chapter 19.48 of this 
code, General Provisions and Exceptions;

7.    Feed lots, feed yards, provided there is no feeding of refuse, garbage, sewage, or offal;
8.    Poultry farms;
9.    Dairies;
10.    The raising, feeding, maintaining, breeding, and slaughtering of livestock, chickens, turkeys, rabbits, 

pigeons, ducks, geese, fish, frogs, and small animals or fowl;
11.    Processing, packing, selling, shipping of agricultural products not done on an on-site retail sales basis; 

wells, water storage and reservoirs, including on-site excavation or removal of materials for 
construction thereof;

12.    Storage of petroleum products for use by the occupants of the premises;
13.    Any structure, building, equipment, or use incidental and necessary to any of the foregoing uses.

D.    Uses Permitted Subject to First Securing an Approved Use Permit.
1.    Farm and forestry labor camps;
2.    Recreation uses;
3.    a.    Processing, packing, selling, shipping of agricultural products for on-site retail purposes. This 

includes but is not limited to tasting rooms in conjunction with an on-site winery as defined in Section 
19.08.687.

b.    Wine tasting rooms operated subject to a duplicate 02 license from the California Department of 
Alcohol Beverage Control may also be permitted subject to at least meeting the standards outlined in 
Section 19.24.040, District regulations--Generally, subsections (27)(a) through (f) of the "A" 
agricultural zone district;

4.    Veterinary clinics, animal hospitals, kennels, commercial stabling of horses for public recreation 
purposes;

5.    Auction and sales yards;
6.    Turkey farms, provided there is a cover crop or other dust control;
7.    Any garbage, sewage, refuse, or offal feeding;
8.    Commercial slaughterhouses and stockyards for livestock, small animals, poultry, and fowl;
9.    Rendering plants, fertilizer plants and yards;
10.  Oil and gas wells, drilling, mining, and excavation of natural minerals;
11.  Any structure, building, use, or equipment incidental and necessary to any of the above uses, located 
on the same site, and included in the use permit.
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ORDINANCE NO. XXXX
AN ORDINANCE AMENDING SECTIONAL ZONING DISTRICT MAPS G-93, K-98, N-207, AND 
O-53 PURSUANT TO SECTION 19.20.020 OF THE AMADOR COUNTY CODE BY REZONING 
CERTAIN REAL PROPERTY FROM THE X, SPECIAL USE DISTRICT TO THE R1A, SINGLE-
FAMILY RESIDENTIAL AND AGRICULTURAL ZONING DISTRICT.

The Board of Supervisors of the County of Amador, State of California, do ordain:

SECTION I. Recitals of Fact.

WHEREAS, Chapter 19.68 (Amendments) of the Amador County Code provides for a 
procedure to amend Title 19 (Zoning) or to rezone property in Amador County; and

WHEREAS, rezoning requires an ordinance amending Sectional Zoning District Maps 
established in accordance with Section 19.20.020 of Title 19 (Zoning); and

WHEREAS, all notices and public hearings mandated by the State Planning Law and Title 19
(Zoning) of the Amador County Code have been adhered to by the Amador County Planning Commission 
and Board of Supervisors; and

WHEREAS, the Board of Supervisors adopts this ordinance with the findings contained in the
pertinent Board minutes and because the public necessity, convenience, and general welfare require such 
an amendment.

SECTION II. Section 19.20.020 of the Amador County Code is amended by amending Sectional Zoning
District Maps G-93, K-98, N-207, AND O-53 (Zone Change No. 24;6-3) to change the zoning from the
X, Special Use District to the R1A, Single-family Residential and Agricultural Zoning District, for an 
approximate +5,853.29 acres with locations specifically described in Exhibit A and Exhibit B, which is 
attached hereto.

SECTION III. This ordinance or a summary thereof shall be published in the manner prescribed in
Government Code Section 25124.

The foregoing ordinance was duly passed and adopted at a regular session of the Board of Supervisors of 
the County of Amador, held on the 8th day of October 2024, by the following vote:

AYES:

NOES:

ABSENT:

Brian Oneto
          Chairperson, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,California

By      (ORDINANCE NO. XXXX) (XX/XX/XX)
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“EXHIBIT A”
LEGAL DESCRIPTION

All that real property situated in the State of California, County of Amador, Unincorporated Area for the 
following parcels are documented in the respective recorded documents as listed below:

 011130050000
o Recorded Document Number: [2020R003361]

 011140035000
o Recorded Document Number: [2018R007958]

 012010010000
o Recorded Document Number: [1990I618-265]

 012010011000
o Recorded Document Number: [2012R005357]

 012010012000
o Recorded Document Number: [2023R006146]

 012040047000
o Recorded Document Number: [2003R006680]

 012040048000
o Recorded Document Number: [2012R005361]

 012050034000
o Recorded Document Number: [1996R011388]

 012050039000
o Recorded Document Number: [2022R009974]

 012070008000
o Recorded Document Number: [2009R008011]

 012070017000
o Recorded Document Number: [2016R010145]

 012070023000
o Recorded Document Number: [1990I622-325]

 012070025000
o Recorded Document Number: [2019R001780]

 012070026000
o Recorded Document Number: [2014R004015]

 012070040000
o Recorded Document Number: [2017R002196]

 012070057000
o Recorded Document Number: [2016R010056]

 012070061000
o Recorded Document Number: [2001R000295]

 012070062000
o Recorded Document Number: [2012R000506]

 012070065000
o Recorded Document Number: [2016R010145]

 012070066501
o Recorded Document Number: [1997R006733]

 012070070000
o Recorded Document Number: [2009R008011]

 012070082000
o Recorded Document Number: [2002R008888]

 012070083000
o Recorded Document Number: [2023R000679]

 012070084000
o Recorded Document Number: [2004R006707]

 012070085000
o Recorded Document Number: [2022R008186]

 012080016000
o Recorded Document Number: [2016R010056]

 012080024000
o Recorded Document Number: [2015R004211]

 012080025000
o Recorded Document Number: [2004R004249]

 012080036000
o Recorded Document Number: [2021R010623]

 012080037000
o Recorded Document Number: [2023R001902]

 012080039000
o Recorded Document Number: [2018R009319]

 012080040000
o Recorded Document Number: [2019R004801]

 012080041000
o Recorded Document Number: [2023R002413]

 012080042000
o Recorded Document Number: [2004R015618]

 012080043000
o Recorded Document Number: [2007R013334]

 012080044000
o Recorded Document Number: [2019R000913]

 012100023000
o Recorded Document Number: [2020R010738]

 012100025000
o Recorded Document Number: [2016R005991]

 012100026000
o Recorded Document Number: [2021R008391]

 012100027000
o Recorded Document Number: [1988I557-076]

 012100028000
o Recorded Document Number: [2023R001556]

 012100029000
o Recorded Document Number: [2023R001129]

 012100032000
o Recorded Document Number: [2013R001866]

 012100033000
o Recorded Document Number: [2013R001866]

 012100043501
o Recorded Document Number: [2021R004342]

 012100046000
o Recorded Document Number: [2022R002561]

 012100047000
o Recorded Document Number: [2022R002561]

 012110004000
o Recorded Document Number: [2022R005913]

95



 012110005000
o Recorded Document Number: [2009R003146]

 012110014000
o Recorded Document Number: [2019R000984]

 012110015000
o Recorded Document Number: [2023R007230]

 012110016000
o Recorded Document Number: [1998R003555]

 012110020000
o Recorded Document Number: [2017R004418]

 012110021000
o Recorded Document Number: [2005R007214]

 012110022000
o Recorded Document Number: [2017R004418]

 012110023000
o Recorded Document Number: [2017R004418]

 012130006000
o Recorded Document Number: [2010R002920]

 012130020000
o Recorded Document Number: [2023R005472]

 012130021000
o Recorded Document Number: [1991I648-237]

 012130022000
o Recorded Document Number: [2021R008257]

 012130023000
o Recorded Document Number: [2010R004484]

 012130024000
o Recorded Document Number: [2002R001711]

 012130025000
o Recorded Document Number: [2013R009906]

 012130026000
o Recorded Document Number: [2005R003851]

 012130027000
o Recorded Document Number: [1993R007156]

 012130028000
o Recorded Document Number: [2022R006416]

 012130029000
o Recorded Document Number: [2016R008709]

 012130030000
o Recorded Document Number: [2015R007750]

 012130031000
o Recorded Document Number: [1989I578-139]

 012130032000
o Recorded Document Number: [1999R001085]

 012140003000
o Recorded Document Number: [2019R000984]

 012140004000
o Recorded Document Number: [2019R000984]

 012170005000
o Recorded Document Number: [2019R000984]

 012170017000
o Recorded Document Number: [2021R003182]

 012170019000
o Recorded Document Number: [2010R009669]

 012260001000
o Recorded Document Number: [2012R009783]

 012260002000
o Recorded Document Number: [2023R002921]

 012260003000
o Recorded Document Number: [2022R006152]

 012260004000
o Recorded Document Number: [2004R017014]

 012260005000
o Recorded Document Number: [1995R003027]

 012260006000
o Recorded Document Number: [2017R006222]

 012260007000
o Recorded Document Number: [2003R006681]

 012260008000
o Recorded Document Number: [2001R005887]

 012260009000
o Recorded Document Number: [2014R005051]

 012280001000
o Recorded Document Number: [2016R002004]

 012280002000
o Recorded Document Number: [2009R007265]

 012280004000
o Recorded Document Number: [2017R001116]

 012280005000
o Recorded Document Number: [2024R001702]

 012280006000
o Recorded Document Number: [2010R002227]

 012280007000
o Recorded Document Number: [1998R008767]

 012280008000
o Recorded Document Number: [2022R005902]

 012280010000
o Recorded Document Number: [2020R007359]

 012280011000
o Recorded Document Number: [2017R000557]

 012280018000
o Recorded Document Number: [2017R004434]

 012280019000
o Recorded Document Number: [2017R004434]

 012300003000
o Recorded Document Number: [2018R008713]

 012300004000
o Recorded Document Number: [2013R003273]

 012300005000
o Recorded Document Number: [2003R007501]

 012300006000
o Recorded Document Number: [2022R002361]

 012300008000
o Recorded Document Number: [2015R004566]

 012300009000
o Recorded Document Number: [2023R006145]

 012310003000
o Recorded Document Number: [2021R004591]
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 012310004000
o Recorded Document Number: [2002R005123]

 012310006000
o Recorded Document Number: [2020R008396]

 012310007000
o Recorded Document Number: [2021R000658]

 012310008000
o Recorded Document Number: [2021R000658]

 012320003000
o Recorded Document Number: [1994R008223]

 020010041000
o Recorded Document Number: [1999R006658]

 020010042000
o Recorded Document Number: [2018R003568]

 020510008000
o Recorded Document Number: [2016R009416]

 020510009000
o Recorded Document Number: [2016R009416]

 036450002000
o Recorded Document Number: [2022R006740]

 036450004000
o Recorded Document Number: [2022R002366]

 044110033000
o Recorded Document Number: [2016R009416]

 044110074000
o Recorded Document Number: [2020R001932]

 044110101000
o Recorded Document Number: [2011R007600]

 044110102000
o Recorded Document Number: [2020R001932]

 044110127000
o Recorded Document Number: [2016R007555]

 044180032000
o Recorded Document Number: [2023R004533]

 044180033000
o Recorded Document Number: [2022R002331]

 044180034000
o Recorded Document Number: [2015R002255]

 044180035000
o Recorded Document Number: [2015R002255]

 044180036000
o Recorded Document Number: [2015R002255]

 044180037000
o Recorded Document Number: [2001R007472]

 044180038000
o Recorded Document Number: [2001R007472]

 044200040000
o Recorded Document Number: [2003R000169]

 044200113000
o Recorded Document Number: [2019R001498]

 044200119000
o Recorded Document Number: [2019R001499]

 044260013000
o Recorded Document Number: [2013R008996]

 044260015000
o Recorded Document Number: [2020R010016]

 044260016000
o Recorded Document Number: [2003R014795]

 044260017000
o Recorded Document Number: [2023R004609]

 044260018000
o Recorded Document Number: [2023R004609]

 044260019000
o Recorded Document Number: [2019R007282]

 044260021000
o Recorded Document Number: [2022R000883]

 044260022000
o Recorded Document Number: [2021R004018]

 044260023000
o Recorded Document Number: [2021R000697]

 044260024000
o Recorded Document Number: [2012R010080]

 044260025000
o Recorded Document Number: [2024R004771]

 044260026000
o Recorded Document Number: [2020R012419]

 044260027000
o Recorded Document Number: [2010R009830]

 044310022000
o Recorded Document Number: [2023R002228]
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“EXHIBIT B”
MAPS

District 1 

Martell-Jackson Region
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Ione-Lake Amador Region

Buena Vista Region
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AMADOR COUNTY PLANNING COMMISSION MINUTES  
SUMMARY MINUTES OF RECORDED MEETING 
September 24, 2024 – 7:00 P.M. PAGE 4  OF 7  
 
Item 2 - Request for a Zone Change (ZC-24;6-3) from the X Special Use district, to the 

R1A, Single-family Residential and Agricultural zoning district for properties 
that are incompatible with the General Plan designation. 

 
Applicant: County of Amador 
Supervisorial District: 1 
Location: Affected property owners with land zoned X with an incompatible 
General Plan land use designation within Supervisorial District 1 

 
Vice-Chair Munnerlyn introduced the project. 
 
Ms. Sheppard shared the staff report which is hereby incorporated by reference into these 
minutes as though set forth in full. 
 
Vice-Chair Munnerlyn opened the public hearing. 
 
Leona Bartel said that she understands that her parcel’s zoning is not changing, but is 
concerned about the proposed zone change to her 5 or 6 abutting neighbors’ parcels. She 
asked what inconsistent means.  
 
Ms. Sheppard stated that the X zoning district does not align and is not compatible with the 
Agricultural General (AG) and Agricultural Transition (AT) designations. 
 
Ms. Bartel asked if a minimum size for the parcels is required for the change. 
 
Ms. Sheppard said that is determined by the General Plan designation and is not being affected. 
 
Ms. Bartel said that with R1A it sounds like there are lots of agricultural things such as feed lots, 
poultry farms, and dairies that can go on without approval from anybody. She stressed that the 
parcels being changed abutting her are only 5 acres. 
 
Ms. Sheppard explained that those agricultural uses are a by right use within the existing X 
zoning district. 
 
Ms. Bartel asked if all those things are allowed without approval and that it says that these are 
the things that are permitted and it does not say under consideration of anybody. 
 
Ms. Sheppard responded that there are listed uses permitted that do not require a conditional 
use permit. 
 
Ms. Bartel questioned that a feed lot is okay. 
 
Ms. Sheppard replied correct and that it does not require a conditional use permit now in X or 
with the proposed R1A zoning. 
 
Ms. Bartel said that the good thing with X is that it made it sound like you could do anything but 
that you need a permit to do it, whereas, this way you can buy a parcel and set up a feed lot in a 
residential area. She stressed that she wants to preserve where she lives and the value of her 
property and believes it is crazy to change and open up small parcels to do whatever they want. 
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Ms. Sheppard shared that agricultural uses are a by right use in the X district and that those 
agricultural uses would not require a conditional use permit. 
 
Ms. Bartel asked even though X says you can do this with a permit if it is not true. 
 
Ms. Sheppard responded that agricultural uses are by right and do not require a conditional use 
permit in the X district. 
 
Ms. Bartel stated that she believes this is a little crazy and that property was split into 5 acres 
and is now being opened up to a turkey farm, feed lot, or all these other things that we have no 
control over it. 
 
Martin Havens said that his property is not affected, but the 900 acre property owned by the 
casino adjacent to him is. He said he is concerned about them wanting to divide it up and 
possibly put a home or homes on the property. He asked how he can get a copy of the General 
Plan and if it applies only to the County. 
 
Vice-Chair Munnerlyn responded that it is online and that Mr. Havens can go to the Planning 
Department and get a copy. She said that the General Plan applies to the County. 
 
Deputy County Counsel Spitzer added that the cities also have General Plans. 
 
Mr. Havens asked if the General Plan being referred to tonight is for the City of Jackson or the 
County of Amador. 
 
Deputy County Counsel Spitzer said that the General Plan is for the unincorporated areas of the 
County and that the cities’ can be found on their websites. 
 
Mr. Havens said he is outside of city limits and asked where he should go. 
 
Deputy County Counsel Spitzer responded at the County. 
 
Mr. Havens shared his concern about how the zone change will affect his underground water 
access, that others could drain his underground aquifer, and that he does not want to have to 
drill a deeper well that he cannot afford. 
 
Mr. Beatty responded that a well permit would be needed. 
 
Ms. Ruesell added that any ministerial permits would still be required. 
 
Mr. Havens asked if there will be notification about access if the casino wants to build homes 
and that the residents are concerned about secondary egress in case of fire and would like to 
be able to use the casino’s land. 
 
Ms. Ruesell said for a single property owner applying for an encroachment there would not be 
notification, but with a discretionary permit action that requires a public hearing there would be 
notification. 
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Michelle Workman said that she has a parcel that is being rezoned asked what is exactly 
inconsistent in the X District with the General Plan and how it will affect her property taxes. 
 
Ms. Sheppard responded that X zoning is fairly antiquated and with the update of the 2016 
General Plan the X zoning was marked as no longer compatible with the Agricultural General 
Plan designations. She explained that the County is updating the zoning to become compatible 
with the General Plan and that agricultural/residential use. She added to contact the Assessor 
with any questions about assessment, but that Planning was informed that this will not trigger a 
reassessment of the properties. 
 
Vice-Chair Munnerlyn asked if there is further comment. There was none. 
 
MOTION:  It was moved by Commissioner Wardall, seconded by Commissioner Bennett, and 
carried to close the public hearing. 
 
AYES: Curtis, Munnerlyn, Wardall, Bennett 
NOES: None 
ABSENT: Gonsalves 
 
Commissioner Bennett said that he just wants clarification that when moving from X to R1A that 
there is no real substantial difference with what people can do on their property. 
 
Ms. Sheppard responded that there are quite a few more by right uses in the R1A District, but 
there are primarily residential and fairly light agricultural uses that are similar to what are taking 
place on the X. 
 
Commissioner Curtis commented that some of the by right uses look onerous, but they are 
regulated by other parts of the municipal or County code and not just automatically granted. 
 
Ms. Sheppard responded that is correct and that they would still have to abide by building code, 
apply for Building and Environmental Health permits, and conform with State law.  
 
Commissioner Curtis said that he believes we are being afraid of something that in reality is not 
going to take place, such as a slaughterhouse. 
 
Ms. Sheppard said that a slaughterhouse would require a conditional use permit and there are 
other regulations that regulate uses permitted without a use permit. 
 
Deputy County Counsel Spitzer added that a slaughterhouse requires discretion. 
 
Vice-Chair Munnerlyn shared that some of the uses that are in the X such as a home will now 
be brought into being a compatible use. She asked if anyone requested to not be included in the 
zone change. 
 
Ms. Sheppard replied not for these parcels. 
 
Commissioner Wardall asked if the Planning Commission approves or makes a 
recommendation to the Board for the environmental document. 
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Deputy County Counsel Spitzer responded that legally the Planning Commission can approve 
the Exemption and then make a recommendation for the project, but the way the County has 
operated consistently to date, even with the Exemption, has been to make the recommendation 
on the Exemption to the Board of Supervisors. 
 
MOTION:  It was moved by Commissioner Wardall, seconded by Commissioner Bennett, and 
carried to recommend approval to the Board of Supervisors that the Negative Exemption is the 
adequate environmental document. 
 
AYES: Munnerlyn, Curtis, Wardall, Bennett 
NOES: None 
ABSENT: Gonsalves 
 
MOTION:  It was moved by Vice-Chair Munnerlyn, seconded by Commissioner Bennett, and 
carried to recommend approval of ZC-24;6-3 to the Board of Supervisors. 
 
AYES: Wardall, Curtis, Munnerlyn, Bennett 
NOES: None 
ABSENT: Gonsalves 
 
Ms. Sheppard stated that the Planning Commission has recommended approval of ZC-24;6-3 in 
District 1 to the Board of Supervisors and that a hearing will be held at a later date. 
 
MOTION:  It was moved by Vice-Chair Munnerlyn, seconded by Commissioner Curtis, and 
carried to adjourn the meeting to the next regularly scheduled meeting on October 8, 2024. 
 
 
 
 
________________________________      
 
Stacey Munnerlyn, Vice-Chair 
Amador County Planning Commission 
 
 
 
 
________________________________  ________________________________ 
     
Mary Ann Manges, Recording Secretary  Chuck Beatty, Planning Director  
Amador County Planning Department  Amador County Planning Department 
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STAFF REPORT TO:  AMADOR COUNTY PLANNING COMMISSION  
FOR MEETING OF:  September 24, 2024 
______________________________________________________________________ 
 
ITEM 2 Request for Zone Change (ZC-24;6-3). The zone change affects parcels that have a 

zoning district classification which is inconsistent with the land use designation 
adopted with the 2016 General Plan Land Use Element update.   

 
 Applicant: County of Amador 
 Supervisorial District:  1 
 Location: Affected properties zoned X with an incompatible General Plan land Use 

Designation within Supervisorial District 1. 
 

A. General Plan Designations: AT, Agricultural-Transition and AG, Agricultural-General 

B. Present Zoning: X, Special Use  

C.  Proposed Zonings: R1A, Single-family Residential and Agricultural 

D. Total Acreage Involved:  +5,853.29 acres 

E. Description: The County of Amador is initiating zone changes for properties which have a 
zoning district classification that is inconsistent with the land use designation adopted with the 
2016 General Plan Land Use Element update. The parcels affected by this request are currently 
zoned X, Special Use.  This change aligns with the County's General Plan and aims to ensure 
consistency and compliance with state and local regulations. The changes include 142 parcels to 
be rezoned from the X, Special Use zoning district to the R1A, Single-family Residential and 
Agricultural zoning district with the AT and AG General Plan Designation. 

F. Environmental Review: In accordance with the California Environmental Quality Act 
(CEQA), the lead agency, Amador County, intends to consider a Notice of Exemption pursuant 
to Section 15183(a) of State CEQA Guidelines for projects that are consistent with the 
development density of existing zoning, community plan, or general plan policies for which an 
Environmental Impact Report (EIR) was certified and to Section 15061(b)(3), the common-
sense exemption. 

This project is categorically exempt from CEQA per 15183(a): 
“CEQA mandates that projects which are consistent with the development density 
established by existing zoning, community plan, or general plan policies for which an 
EIR was certified shall not require additional environmental review, except as might be 
necessary to examine whether there are project-specific significant effects which are 
peculiar to the project or its site. This streamlines the review of such projects and 
reduces the need to prepare repetitive environmental studies.” 

Additionally, the zone change is consistent with Government Code Section 65860, which 
requires that zoning ordinances shall be consistent with the General Plan. Government Code 
Section 65860(c) states: 

“--in the event that a zoning ordinance becomes inconsistent with a general plan by 
reason of amendment to the plan, or to any element of the plan, the zoning ordinance 
shall be amended within a reasonable time so that it is consistent with the general plan 
as amended.” 

Lastly, this project is not subject to CEQA pursuant to Section 15061(b)3 of the CEQA 
Guidelines in that the project is covered by the general rule that CEQA only applies to projects 
which have the potential for causing a significant effect on the environment.  
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G. Planning Commission Action: As the approval of the proposed project and accompanying 
CEQA exemption is deferred to the Board of Supervisors, the Planning Commission’s actions are 
to open the Public Hearing and make a recommendation to the Board of Supervisors to approve 
or deny the Zone Change. Per Government Code 65855, the Planning Commission shall render its 
decision in the form of a written recommendation to the legislative body. Such recommendation 
shall include the reasons for the recommendation and the relationship of the proposed ordinance 
to the General Plan. 

 The proposed ordinance supports the following: 

• Goal LU-10: Guide future residential and local commercial uses into established cities, 
unincorporated Regional Service and Town Centers, and existing community areas (e.g. 
Pioneer, Volcano, Camanche, Fiddletown, Red Corral). 

• Policy LU-1.1: Protect existing land uses and public facilities from encroachment by 
incompatible land uses. 

• Policy E-1.1: Encourage an efficient and consistent regulatory environment, including a 
predictable development process. 

• Policy E-8.1: Ensure future land uses are appropriately located and scaled to fit in with the 
county’s rural and agricultural context. 

H. Recommendation to the Board: If the Planning Commission recommends approval of the Zone 
Changes, the following statement is recommended for the record: “The Planning Commission 
recommends approval of the proposed zone change, the reason(s) being that the proposed zone 
change is consistent with the County’s General Plan Economic Development Element (policy E-
1.1 and policy E-8.1) and Land Use Element (Goal LU-10 and Policy LU-1.1)”. 

I. Recommended Findings:  

1. A review of the proposal was conducted by staff who, through their own research, found that 
the zone changes will not have a significant effect on the environment. 

2. There are no project-specific significant effects which are peculiar to the project or its sites.  

3. There is no substantial new information which was not known at the time of the General Plan 
Environmental Impact Report certification that supports findings of new or more severe 
impacts than those addressed in the General Plan. 

4. There are no identified significant impacts caused by this project, and therefore no 
corresponding feasible mitigation measures identified in the General Plan Environmental 
Impact Report. 

5. The proposal is consistent with the General Plan. The proposed Zone Change is consistent 
with the goals, objectives, and policies of the Land Use Element of General Plan and the 
Agricultural General and Agricultural Transition land use designations. 

6. Based on the record as a whole, the recommendations to the Board of Supervisors represent 
the Planning Commission’s own independent judgement. 
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EXHIBIT 1:  

Affected Parcels Zoned X, proposed to be changed to R1A, Single-family residential and agricultural: 

011130050000 
011140035000 
012010010000 
012010011000 
012010012000 
012040047000 
012040048000 
012050034000 
012050039000 
012070008000 
012070017000 
012070023000 
012070025000 
012070026000 
012070040000 
012070057000 
012070061000 
012070062000 
012070065000 
012070066501 
012070070000 
012070082000 
012070083000 
012070084000 
012070085000 
012080016000 
012080024000 
012080025000 
012080036000 

012080037000 
012080039000 
012080040000 
012080041000 
012080042000 
012080043000 
012080044000 
012100023000 
012100025000 
012100026000 
012100027000 
012100028000 
012100029000 
012100032000 
012100033000 
012100043501 
012100046000 
012100047000 
012110004000 
012110005000 
012110014000 
012110015000 
012110016000 
012110020000 
012110021000 
012110022000 
012110023000 
012130006000 
012130020000 

012130021000 
012130022000 
012130023000 
012130024000 
012130025000 
012130026000 
012130027000 
012130028000 
012130029000 
012130030000 
012130031000 
012130032000 
012140003000 
012140004000 
012170005000 
012170017000 
012170019000 
012260001000 
012260002000 
012260003000 
012260004000 
012260005000 
012260006000 
012260007000 
012260008000 
012260009000 
012280001000 
012280002000 
012280004000 

012280005000 
012280006000 
012280007000 
012280008000 
012280010000 
012280011000 
012280018000 
012280019000 
012300003000 
012300004000 
012300005000 
012300006000 
012300008000 
012300009000 
012310003000 
012310004000 
012310006000 
012310007000 
012310008000 
012320003000 
020010041000 
020010042000 
020510008000 
020510009000 
036450002000 
036450004000 
044110033000 
044110074000 
044110101000 

044110102000 
044110127000 
044180032000 
044180033000 
044180034000 
044180035000 
044180036000 
044180037000 
044180038000 
044200040000 
044200113000 
044200119000 
044260013000 
044260015000 
044260016000 
044260017000 
044260018000 
044260019000 
044260021000 
044260022000 
044260023000 
044260024000 
044260025000 
044260026000 
044260027000 
044310022000 

EXHIBIT 2:  
PERMITTED AND CONDITIONAL USES FOR THE EXISTING ZONE X 

AND THE PROPOSED R1A ZONING DISTRICT: 

19.24.030 X district regulations. 
A.    Uses permitted include all uses not otherwise prohibited by law, subject to securing a use permit as 
specified in this title; provided, however, that agricultural uses as defined in this title, shall not be subject to a 
use permit. 
19.08.020          “Agriculture” Definition 
"Agriculture" means the art or science of cultivating the ground, including harvesting of crops 
and rearing and management of livestock, tillage, husbandry, farming, horticulture and forestry, 
the science and art of the production of plants and animals useful to man. 
19.24.045 R1A District--Single-family Residential-Agricultural district. 
C.    Uses Permitted. 

1.    Single-family dwelling; 
2.    Home occupations as defined by Section 19.08.335; 
3.    Crop and tree farming; 
4.    General farming, including but not limited to the raising, growing, and harvesting of vegetable, field 

orchard, bush, and berry crops; vineyards; silviculture; 
5.    Wholesale operation of nurseries; greenhouses; mushroom rooms; floriculture; and uses of a similar 

nature; 
6.    Pasture for grazing (including supplemental feeding), raising, maintaining, breeding, and training of 

horses, cattle, sheep, goats, hogs, and similar livestock, provided there is no feeding of garbage, 
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sewage, refuse, or offal, and subject to any limitations in number of animals in Chapter 19.48 of this 
code, General Provisions and Exceptions; 

7.    Feed lots, feed yards, provided there is no feeding of refuse, garbage, sewage, or offal; 
8.    Poultry farms; 
9.    Dairies; 
10.    The raising, feeding, maintaining, breeding, and slaughtering of livestock, chickens, turkeys, rabbits, 

pigeons, ducks, geese, fish, frogs, and small animals or fowl; 
11.    Processing, packing, selling, shipping of agricultural products not done on an on-site retail sales basis; 

wells, water storage and reservoirs, including on-site excavation or removal of materials for 
construction thereof; 

12.    Storage of petroleum products for use by the occupants of the premises; 
13.    Any structure, building, equipment, or use incidental and necessary to any of the foregoing uses. 

D.    Uses Permitted Subject to First Securing an Approved Use Permit. 
1.    Farm and forestry labor camps; 
2.    Recreation uses; 
3.    a.    Processing, packing, selling, shipping of agricultural products for on-site retail purposes. This 

includes but is not limited to tasting rooms in conjunction with an on-site winery as defined in Section 
19.08.687. 

b.    Wine tasting rooms operated subject to a duplicate 02 license from the California Department of 
Alcohol Beverage Control may also be permitted subject to at least meeting the standards outlined in 
Section 19.24.040, District regulations--Generally, subsections (27)(a) through (f) of the "A" 
agricultural zone district; 

4.    Veterinary clinics, animal hospitals, kennels, commercial stabling of horses for public recreation 
purposes; 

5.    Auction and sales yards; 
6.    Turkey farms, provided there is a cover crop or other dust control; 
7.    Any garbage, sewage, refuse, or offal feeding; 
8.    Commercial slaughterhouses and stockyards for livestock, small animals, poultry, and fowl; 
9.    Rendering plants, fertilizer plants and yards; 
10.  Oil and gas wells, drilling, mining, and excavation of natural minerals; 
11.  Any structure, building, use, or equipment incidental and necessary to any of the above uses, located 
on the same site, and included in the use permit. 
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PHONE: (209) 223-6380 
FAX: (209) 223-6254 

WEBSITE:  www.amadorgov.org 
E-MAIL:  planning@amadorgov.org 

AMADOR COUNTY COMMUNITY DEVELOPMENT AGENCY 
PLANNING DEPARTMENT 
 

COUNTY ADMINISTRATION CENTER        ●        810 COURT STREET        ●        JACKSON, CA  95642-2132 
 
  

NOTICE OF PUBLIC HEARING 

NOTICE: The County of Amador is initiating a zone change for properties currently zoned X, Special Use to the R1A, 
Single-family Residential and Agricultural zoning district. This change aligns with the County's General Plan designation and 
aims to ensure consistency and compliance with state and local regulations. 

PROJECT NAME AND DESCRIPTION: Request for a Zone Change (ZC-24;6-3) from the X Special Use district, to the 
R1A, Single-family Residential and Agricultural zoning district for properties that are incompatible with the General Plan 
designation. 
PROPERTY OWNERS: Affected property owners with land zoned X with an incompatible General Plan land use 
designation within Supervisorial District 1. 
SUPERVISORIAL DISTRICT: 1 
Staff Report will be available online (typically the Tuesday prior to the meeting) for viewing at http://www.amadorgov.org in 
the “Agendas and Minutes” section. 

ENVIRONMENTAL REVIEW PROCESS: In accordance with the California Environmental Quality Act (CEQA), the 
lead agency, Amador County, intends to consider a Notice of Exemption pursuant to Section 15183 of State CEQA Guidelines 
for projects that are consistent with the development density of existing zoning, community plan or general plan policies for 
which an Environmental Impact Report (EIR) was certified and Section 15061(b)(3) common sense exemption. 
This project is categorically exempt from CEQA per 15183(a): 
“CEQA mandates that projects which are consistent with the development density established by existing zoning, community 
plan, or general plan policies for which an EIR was certified shall not require additional environmental review, except as 
might be necessary to examine whether there are project-specific significant effects which are peculiar to the project or its 
site. This streamlines the review of such projects and reduces the need to prepare repetitive environmental studies.” 
The zone change is consistent with Government Code Section 65860, which requires that zoning ordinances shall be consistent 
with the General Plan. Government Code Section 65860(c) states: 
“in the event that a zoning ordinance becomes inconsistent with a general plan by reason of amendment to the plan, or to any 
element of the plan, the zoning ordinance shall be amended within a reasonable time so that it is consistent with the general 
plan as amended.” 

PUBLIC HEARING: Notice is hereby given said Planning Commission will hold a public hearing on this project at the 
County Administration Center, Board of Supervisors Chambers, 810 Court Street, Jackson, California, on September 24, 2024 
at 7:00 p.m. or as soon thereafter as can be heard. Anyone having comments on the project may attend and be heard. 

The meeting may be attended in person or via teleconference by dialing 669-900-6833 and using meeting ID 537-512-8983, 
or by using the following link: https://us02web.zoom.us/j/5375128983 
The Chairperson will invite the public to comment via phone/online. Public comment will also be accepted by email at 
planning@amadorgov.org. All emails must be received prior to the start of the meeting and will be included in the record of 
the meeting. Emails received after those already included in the meeting materials will be printed and distributed to the 
Commissioners and available to the public, and shall be subject to the same rules as would otherwise govern speaker comments 
at the Commission meeting. 
Letters of comment regarding this matter received by the County prior to the publication of the Staff Report will be sent to 
each Planning Commissioner as part of the agenda packet (generally the Tuesday prior to the meeting). Letters received after 
the Staff Report has been published will be copied and circulated to each Commissioner just prior to the public hearing. Be 
advised that due to time constraints, the Commissioners may not be able to give letters submitted after the Staff Report is 
published, as detailed a review as those received earlier. Therefore, it may be to your benefit to attend the hearing and 
summarize your concerns orally. Letters will not be read aloud at the public hearing. If you have any questions or desire more 
information, please contact this office. 

In compliance with the Americans with Disabilities Act, if you require special modification or accommodation to participate in 
this meeting, please contact the Amador County Planning Department, at (209) 223- 6380, by email to 
planning@amadorgov.org. Requests must be made as early as possible, and at least two business days before the start of the 
meeting. 
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NOTE: If you do not comment at the public hearing or send in written comments and later decide to challenge the nature of 
this proposed action in court, you may be limited to raising only those issues you raised at the public hearing or have given in 
written correspondence delivered to the public entity conducting the hearing at, or prior to, the Public Hearing. 

AFFECTED PARCELS ZONED X, PROPOSED TO BE CHANGED TO R1A, SINGLE-FAMILY RESIDENTIAL 
AND AGRICULTURAL: 

012100046000 
012100047000 
012160014000 
012170023000 
012190010000 
044260015000 
011130050000 
011140035000 
012010010000 
012010011000 
012010012000 
012040047000 
012040048000 
012040049000 
012050034000 
012050039000 
012070008000 
012070017000 
012070023000 
012070025000 
012070026000 
012070040000 
012070057000 
012070061000 
012070062000 
012070065000 
012070066501 
012070070000 
012070082000 
012070083000 

012070084000 
012070085000 
012080016000 
012080024000 
012080025000 
012080036000 
012080037000 
012080039000 
012080040000 
012080041000 
012080042000 
012080043000 
012080044000 
012100023000 
012100025000 
012100026000 
012100027000 
012100028000 
012100029000 
012100032000 
012100033000 
012100043501 
012110004000 
012110005000 
012110014000 
012110015000 
012110016000 
012110020000 
012110021000 
012110022000 

012110023000 
012130006000 
012130020000 
012130021000 
012130022000 
012130023000 
012130024000 
012130025000 
012130026000 
012130027000 
012130028000 
012130029000 
012130030000 
012130031000 
012130032000 
012140003000 
012140004000 
012170005000 
012170006000 
012170012000 
012170017000 
012170019000 
012260001000 
012260002000 
012260003000 
012260004000 
012260005000 
012260006000 
012260007000 
012260008000 

012260009000 
012280001000 
012280002000 
012280004000 
012280005000 
012280006000 
012280007000 
012280008000 
012280010000 
012280011000 
012280018000 
012280019000 
012300003000 
012300004000 
012300005000 
012300006000 
012300008000 
012300009000 
012310003000 
012310004000 
012310006000 
012310007000 
012310008000 
012320003000 
020010041000 
020010042000 
020510008000 
020510009000 
036450002000 
036450004000 

044110033000 
044110074000 
044110101000 
044110102000 
044110127000 
044180032000 
044180033000 
044180034000 
044180035000 
044180036000 
044180037000 
044180038000 
044200040000 
044200113000 
044200119000 
044260013000 
044260016000 
044260017000 
044260018000 
044260019000 
044260021000 
044260022000 
044260023000 
044260024000 
044260025000 
044260026000 
044260027000 
044310022000 

PERMITTED AND CONDITIONAL USES FOR THE EXISTING ZONE X AND THE PROPOSED ZONE R1A: 

19.24.030 X district regulations. 
A.    Uses permitted include all uses not otherwise prohibited by law, subject to securing a use permit as specified in 
this title; provided, however, that agricultural uses as defined in this title, shall not be subject to a use permit. 

19.24.045 R1A District--Single-family Residential-Agricultural district. 
C.    Uses Permitted. 

1.    Single-family dwelling; 
2.    Home occupations as defined by Section 19.08.335; 
3.    Crop and tree farming; 
4.    General farming, including but not limited to the raising, growing, and harvesting of vegetable, field orchard, 

bush, and berry crops; vineyards; silviculture; 
5.    Wholesale operation of nurseries; greenhouses; mushroom rooms; floriculture; and uses of a similar nature; 
6.    Pasture for grazing (including supplemental feeding), raising, maintaining, breeding, and training of horses, 

cattle, sheep, goats, hogs, and similar livestock, provided there is no feeding of garbage, sewage, refuse, or offal, 
and subject to any limitations in number of animals in Chapter 19.48 of this code, General Provisions and 
Exceptions; 

7.    Feed lots, feed yards, provided there is no feeding of refuse, garbage, sewage, or offal; 
8.    Poultry farms; 
9.    Dairies; 
10.    The raising, feeding, maintaining, breeding, and slaughtering of livestock, chickens, turkeys, rabbits, pigeons, 

ducks, geese, fish, frogs, and small animals or fowl; 
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11.    Processing, packing, selling, shipping of agricultural products not done on an on-site retail sales basis; wells, 
water storage and reservoirs, including on-site excavation or removal of materials for construction thereof; 

12.    Storage of petroleum products for use by the occupants of the premises; 
13.    Any structure, building, equipment, or use incidental and necessary to any of the foregoing uses. 

D.    Uses Permitted Subject to First Securing an Approved Use Permit. 
1.    Farm and forestry labor camps; 
2.    Recreation uses; 
3.    a.    Processing, packing, selling, shipping of agricultural products for on-site retail purposes. This includes but is 

not limited to tasting rooms in conjunction with an on-site winery as defined in Section 19.08.687. 
b.    Wine tasting rooms operated subject to a duplicate 02 license from the California Department of Alcohol 

Beverage Control may also be permitted subject to at least meeting the standards outlined in Section 19.24.040, 
District regulations--Generally, subsections (27)(a) through (f) of the "A" agricultural zone district; 

4.    Veterinary clinics, animal hospitals, kennels, commercial stabling of horses for public recreation purposes; 
5.    Auction and sales yards; 
6.    Turkey farms, provided there is a cover crop or other dust control; 
7.    Any garbage, sewage, refuse, or offal feeding; 
8.    Commercial slaughterhouses and stockyards for livestock, small animals, poultry, and fowl; 
9.    Rendering plants, fertilizer plants and yards; 
10.  Oil and gas wells, drilling, mining, and excavation of natural minerals; 
11.  Any structure, building, use, or equipment incidental and necessary to any of the above uses, located on the same 
site, and included in the use permit. 
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Planning Department <planning@amadorgov.org>

Request for a zone change (ZC-24;6-3)
2 messages

gbachich accordionrevival.com <gbachich@accordionrevival.com> Fri, Sep 13, 2024 at 12:19 PM
To: "planning@amadorgov.org" <planning@amadorgov.org>
Cc: "jbachich@myyahoo.com" <jbachich@myyahoo.com>

I am one of the owners of 2 parcels included in the proposed zone change. I have no objection to the
change, but I am curious about why a third parcel, 044-200-047, which we also own, and which is nearly
surrounded by the other two, was not included. Is it already zoned R1A?

George Bachich
Napa, CA

Amador County Planning Department <planning@amadorgov.org> Fri, Sep 13, 2024 at 3:36 PM
To: "gbachich accordionrevival.com" <gbachich@accordionrevival.com>
Cc: "jbachich@myyahoo.com" <jbachich@myyahoo.com>

Hello Mr. Bachich,

Your comment letter has been received and added to the project record.

The property with APN: 044-200-047 is zoned R1A, Single-family Residential and Agricultural; therefore, it was not
included in the above-referenced zone change.

Best regards,

Amador County Planning Department
810 Court Street
Jackson, CA 95642
(209) 223-6380
planning@amadorgov.org

[Quoted text hidden]
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Board of Supervisors Agenda Item Report

Submitting Department: Behavioral Health 
Meeting Date: October 8, 2024

SUBJECT
Behavioral Health Agreement with Nexus Youth & Family to provide Substance Abuse Prevention.  RFP 24-15
award.

Recommendation:
Approve and sign agreement

4/5 vote required:
No

Distribution Instructions:
Please return signed contract to Karen Vaughn/Behavioral Health

ATTACHMENTS
 Memo to BOS.pdf
 Nexus SUBG Prevention fy 24-26 signed by Contractor.pdf
 GSA memo regarding RFP 24-15.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Treasurer/Tax Collector: Resolution Authorizing Sale of Tax-Defaulted Property at Public Auction.  To make any sale
of tax-defaulted property, the Tax Collector must transmit a notice to the Board of Supervisors (Section 3698, R&T
Code).  On receipt of such notice, the Board of Supervisors must, by Resolution, either approve or disapprove the
proposed sale (Section 3699, R&T Code).

Recommendation:
Approval of proposed sale and adoption of proposed Resolution.

4/5 vote required:
No

Distribution Instructions:
Tax Collector/Treasurer's Office, File

ATTACHMENTS
 RESSALE.PA.doc
 AUTHSALES.2025.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2876372/RESSALE.PA.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2893181/AUTHSALES.2025.pdf


BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR,  STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION AUTHORIZING SALE )
OF  TAX-DEFAULTED  PROPERTY )         RESOLUTION NO. 24-
AT PUBLIC AUCTION )

BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 
California, that said Board does hereby approve the sale of tax-defaulted property at public 
auction, for the stated minimum price, as outlined in the Authorization And Report Of Sales 
attached hereto, in accordance with Chapter 7 of Part 6 of Division 1 of the California 
Revenue and Taxation Code.  Said Board does further approve the re-offer of unsold 
parcels at a price which the Tax Collector deems appropriate, pursuant to Section 3698.5, 
Revenue and Taxation Code.

The foregoing Resolution was duly passed and adopted by the Board of Supervisors 
of the County of Amador at a regular meeting thereof, held on the XX day of October 2024, 
by the following vote:

AYES  :

NOES  :

ABSENT:

                                                                                     
    Chairman, Board of Supervisors

ATTEST:

Jennifer Burns, Clerk  of  the  Board  of
Supervisors, Amador County, California

                                                                   
                                                     Deputy

(RESOLUTION NO. 24-      )

RESSALE.PA
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AUTHORIZATION AND REPORT OF SALES

of as follows:

ASSESSMENT NO. DEFAULT NO. STATE COUNTY COST DEED ISSUED TO:
LAST ASSESSEE / SITUS ADDRESS YEAR DEF.      SALE     ADV. PERSONAL REC. SALES SALES OF REDEMPTION CURRENT EXCESS DATE OF DEED

 ITEM MINIMUM BID REC. DATA      PRICE COST SERVICE FEE FEES FEE NOTICE AMOUNT TAXES PROCEEDS REASON IF NOT SOLD

1 008-412-019-000        052-086 DEF190000064

Sherman, Kathleen Rose Living Trust 2019

Lot 70 Willow Creek Ranch Estates 2024-0003596

14887 Muller Rd.

$69,700.00

2 010-131-007-000        003-000 DEF190000071

Garner, Gregory Allen & Adkins, Kristen N. 2019

Lot 2 Block 24 2024-0003597

18264 Empire St.

$18,100.00

3 010-131-010-000        003-000 DEF190000072

Garner, Gregory Allen & Adkins, Kristen N. 2019

Lot 3 & Portion Lot 4 Block 24 2024-0003598

18242 Empire St.

$17,650.00

4 014-086-011-000        052-003 DEF180000083

Turner, Catherine A. & Garner, Gregory A. 2018

Portion Section 14 2024-0003599

14839 Oak Ave.

$13,100.00

5 015-380-008-000        052-086 DEF170000118

Bohn, Timothy 2017

Parcel 24B Sutter Highlands #2 2023-0003770

15400 Manzanita Rd.

$10,200.00

6 023-190-010-000        052-084 DEF190000230

Bailey, Steven P. 2019

Lot 2 Buckhorn Ridge Subdivision No.1 2024-0003592

25980 Buckhorn Ridge Rd.

$8,900.00

AUTHSALES.xls

Under direction of the Board of Supervisors of Amador County, California, by Resolution No. 24-XX, dated X/XX/XXXX, the property listed below was offered for sale at public auction on March XX, 2025, and was disposed

151



AUTHORIZATION AND REPORT OF SALES

of as follows:

ASSESSMENT NO. DEFAULT NO. STATE COUNTY COST DEED ISSUED TO:
LAST ASSESSEE / SITUS ADDRESS YEAR DEF.      SALE     ADV. PERSONAL REC. SALES SALES OF REDEMPTION CURRENT EXCESS DATE OF DEED

 ITEM MINIMUM BID REC. DATA      PRICE COST SERVICE FEE FEES FEE NOTICE AMOUNT TAXES PROCEEDS REASON IF NOT SOLD

7 023-610-034-000        052-086 DEF180000167

Walsh, Christopher 2018

Parcel 12C-1 Sherwood Forest 2024-0003600

25535 Little John Ln.

$8,600.00

8 023-682-003-000        052-088 DEF190000249

Sanford, Elywanna 2019

Lot 90 Carson Pass Pines #2 2024-0003601

25100 Shake Ridge Rd.

$6,550.00

9 030-020-085-000        052-088 DEF190000259

Pham, Hong-Quy Do 2019

Portion Section 20 & 21 2024-0003595

18875 Ponderosa Annex Rd.

$45,200.00

10 031-090-003-000        052-086 DEF190000286

Edwards, David W & Dorothy M Trust et al. 2019

Parcel 1 2024-0003594

14885 Williams Rd.

$8,200.00

11 031-090-010-000        052-086 DEF190000287

Edwards, David Wilson & Dorothy Mae Tr. 2019

Portion of Parcel 1 Section 31 2024-0003593

14900 Williams Rd.

$17,500.00

12 031-260-002-000        052-084 DEF160000236

Hans, Richard S. Sr. & April T. 2016

Lot 14 Vanver Acres 2021-0007867

23656 Lightning Ln.

$50,900.00

AUTHSALES.xls

Under direction of the Board of Supervisors of Amador County, California, by Resolution No. 24-XX, dated X/XX/XXXX, the property listed below was offered for sale at public auction on March XX, 2025, and was disposed
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AUTHORIZATION AND REPORT OF SALES

of as follows:

ASSESSMENT NO. DEFAULT NO. STATE COUNTY COST DEED ISSUED TO:
LAST ASSESSEE / SITUS ADDRESS YEAR DEF.      SALE     ADV. PERSONAL REC. SALES SALES OF REDEMPTION CURRENT EXCESS DATE OF DEED

 ITEM MINIMUM BID REC. DATA      PRICE COST SERVICE FEE FEES FEE NOTICE AMOUNT TAXES PROCEEDS REASON IF NOT SOLD

13 032-180-004-000        052-086 DEF190000302

Hedelius, Leslie R. 2019

Lot 277 Amador Pines Unit #4 2024-0003602

27901 Salt Springs Rd.

$15,450.00

14 038-180-044-000        052-086 DEF180000270

La Flamme Living Trust 2018

Portion Parcel 6 .377AC 2023-0003777

13231 Tabeaud Rd.

$2,300.00

TOTALS -$                -$       -$          -$       -$       -$       -$       -$                      -$              -$                    

101110 101654 101351 101654 101654 101654 101654 101654 101654

AUTHSALES.xls

Under direction of the Board of Supervisors of Amador County, California, by Resolution No. 24-XX, dated X/XX/XXXX, the property listed below was offered for sale at public auction on March XX , 2025, and was disposed
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Board of Supervisors Agenda Item Report

Submitting Department: Assessor 
Meeting Date: October 8, 2024

SUBJECT
Assessor Roll Corrections - approval of P19 base year value transfer being decreased over $150,000. 

Recommendation:
Approve

4/5 vote required:
Yes

Distribution Instructions:
Assessor

ATTACHMENTS
 044-170-024-000.pdf
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County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.004

9/23/2024

 2:39:53PM

Page 1 of 1

16572 OLIVETO RD

JACKSON CA 95642-9743

Supl Info

N 10 % PP Penalty

000Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only51R&T 1

052-049052-049044-170-024-000A0176 2024 044-170-024-000 044-170-024-000

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

C

R/C Completed 

Print R/C Letter

Print R/C Wks

TMCreated By

Sep 20, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Prop 19 Base Year Value TransferBill 

Comments

JACKSON CA

16572 OLIVETO RDSitus

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

MARSHALL PAUL ANTHONY & ANDERSON JEANIE

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 242,945

 316,734

 275,000

 620,000

Supl Change-335,321

S
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Board of Supervisors Agenda Item Report

Submitting Department: Assessor 
Meeting Date: October 8, 2024

SUBJECT
Mineral Appraisal Agreement Amendment - Harold W Bertholf INC

Recommendation:
Approve

4/5 vote required:
Yes

Distribution Instructions:
Assessor   County Counsel   Board of Supervisors

ATTACHMENTS
 Mineral Appraisal Agreement.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Peace Officer of the Year: Approval of a Resolution Honoring John FooSum as Peace Officer of the Year for 2024.

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
Brandon Cone, File

ATTACHMENTS
 John FooSum Resolution.docx
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION HONORING JOHN FOOSUM        ) RESOLUTION NO.
PEACE OFFICER OF THE YEAR )
AMADOR COUNTY PEACE OFFICERS               )
ASSOCIATION, JACKSON CA 95642                    )                          

WHEREAS, John FooSum was born on August 6, 1970, to Glenn and Billie FooSum in
Klamath Falls, OR; and

WHEREAS, John lived in Chico, California until the age of 18.  He graduated from
Pleasant Valley High School and attended American River Junior College. Upon graduating, he
then attended one year at Azusa Pacific University on a baseball scholarship, and

WHEREAS, John met his wife while attending Junior College and has been married to his
best friend Lisa Canale-FooSum for 27 years; and

WHEREAS, John and Lisa are the proud parents, of their daughter Jasmine Alohilani
FooSum, who was born in Sacramento, CA, raised in the City of Ione, and graduated from Amador
High School in 2021.  Jasmine earned an Associate’s degree from Santa Barbara Community
College and is currently attending the University of Santa Barbara. She is on track to graduate in
June of 2025 and has made it her goal after she graduates, to continue with her education by
attending graduate school, and

WHEREAS, John enjoys spending time with his friends and family in Ione. John also
enjoys, barbecuing, hunting and golfing; and

WHEREAS, John began his employment with the Amador County Sheriff’s Office as a
Deputy in 2008 and was assigned to the Patrol Division.  During his career with the Sheriff’s
Office, John served as a SWAT Operator, Canine Handler, and Field Training Officer.  John ended
his employment with the Sheriff’s Office and was hired as an Amador County District Attorney
Investigator in January of 2017.  John’s first assignment was with the Amador County Combined
Narcotics Enforcement Team.  After a lengthy deployment with ACCNET, John was re-assigned
in 2022 as a General Crimes Investigator; and  

THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of Amador,
State of California that said Board does hereby adopt this resolution commending John FooSum,
who has been chosen as Amador County Peace Officer of the Year for 2024.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the
County of Amador at a regular meeting thereof, held on the day of, by the following vote:
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AYES:

NOES:

ABSENT:

                                                               
Chairman, Board of Supervisors

ATTEST:

JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County,
California

                                                                     
Deputy
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Commission on Aging: Approval of the re-appointment of Chris Kalton, Member at Large for a four year term.
(October 8, 2024-October 7, 2028).

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
A12AA, File

ATTACHMENTS

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Board of Supervisors Agenda Item Report

Submitting Department: District Attorney 
Meeting Date: October 8, 2024

SUBJECT
District Attorney, request to transfer funds from DA CCP account to department 2120 revenue.

Recommendation:
Approval

4/5 vote required:
No

Distribution Instructions:
Original- Auditor-Controller, District Attorney's Office, File

ATTACHMENTS
 CCP Funds Transfer 24000.00- transfer to budget line - Memo for Consent Agenda 9-24.pdf

164

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2888941/CCP_Funds_Transfer_24000.00-_transfer_to_budget_line_-_Memo_for_Consent_Agenda_9-24.pdf


165



166



167



168



Board of Supervisors Agenda Item Report

Submitting Department: Building 
Meeting Date: October 8, 2024

SUBJECT
Building Department-Limited Density Owner-Built Rural Dwelling  / LD245610 - Donahue

Recommendation:
Adopt the resolution and authorize the Chairperson to sign the "Agreement".

4/5 vote required:
No

Distribution Instructions:
Once Agreement is signed, return to Building Dept w/certified Resolution & Acknowledgment of the Chairperson's
signature.

ATTACHMENTS
 ATF.pdf
 Resolution - Donahue.docx
 Signed Agreement.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2889072/Signed_Agreement.pdf
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(Resolution No. 24-xxx) (10/08/2024

Recording requested by:
BOARD OF SUPERVISORS

When recorded send to:
BUILDING DEPARTMENT
____________________________________________________________________________________________

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION AUTHORIZING RECORDATION OF )
AGREEMENT TO CONSTRUCT A LIMITED DENSITY OWNER- ) RESOLUTION NO. 24-xxx
BUILT RURAL DWELLING – RIKA P. FIELDS )

WHEREAS, Dense M. Donahue, (“Owner”), desires to construct a Limited Density Owner-Built Rural 
Dwelling on their property at 16601 Tyler Road, Fiddletown; and

WHEREAS, Owner has applied for a Limited Density Owner-Built Rural Dwelling Building Permit and has
complied satisfactorily with all other conditions of the Application for the Permit; and

WHEREAS, an Agreement, to construct a Limited Density Owner-Built Rural Dwelling as required by 
Amador County Code Section 15.10.160, was approved by the Board of Supervisors at their October 8th, 2024 meeting
for Building Permit # 245610; and

WHEREAS, Owner certifies that the Limited Density Owner-Built Rural Dwelling authorized pursuant to
Article 8 of Title 25 of the California Code of Regulations is constructed according to the 1985 Uniform Building 
Code Cycle.

THEREFORE, BE IT HEREBY RESOLVED by the Board of Supervisors of the County of Amador that 
said Board does hereby approve the Limited Density Owner-Build Rural Dwelling Agreement by and between the 
County of Amador and Denise M. Donahue on the terms and conditions contained therein as it relates to Building 
Permit #LD245610

BE IT FURTHER RESOLVED that the Chairman of said Board is hereby authorized to sign, execute and 
record said Agreement on behalf of the County of Amador.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of Amador 
at a regular meeting thereof, held on the 8th Day of October 2024 by the following vote:

AYES:

NOES:

ABSENT:
                                                         

Brian Oneto
   Chair, Board of Supervisors 

ATTEST:

JENNIFER BURNS, 
Clerk of the Board of Supervisors, 
Amador County, California

By:                                                    
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Board of Supervisors Agenda Item Report

Submitting Department: Auditor-Controller 
Meeting Date: October 8, 2024

SUBJECT
Auditor:  Resolution Establishing the 2024-25 Fiscal Year Appropriations Limit

Recommendation:
Approval of the Resolution for the Appropriations Limit.

4/5 vote required:
No

Distribution Instructions:
Auditor-Controller

ATTACHMENTS
 Agenda Packet for FY 2024-25 Appropriation Limit - Resolution.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors 
Meeting Date: October 8, 2024

SUBJECT
Environmental Health: Request to transfer funds from CUPA Trust fund to minor equipment for purchase of new laptop
to be used by the CUPA Program.

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
Original to Auditor-Controller, Environmental Health, File

ATTACHMENTS
 3639_001.pdf
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: October 8, 2024

SUBJECT
Request to convert a vacant Legal Assistant position to an Investigative Assistant position and create  a Senior District
Attorney Investigator classification in the District Attorney's Office Investigations Bureau.

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and District Attorney

ATTACHMENTS
 Memo - DA Bureau of Investigations Restructuring.doc
 Reclassifiction - Investigative Assistant.pdf
 Reclassifiction - Senior District Attorney Investigator.pdf
 Job Description - Investigative Assistant 2024.docx
 Job Description - Senior DAI.docx
 SOMMA 10.01.2024 Amended 10.08.2024.pdf
 SOMMA 10.01.2025 3%  Amended 10.08.2024.pdf
 SEIU GENERAL UNIT 10.01.2023 Amended 10.8.2024.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: October 1, 2024

SUBJECT: Agenda Item for October 8, 2024 Board Agenda
District Attorney’s Restructure Proposal – Investigations Bureau

Brandon Cone, Chief District Attorney Investigator, with the support of the District Attorney 
and Chief Assistant District Attorney, has submitted a request to convert a vacant Legal 
Assistant position (Range 2677, Step A $31.35 – Step E $38.11) to an Investigative 
Assistant position (Range 2342, Step A $28.00 – Step E $34.03). Additionally, he proposes 
the creation of a Senior District Attorney Investigator classification (Range 4880, Step A 
$53.38 – Step E $64.88). This Senior District Attorney Investigator position will serve as an 
internal promotional opportunity, with no new positions created or backfilled.

The Service Employees International Union (SEIU) Local 1021 and the Sheriff’s Office Mid-
Management Unit were informed of the requested changes by Brandon Cone in August. 
Additionally, I sent an email outlining the proposed changes to SEIU on September 19, 
2024.

If the Board decides not to approve the proposed changes, including the new job 
descriptions for the Investigative Assistant and the Senior District Attorney Investigator, the 
new classifications will not be established, and the existing positions will remain 
unchanged. This effect the department's overall efficiency.
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AMADOR COUNTY HUMAN RESOURCES 

REQUEST FOR POSITION TO BE ADDED OR RECLASSIFIED 

DATE: 

DEPARTMENT: BUDGET NUMBER: 

DEPARTMENT HEAD NAME:

DEPARTMENT HEAD TITLE: 

RECLASSIFICATION 󠆯󠆯     ADD NEW POSITION 󠆯󠆯 

CURRENT CLASSIFICATION:   󠆯󠆯N/A 

TITLE OF PROPOSED CLASSIFICATION: 

NAME OF EMPLOYEE: 

PROPOSED SALARY:   (in some cases a salary survey may be required)           

PROPOSED RANGE: 

REASON FOR THE NEW POSITION TO BE ADDED OR RECLASSIFIED 

The following information is required for all reclassifications and new position requests: 
󠆯 Significant and permanent changes in the assigned responsibilities  

󠆯 Permanent increased workload – reason for increase ____________________________________ 

󠆯 Change in level of supervision received and/or exercised 

󠆯 Department reorganization 

󠆯 Other _________________________________________________________________________ 

Please describe the reason for the request, providing additional details about the selection(s) above (e.g. 
describe reason for reorganization and/or increased workload): 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

 **MUST COMPLETE ALL THREE (3) PAGES**  

EFFECTIVE DATE: 
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REQUEST FOR POSITION TO BE ADDED OR RECLASSIFIED 

Do you have other classifications with similar level duties as the proposed reclassification or position 
you wish to add?  If so, have you considered redistributing the duties? 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

Please explain what evaluations have been performed to justify this request?     

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

Essential duties of the position to be added or reclassified.  Please include the most important and 
frequently performed duties: 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

___________________________________________________________________________________ 
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REQUEST FOR POSITION TO BE ADDED OR RECLASSIFIED 
 

ATTACHMENTS 
 
󠆯 Prior job description 
 
󠆯 Revised job description 
 
󠆯 Proposed new job description  
 
󠆯 Organizational Chart 
 
󠆯 Other 
 

Requestor Signature: 
 

 

Director of Human Resources Signature: 
 

 

 
HUMAN RESOURCES USE ONLY 

 
Date Received:____________________________________________________________________ 
 
󠆯Accepted     󠆯󠆯Rejected 
 
Recommendation: 
 
󠆯Approve     󠆯󠆯Deny 
 

Comments:  
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 

 
Budget Analyst/Director Copy 󠆯󠆯Yes      󠆯󠆯No 
 
Budget Year _______________________________________________________________________ 
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AMADOR COUNTY HUMAN RESOURCES 

REQUEST FOR POSITION TO BE ADDED OR RECLASSIFIED 

DATE: 

DEPARTMENT: BUDGET NUMBER: 

DEPARTMENT HEAD NAME:

DEPARTMENT HEAD TITLE: 

RECLASSIFICATION 󠆯󠆯     ADD NEW POSITION 󠆯󠆯 

CURRENT CLASSIFICATION:   󠆯󠆯N/A 

TITLE OF PROPOSED CLASSIFICATION: 

NAME OF EMPLOYEE: 

PROPOSED SALARY:   (in some cases a salary survey may be required)           

PROPOSED RANGE: 

REASON FOR THE NEW POSITION TO BE ADDED OR RECLASSIFIED 

The following information is required for all reclassifications and new position requests: 
󠆯 Significant and permanent changes in the assigned responsibilities  

󠆯 Permanent increased workload – reason for increase ____________________________________ 

󠆯 Change in level of supervision received and/or exercised 

󠆯 Department reorganization 

󠆯 Other _________________________________________________________________________ 

Please describe the reason for the request, providing additional details about the selection(s) above (e.g. 
describe reason for reorganization and/or increased workload): 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

 **MUST COMPLETE ALL THREE (3) PAGES**  

EFFECTIVE DATE: 
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REQUEST FOR POSITION TO BE ADDED OR RECLASSIFIED 

Do you have other classifications with similar level duties as the proposed reclassification or position 
you wish to add?  If so, have you considered redistributing the duties? 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

Please explain what evaluations have been performed to justify this request?     

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

Essential duties of the position to be added or reclassified.  Please include the most important and 
frequently performed duties: 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

___________________________________________________________________________________ 
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REQUEST FOR POSITION TO BE ADDED OR RECLASSIFIED 
 

ATTACHMENTS 
 
󠆯 Prior job description 
 
󠆯 Revised job description 
 
󠆯 Proposed new job description  
 
󠆯 Organizational Chart 
 
󠆯 Other 
 

Requestor Signature: 
 

 

Director of Human Resources Signature: 
 

 

 
HUMAN RESOURCES USE ONLY 

 
Date Received:____________________________________________________________________ 
 
󠆯Accepted     󠆯󠆯Rejected 
 
Recommendation: 
 
󠆯Approve     󠆯󠆯Deny 
 

Comments:  
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 

 
Budget Analyst/Director Copy 󠆯󠆯Yes      󠆯󠆯No 
 
Budget Year _______________________________________________________________________ 
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DISTRICT ATTORNEY - INVESTIGATIVE ASSISTANT 8-2024 PAGE 1 OF 5

FLSA: COVERED

EEO: 6

AUGUST 2024

INVESTIGATIVE ASSISTANT

DEFINITION

Under general supervision, performs technical investigative support to the District Attorney’s 
Office relating to the prosecution of felony, misdemeanor, juvenile, civil cases. The 
Investigative Assistant may play a role in the facilitation of court orders, writs, affidavits, 
summons, complaints, notices, subpoenas duces tecum, and subpoenas; prepares proof of 
service for such processes; assists in routine investigative duties, and performs related duties 
as assigned.

DISTINGUISHING CHARACTERISTICS

This is an entry-level classification in the Investigator series.  Positions at this level receive 
instruction or assistance as new or unusual situations arise.  This position will receive both in-
house training and certified training relative to modern investigative techniques.

This classification is distinguished from the District Attorney Investigator I, District Attorney 
Investigator II, and the Senior District Attorney Investigator in that the latter are experienced 
Investigator classes who possess various levels of P.O.S.T. certification and specialized 
training.  Additionally, they exercise a high degree of independent judgement and have 
ongoing decision-making responsibility in their work. 

REPORTS TO

District Attorney Supervising Investigator or the Chief Investigator.  Receives general 

supervision from District Attorney Investigators. 

CLASSIFICATIONS SUPERVISED

This position exercises no supervision over staff.

EXAMPLES OF DUTIES
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The following are the duties performed by employees in this classification. However, 
employees may perform other related duties at an equivalent level. Each individual in the 
classification does not necessarily perform all the duties listed.

 Identifies and locates victims, witnesses, suspects, and persons through the use of law 

enforcement databases, directories, applications designed to search public records, utility 

records, internet sources, public or private agencies, employers, families, neighbors, or 

other individuals.

 Conducts necessary investigation to locate witnesses, absent parents, and others as 

needed including, but not limited to, various computer checks, contacts with other 

agencies, family members, employers, and neighbors to gain information concerning the 

whereabouts of the individual and affect the service of process.

 Performs and assists in routine investigations of alleged violation of law. 

 When approved by a supervisor based on the threat matrix, performs field service of 

civil and criminal legal processes such as subpoenas, summons, and complaints; 

makes positive identification of the person(s) served; notes time and location of the 

service.

 Serves as the primary back-up to the Legal Assistant with regard to the discovery 

process and electronic subpoena process.

 Receives legal process and written instructions for service of documents to absent 

parents, witnesses, and other individuals as required.

 Researches, collects, and preserves materials which may be used as evidence; 

photographs, diagrams, exhibits, and documents evidence needed by investigators, 

attorneys, and others in support of a legal case; reviews records for personal history or 

other information; prepares written and statistical reports.

 Catalogues evidence; maintains the District Attorney’s Office evidence storage; caries 

out destruction orders to purge evidence; maintains inventory and orders evidence 

collection supplies and exhibit materials.

 Assists District Attorney Investigators in the background investigation of non-sworn 

personnel to include paid/un-paid volunteers and interns.

 Maintains records and files of assigned cases, preserving all documentation of efforts to 

locate and serve individuals.

 Attends court sessions as necessary to serve witness and to provide testimony 

concerning their investigation in a case and/or the measures taken to locate witnesses.

 Transports witnesses for court appearances and informs witnesses when court is 

cancelled or postponed.

 Maintains communication with law enforcement and other agencies as required.

 Assists in collecting and verifying documents, statements, evidence, testimony, and 

preparing summary reports as assigned.
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 Provides general support to investigators in the day-to-day operations of the Bureau of 

Investigation.

 Performs related duties as assigned.

ESSENTIAL QUALIFICATIONS

Knowledge of:

 Basic investigative techniques and procedures.

 Legal rights of citizens

 Interview techniques

 Applicable federal, state and local laws, regulatory codes, ordinances and procedures 

relevant to the rules of evidence and criminal investigations.

 Principles and techniques for working with groups and fostering effective team interaction.

 Techniques for providing a high level of customer service by effectively dealing with the 

public, vendors, the court, outside law enforcement agencies, contractors, and other 

county agencies.

 The structure and content of the English language, including meaning and spelling, rules 

of composition, and grammar.

 Modern equipment and communication tools used for business functions and program, 

project and task coordination.

 Computers and the associated software programs (e.g., Microsoft Suite, Karpel, RiMS) 

to conduct and/or generate documentation.

Ability to:

 Plan and organize daily workload and maintain a simple record keeping system.

 Develop information from varied sources to identify and locate persons to be served. 

 Testify under oath concerning the personal involvement in a given case investigation.

 Obtain information through interview either remotely or in person.

 Utilize automated online systems to collect and/or verify information.

 Analyze and evaluate facts, statements, and other information.

 Draw logical conclusions and make appropriate recommendations.

 Understand, interpret, and apply all pertinent laws, codes regulations, policies, and 

procedures while upholding the standards relevant to the work performed.

 Serve subpoenas and deliver other legal documents according to deadline.

 Testify in court.

 Effectively represent the District Attorney’s Office and the County in meetings with 

governmental agencies; community groups; various business, professional, and 

regulatory organizations; and in meetings with individuals.
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 Independently organize work, set priorities, meet critical deadlines, and follow-up on 

assignments in a timely manner.

 Effectively use computer systems, software applications, and modern business 

equipment to perform a variety of tasks.

 Communicate clearly and concisely, both orally and in writing, suing appropriate English 

grammar and syntax.

 Use tact, initiative, prudence, and independent judgement within general policy, 

procedural, and legal guidelines.

 Establish, maintain, and foster positive and effective working relationships with those 

contacted in the course of work.

TYPICAL PHYSICAL REQUIREMENTS

Must possess mobility to work in a standard office setting and use standard office equipment, 

including a computer; to operate a motor vehicle to perform investigations, visiting various 

County and meeting sites; mobility, physical strength, and stamina to perform assigned duties; 

vision to read printed materials and a computer screen; and hearing and speech to 

communicate in person, before groups, and over the telephone or radio. The job involves 

fieldwork requiring frequent walking on uneven terrain, and climbing and descending structures 

to access crime scenes and to identify problems or hazards. Finger dexterity is needed to 

access, enter, and retrieve data using a computer keyboard or calculator and to operate law 

enforcement equipment. Positions in this classification frequently bend, stoop, kneel, reach, 

and climb to perform work and inspect work sites. Employees must possess the ability to lift, 

carry, push, and pull materials and objects up to 20 pounds as necessary to perform job 

functions. Reasonable accommodations will be made for individuals on a case-by-case basis.

TYPICAL WORKING CONDITIONS

Employees work indoors and outdoors, and are exposed to loud noise levels, cold and hot 

temperatures, inclement weather conditions, vibration, confining workspaces, chemicals, 

mechanical and/or electrical hazards, and hazardous physical substances and fumes. 

Employees may interact with members of the public or with staff under emotionally stressful 

conditions while investigating. The principal duties of this class are performed in an 

environment with exposure to criminal offenders, mentally ill individuals, and persons 

potentially infected with communicable diseases.

Must be willing to work after hours, weekends, and holidays; off-hours; and on-call.

TRAINING AND EXPERIENCE
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Any combination of training which would likely provide the required knowledge and experience 
is qualifying. A typical way to obtain the required knowledge and abilities would be:

 Equivalent to graduation from high school and two (2) years of investigative experience 

involving the use of various search procedures, including locating, observing, and 

interviewing individuals and preparing reports of findings.

 Previous employment with a District Attorney’s Office, an equivalent law enforcement 

agency or the court system is desirable, but not required.  Applicants’ qualification will be 

assessed on a case-by-case basis.

 Previous experience working in the Public Defenders Office, private law practice, Victim 

/ Witness programs, debt collection agencies, or repossession firms may also be 

considered desirable. 

SPECIAL REQUIREMENTS

Possession of, or ability to obtain, a valid California Driver's License by time of appointment 

and a satisfactory driving record.

204



SENIOR DISTRICT ATTORNEY INVESTIGATOR 8-2024 PAGE 1 OF 4

FLSA: COVERED

EEO: 4

AUGUST 2024

SENIOR DISTRICT ATTORNEY INVESTIGATOR

DEFINITION

Under general supervision, to perform investigative duties; to assemble and present evidence 
for administrative or legal action; to provide lead supervision to subordinate staff; to provide 
training; to perform related duties as required.

DISTINGUISHING CHARACTERISTICS

The Senior District Attorney (DA) Investigator functions as a lead investigator in the absence of 
the Supervising District Attorney Investigator or the Chief Investigator. In addition to performing 
skilled investigative work within the full range and types of assignments including the most 
serious or complicated criminal cases, the Senior DA Investigator is responsible for providing 
lead supervision to subordinate DA Investigators and support staff.  The Senior District 
Attorney (DA) Investigator is responsible for onboarding of all new staff assigned to the 
Amador County District Attorney’s Office – Bureau of Investigation.

REPORTS TO

The Senior District Attorney (DA) Investigator reports directly to the Supervising District 

Attorney Investigator and takes direction from upper management of the Amador County 

District Attorney’s Office.

CLASSIFICATIONS SUPERVISED

 District Attorney Investigator I & II

 Support Staff assigned to the Amador County District Attorney’s Office – Bureau of 

Investigation.

EXAMPLES OF DUTIES

Functions as a lead worker; receives complaints and reports. In the absence of the 
Supervising District Attorney Investigator the Senior District Attorney (DA) Investigator issues 
assignments to subordinates for appropriate action; plans, supervises and evaluates the 
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activities of subordinate DA Investigators and other staff as assigned; supervises and 
participates in criminal investigations; participates in training and evaluating staff. Plans, 
directs and conducts criminal investigations, including homicides, organized/gang crimes, 
fraud and political corruption, by gathering, assembling, preserving and reporting facts and 
evidence.  The Senior District Attorney (DA) Investigator provides investigative support to 
Deputy District Attorneys by locating complainants, victims, witnesses and suspects and 
conducting investigative interviews; writes search warrant affidavits and coordinates the 
execution of search warrants; assists local, state and federal law enforcement personnel 
during service of high risk search/arrest warrants; seizes, labels and controls the inventory of 
evidence for court presentation; assists in pre-trial planning and preparation of major criminal 
cases; serves subpoenas and transports witnesses as necessary; administers the California 
Witness Protection Program in maintaining the safety and security for protected persons; 
personally serves arrest warrants, makes arrests, interrogates suspects, and documents 
confessions; examines various public and private records and extracts information; conducts 
investigative security assessments involving District Attorney Office personnel; gathers 
intelligence information concerning criminal activities through undercover operations, court-
ordered electronic surveillance, stationary and mobile surveillance, radio, optical, and other 
technical equipment; may appear in court as a witness; investigates and locates abducted 
minors pursuant to court orders; recovers abducted children throughout the United States and 
makes arrests as appropriate; participates in federal, state and local task forces; conducts a 
variety of other types of investigations, including backgrounds, internal affairs, officer-involved 
shooting and penalty phase investigations; provides training to allied agency personnel 
regarding all facets of criminal investigations, including basic and advanced investigative 
techniques, sexual assault investigations, and evidence collection; may be assigned to Range 
Master duties; assists, directs and trains District Attorney Investigators and support staff, as 
assigned. Assists with and performs all other duties normally performed, or expected to be 
performed, by a DA Investigator.

ESSENTIAL QUALIFICATIONS

Any combination of education and relevant experience likely to provide the required 

knowledge, skills and abilities is qualifying. A typical way to obtain the required knowledge, 

skills and abilities would be:

Knowledge of:

Principles, and appropriate techniques and methodologies of supervision and training; 

principles, methods and procedures of investigations; interview techniques; criminal and civil 

law; principles of identification, preservation and presentation of evidence for use in court; 

court procedures and the rules of evidence; information sources utilized to locate witnesses 

and wanted persons; the legal rights of citizens; basic accounting procedures and their 

application to law enforcement investigations; proper English construction and general 
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communication skills; appropriate supervision techniques and methodologies; care and 

operation of firearms and other law enforcement equipment; safe work practices.

Ability to:

Plan, organize, and evaluate the work of others; gather and analyze investigative data; learn, 
interpret and apply laws, rules and regulations applicable to investigation of potential and 
actual criminal cases; maintain confidentiality and control of sensitive information; safely and 
effectively operate/utilize and care for equipment including firearms, radio, recorder, camera, 
computers (including CLETS computer), and standard office machines; conduct effective 
investigations; obtain information and evidence by observation, record examination and 
interview; analyze and evaluate the statements of witnesses or suspected violators; exercise 
tact, courtesy and sound judgment in contacts with citizens and public officials; communicate 
effectively both orally and in writing; analyze situations accurately, consider alternatives and 
take effective courses of action; think and act quickly and appropriately in emergency 
situations; write and review reports, manuals and guides; establish and maintain cooperative 
relationships with those contacted during the course of work; supervise and instruct 
subordinates in all pertinent phases of law enforcement procedures; meet all Peace Officer 
status requirements; maintain standards of adequate physical conditioning, agility and 
endurance; work under physical and mental pressure in potentially hazardous situations; on a 
regular basis attend range/training for and qualify with all Department issued firearms including 
handgun as required; operate a motor vehicle safely; follow safe work practices including 
workplace safety regulations, policies and procedures; properly use personal protective 
equipment as directed and trained. Work both independently and cooperatively in multiple 
environments; tolerate exposure to violent crime scenes and disagreeable elements such as 
weather conditions, malodorous and/or decomposing bodies; safely operate a motor vehicle; 
follow workplace safety policies and procedures; properly use personal protective equipment 
as directed and trained.

TYPICAL PHYSICAL REQUIREMENTS

Work is physical and involves confrontational and potentially hostile and violent situations. 
Incumbents use, train with and care for a variety of law enforcement equipment including 
firearms. Protective and safety equipment are mandatory. Body armor may be required.

TYPICAL WORKING CONDITIONS

Work is performed indoors and outdoors, primarily in offices, the courts, driving, in field 

investigations, at crime scenes and in the prisons. The incumbent must function effectively in 

multiple environments including autopsies and crime scenes, which can be unpleasant, 

unpredictable and/or nauseating.
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TRAINING AND EXPERIENCE

Any combination of training which would likely provide the required knowledge and experience 
is qualifying. A typical way to obtain the required knowledge and abilities would be:

Education

Equivalent to graduation from an accredited four-year college or university with major work in 

criminal justice. (Substitution: Full-time, paid experience as a law enforcement investigator or a 

law enforcement supervisor may substitute for the required education on a year-for-year 

basis.)

Experience

 A minimum of 5 years of recent full-time law enforcement experience with a city police 

or county sheriff's department, including at least one (1) year as a District Attorney 

Investigator in Amador County or an equivalent District Attorney Investigator position.

 Possession of a P.O.S.T. Advanced Certificate

 Ability to obtain a P.O.S.T. Supervisory Certificate within two years of appointment. 

 Possession of a valid California driver's license issued by the Department of Motor 

Vehicles.

SPECIAL REQUIREMENTS

(1) Ability to: work irregular hours including evenings, weekends and occasional holidays; (2) 

accept stand-by and call back assignments as required; (3) qualify for security clearance 

including a thorough background investigation and fingerprint check; (4) ability to qualify for, 

maintain qualification for, and carry a firearm.
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Range Classification Step A Step B Step C Step D Step E FLSA
SAFETY POSITIONS

6193 Captain 66.51 69.84 73.33 76.99 80.84 E
5265 Chief Deputy Probation Officer* 57.23 60.09 63.10 66.25 69.56 E
5875 Correctional Captain 63.33 66.50 69.82 73.31 76.98 E
4375 Correctional Lieutenant 48.33 50.75 53.28 55.95 58.75 E
6193 D A Investigator, Chief (Advanced) 66.51 69.84 73.33 76.99 80.84 E
5874 D A Investigator, Supervising 63.32 66.49 69.81 73.30 76.97 E
5875 Lieutenant 63.33 66.50 69.82 73.31 76.98 E
4880 Senior District Attorney Investigator 53.38 56.05 58.85 61.79 64.88 C
4298 Sheriff's Sergeant (Intermediate) 47.56 49.94 52.43 55.06 57.81 C
4539 Sheriff's Sergeant (Advanced) 49.97 52.47 55.09 57.85 60.74 C

MISCELLANEOUS POSITIONS

4474 Emergency Services Program Manager 49.32 51.79 54.38 57.09 59.95 C
4474 Sheriff's Office Program Manager 49.32 51.79 54.38 57.09 59.95 C

No Holiday will be advanced to the following positions:
Captain

D A Investigator, Chief (Advanced)
D A investigator, Supervising
Chief Deputy Probation Officer
Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.

Under FLSA column

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.

*8/16/2017 Pay and title change for this position.  Previously Deputy Chief Probation Officer

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.

APPENDIX B
SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES
3% Wage 

 Effective 10/1/2024
(Amended 10/08/2024)

Correctional Lieutenant
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Range Classification Step A Step B Step C Step D Step E FLSA
SAFETY POSITIONS

6392 Captain 68.50 71.92 75.52 79.29 83.26 E
5437 Chief Deputy Probation Officer* 58.95 61.90 64.99 68.24 71.65 E
6065 Correctional Captain 65.23 68.49 71.92 75.51 79.29 E
4520 Correctional Lieutenant 49.78 52.27 54.88 57.63 60.51 E
6393 D A Investigator, Chief (Advanced) 68.51 71.94 75.53 79.31 83.27 E
6064 D A Investigator, Supervising 65.22 68.48 71.91 75.50 79.28 E
6065 Lieutenant 65.23 68.49 71.92 75.51 79.29 E
5040 Senior District Attorney Investigator 54.98 57.73 60.62 63.65 66.83 C
4440 Sheriff's Sergeant (Intermediate) 48.98 51.43 54.00 56.70 59.54 C
4689 Sheriff's Sergeant (Advanced) 51.47 54.04 56.75 59.58 62.56 C

MISCELLANEOUS POSITIONS

4622 Emergency Services Program Manager 50.80 53.34 56.01 58.81 61.75 C
4622 Sheriff's Office Program Manager 50.80 53.34 56.01 58.81 61.75 C

No Holiday will be advanced to the following positions:
Captain

D A Investigator, Chief (Advanced)
D A investigator, Supervising
Chief Deputy Probation Officer
Lieutenant

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.

Under FLSA column

E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.

*8/16/2017 Pay and title change for this position.  Previously Deputy Chief Probation Officer

C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.

APPENDIX B
SHERIFF'S OFFICE MID-MANAGEMENT

CLASSIFICATIONS AND WAGES
3% Wage 

Effective 10/1/2025

Correctional Lieutenant
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Range Classification Step A Step B Step C Step D Step E FLSA
2052 4-H Program Coordinator 25.10 26.36 27.67 29.06 30.51 C
1389 Account Clerk I (IMS)* 18.47 19.39 20.36 21.38 22.45 C
1574 Account Clerk II (IMS)* 20.32 21.34 22.40 23.52 24.70 C
1828 Account Clerk III (IMS)* 22.86 24.00 25.20 26.46 27.79 C
2418 Accountant I 28.76 30.20 31.71 33.29 34.96 C
2704 Accountant II 31.62 33.20 34.86 36.60 38.43 C
2001 Accounting Technician (IMS)* 24.59 25.82 27.11 28.47 29.89 C
1186 Administrative Asst I 16.44 17.26 18.13 19.03 19.98 C
1348 Administrative Asst II 18.06 18.96 19.91 20.91 21.95 C
1529 Administrative Asst II-Translator 19.87 20.86 21.91 23.00 24.15 C
1529 Administrative Asst, Sr 19.87 20.86 21.91 23.00 24.15 C
2268 Administrative Legal Secretary 27.26 28.62 30.05 31.56 33.13 C
1904 Administrative Secretary 23.62 24.80 26.04 27.34 28.71 C
2050 Administrative Supervisor 25.08 26.33 27.65 29.03 30.48 C
2141 Administrative Technician 25.99 27.29 28.65 30.09 31.59 C
4045 Adult Services Program Manager (IMS)* 45.03 47.28 49.65 52.13 54.73 E
1932 Agriculture & Standards Insp I 23.90 25.10 26.35 27.67 29.05 C
2261 Agriculture & Standards Insp II 27.19 28.55 29.98 31.48 33.05 C
2670 Agriculture & Standards Insp III 31.28 32.84 34.49 36.21 38.02 C
1284 Agriculture Technician 17.42 18.29 19.21 20.17 21.17 C
1460 Agriculture Technician/GIS Asst 19.18 20.14 21.15 22.20 23.31 C
2397 Air Pollution Inspector I 28.55 29.98 31.48 33.05 34.70 C
2827 Air Pollution Inspector II 32.85 34.49 36.22 38.03 39.93 C
2271 Air Pollution Technician 27.29 28.65 30.09 31.59 33.17 C
1186 Airport Assistant 16.44 17.26 18.13 19.03 19.98 C
3458 Airport Manager 39.16 41.12 43.17 45.33 47.60 E
1352 Animal Care Technician I 18.10 19.01 19.96 20.95 22.00 C
1676 Animal Care Technician II 21.34 22.41 23.53 24.70 25.94 C
1480 Animal Control Office Coord 19.38 20.35 21.37 22.43 23.56 C
1480 Animal Control Officer I 19.38 20.35 21.37 22.43 23.56 C
1676 Animal Control Officer II 21.34 22.41 23.53 24.70 25.94 C
1996 Animal Control Officer III 24.54 25.77 27.06 28.41 29.83 C
2194 Appraiser I 26.52 27.85 29.24 30.70 32.24 C
2738 Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1186 Archives Assistant 16.44 17.26 18.13 19.03 19.98 C
1813 Archivist 22.71 23.85 25.04 26.29 27.60 C
2862 Assistant in Civil Engineering I 33.20 34.86 36.60 38.43 40.35 C
3194 Assistant in Civil Engineering II 36.52 38.35 40.26 42.28 44.39 C
3742 Associate Civil Engineer 42.00 44.10 46.31 48.62 51.05 E
2167 Auditor-Appraiser I 26.25 27.56 28.94 30.39 31.91 C

APPENDIX B
GENERAL UNIT

HOURLY CLASSIFICATION AND WAGE PLAN
4% Increase 

Effective 10/01/2023
 (Amended 10/08/2024)
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Range Classification Step A Step B Step C Step D Step E FLSA
2738 Auditor-Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1855 Behavioral Health Aide 23.13 24.29 25.50 26.78 28.11 C
2090 Behavioral Health Care Counselor I 25.48 26.75 28.09 29.50 30.97 C
2343 Behavioral Health Care Counselor II 28.01 29.41 30.88 32.43 34.05 C
2787 Behavioral Health Care Supv (A/D) 32.45 34.07 35.78 37.56 39.44 E
3023 Behavioral Health Non-Clinical Program Coordinator 34.81 36.55 38.38 40.30 42.31 C
2460 Bldg Code Compliance Ofc/CEA 29.18 30.64 32.17 33.78 35.47 C
2280 Bridge & Sign Maint Spec 27.38 28.75 30.19 31.70 33.28 C
2302 Building Inspector I 27.60 28.98 30.43 31.95 33.55 C
2581 Building Inspector II 30.39 31.91 33.50 35.18 36.94 C
2884 Building Inspector III 33.42 35.09 36.85 38.69 40.62 C
3151 Building Inspector Supervisor 36.09 37.89 39.79 41.78 43.87 C
1749 Building Maint Worker I 22.07 23.17 24.33 25.55 26.83 C
1968 Building Maint Worker II 24.26 25.47 26.75 28.08 29.49 C
2211 Building Maint Worker III 26.69 28.02 29.43 30.90 32.44 C
2042 Building Permit Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 Building Permit Technician II 27.50 28.88 30.32 31.83 33.43 C
2997 Chief Fiscal Supervisor (IMS)* 34.55 36.28 38.09 40.00 42.00 C
1813 Cadastral Drafting Technician I 22.71 23.85 25.04 26.29 27.60 C
2130 Cadastral Drafting Technician II 25.88 27.17 28.53 29.96 31.46 C
2749 Code Enforcement Officer 32.07 33.67 35.36 37.13 38.98 C
2555 Communications Systems Tech 30.13 31.64 33.22 34.88 36.62 C
2565 Community Development Senior Technician 30.23 31.74 33.33 35.00 36.74 C
2042 Community Development Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 Community Development Technician II 27.50 28.88 30.32 31.83 33.43 C
2677 Compliance Officer 31.35 32.92 34.56 36.29 38.11 C
1945 Compliance Specialist 24.03 25.23 26.49 27.82 29.21 C 
2090 Construction Worker 25.48 26.75 28.09 29.50 30.97 C
2343 Construction Worker, Sr 28.01 29.41 30.88 32.43 34.05 C
1164 Custodian I 16.22 17.03 17.88 18.78 19.72 C
1327 Custodian II 17.85 18.74 19.68 20.66 21.70 C
2170 Deputy Public Conservator/Guardian/Administrator I 26.28 27.59 28.97 30.42 31.94 C
2564 Deputy Public Conservator/Guardian/Administrator II 30.22 31.73 33.32 34.98 36.73 C
3194 Deputy Surveyor/ Deputy Registrar of Voters 36.52 38.35 40.26 42.28 44.39 C
3022 Director of Victim Witness Assistance Bureau 34.80 36.54 38.37 40.29 42.30 E
2825 Elections Supervisor 32.83 34.47 36.20 38.00 39.91 C
1186 Elections Support Worker 16.44 17.26 18.13 19.03 19.98 C
1698 Elections Technician 21.56 22.64 23.77 24.96 26.21 C
3546 Eligibility Program Manager (IMS)* 40.04 42.04 44.14 46.35 48.67 E
1473 Eligibility Specialist I (IMS)* 19.31 20.28 21.29 22.35 23.47 C
1665 Eligibility Specialist II (IMS)* 21.23 22.29 23.41 24.58 25.81 C
1882 Eligibility Specialist III (IMS)* 23.40 24.57 25.80 27.09 28.44 C
2606 Eligibility Supervisor (IMS)* 30.64 32.17 33.78 35.47 37.24 C
2750 Employment and Training Supervisor (IMS)* 32.08 33.68 35.37 37.14 38.99 C
1927 Employment and Training Worker I (IMS)* 23.85 25.04 26.29 27.61 28.99 C
2165 Employment and Training Worker II (IMS)* 26.23 27.54 28.92 30.36 31.88 C
2426 Employment and Training Worker III (IMS)* 28.84 30.28 31.80 33.39 35.06 C
2377 Engineering Technician 28.35 29.77 31.26 32.82 34.46 C
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Range Classification Step A Step B Step C Step D Step E FLSA
2403 Environmental Health Specialist I 28.61 30.04 31.54 33.12 34.78 C
2833 Environmental Health Specialist II 32.91 34.56 36.28 38.10 40.00 C
3165 Environmental Health Specialist III 36.23 38.04 39.94 41.94 44.04 C
1769 Environmental Health Technician I 22.27 23.38 24.55 25.78 27.07 C
1991 Environmental Health Technician II 24.49 25.71 27.00 28.35 29.77 C
2541 Executive Assistant 29.99 31.49 33.06 34.72 36.45 C
3725 Facilities & Projects Manager 41.83 43.92 46.12 48.42 50.84 E
2246 Facilities & Projects Specialist 27.04 28.39 29.81 31.30 32.87 C
2787 Facilities Supervisor 32.45 34.07 35.78 37.56 39.44 E
2677 Finance & Admin Supervisor 31.35 32.92 34.56 36.29 38.11 C
1344 Finance Asst I 18.02 18.92 19.87 20.86 21.90 C
1524 Finance Asst II 19.82 20.81 21.85 22.94 24.09 C
1722 Finance Asst Sr 21.80 22.89 24.03 25.24 26.50 C
1941 Finance Technician 23.99 25.19 26.45 27.77 29.16 C
3021 Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
1186 General Services Aide 16.44 17.26 18.13 19.03 19.98 C
3725 Geographic Inform Sys Coor 41.83 43.92 46.12 48.42 50.84 C
2030 Geographic Inform Sys Tech I 24.88 26.12 27.43 28.80 30.24 C
2304 Geographic Inform Sys Tech II 27.62 29.00 30.45 31.97 33.57 C
2361 Heavy Equipment Mechanic 28.19 29.60 31.08 32.63 34.27 C
3356 Housing Services Program Manager (IMS)* 38.14 40.05 42.05 44.15 46.36 E
3165 Information Systems Analyst 36.23 38.04 39.94 41.94 44.04 C
2556 Information Systems Specialist 30.14 31.65 33.23 34.89 36.64 C
2006 Information Systems Tech I 24.64 25.87 27.17 28.52 29.95 C
2283 Information Systems Tech II 27.41 28.78 30.22 31.73 33.32 C
2342 Investigative Assistant** 28.00 29.40 30.87 32.41 34.03 C
2348 Learning Center Coordinator 28.06 29.46 30.94 32.48 34.11 C
2677 Legal Assistant 31.35 32.92 34.56 36.29 38.11 C
2677 Legal Office Supervisor 31.35 32.92 34.56 36.29 38.11 C
1797 Legal Secretary I 22.55 23.68 24.86 26.10 27.41 C
2021 Legal Secretary II 24.79 26.03 27.33 28.70 30.13 C
2268 Legal Secretary, Sr 27.26 28.62 30.05 31.56 33.13 C
1386 Library Assistant 18.44 19.36 20.33 21.35 22.41 C
1386 Library Literacy Program Assistant 18.44 19.36 20.33 21.35 22.41 C
1477 Library Literacy Program Assistant - Bilingual 19.35 20.32 21.33 22.40 23.52 C
1663 Library Literacy Program Coord 21.21 22.27 23.38 24.55 25.78 C
1570 Library Technician 20.28 21.29 22.36 23.48 24.65 C
2497 Library Supervisor 29.55 31.03 32.58 34.21 35.92 C
1268 Mail and Warehouse Specialist 17.26 18.12 19.03 19.98 20.98 C
1186 Mail Clerk 16.44 17.26 18.13 19.03 19.98 C
1528 Medical Assistant 19.86 20.85 21.90 22.99 24.14 C
1528 Medical/Psychiatric Records Clerk 19.86 20.85 21.90 22.99 24.14 C
2919 Mental Health Intern 33.77 35.46 37.23 39.09 41.05 C
1460 Mosquito & Vector Control Tech 19.18 20.14 21.15 22.20 23.31 C
1186 Museum Asst 16.44 17.26 18.13 19.03 19.98 C
1812 Museum Curator 22.70 23.84 25.03 26.28 27.59 C
3257 Occupational Therapist 37.15 39.01 40.96 43.01 45.16 C
1227 Office Assistant I (IMS)* 16.85 17.69 18.58 19.51 20.48 C
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Range Classification Step A Step B Step C Step D Step E FLSA
1393 Office Assistant II (IMS)* 18.51 19.44 20.41 21.43 22.50 C
1579 Office Assistant III (IMS)* 20.37 21.39 22.46 23.58 24.76 C
2247 Office Assistant Supervisor I (IMS)* 27.05 28.40 29.82 31.31 32.88 C
2126 Outreach Specialist 25.84 27.13 28.49 29.91 31.41 C
1892 Outreach Technician 23.50 24.68 25.91 27.20 28.56 C
1968 Peer Support Specialist I 24.26 25.47 26.75 28.08 29.49 C
2211 Peer Support Specialist II 26.69 28.02 29.43 30.90 32.44 C
1968 Personal Services Coordinator 24.26 25.47 26.75 28.08 29.49 C
3812 Physical Therapist 42.70 44.84 47.08 49.43 51.90 C
2357 Planner I 28.15 29.56 31.04 32.59 34.22 C
2671 Planner II 31.29 32.85 34.50 36.22 38.03 C
3017 Planner III 34.75 36.49 38.31 40.23 42.24 C
1767 Planning Technician I 22.25 23.36 24.53 25.76 27.05 C
1989 Planning Technician II 24.47 25.69 26.98 28.33 29.74 C
2581 Plans Examiner I 30.39 31.91 33.50 35.18 36.94 C
2884 Plans Examiner II 33.42 35.09 36.85 38.69 40.62 C
2106 Power Equip Mechanic I 25.64 26.92 28.27 29.68 31.17 C
2499 Power Equip Mechanic II 29.57 31.05 32.60 34.23 35.94 C
2794 Power Equip Mechanic II-Fabrication 32.52 34.15 35.85 37.65 39.53 C
2956 Power Equipment Mechanic-Lead 34.14 35.85 37.64 39.52 41.50 C
1164 Print Shop Assistant I 16.22 17.03 17.88 18.78 19.72 C
1324 Print Shop Assistant II 17.82 18.71 19.65 20.63 21.66 C
2115 Printer 25.73 27.02 28.37 29.79 31.27 C
3021 Property Tax and Accounting Analyst 34.79 36.53 38.36 40.27 42.29 C
3342 Public Conservator/Guardian/Administrator 38.00 39.90 41.90 43.99 46.19 E
2292 Public Works Inspector 27.50 28.88 30.32 31.83 33.43 C
2565 Public Works Lead Inspector 30.23 31.74 33.33 35.00 36.74 C
2280 Public Works Maint Lead Worker 27.38 28.75 30.19 31.70 33.28 C
2870 Public Works Maint Supervisor 33.28 34.94 36.69 38.53 40.45 C
1597 Public Works Maint Worker I 20.55 21.58 22.66 23.79 24.98 C
1805 Public Works Maint Worker II 22.63 23.76 24.95 26.20 27.51 C
2030 Public Works Maint Worker III 24.88 26.12 27.43 28.80 30.24 C
3193 Public Works Project Engineer 36.51 38.34 40.25 42.26 44.38 C
3559 Public Works Sr Project Manager 40.17 42.18 44.29 46.50 48.83 C
3376 Public Works Surveyor 38.34 40.26 42.27 44.38 46.60 C
1722 Purchasing Assistant I 21.80 22.89 24.03 25.24 26.50 C
1940 Purchasing Assistant II 23.98 25.18 26.44 27.76 29.15 C
2180 Purchasing Assistant III 26.38 27.70 29.08 30.54 32.07 C
3264 Purchasing Manager 37.22 39.08 41.04 43.09 45.24 C
1419 Recorder Clerk I 18.77 19.71 20.69 21.73 22.82 C
1605 Recorder Clerk II 20.63 21.66 22.74 23.88 25.08 C
2677 Recorder Clerk Supervisor 31.35 32.92 34.56 36.29 38.11 C
1813 Recorder Clerk, Sr 22.71 23.85 25.04 26.29 27.60 C
1298 Screener (IMS)* 17.56 18.44 19.36 20.33 21.34 C
1688 Secretary 21.46 22.53 23.66 24.84 26.08 C
2565 Senior Building Maintenance Worker 30.23 31.74 33.33 35.00 36.74 C
4162 Senior Civil Engineer 46.20 48.51 50.94 53.48 56.16 C
2671 Senior Engineering Technician 31.29 32.85 34.50 36.22 38.03 C
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Range Classification Step A Step B Step C Step D Step E FLSA
1342 Services Support Assistant I (IMS)* 18.00 18.90 19.85 20.84 21.88 C
1521 Services Support Assistant II (IMS)* 19.79 20.78 21.82 22.91 24.05 C
1718 Services Support Assistant III (IMS)* 21.76 22.85 23.99 25.19 26.45 C
1904 Sheriff's Executive Secretary 23.62 24.80 26.04 27.34 28.71 C
3021 Sheriff's Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
1554 Sheriff's Services Asst 20.12 21.13 22.18 23.29 24.46 C
1832 Sheriff's Services Technician 22.90 24.05 25.25 26.51 27.84 C
1772 Social Service Aide (IMS)* 22.30 23.42 24.59 25.82 27.11 C
4506 Social Services Program Manager (IMS)* 49.64 52.12 54.73 57.46 60.34 E
2164 Social Worker I (IMS)* 26.22 27.53 28.91 30.35 31.87 C
2531 Social Worker II (IMS)* 29.89 31.38 32.95 34.60 36.33 C
2913 Social Worker III (IMS)* 33.71 35.40 37.17 39.02 40.97 C
3083 Social Worker IV (IMS)* 35.41 37.18 39.04 40.99 43.04 C
3172 Social Worker Supervisor I (IMS)* 36.30 38.12 40.02 42.02 44.12 C
3825 Solid Waste Program Manager 42.83 44.97 47.22 49.58 52.06 E
1945 Solid Waste Program Specialist 24.03 25.23 26.49 27.82 29.21 C
2621 Solid Waste Technician 30.79 32.33 33.95 35.64 37.43 C
2458 Staff Service Analyst I (IMS)* 29.16 30.62 32.15 33.76 35.44 C
2830 Staff Service Analyst II (IMS)* 32.88 34.52 36.25 38.06 39.97 C
2610 Systems Support Analyst (IMS)* 30.68 32.21 33.82 35.52 37.29 C
1311 Transportation Officer 17.69 18.57 19.50 20.48 21.50 C
2127 Treasury Technician 25.86 27.14 28.50 29.92 31.42 C
1769 Victim/Witness Advocate 22.27 23.38 24.55 25.78 27.07 C
3347 Web Programmer/Developer 38.05 39.95 41.95 44.05 46.25 C

Range Classification Step A Step B Step C Step D Step E FLSA
2919 Behavioral Health Care Clinician I 33.77 35.46 37.23 39.09 41.05 **
3257 Behavioral Health Care Clinician II 37.15 39.01 40.96 43.01 45.16 **
3630 Behavioral Health Care Clinician III 40.88 42.92 45.07 47.32 49.69 **
2919 Behavioral Health Care Nurse I 33.77 35.46 37.23 39.09 41.05 **
3257 Behavioral Health Care Nurse II 37.15 39.01 40.96 43.01 45.16 **
3628 Behavioral Health Care Nurse III 40.86 42.90 45.05 47.30 49.67 **
2787 Behavioral Health Rehabilitation Specialist 32.45 34.07 35.78 37.56 39.44 E
4046 BHC Prog Mgr (Clinical Services) 45.04 47.29 49.66 52.14 54.75 E
3935 BHC Prog Mgr (Community Services) 43.93 46.13 48.43 50.85 53.40 E
2919 Crisis Services Coordinator I 33.77 35.46 37.23 39.09 41.05 C
3257 Crisis Services Coordinator II 37.15 39.01 40.96 43.01 45.16 C
2756 Crisis Services Counselor I 32.14 33.75 35.43 37.21 39.07 C

PROFESSIONAL EMPLOYEES
HOURLY CLASSIFICATION AND WAGE PLAN

4% Increase
Effective10/01/2023

 (Amended 8/13/2024)
effective 7/01/2024

APPENDIX B
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Range Classification Step A Step B Step C Step D Step E FLSA
3078 Crisis Services Counselor II 35.36 37.13 38.98 40.93 42.98 C
3022 Health Educator I 34.80 36.54 38.37 40.29 42.30 E
3196 Health Educator II 36.54 38.37 40.29 42.30 44.41 E
2919 Licensed Vocational Nurse 33.77 35.46 37.23 39.09 41.05 C
3075 Medical Case Management Registered Nurse* 35.33 37.10 38.95 40.90 42.94 E
3813 Nurse Practitioner 42.71 44.85 47.09 49.44 51.91 E
3628 Public Health Nurse I 40.86 42.90 45.05 47.30 49.67 E
4037 Public Health Nurse II 44.95 47.20 49.56 52.04 54.64 E
4710 Public Health Nurse Supv 51.68 54.26 56.98 59.83 62.82 E
2844 Public Health Program Coordinator 33.02 34.67 36.40 38.22 40.14 E
3927 Public Health Program Manager  43.85 46.04 48.34 50.76 53.30 E
3927 Public Health Program Manager - Grants Management 43.85 46.04 48.34 50.76 53.30 E
3075 Registered Nurse (Health) 35.33 37.10 38.95 40.90 42.94 E
3257 Utilization & Quality Management Coordinator I 37.15 39.01 40.96 43.01 45.16 **
3629 Utilization & Quality Management Coordinator II 40.87 42.91 45.06 47.31 49.68 **

* Effective 7/1/2024
** Efective 10/1/2024

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.
Under FLSA column
C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.
E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.
*= Includes special 10% pay adjustment 
** = Exempt employees not covered by FLSA, but shall receive overtime and or compensatory time off
(CTO) pursuant to Section 23.17 and 23.18
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Board of Supervisors Agenda Item Report

Submitting Department: Social Services 
Meeting Date: October 8, 2024

SUBJECT
Social Services: Request to add one Housing Services Social Worker I/II position

Recommendation:
To review the attached memorandum and and approve adding one (1) Housing Services caseworker position to
support the Housing Program Manager meet improved outcomes for our community and departmental objectives in line
with State expectations. This in turn will maximize the opportunity for continued funding to alleviate homelessness for our
County.

4/5 vote required:
No

Distribution Instructions:
Emma Brettle, Lisa Gaebe

ATTACHMENTS
 Request to add Housing Services SW I-II.doc
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DEPARTMENT OF SOCIAL SERVICES
10877 Conductor Blvd. Sutter Creek, CA 95685 209-223-6550

Date: October 2, 2024

To: Amador County Board of Supervisors

From: Anne Watts, Director, Amador County Department of Social Services 

Re: Request to add one Housing Services Social Worker I/II (IMS)

The Department of Social Services (DSS) is requesting to add one Housing Services Social Worker 
I/II position. This is a new position for the Department. 

The proposed pay scale for the Housing Services Social Worker I/II position is:

Social Worker I (IMS): Step A $26.22 – Step E $31.87
Social Worker II (IMS): Step A $29.89 – Step E $36.33

Justification:

1. The Department of Social Services has continued to receive funding for housing related 
services and supports for those in our community who are experiencing homelessness or at 
risk of homelessness. 

2. Current housing related funds available to the Department of Social Services include the 
following:

Program Title Population Served Funding

Housing Support Program CalWORKs Recipients $700,000*

FY 2024/2025

Bringing Families Home
Child Protective Services

Families
$321,000*

FY 2024/2025

Home Safe
Adult Protective Services

Clients
$374,000*

FY 2024/2025
*CFL Allocations not received yet.

3. It appears that the Department can expect continued funding for housing services from the 
California Department of Social Services. 

4. In November 2022, the Department added one Housing Services Program Manager positon. 
The positon was filled on June 26, 2023.
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5. The Housing Services Program Manager has been developing the programs, writing policies 
and procedures, and implementing processes as well as performing case management. The 
caseload has grown considerably. In July 2023, the caseload included nine households. In 
the thirteen months to June 2024, the caseload had grown by 47 to 56 households. To sustain 
the quality of service to the clients and to continue to meet community needs and State 
guidelines, the Department requires the addition of this Social Worker I/II position to
support the Program Manager.

Primary Responsibilities: 

1. Case management
2. Housing navigation
3. Represent the Department of Social Services on the Central Sierra Continuum of Care (CoC) 

and the Homeless Task Force helping to identify and to advocate for the identified needs of 
Amador County. 

Departmental Programs:

The position will be located within the Department of Social Services and will report directly to the 
Housing Services Program Manager.

Funding:

The position will be entirely funded from the California Department of Social Services housing 
funding, consisting of the CalWORKs Housing Support Program, Bringing Families Home, Home 
Safe, and the Transitional Age Youth Programs. The Board has previously accepted program funds 
for the Department for all of these, and the Department has budgeted within these funds for a 
caseworker to assist in the running of the programs. 

No county general funds are required to support the Housing Services Social Worker I/II position.

Equipment and Space Needs:

The Housing Services Social Worker I/II will be situated in the Health and Human Services
building when not working in the field.

The Department will need to purchase one CalSAWS computer (full setup) with associated IT costs, 
both a desk and mobile telephone, and fully set up workstation. The Department estimates these
first-year costs to be approximately $2,450.00.

Estimated salary cost for a Social Worker I (IMS) position for the first year is $89,455.00 -
$93,450.00 and for a Social Worker II (IMS) for the same period could be in the range of 
$97,135.00 - $101,505.00. 
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This would be a total estimated, maximum increased expenditure for the first year of $103,955.00 to 
add this position.

Performance Measures:

The Department has established the following performance objective for the current fiscal year 
directly related to this request. 

1. Increase the number of households served by the Department’s housing unit from 56 
households to 65 households (This includes expanded case management.)

Impact if not approved:

Additional staff to support housing services within the Department of Social Services will ensure 
higher quality and more efficient casework. At this time, case management is often crisis driven 
rather than prevention driven. A dedicated Social Worker for these programs will help to create 
expertise in the field and, hopefully, improved outcomes for the community, including breaking the 
cycle of homelessness. The State has made it clear that Counties are expected to take an active role 
in addressing the housing crisis in California. If not approved, the County will need to limit the 
level of service it can provide and risks the loss of future funding. 
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: October 8, 2024

SUBJECT
Request to reclassify Administrative Assistant II to a Community Development Technician I in the Transportation and
Public Works Department.

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and Public Works Department

ATTACHMENTS
 Memo -Reclassification Administrative Asst. II to Community Dev. Tech I.doc
 Reclass Memo.pdf
 Reclass Request-signed.pdf
 Admin Asst II Job Description.pdf
 Comm Dev Tech I Job Description.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: October 2, 2024

SUBJECT: Agenda Item for October 8, 2024 Board Consent Agenda
Public Works Department – Reclassification Request 

The Director of Transportation and Public Works is requesting to reclassify Robin Gulart 
Susoeff from an Administrative Assistant II (Range 1348 Step A $18.06 to Step E $21.95) 
to a Community Development Technician I (Range 2042 Step A $25.00 to Step E $30.39) 
effective July 1, 2024.

This request is supported by the memorandum from Rich Vela, Director of Transportation 
and Public Works, dated September 23, 2024, as well as the completed Request for 
Position to be Added or Reclassified.  

Robin's new responsibilities will include assisting the Fiscal Officer with accounts payable, 
preparing claims—which requires meticulous attention to detail for proper invoice coding—
and preparing deposit permanents, along with assisting with purchasing tasks. These duties 
necessitate a high level of knowledge and attention to detail.

As outlined in the Service Employees International Union MOU, section 25.3, employees 
being reclassified are generally placed at a step and pay rate equal to or nearest to, but not 
less than, their current step and pay rate. Therefore, Robin Gulart Susoeff would be placed 
at Step A at a pay rate of $25.00 per hour.
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: October 8, 2024

SUBJECT
Addition of a Behavioral Health Program Manager - Clinical Services position in the Behavioral Health Department

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and Behavioral Health

ATTACHMENTS
 Memo -Add BH Program Manager.doc
 BH Clinical Program Manager Request for Position to be Added.pdf
 Behavioral Health  Program Manager Clinical Services (final).docx
 Behavioral Health Program Manager Clinical Services (edits).docx
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894899/Memo_-Add_BH_Program_Manager.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894901/BH_Clinical_Program_Manager_Request_for_Position_to_be_Added.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894917/Behavioral_Health__Program_Manager_Clinical_Services__final_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2894918/Behavioral_Health_Program_Manager_Clinical_Services__edits_.pdf


   
  

   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website: www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: October 2, 2024

SUBJECT: Agenda Item for October 8, 2024 Board Consent Agenda
Behavioral Health Department – Add Position

The Behavioral Health Director is requesting to add a Behavioral Health Program Manager –
Clinical Services position Range 4046 (Step A $45.04 to Step E $54.75) and approve the 
amended job description.  This request is supported by the completed Request for Position 
to be Added or Reclassified.  

The Behavioral Health Department, regulated by the Department of Health Care Services, 
has experienced a significant increase in compliance requirements in recent years. To 
effectively address these heightened demands, the Behavioral Health Director requires 
additional support.

The proposed position will play a crucial role in the following areas:

1. Supervision of Clinical Staff: Providing leadership and oversight to ensure the 
delivery of high-quality care and adherence to compliance standards.

2. Management of Grant Applications: Assisting in the identification, preparation, 
and submission of grant proposals to secure necessary funding for programs and 
services.

3. Oversight of 24/7 Crisis Intervention Services: Managing mobile crisis 
operations and ensuring effective response protocols are in place to support 
individuals in need.

The Service Employees International Union (SEIU) Local 1021 has been informed of these 
requested changes through an email dated September 18, 2024.

This position is essential for maintaining the integrity and effectiveness of the Behavioral 
Health Department, allowing them to continue meeting the needs of our community in an 
increasingly complex regulatory environment. Please approve the request to add the 
Behavioral Health Program Manager – Clinical Services position and accept the changes to 
the job description.   
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BEHAVIORAL HEALTH CARE PROGRAM MANAGER –
CLINICAL SERVICES 9-2024

PAGE 1 OF 5

FLSA: EXEMPT
EEO: 2
SEPTEMBER 2024

BEHAVIORAL HEALTH PROGRAM MANAGER - CLINICAL 
SERVICES

DEFINITION

Under general direction, serves as a Program Manager, performing administrative and 
supervisory duties in relation to the planning, implementation, and oversight of an 
assigned Behavioral Health program for the County of Amador. This includes, but is not 
limited to program development, community outreach, RFA-RFP development, program 
implementation, program administration, monitoring and evaluation, program service 
coordination, and supervising assigned clinical/direct service staff; and performs other 
duties as required. The incumbent is a member and works collaboratively with the 
Behavioral Health Department's leadership team.

DISTINGUISHING CHARACTERISTICS

Responsibilities include performing diverse, specialized and complex work involving 
significant accountability and decision-making responsibility central to system’s quality 
management.  The incumbent organizes and oversees day-to-day activities and 
operations of the County’s Behavioral Health programs including participating in the short-
and long-term planning, development and administration of clinical or direct service 
programs, and various other activities.  The incumbent is accountable for accomplishing 
divisional goals and objectives.  Incumbents manage direct and contracted service 
delivery and assume collaborative leadership role in program planning, development, 
implementation and evaluation. 24/7 crisis intervention services when necessary to 
ensure coverage – including mobile crisis. 

REPORTS TO

Director of Behavioral Health

CLASSIFICATIONS SUPERVISED

Dependent on Behavioral Health Care Program, directly supervised staff may include 
Behavioral Health Care Counselor I, II and III, Rehabilitation Specialist, Clinician I, II and 
III, Crisis Coordinator I and II, Crisis Counselor I and II, Personal Services Coordinators 
and Peer Support Specialist I and II.
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EXAMPLES OF DUTIES
The following are the duties performed by employees in this classification. However, 
employees may perform other related duties at an equivalent level. Each individual in 
the classification does not necessarily perform all the duties listed.

 Keeps Director fully updated and informed of all critical issues related to the 
program(s).

 Plans, directs, manages and supervises the activities of assigned staff including 
hiring, orientating and training, handling disciplinary action, and conducting 
performance evaluations.

 Establishes and maintains Annual Program Workplan.  Ensure compliance with 
Department of Health Care Services (DHCS) Performance Contract.  

 Plan for, oversee and respond to all reviews and audits. 

 Ensures program compliance with all federal and state laws, and local rules and 
regulations. 

 May act for the Director of Behavioral Health in the Director’s absence regarding 
hospitalizations and placements.

 Develops policies and procedures for the program and ensures compliance 
through regular monitoring and reports.

 Coordinates the planning and development of RFP's, including Bidders' 
Conferences, Evaluation Panels, applicant selection, and award 
recommendations to the Director.

 Seeks additional funding resources, prepares and plans grant applications.

 Tracks, collects data and prepares various reports of effectiveness and efficiency   
of Assigned Behavioral Health programs for children, families, youth, transitional 
age youth, adults, older adults and justice involved.

 Collaborates with the Utilization/Quality Management section to ensure 
performance and outcome based practice; and, evaluates operations and 
recommends improvements and modifications.

 Facilitates and/or attends a variety of internal and external meetings including 
departmental, advisory board and related meetings; prepares presentation 
material for meetings; disseminates information to department staff, stakeholder, 
and community organizations.

 Develops and promotes assigned Behavioral Health Program education in the 
community, utilizing various modalities.

 Coordinate and provides administrative oversight of clinical student intern 
programs

 Provide clinical supervision to unlicensed registered staff

 Administers the delivery of contracted services for effectiveness, operational 
efficiency and adherence to contract requirements.

 Oversees and reports on crisis response team, to ensure requirements met. 
Including 24/7 Mobile Crisis.  Responsible for crisis scheduling, daytime and 
afterhours.

 Act as liaison to the jail, hospital, and placement facilities as needed.
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 Provide psychotherapy services, intake assessments and crisis intervention 
services as needed.  

 Conducts Treatment authorization Review and Concurrent Review of client 
charts.

 Clinical representative for Utilization Review Committee

 Performs related work as required, which may include but is not limited to 
preparing correspondence and reports, copying and filing documents, answering 
telephone, ordering supplies and materials, entering computer data, maintaining 
logs and lists, sending and receiving faxes, processing mail, etc.  

ESSENTIAL QUALIFICATIONS

Knowledge of: 

 Understanding of Medi-Cal Requirements for assigned Behavioral Health 
Program

 Principles and practices of managed care and quality management applications 
including utilization review and quality improvement performance.

 Principles, practices, methods and techniques of assessing, diagnosing and 
treating behavioral health and/or substance use issues.

 Administrative principles and practices, including goal setting, program 
development, implementation, evaluation and project management.

 Community organizations' activities, other county departments' functions, and 
other resources pertinent to the operation of the program.

 Grant writing, reporting, data collection and grant administration for funding 
sources of assigned Behavioral Health Program

 Federal, State, County and local laws, regulations, rules and requirements 
including Behavioral Health Programs, Medicare & Medi-cal requirements 
applicable to mental health and substance use documentation requirements.

 Crisis intervention principles and techniques, risk management, client care 
management, ethical and legal rights for detainment and notification

 Principles and practices of employee supervision, including work planning, 
assignment, staff development, review and evaluation and training.

Ability to: 

 Administer complex and technical behavioral health programs in an independent 
and cooperative manner

 Effectively represent Amador County Behavioral Health Department services with 
public and community organizations.

 Assist in budget preparation and administration.

 Effectively assess, diagnose and recommend treatment of behavioral health 
and/or substance use issues.

 Design and implement program evaluation strategies to account for outcomes.
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 Interpret, apply, explain and ensure compliance with Federal, State, and local 
policies, procedures, laws, and regulations governing assigned Behavioral Health 
program.

 Effectively communicate verbally and in writing.

 Establish, maintain and foster positive and effective working relationships with 
those contacted in the course of work.

 Develop new programs and outreach in collaboration with partner agencies, 
focusing on integration of services, in a culturally and linguistically competent 
manner, including the underserved and un-served throughout Amador County.

 Exercise sound independent judgement to make decisions within policy 
guidelines, including during crisis situations

 Select and supervise staff, evaluate performance and effectiveness and provide 
for staff training and professional development.

TYPICAL PHYSICAL REQUIREMENTS

Ability to sit for extended periods; frequently stand and walk; normal manual dexterity and 
eye-hand coordination; lift and move object weighing up to 25 pounds; corrected hearing 
and vision to normal range; verbal communication; use of office equipment including 
computers, telephones, calculators, copiers, and FAX.

TYPICAL WORKING CONDITIONS

Positions in this class require the incumbents to: Work is usually performed in an office 
environment, hospital, jail or other community based settings. Employees may interact 
with members of the public or with staff under emotionally stressful conditions while 
interpreting and enforcing departmental policies and procedures. Work during non-routine 
hours, including evenings, holidays and weekends. Work outside in all types of climatic 
conditions including inclement, very hot or very cold weather. Employees may work 
outdoors and are occasionally exposed to loud noise levels.

TRAINING AND EXPERIENCE
Any combination of training which would likely provide the required knowledge and 
experience is qualifying. A typical way to obtain the required knowledge and abilities 
would be:

Education and Experience A Master’s degree from an accredited college or university 
in psychology, counseling, psychiatric social work, nursing or a related behavioral science 
and five (5) years of progressively responsible experience as a clinician in a relevant 
behavioral health and/or alcohol drug program, including at least two (2) years as a 
supervisor or management level.  Depending on the program they are managing, 
possession of one of the following valid California licenses:  Licensed Clinical Social 
Worker (LCSW), Licensed Marriage Family Therapist (LMFT), Licensed Professional 
Clinical Counselor (LPCC), Registered Nurse or Clinical Psychologist, or any other 
license approved by the State of California.
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SPECIAL REQUIREMENTS

Possession of an appropriate California Driver's License issued by the Department of 
Motor Vehicles.
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FLSA: EXEMPT
EEO: 2
SEPTEMBER 2024

BEHAVIORAL HEALTH PROGRAM MANAGER - CLINICAL 
SERVICES

DEFINITION

Under general direction, serves as a Program Manager, performing administrative and 
supervisory duties in relation to the planning, implementation, and oversight of an 
assigned Behavioral Health program for the County of Amador. This includes, but is not 
limited to program development, community outreach, RFA-RFP development, program 
implementation, program administration, monitoring and evaluation, program service 
coordination, and supervising assigned clinical/direct service staff; and performs other 
duties as required. The incumbent is a member and works collaboratively with the 
Behavioral Health Department's leadership team.

DISTINGUISHING CHARACTERISTICS

Responsibilities include performing diverse, specialized and complex work involving 
significant accountability and decision-making responsibility central to system’s quality 
management.  The incumbent organizes and oversees day-to-day activities and 
operations of the County’s Behavioral Health programs including participating in the short-
and long-term planning, development and administration of clinical or direct service 
programs, and various other activities.  The incumbent is accountable for accomplishing 
divisional goals and objectives.  Incumbents manage direct and contracted service 
delivery and assume collaborative leadership role in program planning, development, 
implementation and evaluation. 24/7 crisis intervention services when necessary to 
ensure coverage – including mobile crisis. 

REPORTS TO

Director of Behavioral Health

CLASSIFICATIONS SUPERVISED

Dependent on Behavioral Health Care Program, directly supervised staff may include 
Behavioral Health Care Counselor I, II and III, Rehabilitation Specialist, Clinician I, II and 
III, Crisis Coordinator I and II, Crisis Counselor I and II, Personal Services Coordinators 
and Peer Support Specialist I and II.
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EXAMPLES OF DUTIES
The following are the duties performed by employees in this classification. However, 
employees may perform other related duties at an equivalent level. Each individual in 
the classification does not necessarily perform all the duties listed.

 Keeps Director fully updated and informed of all critical issues related to the 
program(s).

 Plans, directs, manages and supervises the activities of assigned staff including 
hiring, orientating and training, handling disciplinary action, and conducting 
performance evaluations.

 Establishes and maintains Annual Program Workplan.  Ensure compliance with 
Department of Health Care Services (DHCS) Performance Contract.  

 Plan for, oversee and respond to all reviews and audits. 

 Ensures program compliance with all federal and state laws, and local rules and 
regulations. 

 May act for the Director of Behavioral Health in the Director’s absence regarding 
hospitalizations and placements.

 Develops policies and procedures for the program and ensures compliance 
through regular monitoring and reports.

 Coordinates the planning and development of RFP's, including Bidders' 
Conferences, Evaluation Panels, applicant selection, and award 
recommendations to the Director.

 Seeks additional funding resources, prepares and plans grant applications.

 Tracks, collects data and prepares various reports of effectiveness and efficiency   
of Assigned Behavioral Health programs for children, families, youth, transitional 
age youth, adults, older adults and justice involved.

 Collaborates with the Utilization/Quality Management section to ensure 
performance and outcome based practice; and, evaluates operations and 
recommends improvements and modifications.

 Facilitates and/or attends a variety of internal and external meetings including 
departmental, advisory board and related meetings; prepares presentation 
material for meetings; disseminates information to department staff, stakeholder, 
and community organizations.

 Develops and promotes assigned Behavioral Health Program education in the 
community, utilizing various modalities.

 Coordinate and provides administrative oversight of clinical student intern 
programs

 Provide clinical supervision to unlicensed registered staff

 Administers the delivery of contracted services for effectiveness, operational 
efficiency and adherence to contract requirements.

 Oversees and reports on crisis response team, to ensure requirements met. 
Including 24/7 Mobile Crisis.  Responsible for crisis scheduling, daytime and 
afterhours.

 Act as liaison to the jail, hospital, and placement facilities as needed.
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 Provide psychotherapy services, intake assessments and crisis intervention 
services as needed.  

 Conducts Treatment authorization Review and Concurrent Review of client 
charts.

 Clinical representative for Utilization Review Committee

 Performs related work as required, which may include but is not limited to 
preparing correspondence and reports, copying and filing documents, answering 
telephone, ordering supplies and materials, entering computer data, maintaining 
logs and lists, sending and receiving faxes, processing mail, etc.  

ESSENTIAL QUALIFICATIONS

Knowledge of:

 Understanding of Medi-Cal Requirements for assigned Behavioral Health 
Program

 Principles and practices of managed care and quality management applications 
including utilization review and quality improvement performance.

 Principles, practices, methods and techniques of assessing, diagnosing and 
treating behavioral health and/or substance use issues.

 Administrative principles and practices, including goal setting, program 
development, implementation, evaluation and project management.

 Community organizations' activities, other county departments' functions, and 
other resources pertinent to the operation of the program.

 Grant writing, reporting, data collection and grant administration for funding 
sources of assigned Behavioral Health Program

 Federal, State, County and local laws, regulations, rules and requirements 
including Behavioral Health Programs, Medicare & Medi-cal requirements 
applicable to mental health and substance use documentation requirements.

 Crisis intervention principles and techniques, risk management, client care 
management, ethical and legal rights for detainment and notification

 Principles and practices of employee supervision, including work planning,
assignment, staff development, review and evaluation and training.

Ability to:

 Administer complex and technical behavioral health programs in an independent 
and cooperative manner

 Effectively represent Amador County Behavioral Health Department services with 
public and community organizations.

 Assist in budget preparation and administration.

 Effectively assess, diagnose and recommend treatment of behavioral health 
and/or substance use issues.

 Design and implement program evaluation strategies to account for outcomes.
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 Interpret, apply, explain and ensure compliance with Federal, State, and local 
policies, procedures, laws, and regulations governing assigned Behavioral Health 
program.

 Effectively communicate verbally and in writing.

 Establish, maintain and foster positive and effective working relationships with 
those contacted in the course of work.

 Develop new programs and outreach in collaboration with partner agencies, 
focusing on integration of services, in a culturally and linguistically competent 
manner, including the underserved and un-served throughout Amador County.

 Exercise sound independent judgement to make decisions within policy 
guidelines, including during crisis situations

 Select and supervise staff, evaluate performance and effectiveness and provide 
for staff training and professional development.

TYPICAL PHYSICAL REQUIREMENTS

Ability to sit for extended periods; frequently stand and walk; normal manual dexterity and 
eye-hand coordination; lift and move object weighing up to 25 pounds; corrected hearing 
and vision to normal range; verbal communication; use of office equipment including 
computers, telephones, calculators, copiers, and FAX.

TYPICAL WORKING CONDITIONS

Positions in this class require the incumbents to: Work is usually performed in an office 
environment, hospital, jail or other community based settings. Employees may interact 
with members of the public or with staff under emotionally stressful conditions while 
interpreting and enforcing departmental policies and procedures. Work during non-routine 
hours, including evenings, holidays and weekends. Work outside in all types of climatic 
conditions including inclement, very hot or very cold weather. Employees may work 
outdoors and are occasionally exposed to loud noise levels.

TRAINING AND EXPERIENCE
Any combination of training which would likely provide the required knowledge and 
experience is qualifying. A typical way to obtain the required knowledge and abilities 
would be:

Education and Experience A Master’s degree from an accredited college or university 
in psychology, counseling, psychiatric social work, nursing or a related behavioral science 
and five (5) years of progressively responsible experience as a clinician in a relevant 
behavioral health and/or alcohol drug program, including at least two (2) years as a 
supervisor or management level.  Depending on the program they are managing, 
possession of one of the following valid California licenses:  Licensed Clinical Social 
Worker (LCSW), Licensed Marriage Family Therapist (LMFT), Licensed Professional 
Clinical Counselor (LPCC), Registered Nurse or Clinical Psychologist, or any other 
license approved by the State of California.
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SPECIAL REQUIREMENTS

Possession of an appropriate California Driver's License issued by the Department of 
Motor Vehicles.
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: October 8, 2024

SUBJECT
Addition of a Services Support Assistant III (IMS) position in the Social Services Department as a promotional
opportunity.

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and Social Services

ATTACHMENTS
 Memo - Add SSA III IMS Promotional Opportunity.doc
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: October 2, 2024

SUBJECT: Agenda Item for October 8, 2024 Board Consent Agenda
Social Services Department – Add Position/Internal Promotional Opportunity

The Social Services Director is requesting the addition of a Services Support Assistant III 
(IMS) position Range 1718 (Step A 21.76 to Step E $26.45) as a promotional opportunity 
within the Social Services Department. This role is intended to aid in strategic planning in 
anticipation of an upcoming employee retirement. Please note that the position of the 
qualified individual selected to fill this role will not be filled.

The Service Employees International Union (SEIU) Local 1021 has been informed of these 
requested changes through an email dated September 20, 2024.

If the request to add this position as a promotional opportunity is not approved, staff may 
not be adequately prepared to assume the responsibilities of the role upon the retirement 
of the long-term employee.

No county general funds will be used to fund this position.

Positions within the Department of Social Services are required by State law to be covered 
by the Merit System Personnel Standards of the State Personnel Board set forth in Title 2, 
Division 5 of the California Code of Regulations.
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: October 8, 2024

SUBJECT
Consolidated Salary Schedule

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst,  and Human Resources 

ATTACHMENTS
 Memo-updated Consolidated Salary Schedule.doc
 Consolidated 10.01.2024 DRAFT.pdf
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: October 2, 2024

SUBJECT: Agenda Item for October 8, 2024 Board Consent Agenda
Consolidated Salary Schedule

The revised Consolidated Salary Schedule effective October 1, 2024 includes the following 
adjustments:

 Confidential Unit Classifications: 4% general wage increase
 Mid-Management Unit Classifications:  4% general wage increase
 Management Employees: 4% general wage increase
 Investigative Assistant:  New position - Range 2677, Step A $31.35 – Step E $38.11
 Senior District Attorney Investigator:  New position - Range 4880, Step A $53.38 –

Step E $64.88
 Community Development Director:  Added position and pay rate $84.14/hr.
 Deputy Sheriff’s Association:  3% negotiated general wage increase
 Sheriff’s Mid-Management Association:  3% negotiated general wage increase
 Sheriff’s Office Association:  3% negotiated general wage increase
 Probation Officers Association:  3% negotiated general wage increase

Failure by the Board to approve these updates to the Consolidated Wage Plan will result in 
non-compliance with California Code of Regulations Section 570.5.
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          Bargaining Unit Title                     Bargaining Unit Code
SEIU Local 1021 01
Sheriff's Office Association 02
CAO 03
Management 04
Elected 05
SEIU Local 1021-Professional 011
Deputy District Attorney 012
Deputy Sheriff's Association 021
Sheriff's Mid Management 022
Probation 025
Confidential 041
Mid Management 042

All pay is effective 10/1/2024  
* Effective 7/1/2024

All classifications are paid hourly unless preceeded by $ sign or exempt. 
These classification are paid based on an 80 hour bi-weekly pay schedule 

Range Unit Classification Step A Step B Step C Step D Step E FLSA
2052 01 4-H Program Coordinator 25.10 26.36 27.67 29.06 30.51 C
1389 01 Account Clerk I (IMS)* 18.47 19.39 20.36 21.38 22.45 C
1574 01 Account Clerk II (IMS)* 20.32 21.34 22.40 23.52 24.70 C
1828 01 Account Clerk III (IMS)* 22.86 24.00 25.20 26.46 27.79 C
2418 01 Accountant I 28.76 30.20 31.71 33.29 34.96 C
2682 041 Accountant I - Confidential 31.40 32.97 34.62 36.35 38.17 C
2704 01 Accountant II 31.62 33.20 34.86 36.60 38.43 C
2001 01 Accounting Technician (IMS)* 24.59 25.82 27.11 28.47 29.89 C
1186 01 Administrative Asst I 16.44 17.26 18.13 19.03 19.98 C
1348 01 Administrative Asst II 18.06 18.96 19.91 20.91 21.95 C
1529 01 Administrative Asst II-Translator 19.87 20.86 21.91 23.00 24.15 C
1529 01 Administrative Asst, Sr 19.87 20.86 21.91 23.00 24.15 C
2268 01 Administrative Legal Secretary 27.26 28.62 30.05 31.56 33.13 C
1904 01 Administrative Secretary 23.62 24.80 26.04 27.34 28.71 C
2050 01 Administrative Supervisor 25.08 26.33 27.65 29.03 30.48 C
2349 041 Administrative Supervisor (SO) - Confidential 28.07 29.47 30.95 32.49 34.12 C
2141 01 Administrative Technician 25.99 27.29 28.65 30.09 31.59 C
4045 01 Adult Services Program Manager (IMS)* 45.03 47.28 49.65 52.13 54.73 E
N/A 04 Agricultural Commissioner $58.92/hr E
1932 01 Agriculture & Standards Insp I 23.90 25.10 26.35 27.67 29.05 C
2261 01 Agriculture & Standards Insp II 27.19 28.55 29.98 31.48 33.05 C
2670 01 Agriculture & Standards Insp III 31.28 32.84 34.49 36.21 38.02 C
1284 01 Agriculture Technician 17.42 18.29 19.21 20.17 21.17 C
1460 01 Agriculture Technician/GIS Asst 19.18 20.14 21.15 22.20 23.31 C
N/A 04 Air Pollution Control Officer $53.97/hr E
2397 01 Air Pollution Inspector I 28.55 29.98 31.48 33.05 34.70 C
2827 01 Air Pollution Inspector II 32.85 34.49 36.22 38.03 39.93 C
2271 01 Air Pollution Technician 27.29 28.65 30.09 31.59 33.17 C
1186 01 Airport Assistant 16.44 17.26 18.13 19.03 19.98 C
3458 01 Airport Manager 39.16 41.12 43.17 45.33 47.60 E
1352 01 Animal Care Technician I 18.10 19.01 19.96 20.95 22.00 C
1676 01 Animal Care Technician II 21.34 22.41 23.53 24.70 25.94 C
N/A 042 Animal Control Director $49.87/hr E
1480 01 Animal Control Office Coord 19.38 20.35 21.37 22.43 23.56 C
1480 01 Animal Control Officer I 19.38 20.35 21.37 22.43 23.56 C
1676 01 Animal Control Officer II 21.34 22.41 23.53 24.70 25.94 C
1996 01 Animal Control Officer III 24.54 25.77 27.06 28.41 29.83 C
2194 01 Appraiser I 26.52 27.85 29.24 30.70 32.24 C
2738 01 Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1186 01 Archives Assistant 16.44 17.26 18.13 19.03 19.98 C
1813 01 Archivist 22.71 23.85 25.04 26.29 27.60 C
N/A 05 Assessor $73.71/hr E
N/A 042 Assistant Assessor $49.65/hr E
N/A 042 Assistant Auditor-Controller $56.22/hr E
N/A 042 Assistant County Counsel $75.71/hr E
2862 01 Assistant in Civil Engineering I 33.20 34.86 36.60 38.43 40.35 C
3194 01 Assistant in Civil Engineering II 36.52 38.35 40.26 42.28 44.39 C
3742 01 Associate Civil Engineer 42.00 44.10 46.31 48.62 51.05 E
N/A 05 Auditor $73.71/hr E
2167 01 Auditor-Appraiser I 26.25 27.56 28.94 30.39 31.91 C
2738 01 Auditor-Appraiser II 31.96 33.56 35.24 37.00 38.85 C
1855 01 Behavioral Health Aide 23.13 24.29 25.50 26.78 28.11 C
2919 011 Behavioral Health Care Clinician I 33.77 35.46 37.23 39.09 41.05 **
3257 011 Behavioral Health Care Clinician II 37.15 39.01 40.96 43.01 45.16 **
3630 011 Behavioral Health Care Clinician III 40.88 42.92 45.07 47.32 49.69 **
2090 01 Behavioral Health Care Counselor I 25.48 26.75 28.09 29.50 30.97 C
2343 01 Behavioral Health Care Counselor II 28.01 29.41 30.88 32.43 34.05 C
2919 011 Behavioral Health Care Nurse I 33.77 35.46 37.23 39.09 41.05 **
3257 011 Behavioral Health Care Nurse II 37.15 39.01 40.96 43.01 45.16 **
3628 011 Behavioral Health Care Nurse III 40.86 42.90 45.05 47.30 49.67 **
2787 01 Behavioral Health Care Supv (A/D) 32.45 34.07 35.78 37.56 39.44 E
N/A 04 Behavioral Health Director $71.44/hr E
3023 01 Behavioral Health Non-Clinical Program Coordinator 34.81 36.55 38.38 40.30 42.31 C
2787 011 Behavioral Health Rehabilitation Specialist 32.45 34.07 35.78 37.56 39.44 E
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4046 011 BHC Prog Mgr (Clinical Services) 45.04 47.29 49.66 52.14 54.75 E
3935 011 BHC Prog Mgr (Community Services) 43.93 46.13 48.43 50.85 53.40 E
2460 01 Bldg Code Compliance Ofc/CEA 29.18 30.64 32.17 33.78 35.47 C
N/A 05 Board Supervisor $34.91/hr E
2280 01 Bridge & Sign Maint Spec 27.38 28.75 30.19 31.70 33.28 C
4045 041 Budget Analyst 45.03 47.28 49.65 52.13 54.74 E
N/A 042 Budget Director $62.66/hr E
2302 01 Building Inspector I 27.60 28.98 30.43 31.95 33.55 C
2581 01 Building Inspector II 30.39 31.91 33.50 35.18 36.94 C
2884 01 Building Inspector III 33.42 35.09 36.85 38.69 40.62 C
3151 01 Building Inspector Supervisor 36.09 37.89 39.79 41.78 43.87 C
1749 01 Building Maint Worker I 22.07 23.17 24.33 25.55 26.83 C
1968 01 Building Maint Worker II 24.26 25.47 26.75 28.08 29.49 C
2211 01 Building Maint Worker III 26.69 28.02 29.43 30.90 32.44 C
2042 01 Building Permit Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 01 Building Permit Technician II 27.50 28.88 30.32 31.83 33.43 C
1813 01 Cadastral Drafting Technician I 22.71 23.85 25.04 26.29 27.59 C
2130 01 Cadastral Drafting Technician II 25.88 27.17 28.53 29.96 31.46 C
6193 022 Captain 66.51 69.84 73.33 76.99 80.84 E
N/A 042 Chief Building Official $65.24/hr E
N/A 042 Chief Deputy Clerk/Recorder $48.10/hr E
5265 022 Chief Deputy Probation Officer 57.23 60.09 63.10 66.25 69.56 E
N/A 042 Chief Deputy Registrar of Voters $48.10/hr E
N/A 042 Chief Deputy Treasurer/Tax Collector $43.43/hr E
2997 01 Chief Fiscal Supervisor (IMS)* $34.55 $36.28 $38.09 $40.00 $42.00 C
2825 041 Clerk Of the Board $32.83 34.47 36.20 38.00 39.91 C
N/A 05 Clerk-Recorder $73.71/hr E
2749 01 Code Enforcement Officer 32.07 33.67 35.36 37.13 38.98 C
2555 01 Communications Systems Tech 30.13 31.64 33.22 34.88 36.62 C
N/A 04 Community Development Director $84.14/hr E
2565 01 Community Development Senior Technician 30.23 31.74 33.33 35.00 36.74 C
2042 01 Community Development Technician I 25.00 26.25 27.56 28.94 30.39 C
2292 01 Community Development Technician II 27.50 28.88 30.32 31.83 33.43 C
2677 01 Compliance Officer 31.35 32.92 34.56 36.29 38.11 C
1945 01 Compliance Specialist 24.03 25.23 26.49 27.82 29.21 C 
2090 01 Construction Worker 25.48 26.75 28.09 29.50 30.97 C
2343 01 Construction Worker, Sr 28.01 29.41 30.88 32.43 34.05 C
3788 021 Corporal 42.46 44.58 46.81 49.15 51.61 C
1609 02 Correction Assistant 20.67 21.70 22.79 23.93 25.12 C
5875 022 Correctional Captain 63.33 66.50 69.82 73.31 76.98 E
2727 02 Correctional Corporal 31.85 33.44 35.11 36.87 38.71 C
4375 022 Correctional Lieutenant 48.33 50.75 53.28 55.95 58.75 E
2298 02 Correctional Officer I 27.56 28.94 30.38 31.90 33.50 C
2600 02 Correctional Officer II 30.58 32.11 33.71 35.40 37.17 C
3105 02 Correctional Sergeant 35.63 37.41 39.28 41.25 43.31 C
N/A 03 County Administrative Officer* $108.72/hr E
N/A 04 County Counsel $93.60/hr E
N/A 04 County Librarian $56.31/hr E
N/A 042 County Surveyor (Full-time) $52.94/hr E
N/A 042 County Surveyor (Part-time) $52.94/hr E
3082 021 Crime Analyst* 35.40 37.17 39.03 40.98 43.03 C
2919 011 Crisis Services Coordinator I 33.77 35.46 37.23 39.09 41.05 C
3257 011 Crisis Services Coordinator II 37.15 39.01 40.96 43.01 45.16 C
2756 011 Crisis Services Counselor I 32.14 33.75 35.43 37.21 39.07 C
3078 01 Crisis Services Counselor II 35.36 37.13 38.98 40.93 42.98 C
1164 01 Custodian I 16.22 17.03 17.88 18.78 19.72 C
1327 01 Custodian II 17.85 18.74 19.68 20.66 21.70 C
6193 022 D A Investigator, Chief (Advanced) 66.51 69.84 73.33 76.99 80.84 E
5874 022 D A Investigator, Supervising 63.32 66.49 69.81 73.30 76.97 E
4067 021 D.A. Investigator I (Advanced) 45.25 47.51 49.89 52.38 55.00 C
3651 021 D.A. Investigator I (Basic) 41.09 43.14 45.30 47.57 49.95 C
3854 021 D.A. Investigator I (Intermediate) 43.12 45.28 47.54 49.92 52.41 C
4539 021 D.A. Investigator II (Advanced) 49.97 52.47 55.09 57.85 60.74 C
3673 021 D.A. Investigator II (Basic) 41.31 43.38 45.54 47.82 50.21 C
4298 021 D.A. Investigator II (Intermediate) 47.56 49.94 52.43 55.06 57.81 C
4447 041 Dep County Counsel I 49.05 51.50 54.08 56.78 59.62 E
4937 041 Dep County Counsel II 53.95 56.65 59.48 62.45 65.58 E
5474 041 Dep County Counsel III 59.32 62.29 65.40 68.67 72.10 E
N/A 042 Deputy Ag Commissioner/Sealer of Weights and Measures $46.84/hr E
1621 041 Deputy Board Clerk I 20.79 21.83 22.92 24.07 25.27 C
1831 041 Deputy Board Clerk II 22.89 24.03 25.24 26.50 27.82 C
2118 041 Deputy Board Clerk III 25.76 27.05 28.40 29.82 31.31 C
N/A 042 Deputy Director of Behavioral Health (Fiscal and Administrative Services) $54.00/hr E
N/A 042 Deputy Director of Social Services (Finance/Facilities/Administration) $54.00/hr E
N/A 042 Deputy Director of Social Services (Social Services Agency Programs) $54.70/hr E
3976 012 Deputy District Attorney I 44.34 46.56 48.88 51.33 53.90 E
4412 012 Deputy District Attorney II 48.70 51.13 53.69 56.38 59.20 E
4906 012 Deputy District Attorney III 53.64 56.32 59.14 62.10 65.20 E
5433 012 Deputy District Attorney IV 58.91 61.86 64.95 68.20 71.61 E
2387 025 Deputy Probation Officer I 28.45 29.87 31.37 32.93 34.58 C
2983 025 Deputy Probation Officer II 34.41 36.13 37.94 39.83 41.83 C
3478 025 Deputy Probation Officer III 39.36 41.33 43.39 45.56 47.84 C
2170 01 Deputy Public Conservator/Guardian/Administrator I 26.28 27.59 28.97 30.42 31.94 C
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2564 01 Deputy Public Conservator/Guardian/Administrator II 30.22 31.73 33.32 34.98 36.73 C
3440 021 Deputy Sheriff (Advanced) 38.98 40.93 42.98 45.12 47.38 C
3082 021 Deputy Sheriff (Basic) 35.40 37.17 39.03 40.98 43.03 C
3257 021 Deputy Sheriff (Intermediate) 37.15 39.01 40.96 43.01 45.16 C
2727 021 Deputy Sheriff-Trainee 31.85 33.44 35.11 36.87 38.71 C
3194 01 Deputy Surveyor/ Deputy Registrar of Voters 36.52 38.35 40.26 42.28 44.39 C
N/A 042 Director of Environmental Health $65.24/hr E
N/A 04 Director of Social Services $71.44/hr E
N/A 04 Director of Solid Waste Programs $65.24/hr E
N/A 04 Director of Transportation and Public Works $75.86/hr E
3022 01 Director of Victim Witness Assistance Bureau 34.80 36.54 38.37 40.29 42.30 E
2121 02 Dispatcher (Training) 25.79 27.08 28.43 29.86 31.35 C
2351 02 Dispatcher-EMD 28.09 29.49 30.97 32.52 34.14 C
2642 02 Dispatcher-Lead 31.00 32.55 34.18 35.89 37.68 C
2958 02 Dispatcher-Supervising 34.16 35.87 37.66 39.54 41.52 C
N/A 05 District Attorney $85.04/hr E
N/A 04 District Attorney, Chief Assistant $83.24/hr E
2825 01 Elections Supervisor 32.83 34.47 36.20 38.00 39.91 C
1186 01 Elections Support Worker 16.44 17.26 18.13 19.03 19.98 C
1698 01 Elections Technician 21.56 22.64 23.77 24.96 26.21 C
3546 01 Eligibility Program Manager (IMS)* 40.04 42.04 44.14 46.35 48.67 E
1473 01 Eligibility Specialist I (IMS)* 19.31 20.28 21.29 22.35 23.47 C
1665 01 Eligibility Specialist II (IMS)* 21.23 22.29 23.41 24.58 25.81 C
1882 01 Eligibility Specialist III (IMS)* 23.40 24.57 25.80 27.09 28.44 C
2606 01 Eligibility Supervisor (IMS)* 30.64 32.17 33.78 35.47 37.24 C
4474 022 Emergency Services Program Manager 49.32 51.79 54.38 57.09 59.95 C
2750 01 Employment and Training Supervisor (IMS)* 32.08 33.68 35.37 37.14 38.99   C  
1927 01 Employment and Training Worker I (IMS)* 23.85 25.04 26.29 27.61 28.99 C
2165 01 Employment and Training Worker II (IMS)* 26.23 27.54 28.92 30.36 31.88 C
2426 01 Employment and Training Worker III (IMS)* 28.84 30.28 31.80 33.39 35.06 C
2377 01 Engineering Technician 28.35 29.77 31.26 32.82 34.46 C
2403 01 Environmental Health Specialist I 28.61 30.04 31.54 33.12 34.78 C
2833 01 Environmental Health Specialist II 32.91 34.56 36.28 38.10 40.00 C
3165 01 Environmental Health Specialist III 36.23 38.04 39.94 41.94 44.04 C
1769 01 Environmental Health Technician I 22.27 23.38 24.55 25.78 27.07 C
1991 01 Environmental Health Technician II 24.49 25.71 27.00 28.35 29.77 C
2541 01 Executive Assistant 29.99 31.49 33.06 34.72 36.45 C
3174 041 Executive Legal Assistant 36.32 38.14 40.04 42.04 44.15 C
3725 01 Facilities & Projects Manager 41.83 43.92 46.12 48.42 50.84 E
2246 01 Facilities & Projects Specialist 27.04 28.39 29.81 31.30 32.87 C
2787 01 Facilities Supervisor 32.45 34.07 35.78 37.56 39.44 E
2677 01 Finance & Admin Supervisor 31.35 32.92 34.56 36.29 38.11 C
1344 01 Finance Asst I 18.02 18.92 19.87 20.86 21.90 C
1524 01 Finance Asst II 19.82 20.81 21.85 22.94 24.09 C
1722 01 Finance Asst Sr 21.80 22.89 24.03 25.24 26.50 C
1941 01 Finance Technician 23.99 25.19 26.45 27.77 29.16 C
3021 01 Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
N/A 04 General Services Administration Director* $85.82/hr E
1186 01 General Services Aide 16.44 17.26 18.13 19.03 19.98 C
3725 01 Geographic Inform Sys Coor 41.83 43.92 46.12 48.42 50.84 C
2030 01 Geographic Inform Sys Tech I 24.88 26.12 27.43 28.80 30.24 C
2304 01 Geographic Inform Sys Tech II 27.62 29.00 30.45 31.97 33.57 C
N/A 04 Health and Human Services Director $83.24/hr E
3022 011 Health Educator I 34.80 36.54 38.37 40.29 42.30 E
3196 011 Health Educator II 36.54 38.37 40.29 42.30 44.41 E
N/A 04 Health Officer (Full-time) $86.05/hr E
N/A 04 Health Officer (Part-time) $86.05/hr E
2361 01 Heavy Equipment Mechanic 28.19 29.60 31.08 32.63 34.27 C
3356 01 Housing Services Program Manager (IMS)* 38.14 40.05 42.05 44.15 46.36 E
2800 041 Human Resource Specialist 32.58 34.21 35.92 37.72 39.60 C
2324 041 Human Resource Technician 27.82 29.21 30.67 32.21 33.82 C
N/A 04 Human Resources Director $64.42/hr E
3165 01 Information Systems Analyst 36.23 38.04 39.94 41.94 44.04 C
2556 01 Information Systems Specialist 30.14 31.65 33.23 34.89 36.64 C
2006 01 Information Systems Tech I 24.64 25.87 27.17 28.52 29.95 C
2283 01 Information Systems Tech II 27.41 28.78 30.22 31.73 33.32 C
N/A 04 Information Technology Director $66.64/hr E
2342 01 Investigative Assistant $28.00 29.40 30.87 32.41 34.03 C
2348 01 Learning Center Coordinator 28.06 29.46 30.94 32.48 34.11 C
2677 01 Legal Assistant 31.35 32.92 34.56 36.29 38.11 C
2677 01 Legal Office Supervisor 31.35 32.92 34.56 36.29 38.11 C
1797 01 Legal Secretary I 22.55 23.68 24.86 26.10 27.41 C
2021 01 Legal Secretary II 24.79 26.03 27.33 28.70 30.13 C
2268 01 Legal Secretary, Sr 27.26 28.62 30.05 31.56 33.13 C
1386 01 Library Assistant 18.44 19.36 20.33 21.35 22.41 C
1386 01 Library Literacy Program Assistant 18.44 19.36 20.33 21.35 22.41 C
1477 01 Library Literacy Program Assistant - Bilingual 19.35 20.32 21.33 22.40 23.52 C
1663 01 Library Literacy Program Coord 21.21 22.27 23.38 24.55 25.78 C
2497 01 Library Supervisor 29.55 31.03 32.58 34.21 35.92 C
1570 01 Library Technician 20.28 21.29 22.36 23.48 24.65 C
2919 011 Licensed Vocational Nurse 33.77 35.46 37.23 39.09 41.05 C
5875 022 Lieutenant 63.33 66.50 69.82 73.31 76.98 E
1268 01 Mail and Warehouse Specialist 17.26 18.12 19.03 19.98 20.98 C
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1186 01 Mail Clerk 16.44 17.26 18.13 19.03 19.98 C
1528 01 Medical Assistant 19.86 20.85 21.90 22.99 24.14 C
3075 01 Medical Case Management Registered Nurse* 35.33 37.10 38.95 40.90 42.94 E
1528 01 Medical/Psychiatric Records Clerk 19.86 20.85 21.90 22.99 24.14 C
2919 01 Mental Health Intern 33.77 35.46 37.23 39.09 41.05 C
1460 01 Mosquito & Vector Control Tech 19.18 20.14 21.15 22.20 23.31 C
1186 01 Museum Asst 16.44 17.26 18.13 19.03 19.98 C
1812 01 Museum Curator 22.70 23.84 25.03 26.28 27.59 C
3813 011 Nurse Practitioner 42.71 44.85 47.09 49.44 51.91 E
3257 01 Occupational Therapist 37.15 39.01 40.96 43.01 45.16 C
1227 01 Office Assistant I (IMS)* 16.85 17.69 18.58 19.51 20.48 C
1393 01 Office Assistant II (IMS)* 18.51 19.44 20.41 21.43 22.50 C
1579 01 Office Assistant III (IMS)* 20.37 21.39 22.46 23.58 24.76 C
2247 01 Office Assistant Supervisor (IMS)* 27.05 28.40 29.82 31.31 32.88 C
2126 01 Outreach Specialist 25.84 27.13 28.49 29.91 31.41 C
1892 01 Outreach Technician 23.50 24.68 25.91 27.20 28.56 C
2923 041 Paralegal (CC) 33.81 35.50 37.28 39.14 41.10 C
3378 041 Payroll Manager 38.36 40.28 42.29 44.41 46.63 E
2343 041 Payroll Specialist I 28.01 29.41 30.88 32.43 34.05 C
2739 041 Payroll Specialist II 31.97 33.57 35.25 37.01 38.86 C
1968 011 Peer Support Specialist I 24.26 25.47 26.75 28.08 29.49 C
2211 011 Peer Support Specialist II 26.69 28.02 29.43 30.90 32.44 C
1968 01 Personal Services Coordinator 24.26 25.47 26.75 28.08 29.49 C
3812 01 Physical Therapist 42.70 44.84 47.08 49.43 51.90 C
2357 01 Planner I 28.15 29.56 31.04 32.59 34.22 C
2671 01 Planner II 31.29 32.85 34.50 36.22 38.03 C
3017 01 Planner III 34.75 36.49 38.31 40.23 42.24 C
N/A 042 Planning Director $65.24/hr E
1767 01 Planning Technician I 22.25 23.36 24.53 25.76 27.05 C
1989 01 Planning Technician II 24.47 25.69 26.98 28.33 29.74 C
2581 01 Plans Examiner I 30.39 31.91 33.50 35.18 36.94 C
2884 01 Plans Examiner II 33.42 35.09 36.85 38.69 40.62 C
2106 01 Power Equip Mechanic I 25.64 26.92 28.27 29.68 31.17 C
2499 01 Power Equip Mechanic II 29.57 31.05 32.60 34.23 35.94 C
2794 01 Power Equip Mechanic II-Fabrication 32.52 34.15 35.85 37.65 39.53 C
2956 01 Power Equipment Mechanic-Lead $34.14 35.85 37.64 39.52 41.50 C
1164 01 Print Shop Assistant I 16.22 17.03 17.88 18.78 19.72 C
1324 01 Print Shop Assistant II 17.82 18.71 19.65 20.63 21.66 C
2115 01 Printer 25.73 27.02 28.37 29.79 31.27 C
1818 025 Probation Aide 22.76 23.90 25.09 26.35 27.66 C
N/A 04 Probation Officer, Chief $83.24/hr E
3870 025 Probation Unit Supervisor 43.28 45.44 47.72 50.10 52.61 C
N/A 042 Program Manager - Special Prosecutions Unit $77.23/hr E
3021 01 Property Tax and Accounting Analyst 34.79 36.53 38.36 40.27 42.29 C
2351 02 Property/Evidence Technician 28.09 29.49 30.97 32.52 34.14 C
N/A 042 Psychiatrist $202.89/hr E
N/A 042 Psychiatrist-Drug Medical Stipend $229.48/hr E
3342 01 Public Conservator/Guardian/Administrator 38.00 39.90 41.90 43.99 46.19 E
N/A 04 Public Health Director $71.44/hr E
3628 011 Public Health Nurse I 40.86 42.90 45.05 47.30 49.67 E
4037 011 Public Health Nurse II 44.95 47.20 49.56 52.04 54.64 E
4710 011 Public Health Nurse Supv 51.68 54.26 56.98 59.83 62.82 E
2844 011 Public Health Program Coordinator 33.02 34.67 36.40 38.22 40.14 E
3927 011 Public Health Program Manager  43.85 46.04 48.34 50.76 53.30 E
3927 011 Public Health Program Manager - Grants Management 43.85 46.04 48.34 50.76 53.30 E
N/A 04 Public Services Director $52.19/hr E
2292 01 Public Works Inspector 27.50 28.88 30.32 31.83 33.43 C
2565 01 Public Works Lead Inspector 30.23 31.74 33.33 35.00 36.74 C
2280 01 Public Works Maint Lead Worker 27.38 28.75 30.19 31.70 33.28 C
2870 01 Public Works Maint Supervisor 33.28 34.94 36.69 38.53 40.45 C
1597 01 Public Works Maint Worker I 20.55 21.58 22.66 23.79 24.98 C
1805 01 Public Works Maint Worker II 22.63 23.76 24.95 26.20 27.51 C
2030 01 Public Works Maint Worker III 24.88 26.12 27.43 28.80 30.24 C
N/A 042 Public Works Maintenance Superintendent $52.76/hr E
3193 01 Public Works Project Engineer 36.51 38.34 40.25 42.26 44.38 C
3559 01 Public Works Sr Project Manager 40.17 42.18 44.29 46.50 48.83 C
3376 01 Public Works Surveyor 38.34 40.26 42.27 44.38 46.60 C
1722 01 Purchasing Assistant I 21.80 22.89 24.03 25.24 26.50 C
1940 01 Purchasing Assistant II 23.98 25.18 26.44 27.76 29.15 C
2180 01 Purchasing Assistant III 26.38 27.70 29.08 30.54 32.07 C
3264 01 Purchasing Manager 37.22 39.08 41.04 43.09 45.24 C
1419 01 Recorder Clerk I 18.77 19.71 20.69 21.73 22.82 C
1605 01 Recorder Clerk II 20.63 21.66 22.74 23.88 25.08 C
2677 01 Recorder Clerk Supervisor 31.35 32.92 34.56 36.29 38.11 C
1813 01 Recorder Clerk, Sr 22.71 23.85 25.04 26.29 27.60 C
2419 041 Records and Volunteer Administrator 28.77 30.21 31.72 33.30 34.97 C
1513 041 Records Management Assistant 19.74 20.70 21.73 22.82 23.96 C
3075 011 Registered Nurse (Health) 35.33 37.10 38.95 40.90 42.94 E
3428 041 Risk Analyst 38.86 40.80 42.84 44.99 47.23 E
1688 01 Secretary 21.46 22.53 23.66 24.84 26.08 C
3174 041 Senior Administrative Analyst 36.32 38.14 40.04 42.04 44.15 C
2565 01 Senior Building Maintenance Worker 30.23 31.74 33.33 35.00 36.74 C
4162 01 Senior Civil Engineer 46.20 48.51 50.94 53.48 56.16 C
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4880 022 Senior District Attorney Investigator 53.38 56.05 58.85 61.79 64.88 C
2671 01 Senior Engineering Technician 31.29 32.85 34.50 36.22 38.03 C
1342 01 Services Support Assistant I (IMS)* 18.00 18.90 19.85 20.84 21.88 C
1521 01 Services Support Assistant II (IMS)* 19.79 20.78 21.82 22.91 24.05 C
1718 01 Services Support Assistant III (IMS)* 21.76 22.85 23.99 25.19 26.45 C
1298 01 Screener (IMS)* 17.56 18.44 19.36 20.33 21.34 C
N/A 05 Sheriff-Coroner $88.15/hr E
1904 01 Sheriff's Executive Secretary 23.62 24.80 26.04 27.34 28.71 C
3021 01 Sheriff's Fiscal Officer 34.79 36.53 38.36 40.27 42.29 C
4474 022 Sheriff's Office Program Manager 49.32 51.79 54.38 57.09 59.95 C
2600 02 Sheriff's Security Officer 30.58 32.11 33.71 35.40 37.17 C
4539 022 Sheriff's Sergeant (Advanced) 49.97 52.47 55.09 57.85 60.74 C
4298 022 Sheriff's Sergeant (Intermediate) 47.56 49.94 52.43 55.06 57.81 C
1554 01 Sheriff's Services Asst 20.12 21.13 22.18 23.29 24.46 C
1832 01 Sheriff's Services Technician 22.90 24.05 25.25 26.51 27.84 C
1772 01 Social Service Aide (IMS)* 22.30 23.42 24.59 25.82 27.11 C
4506 01 Social Services Program Manager (IMS)* 49.64 52.12 54.73 57.46 60.34 E
2164 01 Social Worker I (IMS)* 26.22 27.53 28.91 30.35 31.87 C
2531 01 Social Worker II (IMS)* 29.89 31.38 32.95 34.60 36.33 C
2913 01 Social Worker III (IMS)* 33.71 35.40 37.17 39.02 40.97 C
3083 01 Social Worker IV (IMS)* 35.41 37.18 39.04 40.99 43.04 C
3172 01 Social Worker Supervisor I (IMS)* 36.30 38.12 40.02 42.02 44.12 C
3825 01 Solid Waste Program Manager 42.83 44.97 47.22 49.58 52.06 E
1945 01 Solid Waste Program Specialist 24.03 25.23 26.49 27.82 29.21 C
2621 01 Solid Waste Technician 30.79 32.33 33.95 35.64 37.43 C
2458 01 Staff Service Analyst I (IMS)* 29.16 30.62 32.15 33.76 35.44 C
2830 01 Staff Service Analyst II (IMS)* 32.88 34.52 36.25 38.06 39.97 C
N/A 042 Support Services Director $58.18/hr E
2610 01 Systems Support Analyst (IMS)* 30.68 32.21 33.82 35.52 37.29 C
1969 02 Transportation Officer 24.27 25.48 26.76 28.10 29.50 C
1311 01 Transportation Officer 17.69 18.57 19.50 20.48 21.50 C
N/A 05 Treasurer-Tax Collector $73.71/hr E
2127 01 Treasury Technician 25.86 27.14 28.50 29.92 31.42 C
N/A 04 Undersheriff $87.41/hr E
3257 011 Utilization & Quality Management Coordinator I 37.15 39.01 40.96 43.01 45.16 **
3629 011 Utilzation & Quality Management Coordinator II 40.87 42.91 45.06 47.31 49.68 **
N/A 04 Veterans Services Officer $41.89/hr E
1769 01 Victim/Witness Advocate 22.27 23.38 24.55 25.78 27.07 C
3347 01 Web Programmer/Developer 38.05 39.95 41.95 44.05 46.25 C
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: October 8, 2024

SUBJECT
Resolution Regarding Salaries and Fringe Benefits for Management Employees and establishment of Community
Development Director position.

Recommendation:
Approve.

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and Charles Beatty 

ATTACHMENTS
 Memo -Community Development Director.doc
 Management_Resolution (draft)  10.8.24.docx
 Management Salary 9.29.2024 Amended 10.08.2024.pdf
 Community Development Director 10.2024.docx
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   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: October 2, 2024

SUBJECT: Agenda Item for October 8, 2024 Board Consent Agenda
Management Resolution and Appointment of Community Development 
Director

I respectfully request your approval of the following items:

1. The Resolution Regarding Salaries and Fringe Benefits for Management Employees.
2. The amended job description for the Community Development Director.
3. The new pay rate of $84.14 per hour, equating to $6,731.20 per bi-weekly pay 

period.
4. The appointment of Charles Beatty as Community Development Director, effective 

September 30, 2024.

Please note that if the Board does not approve these changes, the Community 
Development Director position will not be established.
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(RESOLUTION NO. 24-0)   

BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION RELATIVE TO ) RESOLUTION NO. 24-xxx
SALARIES AND FRINGE BENEFITS ) 
FOR MANAGEMENT EMPLOYEES )

BE IT RESOLVED that this resolution is being adopted to reflect the following changes:  

 Effective September 30, 2024 add the Community Development Director position with a pay rate 
of $84.14 per hour/$6731.20 per bi-weekly pay period

TERMS AND CONDITIONS

1. Employees herein serve at the pleasure of the Board of Supervisors with the exception of the Chief 
Assistant District Attorney, who serves at the pleasure of the District Attorney; Chief Probation 
Officer, who is appointed and removed by the presiding judge; the County Counsel, who is 
appointed by the Board of Supervisors to a four-year term; and the Undersheriff, whose tenure is 
discussed in paragraph 3.B below.  These employees shall adhere to all policies and procedures 
applicable to other County management employees.

2. Personnel covered by this resolution are required to devote the appropriate amount of time at their 
place of work, either in the office or at other sites, necessary to complete the responsibilities and 
duties of their positions.

3. The following terms and conditions apply only to the position of Undersheriff:

A. The salary shall be equal to or above the salary established for the position of Captain.

B. The Undersheriff shall be eligible to receive all education, POST, and longevity incentives 
that are afforded to the Sheriff’s Office Mid-Management Unit as well as all uniform 
allowances that are afforded to the Sheriff’s Office Mid-Management Unit.

C. The Undersheriff’s employment shall begin upon his/her effective date of appointment and
shall terminate upon the appointing Sheriff’s leaving office for any reason and a new 
Sheriff taking office.  The Undersheriff’s position shall automatically terminate without 
notice or hearing upon the appointing Sheriff’s leaving office and his/her successor taking 
office.  Any Undersheriff whose employment terminates as a result of the appointing 
Sheriff’s leaving office shall have bumping rights to any position in the Sheriff’s Office, 
including the highest position which was previously held before becoming the Undersheriff 
at the appropriate step based upon the duration of the Undersheriff’s length of County 
employment in all positions within the Sheriff’s Office.

D. The Undersheriff shall be required at the time of his/her appointment to have all of the 
professional qualifications of the Sheriff.

E. The Undersheriff shall act as the Chief Deputy of the Sheriff and as the Executive Officer 
of the Sheriff’s Office working under the direction and control of the Sheriff.

F. The Undersheriff shall be an at-will employee serving at the pleasure of the Sheriff.  He/She
shall adhere to all policies and procedures applicable to other County management 
employees and if, in the opinion of the Board of Supervisors, the Undersheriff violates any 
said policy and/or procedure creating the probability of substantial County liability and the 
Sheriff fails to impose appropriate discipline on the Undersheriff, the Board of Supervisors 
may discipline the Undersheriff up to, and including, termination of the Undersheriff 
without notice or hearing.  The Board of Supervisors shall not have the right to discipline 
the Undersheriff for any other reason.
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(RESOLUTION NO. 24-0)   

Classification and Wage Plan as listed as Appendix A

BENEFIT PACKAGE

4. Longevity:

A. Employees shall receive longevity wage increases on their base pay when they have 
completed: five (5), ten (10), fifteen (15), twenty (20), twenty-five (25), thirty (30), thirty-
five (35) and forty (40) years of years of regular and permanent County employment. At 
the completion of each of the benchmark years (i.e., 5, 10, 15, 20, 25, 30, 35 and 40 years), 
the employee shall receive the salary increase enumerated below for the applicable level 
of completed years of service:

Completed Years
of Service

Base Salary
Adjustment

5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*
25 13.15%*
30 15.650%*
35 18.150%*
40 20.650%*

* These amounts do not “stack” or “combine”. Any special compensation shall be 
calculated on the combined rate of base pay PLUS longevity for employees eligible and so 
situated.

5. Voluntary Reduced Work Schedule:  Employees have the option to continue their voluntary 
reduced work schedule of 36 hours per week or 72 hours bi-weekly, request a voluntary reduced 
work schedule of 36 hours per week or 72 hours bi-weekly or rescind their previous request for a 
voluntary reduced work schedule.  Employee’s seniority, benefits and leave accruals will not be 
affected.  Employees do not need to submit a request each year to continue their reduced work 
schedule.  If an employee elects to take the reduced workweek, they shall remain on the reduced 
workweek until the beginning of the following fiscal year.  The County reserves the right to rescind 
the reduced workweek at any time.

Retirement Program:  Employees herein shall receive the same Public Employees’ Retirement System 
program offered through the County (Local Safety Members for Undersheriff and Chief Probation 
Officer, Local Prosecutors for Chief Assistant District Attorney, and Local Miscellaneous Members for 
all other unit members), as such programs may be amended from time to time.  The responsibility for 
certain Public Employees Retirement System (PERS) payments shall be as follows:

A. All “Classic” members of PERS, regardless of hire date, shall pay the full seven percent 
(7%) PERS classic member contribution except for the Undersheriff, the Chief Probation 
Officer, and the Chief Assistant District Attorney.  These employees will be paying seven 
percent (7%) of their EPMC and the County will be paying two percent (2%) of their 
EPMC.

B. All employees hired as new members according to PERS regulations, and pursuant to the 
Public Employee Pension Reform Act of 2013 (“PEPRA”), as amended, shall pay one-
half (½) of the Normal Cost as determined by PERS. 

C. Deductions of employee pension contributions shall be by payroll on a pre-tax basis to 
the extent allowed by law.
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D. The reduction in EPMC listed above shall not apply to other employees whose benefits are 
the equivalent to those provided to Management members, such as the County 
Administrative Officer, or to elected officials, unless specifically adopted by contract or 
resolution dated after the effective date of this Resolution.

6. Health Insurance: Employees herein shall be eligible for the same group health insurance programs 
provided to the County’s General Unit bargaining group except for the Undersheriff and the Chief 
Probation Officer, who shall be eligible for the same group health insurance programs provided to 
the County’s law enforcement bargaining units.  .

A. All employees shall contribute 2.5% of the total cost of the insurance premiums and the 
County will contribute 97.5 % of their insurance premiums

A. A cash payment of $253.41 per pay period (based on 24 pay periods annually) shall be 
paid to all Management employees in lieu of major medical insurance benefits after proof 
of other major medical insurance has been obtained. Part-time Management employees 
are eligible for a pro-rated cash payment in lieu of major medical insurance, subject to 
the same terms and conditions as listed above.  .  If the employee waives all benefits, 
except life insurance the cash total is $3.17 per hour worked and will be paid based on 
twenty-four (24) pay periods annually.

B.
C. Management employees retiring from County service shall be granted the right to continue 

participation in the group health insurance programs provided for active Management 
employees, to the extent said insurance programs allow, at the retired employee’s expense.

7. Sick Leave: Employees herein shall earn and accrue paid sick leave for illness or injury to the 
employee or the employee’s immediate family member.

B. Employees shall earn and accrue paid sick leave in regular increments of 3.6923 hours each 
pay period for every eighty (80) hours worked  up to a maximum of 96 hours per year.  

C. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in 
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two 
(72) hours worked up to a maximum of 96 hours per year.  

A. Unused sick leave shall accrue from year to year.

B. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours 
may, upon request of the employee, be paid in cash for one-half of the number of accrued 
sick leave hours up to a maximum payoff of 500 hours, with the balance of unused sick 
leave going toward PERS service credit.

8. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with 
the following provisions (all other terms and conditions shall be the same as the County’s General 
bargaining group):

A. Vacation leave shall be earned and accrued at a rate of 7.3846 hours in regular increments 
each pay period for every eighty (80) hours worked up to a maximum of 192 hours per 
year.  Employees on a voluntary reduced work schedule, vacation leave shall be earned 
and accrued at the rate of 7.3846 hours in regular increments each pay period for every 
seventy-two (72) hours worked up to a maximum of 192 hours

B. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.  
Accrual of vacation leave shall cease when the maximum amount of vacation leave allowed 
has accrued and been unused by the employee, but shall recommence when the unused 
balance of an employee’s vacation leave is below the maximum allowed accrual.  

C. An employee may elect to be paid off in cash (up to 40 hours only); provided, however, 
that the criteria outlined in the Amador County Policies and Procedures Manual (#2-230) 
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has been met.

9. Holiday Leave: Management employees will receive the same paid holiday leave as the County’s 
General Unit bargaining group with the exception of the Undersheriff, Chief Probation Officer and 
Chief Assistant District Attorney. For employees taking the voluntary reduced work schedule of 36 
hours per week or 72 hours bi-weekly, they will be paid eight (8) hours of holiday pay.  Any 
difference in the number of hours used on that holiday can be taken from vacation leave.  If vacation 
leave is not available, employees will be docked the difference in pay   

10. Management/Administrative Leave:  Management employees shall earn and accrue 
Management/Administrative Leave in regular increments of 1.5384 hours each pay period for every 
eighty (80) hours worked up to a maximum of forty (40) hours per year.  For employees on a 
voluntary reduced work schedule they shall earn and accrue paid Management/Administrative Leave 
in regular increments of 1.5384 hours paid sick leave each pay period for every seventy-two (72) 
hours worked up to a maximum of forty (40) hours per year subject to the following conditions:

A. An employee may accrue Management/Administrative leave up to a maximum amount 
equal to twice their current annual Management/Administrative accrual rate. 

B. Part-time Management/Administrative employees shall receive five (5) pro-rated days of 
leave each year based on the number of hours they work.  

C. An employee shall not be eligible to utilize his/her Management/Administrative leave until 
after completion of six (6) continuous months of employment with the County.  

11. Deferred Compensation Annuity Program:  Every regular employee may enroll in a Deferred 
Compensation Annuity Program offered by a carrier through the County, in accordance with the 
enrollment provisions established by the carrier.  For contributions to such a program, the employee 
shall utilize monthly payroll deductions, which shall be authorized, in writing, by the employee at 
least thirty (30) days prior to the first deduction.  At its sole discretion, the County may change 
Deferred Compensation Plans. The County will contribute their matching and/or discretionary
$23.08 per pay period (based on 26 pay periods per year) up to $600.00 annually to a 401 (a)  Plan 
account of each employee who contributes at least $23.08 dollars per pay period (based on 26 pay 
periods per year) to their deferred compensation.  In the years where there is an additional pay period 
(27 pay periods), the County will contribute $22.22 per pay period up to $600 annually to the section 
457 deferred compensation account of each employee who contributes at least $22.22 per pay period 
up to $600 annually. However, if the employee ceases such contributions, the county match will no 
longer apply.

12. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost 
reimbursement to Management employees who participate in an organized fitness program or 
organized weight-reduction program.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 
Amador at a regular meeting thereof, held on the 8th day of October, 2024 by the following vote:

AYES: Brian Oneto, Patrick Crew, Richard M. Forster, Frank Axe
and Jeff Brown

NOES:
ABSENT:

                                                                
Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, Clerk of the 
Board of Supervisors, Amador County,
California
              
                                                 

Deputy
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Air Pollution Control Officer $53.97 $4,317.60
Agricultural Commissioner $58.92 $4,713.60
Behavioral Health Director $71.44 $5,715.20
Community Development Director $84.14 $6,730.77
County Counsel $93.60 $7,488.00
County Librarian $56.31 $4,504.80
Director of Social Services $71.44 $5,715.20
Director of Solid Waste $65.24 $5,219.20
Director of Transportation and Public Works $75.86 $6,068.80
District Attorney, Chief Assistant $83.24 $6,659.20
General Services Administration Director* $85.82 $6,865.60
Health and Human Services Director $83.24 $6,659.20
Health Officer (Part-time position) $86.05
Health Officer (Full-time position) $86.05 $6,884.00
Human Resources Director $64.42 $5,153.68
Information Technology Director $66.64 $5,331.20
Probation Officer, Chief $83.24 $6,659.20
Public Health Director $71.44 $5,715.20
Public Services Director $52.19 $4,175.20
Undersheriff** $87.41 $6,723.20
Veterans Services Officer $41.89 $3,351.20
* Increase effective 7/1/2024

** 5% Increase Effective 7/1/2024

APPENDIX A
MANAGEMENT UNIT CLASSIFICATION AND WAGE PLAN

4% Increase Effective 9/29/2024                                          
(Amended 10/8/2024)

Classifications Hourly Rate Bi-weekly Salaries

264



FACILITIES SUPERVISOR 1-2022 PAGE 1 OF 5

FLSA: EXEMPT
EEO: 2
OCTOBER 2024

Community Development Agency Director

DEFINITION

Under administrative direction, plans, organizes and directs the Community Development 
Agency activities, including the departmental functions of planning, building, code 
enforcement, public works and environmental health; functions as Planning Director; 
provides expert professional assistance to the Board of Supervisors and County 
management staff in areas of responsibility; and performs related work as required.

DISTINGUISHING CHARACTERISTICS

This is a department director classification with overall responsibility, through subordinate 
managers, for the County's Community Development Agency (comprising Building, 
Planning, Code Enforcement, Environmental Health, Public Works and Solid Waste). This 
classification is accountable for accomplishing Agency goals and objectives, and for 
furthering County goals and objectives within general policy guidelines. Responsibilities 
include directing, coordinating and supervising the work of Agency staff, preparing and 
administering budgets, and performing a broad range of complex professional community 
development work.

REPORTS TO

County Administrative Officer.

CLASSIFICATIONS SUPERVISED

This classification supervises the management and supervisory staff of the Community 
Development Agency.

EXAMPLES OF DUTIES
The following are the duties performed by employees in this classification. However, 
employees may perform other related duties at an equivalent level. Each individual in the 
classification does not necessarily perform all the duties listed.
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 Plans, organizes, assigns, directs, reviews and evaluates the Community 
Development Agency activities; coordinates activities of the departments within 
the Agency and with other agencies and County departments

 Manages the daily operations of the Planning Department

 Develops and directs the implementation of goals, objectives, policies, 
procedures and work standards for the Agency

 Directs the preparation and administration of the Agency budget

 Performs complex and sensitive professional level work in any of the Agency 
areas 

 Ensures effectiveness and efficiency of Agency departments and programs; 
ensures consistency and compliance with legal parameters, community needs 
and Board policy

 Directs and reviews the work of contract consultants providing assistance to 
Agency departments

 Directs the selection, evaluation, training and development of departmental staff; 
interprets County policies and procedures to staff

 Confers with and provides professional assistance to members of County 
departments on Agency matters

 Conducts or directs analytical studies of Agency activities; develops and reviews 
reports of findings, alternatives and recommendations; advises Board of 
Supervisors on a broad range of issues

 Represents the County in meetings with representatives of governmental 
agencies, professional, business and community organizations, and the public

 Monitors developments related to Agency matters; evaluates their impact upon 
County operations and recommends and implements policy and procedural 
improvements

ESSENTIAL QUALIFICATIONS

Knowledge of: 

 Administrative principles and methods, including goal setting, program and 
budget development and implementation, contract administration, personnel 
management, and employee supervision

 Federal, State and local laws affecting the Agency

 Public relations, community needs and County programs and services

Principles and practices of environmental quality control, and public health and 
safety

 Basic knowledge of, and legislative issues relating to, planning, zoning, building 
construction, State Planning Act, Subdivision Map Act, Uniform Building Code, 
California Environmental Quality Act
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 Purposes and procedures of public planning agencies, boards and governing 
bodies

 Laws, regulations and ordinances governing planning and land use, building, 
environmental health, and public works.

 Laws, codes and safety regulations and codes related to planning.

 Principles, techniques, and trends in community development

 Environmental impacts of changes in land use

 Budget development and control

 Principles of project planning, coordination and direction

 Principles of public administration and staff supervision, training and evaluation

Ability to: 

 Planning, organizing, assigning, directing, reviewing and evaluating Agency 
activities

 Selecting, training, motivating and evaluating assigned staff

 Developing, implementing, and interpreting goals, objectives, policies, 
procedures, and work standards

 Analyzing complex problems, evaluating alternatives, and making sound 
recommendations related to Agency activities

 Preparing, verifying, analyzing and reconciling complex reports and 
recommendations

 Directing and coordinating the work of others through various supervisory levels 
and providing assistance on complex problems

 Exercising sound independent judgment within general policy guidelines

 Establishing and maintaining effective working relationships 

 Representing the County effectively in meetings 

 Preparing clear, concise, and competent reports, correspondence and other 
written materials

TYPICAL PHYSICAL REQUIREMENTS

Sit for extended periods; frequently stand and walk; ability to walk on slippery and uneven 
terrain; sufficient manual dexterity and eye-hand coordination to operate office and field 
engineering equipment; corrected hearing and vision to normal range; verbal 
communication; use of audio-visual equipment; use of office equipment including 
computers, telephones, calculators, copiers, and FAX.  Employees  must  possess  the 
ability  to  lift,  carry, push,  and pull  materials  and objects  weighing  up to  100  pounds, 
or  heavier  weights  with  the  use  of  proper  equipment.

TYPICAL WORKING CONDITIONS

267



FACILITIES SUPERVISOR 1-2022 PAGE 4 OF 5

Work is performed in both office and outdoor environments; some exposure to variances 
in temperature and weather conditions; continuous contact with staff and the public.

TRAINING AND EXPERIENCE
Any combination of training which would likely provide the required knowledge and 
experience is qualifying. A typical way to obtain the required knowledge and abilities 
would be:

Education

Equivalent to graduation from a four (4) year college or university with a major 
course in land use planning or work in a closely related field.  Work in public 
planning is highly desirable.  

Experience

Five (5) years of progressively responsible experience in governmental or similar 
land use planning work, preferably at least three (3) years in a lead or supervisory 
capacity.

SPECIAL REQUIREMENTS

Possession of an appropriate California Driver's License issued by the Department of 
Motor Vehicles.
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Board of Supervisors Agenda Item Report

Submitting Department: Assessor 
Meeting Date: October 8, 2024

SUBJECT
Assessor Roll Corrections - approval of roll correction values being decreased over $150,000  

Recommendation:
Approve

4/5 vote required:
Yes

Distribution Instructions:
Auditor   Assessor

ATTACHMENTS
 Oneto.pdf
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County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.004

10/2/2024

12:34:54PM

Page 1 of 4

PO BOX 694

JACKSON CA 95642

Supl Info

N 10 % PP Penalty

Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only51R&T 1

052-048052-048012-100-039-501A0216 2021 012-100-039-501 012-100-039-501

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

TMCreated By

Oct 2, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Modular Building Values Moved to Unsecured RollBill 

Comments

IONE CA

4655 COAL MINE RDSitus

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

ONETO GROUP INC

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 131,275

 460,916

 131,275

 701,800

Supl Change-240,884

S

tmilbourne 270



County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.004

10/2/2024

12:34:54PM

Page 2 of 4

PO BOX 694

JACKSON CA 95642

Supl Info

N 10 % PP Penalty

Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only51R&T 1

052-048052-048012-100-039-501A0217 2022 012-100-039-501 012-100-039-501

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

tmCreated By

Oct 2, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Modular Building Values Moved to Unsecured RollBill 

Comments

IONE CA

4655 COAL MINE RDSitus

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

ONETO GROUP INC

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 133,900

 470,136

 133,900

 715,836

Supl Change-245,700

S

tmilbourne 271



County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.004

10/2/2024

12:34:54PM

Page 3 of 4

PO BOX 694

JACKSON CA 95642

Supl Info

N 10 % PP Penalty

Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only51R&T 1

052-048052-048012-100-039-501A0218 2023 012-100-039-501 012-100-039-501

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

TMCreated By

Oct 2, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Modular Building Values Moved to Unsecured RollBill 

Comments

IONE CA

4655 COAL MINE RDSitus

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

ONETO GROUP INC

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 136,578

 479,554

 136,578

 730,152

Supl Change-250,598

S
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County of AMADOR

ASSESSOR ROLL CORRECTION

ASR70-3020-005

wRCWorksheets

2.6.004

10/2/2024

12:34:54PM

Page 4 of 4

PO BOX 694

JACKSON CA 95642

Supl Info

N 10 % PP Penalty

001Taxability CodeR&T 2 YN Value HistoryTaxroll Asmt Only51R&T 1

052-048052-048012-100-039-501A0219 2024 012-100-039-501 012-100-039-501

New TRAFrom TRAOriginating AsmtFee ParcelRoll TypeTax YearAsmt

N Restricted

New ValueRoll Value

R/C #

County Counsel  ___________________________________

Signature     Date

Auditor  ________________________________________

Signature     Date

Assessor ___________________________________

   Signature Date

N

C

P

R/C Completed 

Print R/C Letter

Print R/C Wks

tmCreated By

Oct 2, 2024R/C Date

TaxBill Days

ThruFrom 1

506/5151 From/Thru Dates 

Ownership From/Thru Dates

Event From/Thru Dates

N

N

506 Interest

5151 Interest

Timber Preserve

Modular Building Values Moved to Unsecured RollBill 

Comments

IONE CA

4655 COAL MINE RDSitus

Net ChangeCODE

Other Exemptions

HOX

Personal Property

Fixtures

Fixtures R/P

PP MH

Growing

Structure

Land

From 2

Owner

Mailing Address

ONETO GROUP INC

Supv Appr

_______________________

Initials      Date

Appraiser 

Chief Appr

Asmt Clerk

Off Mgr

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

_______________________

Initials      Date

C

Sup From Net Sup To Net

 139,310

 489,127

 139,310

 744,755

Supl Change-255,628

S
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources 
Meeting Date: October 8, 2024

SUBJECT
Request to reclassify an Outreach Specialist to a Public Health Program Coordinator in the Public Health Department.

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, Human Resources and Public Health

ATTACHMENTS
 Memo -Reclassification Outreach Specialist to PH Program Coordinator.doc
 Program Coordinator reclass BOS memo 9.24.pdf
 Reclassification - Public Health Program Coordinator.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2897049/Memo_-Reclassification_Outreach_Specialist_to_PH_Program_Coordinator.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2897050/Program_Coordinator_reclass_BOS_memo_9.24.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2897051/Reclassification_-_Public_Health_Program_Coordinator.pdf


   
  

   County Administration Center     
   810 Court Street

  Jackson, California  95642
   Facsimile: (209) 223-6426

  Website:  www.co.amador.ca.us

AMADOR COUNTY

HUMAN RESOURCES DEPARTMENT     
 Benefits      Personnel         Risk Management
(209) 223-6361      (209) 223-6456                     (209) 223-6392   

  

TO: Board of Supervisors

FROM: Lisa Gaebe, Human Resources Director

DATE: October 3, 2024

SUBJECT: Agenda Item for October 8, 2024 Board Consent Agenda
Public Health Department – Reclassification Request

The Public Health Director is requesting to reclassify Lori Brandmeier from an Outreach 
Specialist (Range 2126 Step A $25.84 to Step E $31.41) to a Public Health Program 
Coordinator (Range 2844 Step A $33.02 to Step E $40.14) effective October 13, 2024.

This request is supported by the memorandum from Joanne Hasson, Public Health Director 
dated September 16, 2024, as well as the completed Request for Position to be Added or 
Reclassified.  

In her new role, Lori will assume responsibilities that include program coordination, grant 
management, oversight of objectives and deliverables, and budget management. These 
new duties reflect an increased level of responsibility and complexity beyond her current 
position.

The Service Employees International Union (SEIU) Local 1021 has been informed of the 
reclassification request through an email dated September 20, 2024. As outlined in the 
Service Employees International Union MOU, section 25.3, employees being reclassified are 
generally placed at a step and pay rate equal to or nearest to, but not less than, their 
current step and pay rate. Therefore, Lori Brandmeier would be placed at Step A at a pay 
rate of $33.02 per hour.
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To: Board of Supervisors 

From: Joanne Hasson, Public Health Director 

Date: September 16, 2024 

Re: Request for Reclassification of Outreach Specialist to Program Coordinator 

 

I am writing to request the reclassification of the Outreach Specialist position to that of a 

Program Coordinator. This change is essential due to the significant expansion of responsibilities 

and additional duties that the current Outreach Specialist has assumed. 

The Outreach Specialist will be responsible for the comprehensive management of a grant 

associated with one of our key programs. This expanded role includes: 

• Program Coordination: Overseeing the day-to-day operations of the grant program and 

ensuring alignment with program goals. 

• Grant Management: Handling the administration, compliance, and reporting 

requirements associated with the program grant. 

• Objective and Deliverable Oversight: Monitoring and ensuring the achievement of 

program objectives and deliverables. 

• Budget Management: Managing the program budget, including tracking expenditures, 

ensuring compliance with financial guidelines, and reporting on financial performance. 

Given the expanded scope and complexity of these responsibilities, the current Outreach 

Specialist will be working out of class if this reclassification is not approved. The new Program 

Coordinator role accurately reflects the level of responsibility and complexity of the duties being 

performed and ensures appropriate classification and compensation. 

Thank you for your consideration of this request. Reclassifying this position will support the 

continued success of our programs and ensure the efficient management of our grant-funded 

activities. 

Sincerely, 

 

Joanne Hasson 
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	DATE: 08/21/2024
	DEPARTMENT: Amador County District Attorney's Office - Bureau of Investigation
	BUDGET NUMBER: 2120
	DEPARTMENT HEAD NAME: Brandon Cone
	DEPARTMENT HEAD TITLE: Chief Investigator
	fill_13: Legal Assistant 
	TITLE OF PROPOSED CLASSIFICATION: Investigative Assistant (*Reduction in pay scale to make room in DA budget for other "Senior DAI" reclassification)
	NAME OF EMPLOYEE: Internal Recruitment / Testing Process
	PROPOSED SALARY in some cases a salary survey may be required: $53,760.00 to $65,338.00
	PROPOSED RANGE: Step (A) $28.00/hr (B) $29.40 (C) $30.87 (D) $32.49 (E) $34.03
	fill_1: 
	fill_2: Need is greater in the field requested.  Effort to make room in budget for modification of another position.  Both are in the same department.
	describe reason for reorganization andor increased workload 1: We currently have (2) Legal Assistant positions within the Bureau of Investigations and we have a 
	describe reason for reorganization andor increased workload 2: greater need for (1) Legal Assistant and (1) Investigative Assistant.  The investigative Assistant 
	describe reason for reorganization andor increased workload 3: possition does not require para-legal certification; thus, justification to lower the hourly wage. This allows
	describe reason for reorganization andor increased workload 4: room in the budget for a reclassification to one of the District Attorney Investigator positions.
	perform these duties 1: This is a stand alone position, with a host of new responsibilities which more efficiently split the 
	perform these duties 2: duties between two existing positions within the same classification in the same department.
	perform these duties 3: 
	perform these duties 4: 
	perform these duties 5: 
	fill_6: I spoke with the most senior Legal Assistant, the District Attorney Investigators, and the District
	fill_7: Attorney about how to reclassify this possition to efficiently distribute responsibilites between the 
	fill_8: Legal Assistant and the Investigative Assistant to best suit the needs of the office.  I also spoke with 
	fill_9: the managers of several other District Attorney's Offices who employ an Investigative Assistant vs multiple legal assistants. 
	frequently performed duties 1: Duties are too voluminous for this field. Please see supporting documentation attached.
	frequently performed duties 2: 
	frequently performed duties 3: 
	frequently performed duties 4: 
	frequently performed duties 5: 
	frequently performed duties 6: 
	frequently performed duties 7: 
	frequently performed duties 8: 
	Requestor SignatureRow1: Brandon Cone
	Director of Human Resources SignatureRow1: Lisa Gaebe
	Date Received: 9/9/2024
	Comments 1: 
	Comments 2: 
	Comments 3: 
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	Budget Year: 
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	DATE: 08/21/2024
	DEPARTMENT: Amador County District Attorney's Office - Bureau of Investigation
	BUDGET NUMBER: 2120
	DEPARTMENT HEAD NAME: Brandon Cone
	DEPARTMENT HEAD TITLE: Chief Investigator
	fill_13: District Attorney Investigator II  (Top Step = $113,241.60 / Annual)
	TITLE OF PROPOSED CLASSIFICATION: Senior District Attorney Investigator (Top Step = $124,569.60 / Annual)
	NAME OF EMPLOYEE: Internal Recruitment / Testing Process
	PROPOSED SALARY in some cases a salary survey may be required: $102,470.40 to $124,569.60
	PROPOSED RANGE: Step (A) $53.37/hr (B) $56.04 (C) $58.84 (D) $61.79 (E) $64.88
	fill_1: Need for lower level supervisor to distribute span of control in management.
	fill_2: 
	describe reason for reorganization andor increased workload 1: The District Attorney's Office is seeking to add the promotional position of Senior District Attorney 
	describe reason for reorganization andor increased workload 2: Investigator in order to better balance the span of control placed on supervisors and management   
	describe reason for reorganization andor increased workload 3: currently. This will be a single position, which is only achieved through promotion.  There will be no
	describe reason for reorganization andor increased workload 4: additional positions created for backfill as this will be a working supervisor who carries a caseload.
	perform these duties 1: There are no other positions within this District Attorney's Office which bear this classification. At other
	perform these duties 2: DA's Offices, this position serves as a front-line supervisor similar to a Corporal Position. We are seeking
	perform these duties 3: to reduce the overall wage of another budgeted position during its reclassification to wash or 
	perform these duties 4: drastically reduce any potential increase to our general fund. At the start to the classification of the 
	perform these duties 5: other positions step scale, this change will offer several years of surplus to the DA budget.
	fill_6: According to CA P.O.S.T., the average span of control for a law enforcement supervisor is 4-6 
	fill_7: employees. ACDA Supervising Investigator has 11 law enforcement and 2 support staff in their charge.
	fill_8: The Supervising Investigator is tasked with a lot of administrative assignments.  The Senior DAI would
	fill_9: be more hands on with training, mentoring, standards, and holding staff accountable to policy.
	frequently performed duties 1: Front line supervision of law enforcement staff, support staff, and crime scene operations.  Acts as the  
	frequently performed duties 2: Officer in Charge (OIC) when upper management is not on scene or available. Assists in the training 
	frequently performed duties 3: and on-boarding of new staff. Other administrative duties as assigned (see supporting documents).
	frequently performed duties 4: This position will require the employee to be eligible to obtain a P.O.S.T. Supervisory Certificate once
	frequently performed duties 5: they have completed two years as a supervisor.  This will open up recruitment and promotional 
	frequently performed duties 6: opportunities within this office rather than being forced to look outside our community when 
	frequently performed duties 7: management positions open up in this office due to retirement and/or attrition.
	frequently performed duties 8: 
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